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HARFE - HEEAH Basic Policy and Management System

» EAM#E Z A Basic Philosophy
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We have established a Corporate Philosophy and Management Philosophy, in which it clearly states our basic
stance and approach toward fostering a corporate culture and corporate climate that respects the rights and
positions of various stakeholders (interested parties) and sound ethics in business activities, and serves as a
guideline for corporate activities.

<Corporate Philosophy>

At Ad-Sol Nissin, by creating and providing high value-added services,we contribute to customer satisfaction
and the development of a prosperous society.

<Management Philosophy>

- We provide customers attractive solutions and satisfaction.

- We build tradition and trust by engaging in healthy business practices.

- We challenge ourselves to innovation in our business and operations through ingenuity and intensity.

- We achieve core competence through teamwork by enhancing our skills and abilities.

- We pursue corporate growth, employee happiness, and shareholder profits.

We at the Ad-Sol Nissin Group recognize that our most important mission is to create sustainable growth and
medium- to long-term corporate value. To realize this, we have positioned as our most important management
issues the enhancement of corporate governance and the making of proactive efforts in order to be
accountable to our shareholders. In the future, we will further enhance our corporate governance to maintain
good relationships with all stakeholders and fulfill our social responsibility as a company, while being aware of
management transparency, efficiency, and speed.

» EA A%t Basic Policy
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(1) We will strive to ensure our shareholders’ rights and that all of our shareholders are treated equally.
(2) We will strive to collaborate in an appropriate manner with non-shareholder stakeholders as well.
(3) We will strive to ensure information disclosure and transparency in an appropriate manner.

(4) The Board of Directors and the Board of Corporate Auditors will strive to fulfill their roles and
responsibilities in an appropriate manner.

(5) We will strive to engage in constructive dialogue with our shareholders.

» 288 Reference
J—RL—b-ANRFIRBEE(2026F6H26H) X Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/244648/00.pdf

J—RL—bAHNF IR - O—RICEATIEHEAC DL T(2026FE6H26H) X Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/54963/00.pdf
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d—RL—RHINF R EH Corporate Governance System

> BFRSE DB Organizational Structure
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Based on the Board of Corporate Auditors system, the Company stipulates in its internal rules that at least two
outside directors must be appointed. In addition, in order to strengthen the independence, objectivity and
accountability of the Board of Directors’ functions, the Nomination and Compensation Committee, consisting
of a majority of independent outside directors, has been established as an advisory body to the Board of

Directors.
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» J—iRL—kAH/INF O ZEFHIE Corporate Governance System Chart
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> BRI - BE TR D RAF IV RO R Skill Matrix of Board of Directors and Corporate Auditors
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The Company’s approach to the balance of knowledge, experience, and abilities of the Board of Directors as a

whole takes into consideration diversity and appropriate size, based on the premise that the members have the
broad knowledge and experience necessary for decision-making in corporate management, or that they have a

track record and insight in their fields of specialization and business background necessary for the exercise of
management oversight functions.
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FR=0DFwE Effectiveness of the Board of Direcrtors
> BN REDEMESE Evaluation of the Board of Directors’ Effectiveness
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In order to maintain and improve the effectiveness of the Board of Directors, the Company conducts an annual
questionnaire survey of all directors and corporate auditors who are members of the Board of Directors, and
the Board of Directors analyzes and evaluates the effectiveness of the Board of Directors as a whole, using
the results of the survey and other relevant information.

As an overview of the results, we have analyzed and evaluated the Company’s Board of Directors from various
perspectives, including "the roles and functions of directors,” "composition and size of the board of directors,”
"operation of the board of directors,” "cooperation with the audit organization,” "relationship with outside
directors,” and "relationship with shareholders and investors,”and determined that, overall, the effectiveness
of the Board of Directors is generally ensured.

» ENEERS DA Status of the Board of Directors

20215  20228F  2023FF  20248F  20255F

FY'22/3 FY'23/3 FY'24/3 FY'25/3 FY'26/3
IR Eiedi NS RS iR BUE R iR
Chairperson of the Board of Directors position Chairman Chairman Chairman Chairman Chairman
iR =R Bl
Numbg of Board Meetings Held times 7 18 18 17 17
AN HREER
Atten(fance Ratio of Board of Directors % 99.4 100 99.5 100 100
BRiRIE DIEHR & 1 1 1 1 ]
Term of Directors years
TR £
Average Tenure of Directors years 6.9 6.8 7.8 7.3 8.3
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%53k Executive Officers Remuneration

> {ZEIRMIDRESE Policy for Determining Directors and Executive Officers Remuneration
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(1)Basic Policy

The basic policy of the Ad-Sol Nissin Group is to link directors’ remuneration to shareholder value so that it
fully functions as an incentive to continuously increase corporate value and to set individual directors’
remuneration at an appropriate level in consideration of their respective responsibilities.

Specifically, executive directors’ remuneration consists of basic (fixed), performance-linked, and stock-
based remuneration, while the remuneration for outside directors, who are responsible for supervisory
functions, is limited to basic remuneration in consideration of their duties.

(2) Policy regarding determining the amount of remuneration, etc. on an individual basis for monetary basic
remuneration (including policy for determining the timing or conditions of granting remuneration, etc.)X

Basic remuneration for directors shall be a monthly fixed remuneration, and shall be determined in
accordance with their position, responsibilities, and tenure of office, taking into consideration the level of
remuneration at other companies, the Company’s performance, and employee salaries.

(3) Policy on determining the details and calculation method of the amount or number of performance-linked
and non-monetary remuneration, etc. (including policy for determining the timing or conditions of granting
remuneration, etc.)X

Performance-linked remuneration shall be monetary, reflecting performance indicators in order to raise
awareness of the need to improve performance in each fiscal year, and shall be paid as a bonus of an
amount calculated in accordance with the level of achievement of the operating income target for each
fiscal year when such target is exceeded.

Non-monetary remuneration shall be stock-based, and stock acquisition rights up to a total of 30,000
shares* per year shall be granted once a year according to the position and responsibility of the director.

*The Company implemented a two-for-one stock split of its common shares effective April 1, 2025. As a
result, the annual maximum number of shares available for stock compensation has been adjusted to 60,000
shares from that date onward.

(4)Policy on determining the ratio of the amount of basic monetary remuneration, the amount of performance-
linked remuneration, or the amount of non-monetary remuneration, to the amount of each individual director’ s
remuneration

The ratio of the amount of basic monetary remuneration, of performance-linked remuneration, or of non-
monetary remuneration to the amount of remuneration for each individual executive director shall be
deter(rjnined in accordance with his/her position and responsibilities, taking other companies’ standards into
consideration.
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> IXEREMDREAS-FET Policy for Determining Directors and Executive Officers Remuneration (Continued)
(5) Matters concerning determining the details of remuneration, etc. of individual directors

The individual remuneration of Directors may be left to the discretion of the Representative Directors based
on a resolution by the Board of Directors, and the person to whom such determination is delegated shall
make the final decision on the specific details of such remuneration in accordance with the relevant
decision-making policy.

Such decision-making authority shall include determining the amount of basic monetary remuneration, the
amount of performance-linked remuneration, and the number of stock acquisition rights as stock-based
remuneration for each Director. The Board of Directors shall strictly monitor the exercise of such authority
by the Representative Directors to ensure it is appropriate.

> ENR RO EERDRMEDHEE(2025FE) Executive remuneration amounts (FY’26/3)

BHE OB ORI (EHF) -

iﬁ?ﬂépfg)é%‘:gﬁ Total Amount b();l’nxiﬁleog Remuneration &Néoﬁé¢)

Total . \ Eligible

cemillion) B RSHEM  ZEYY - Individuals

i Linked Stock Options (persons)

BXfTR (R AR 2 pR<)

Ditectors (excliding outside directors) 299,020 185,096 82,000 31,924 4
BB (HAETREIR) 13,755 13,755 o o 1

Company Auditors (excluding outside auditors)

MRS
Outsixde Directors and Auditors 35,100 35,100 0 0 6

¥#E-#%Ex Shareholders and Investors

» FTIE &R RLEZR (3AKE =) Percentage of Number of Total Shares Issued (As of End of March)

2021FE 2022FFE 2023FF 20245FFE 2025FF
FY'22/3 FY’23/3 FY'24/3 FY’25/3 FY'26/3

ERnHES
Financial Institutions % 23.1 23.8 22.0 25.2 21.9

bl % 3.5 3.2 2.9 2.0 1.2
Sfﬁi*%?gfﬁumns, - % 12.6 12.5 12.6 7.3 2.4
ggeﬁ%ﬁg\%% Public Bodies % 0 0 0 0 0
&%ﬁﬁﬁstitutions, etc. % 1.8 1.8 5.1 7.2 11.2
{%\}E?ﬁ, Sl % 57.9 57.9 56.6 55.9 60.7
EEES el % 1.1 0.8 0.8 2.4 2.6
e o 9,390,189 9,390,189 9,394,965 8,944,965 17,289,930

KEHE 2025F4BT1BMTIRICDOE 2HDEIA THRADEIZERBEL TVET,

* The Company conducted a 2-for-1 stock split on April 1, 2025.
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B 1>751472Z Compliance

YRIAIRPZTO—F Management Approach

» T 5147 2 RFA# Compliance Policy
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To ensure that directors and employees comply with laws and regulations and the Articles of Incorporation and
perform their duties with respect for social responsibility and corporate ethics, the Group has established a
"Code of Conduct” and "Compliance Policy” and disseminates them through internal bulletin boards and
training programs to ensure that they are widely understood.

» 288 Reference
EEEATENRED
https://adniss.ip/esg/normative.html

Code of Conduct
https://adniss.jp/en/esg/normative.html

dATSAMT7IADIKR Compliance Situation

» NEREIRFEIE Whistleblowing System
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F/z. PR =(E REhERAH DB EHEELGERINAIC DLW TEBL TLET,
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The Group has established internal rules for whistle-blowing and has set up internal (full-time corporate
auditors independent of management and the Audit Office, the internal audit department) and external (the
office of the lawyer in charge of whistle-blowing) whistle-blowing consultation services (including those
provided anonymously).

In the event of an internal report, a team organized by the director in charge of general affairs conducts an
investigation of the facts related to the reported matter and establishes a system to take corrective action
and prevent recurrence. If, as a result of the factual investigation, a violation of laws, regulations, or internal
rules is found, disciplinary action will be taken in accordance with internal rules or company procedures.
Whistleblowers will be protected by prohibiting any disadvantageous treatment of whistleblowers because of
their reporting to the contact point.

In addition, the Board of Directors checks the status of the whistle-blowing system and supervises its
operation.

The Group is making the system known to all employees by introducing the whistle-blowing contact point and
reporting methods on the Company’s intranet and at internal training sessions.
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» BiA#RE Political Contributions
YOI BURREZET > CHYFEEA.
Ad-Sol Nissin Group does not make political contributions.

» AT SA47 2 RX5HE Compliance Training

AMBFEDI D TSA 7V AFHEDEMICINZ T, F 10, 2REEENRICIV T SAT I ABBEEEREL VX T, HEEREL THES
%ﬂéﬂ%%;r%ﬁmﬁ;%;ﬁu I—REDAVTSAT IR BHREFIVT 1AM F—ERE| AEN\SIX VNI RIEESE. N
RHE TWET,

In addition to compliance training at the time of hiring, etc., we conduct compliance education for all
employees once a year. The comprehensive training includes compliance with laws and regulations such as the
Worker Dispatching Act and the Subcontract Act, general compliance with internal rules and policies, and
items related to information security, insider trading, human rights, and harassment.

2021FE 2022FFE 2023FF 2024FFE 20255FF
FY’'22/3 FY’23/3 FY’'24/3 FY’25/3 FY’'26/3
100 100 100 100 100

JAVTSATIRMMEDZHER
Percentage of Employees who Completed %
Compliance Training

» AV TSM7 X EREE-AZA Numbers and Details of Compliance Violations

20215E 2022FF 2023FF 2024FE 20255F
FY’22/3 FY’23/3 FY’'24/3 FY’25/3 FY’'26/3
0 0 0 0 0

AIEREERITEX I
Whistleblowing Cases number
IND Z A AR s 0 o 0 : 5
Number of Harassment-Related Counseling number
[FEREFIVT 1ER 14:
Information Security Breach number 0 0 0 0 0
TIANI—T—FRE s
Privacy Data Breach number 0 0 0 0 0
1515 —H5| s
Insider Trading number 0 0 0 0 0
HEINEEE R #
Bribery Violation number 0 0 0 0 0
FESHERENE| 3
Conflicts of Interest number 0 0 0 0 0
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NIEREG | RUTEMEALE Fair Trade and Anti-Corruption

» NBAIEARENG| RUTEHKFSLEICEEd 242t Policy on Fair and Honest Transactions and Anti-Corruption

YD —TE AV TIAT U REBRICEET 555D DHREROBRITAZHILET 576, [ ABREXQEG | RUBKIELLICET A8 1%2E
HREZEEO>TVET,
BEH . AAHOHE. cHBElE. B RaDEREFTUVET,

The Group has established a Policy on Fair Transactions and Anti-Corruption and is actively promoting it to
prevent all forms of corruption that violate compliance. The establishment, amendment, or abolition of this
policy is subject to the approval of the Board of Directors.

» 288 Reference
NEAERRENG | RUTRRBALEICRE T & 58
https://adniss.ip/esg/anticorruption.html

Policy on Fair and Honest Transactions and Anti-Corruption

https://adniss.ip/en/esg/anticorruption.html

> BEEE R OA DM Initiatives for Anti-Corruption

REATAZARAICILLE T B726), By - IBE - FMEOERIC DOV TIE AR SV EED, ZEFIEICKUBRICERRUABIC DOVTEER
Eﬁ?:t ELTWET, Fo. AERBERAEDIC T ARIEXRGEG I R UEKBLLICE T A TER T HITADBRELISEXRERIFMITT
WET,

285, 2025F8AICIE RE - ERERITICBMILZECH AT FE ) T 8BZRBLELE,

In order to prevent corruption, the Company has established guidelines for entertainment, gifts, donations,
etc., and obtains prior approval for the implementation and details of such activities through the approval
system. In addition, the internal reporting office accepts reports and consultations regarding violations of the
Company’s policies on fair trade and anti-corruption.

Irngugust 2025, we conducted sustainability education for directors and employees, including anti-corruption
education.

> FEE - SEREICRE T 22 R8N, A, RUTEE Breaches of Anti-Corruption
2025FEILH T 2EM - B RUBBEOEFIC/REREFEIERINTLEE A,
In FY’'26/3, there were no confirmed cases of bribery and corruption within our group. Futhermore, there were
no fines or legal convictions related to these matters.

> FIEFRFFHLEICRE T D2 RHE. D . KUHEE Breaches of Fair Competition
2025FEICH VW TEHEEBEIIHYFEA.
Nothing applicable in FY'26/3.

HEMAYE Tax Transparency

» #iFEAHE TAX Policy

LT IN—THEEZRFT SRE MgORECHERAZIEU<ERL. B OB EBERE IR BBAT I ZHELTVET,
BEHAFHOFE. Bl BFFHREDERZEFTTVET,

The Group has established the Tax Policy to accurately understand the tax laws and regulations of the
countries and regions we operate, and to fulfill our appropriate tax obligations.
The establishment, amendment, or abolition of this policy is subject to the approval of the Board of Directors.

» 288 Reference
v Yakay
https://adniss.jp/esg/taxation.html

TAX Policy
https://adniss.ip/en/esg/taxation.html
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B 97S14F—209RIAUF Supply Chain Management
NRIAXIRPFO—F Management Approach

» SEhEAE Sustainable Procurement Policy
YT I —T 3 Tl R RZ A S 1 Z B EVRRIN—hF—DEEFRE T FtalpE R DBEICEMU TEVUE T,

The Group has established a Sustainable Procurement Policy and is committed to working with our business
partners to contribute to the realization of a sustainable society.

» 288 Reference
R R E A
https://adniss.ip/esg/supply-chain-management.html

Sustainable Procurement Policy

https://adniss.ip/en/esg/supply-chain-management.html

HFSAFI—IVRIAIL -TF—4 Supply Chain Management -Data

» TSV —BEE Overview

2021FE 2022FFE 2023FF 2024FFE 2025FF
FY’22/3 FY’23/3 FY’24/3 FY’25/3 FY’'26/3

IN—hF—ZEHCBHY) #t

Partner Companies (overseas) companies 4 6 4 4 3
IN—hF—EH(ER) #t
Partner Companies (domestic) companies 136 141 152 148 142

» NERZEEEEE Outsourcing Amount

20215E 2022FF 2023FF 2024FE 20255F
FY’22/3 FY’23/3 FY’'24/3 FY’25/3 FY’'26/3

RE BAM
Total ¥milion 5,396 5,712 6,443 7,155 7,460
S5, 185 BAM
Overseas ¥million 208 123 183 164 182

KN—hF— MBS RUNBEAEECBI) BT RV -TITH S BREBAREUZE,

* Number of partner companies (overseas) and amount of outsourcing (overseas) are figures ordered directly from Ad-Sol Asia Corporation.
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B 75170 ULb—2032099T-9RrI XU Client Relationship Management

YRIAIRPZTO—F Management Approach

» EAREE X 5 Basic Approach

Yt I ) —T I EEER SMIMHEY —E XDAKE -t E B U THEERDERE CEN CHZDREICEMUE T 217 BREEREOf
EHAIZEU T TR R DRBICERWBATUVE T,

The Group is committed to the realization of a sustainable society through value co-creation with its corporate
clients in line with its corporate philosophy: "At Ad-Sol Nissin, by creating and providing high value-added
services,we contribute to customer satisfaction and the development of a prosperous society”.

DSATP IR UL—a>oowT-vxI XV BfA Client Relationship Management Initiatives

» EBEmEESZE Client Satisfaction Survey

BE, BEFRBCIETEEERRI ZREL. SEFNSTOI TV MHIGPEREADBRETHEZL T\ ez<e e S IV —T(CH
FIORMCERGECOVWTERANGCBRZEWZIZVTVET,
RAERRIIMBEYRI XV EOEEBEN EWUERE6H, T —E RAmBIEICEIF R EEE SERLTVERT,

Each business unit conducts an annual "Customer Satisfaction Survey,” in which customers provide overall
evaluations of our project handling and quality.

They also share specific feedback on the technologies and operations they expect our group to deliver.
The survey results are compiled by a dedicated Quality Assurance team and are used to formulate
improvement measures and drive continuous quality enhancement activities.
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Contents Governance Environment Social
B SE8YXRIAUF Quality Management

YRIAIRPTFO—F Management Approach

» MEEAHFE Basic Quality Policy
LTI — T HHOLEESOFERICAIT T MEBVRIXA MR T LEEEERAL., FHENSEEERLTVET,

In order to realize our corporate philosophy, the group has established and implemented a quality management
system and is implementing continuous improvements.

» 288 Reference
mBEAAH
https://adniss.ip/esg/quality.html

Quality Policy

https://adniss.ip/en/esg/quality.html

» MEBYRIXAUMEF Quality Management System

ST & ARBHEED LY TIRIX DO T mBEICETSEE - SHEFERET DL EEIC, mBEVRY XD OB ZE LS
igﬁﬁtﬁféf\ EHENCEREO LRREHEL TLRT AH MEVRIAVNIET SERRRICOVTIE EERERICTER.
RELTVET,

Under the top management of the Representative Director, the Group determines quality-related targets,
plans, etc., and promotes each quality improvement initiatives across the entire company in cooperation with
each department, led by a dedicated organization for quality assurance promotion. Important matters related
to quality management are deliberated and decided by the management conference.

» 282 Reference
REBYRY X MEERE
>—RL—bANFT D REFHIRICEEE,

Quality Management Promotion System

—>Stated in Corporate Governance System
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mBVYRIAVT—% /B#H Quality Management Data and Initiatives

v

mER_LEADRMEA Quality Improvement Initiatives

S IN—TREDTOITIRERY—IVICEY R TOITIDERRRZEIRZ D101 L. BRE—TTEE HARE CRIREF ZHHEL
TWET, X TOIVIIMDOFR FRE HEELRENSRTOIV TV MDERLANIVZREL, BEELAIVICIELU TESMR OI o8
E1—ZEEmLTVET B BERLAILOEWV IO IINIEERNERL E1—&1T0\ URIBEER>TVET,

TSIC, FOVIIN-IRIAVDERNGER TH B PMPERIDEUSEHEL, BEBREICLZTOV I/ NER, mBEE RUUX
T RXIXNEELTVE T,

Using our proprietary project monitoring tool, we visualize the progress of each project and centralize
information management, thereby facilitating information sharing across all organizational levels. Projects are
assigned a monitoring level based on factors such as size, novelty, and complexity, and are reviewed regularly
in accordance with their assigned level. For projects with the highest monitoring level, executive management
conducts direct reviews to ensure effective risk management.

In addition, we promote the acquisition of PMP certification, an international certification for project
management, to strengthen project management, quality control, and risk management by qualified personnel.

> SREFENSIAR (2026 FE3 A3 1HEF = /Bifk) Certifications (As of March 31, 2026, Non-consolidated)

SRALFRAR

Acauired Certification ISO9001(JIS Q 9001:2015)

Standards

POEdiE REAM, A<, ARt BEEA T« X ALEREL VS

Coverage of the Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office, Sendai Development
Certification Center

> ERRE -1EEEB(2025FE /#{Fk) Number of Qualified Holders (FY'26/3, Non-consolidated)

PMPEREVSEEN A 145
PMP Certification Holders persons
TOVI ORI v—EUSEL A 9
Project Manager Examination Certified Holders persons
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B UXx99RI XU Risk Management

YRIAIRPTFO—F Management Approach

» EAREE X 5 Basic Approach

HHEIW =T BEREFEREEICE O T AR MR- ERKBEDETNUERAIR CHDEDRHICIE. BEEHEITIICH
O TOERNBRASHEREHIEEITEREIZHELTVET,

BH N ZOEIRRANNEESDH RO DILERIBRDER/IMEZER D & (0, TEBFMEETE ] C T BEER RN ELZIZETE R
[CIEIRT B DMIEHEHZEEH TNKT,

Based on the recognition that compliance with laws and regulations, social rules, and corporate ethics is
essential for sound corporate management, the Group has established the “Code of Conduct,” which outlines
the basic policies to be followed in conducting corporate activities. In addition, we have established “Risk
Management Rules” to prevent risks and minimize losses, and a “Business Continuity Plan” to ensure recovery
in the event of interruption of business activities.

» 288 Reference
BEEITENRE
https://adniss.ip/esg/normative.html

Code of Conduct
https://adniss.ip/en/esg/normative.html

» UZOTRI X NEEAE] Risk Management Promotion System

EEMBBADERN DS, H5PD BB RV ZMNEICHEEL, B CREBRORICEUEA TV <BENH S VSIS AR
BZEIFUHEL TEEHR R UBERBEO Y TH BREICEN B EDETCENBRREEDEESEICOVWTIREREICH LV TEERL.
BEQEBREICDOVTIE, TBERE] TREUTVWET , CNICKY. IFEROEF L ERERFIDRLICERITD BT, URIOEENRFEN D
BRCHEEET DL OIS, HHIICER - BEBLTWET, o

I AR REZERE I SRTHHIBESAICIR Y- AV T SATIRRHEREBL, | R VBROIHIRE - REEIH SR E
HEEITDECEIC, FEYRIX VNI ATLADERZELU T, 5o FMUIZU R VEREHIZRE - ERLUTVET, I5(C, SHEBRICH T
(FHBOR EAIEEEN, BECORESHHEIC D\ TERZE > T . SEREICE DV TR IEEE T ZFEREHEL THY. BIEEULRBEIC
ARG ENBDAEHEFEIILTLET,

In order to accurately identify all business risks from the viewpoint of increasing corporate value, and to
proactively address them in management strategies, the representative director and other directors and top
management of business organizations deliberate on important matters such as compliance with laws and
regulations and protection of personal information related to management at the management conference,
and important matters are resolved at the Board of Directors Meeting. Through these efforts, the Company
continuously monitors and supervises risk management to ensure that it functions smoothly and effectively, in
addition to sharing information and strengthening management systems.

In addition, a Risk Compliance Meeting has been established within the Internal Control Committee, chaired by
the President, to promote the sharing of risk information and cross-organizational measures, as well as to
develop and operate a proactive risk management system through the operation of various management
systems. Furthermore, within each organization, the person in charge of the organization is responsible for the
scope of his/her responsibility and takes measures to avoid risks based on various regulations, and has
established a system that enables prompt response in the event that a risk materializes.

» 208 Reference
ROTRT X NHEEERE]
S>O—RL—hHNFT VR EFHIRICEEEH,

Risk Management Promotion System
—Stated in Corporate Governance System
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YZORRIA VL -B$EH Risk Management

» BERIRY Critical Risks

HUH T —TORBURRE BERER YY1 - TJO-—DRRICEELRHEBESADARMNHIEERURVEREL. CNSDURIF
FOEIREMESRHELUIZD AT REDELEE, FEUZIZEDORIGICEH TLET,

We have selected significant risks that could have a material impact on our group’s financial position,
operating results, and cash flows, and we strive to avoid the occurrence of these risks and respond to them
when they do occur.

» 288 Reference
FERQRURD ¥Japanese Only

https://adniss.ip/esg/risk-management.html
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B EBRt*1UF49RIA UL Information Security Management

YRIAIRPZTO—F Management Approach

» I5$Rtz 1) 71 5%t Information Security Policy
BTN —TIX BREF I TAIRIA NI ZTL(ISMS) ICEDLKBEREF IV T4 A EREL. BEE. & 0OtF1) T REEZ
FX.REUVETVENSERULTVETD,

We have established an Information Security Policy based on the Information Security Management System,
which is reviewed and implemented every fiscal year in light of the latest security environment.

» 288 Reference
BiRtF1)T1 A%t
https://adniss.ip/esg/isms.html

Information Security Policy

https://adniss.ip/en/esg/isms.html

» [BHREF1T A IYRI XU MEEI Information Security Management System

LTI —T . BEREF 1T EREILH T IREBRREND—DEMABEM T BREENISMSHRIESEE S U T IEREF1) T &%), i
VIZBREF 2T A IRIA VNI R T LADBEE HEHSNEEFIELU CVET,, ISMSKRESEED T, BRtS1) 71 BEESEEN TR
ERRY | BERERUVEHEBOBRTT1 )T EEEAEEOEBEEEREL T e &6 EHEZET TEREF 1T HEREHEL T

WET, B BREF 1T CRETIERRIEIC DV T BEESZICTER RELTVWETD,

We regard information security as one of the most important management issues, and our management, as the
ISMS Management Director, oversees the establishment and continuous improvement of our information
security structure and information security management system. Under the supervision of the ISMS
Management Director, the Information Security Manager takes the lead in strengthening mutual cooperation
with the information security managers of related departments and organizations, while promoting information
security measures throughout the company. Important matters related to information security are deliberated
and decided by the Management Conference.

» 282 Reference
ERT 1T 1 TR X MHEERE
>—RL—bANF D REFHIRICEEE,

Information Security Management System
—>Stated in Corporate Governance System
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BEREFIVTAIRIAIL-T—4 /E##H Information Security Management Data and Initiatives

> R F 1) T 1 EBRZERARICBH< = DEFEA Measures to Prevent Occurrence of Information Security Incidents

HH TN —T Tl 2EERCEEER (BRHER. Fout FIREFES) (CHU T BRRNICEREF1) T VRIX IR TLICET S
MEEAEEBEL VXY,

K72 2026F 1B ~3AICIE TAN-—HEWNRD—REL T ARBDE=E THIEMRDIRZRY AN, AF) - EER L+
UT AP EAXA N ZERBLER LTz,

The Group regularly conducts internal audits of all departments, as well as of important facilities, subsidiaries,
and client companies. Additionally, from January to March 2026, as part of our cybersecurity measures, we
conducted a security assessment using external resources, incorporating the expertise of independent third-
party specialists.

> SREFENSIAR (2026 FE3 A3 1HMK = /Bifk) Certifications (As of March 31, 2026, Non-Consolidated)

SRALFRAR

Acauired Certification ISO/IEC 27001:2022 (JIS Q 27001:2023)

Standards

POE St RIRALL, Bt Att BEEA 7« R ALEREFE LY

Coverage of the Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office, Sendai Development
Certification Center

> EIRRE -TEEEB(2025FE /#{Fk) Number of Qualified Holders (FY'26/3, Non-consolidated)

(BRI R PR IE LTS A
Registered Information Security Specialist - 10
Examination REECHS

» BHREF1VT BB (2025FE) Information Security Education (FY’'26/3)

HES SEEB(N)
Name of Training Course Number of participants (persons)

2EMmET ISMStEFaUFT14%8 663
For Employees ISMS Security Training

IN—hF—1EE T (%) ISMStEFa)TF14%H8 1,028
For Partner Companies * ISMS Security Training !

KEFEZNE U<ITBRNERHEV . HHZEFICRHEBLTVS/N—bF—DiER
*This training is for partner companies which have signed a semi-contract or temporary staffing contract and are engaged in our business.

> [EREF 1) T EREERDON Response to Information Security Incidents

YT —TF BEICHEDHDERET1TAICEAT DI UIT UM RELUIEE, ST RUBELRER TORANFMINDZ &
MRVNED BV L FBTENEBETE SRR E TREHICERTE 2 L. NMERtF1) 7 ##6:HE (ISCP: Information
Security Continuity Plan) 1ZE$TWVWET,

FEBREFLVTAMOIT VORI EHRERICEREICERET D726, MEREF 2T 4107 I BRISFIEE IRV ERHIC
WEEITD BT AR DB A, LB BREMBIEZTOHEEAZEEERULTVETD,

The Group has established an Information Security Continuity Plan to ensure that business activities and
important business processes are not interrupted in the event of an information security incident that may
affect management, or, in the event of such an interruption, to resume operations at an acceptable level as
soon as possible.

In addition, in order to ensure early detection and reporting of information security incidents, we have
established a system for prompt reporting in accordance with the Information Security Incident Response
Procedures, as well as for prompt and appropriate response, treatment, and prevention of recurrence.
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B EAEHRDFEE Personal Information Protection

YRIAIRPZTO—F Management Approach

» EAREE X 5 Basic Approach

YT —T L BEENSHTAN T BEANBRELUH ET IR RIFREIBOTVET . COLSBREREEER T, Httld LTS
Eg%@%ﬁ;ﬁ?&%ﬂﬁéi&)\ REMNUEEFEEICAMNT 2 EHC SENMBRSETORREEZEYCRET DIVRIAVIIRTLA
AV [E

The Group handles a variety of information including personal information entrusted to us by our customers. In
light of this background, we have established the following personal information protection policy, informed all
executives and employees, and established a management system to appropriately protect all information
assets handled by the Company.

» 208 Reference
BAIBHRIRER &
https://adniss.ip/esg/personal.html

HEBAGRIRES S
https://adniss.ip/esg/specificoersonal.html

Personal Information Protection Policy
https://adniss.ip/en/esa/personal.html

Specific Personal Information Protection Policy

https://adniss.ip/en/esg/specificpersonal.html

BEANIBERDIRE B¥HA Personal Information Protection Initiative

> SREFENSIAR (2026 FE3 A3 1HKF = /Bifk) Certifications (As of March 31, 2026, Non-consolidated)

YL BEANBRRETRI AT IR T L(PMS) DFEIL - K- s - cAEZ ATV [PN— (TSI NY—V—0) INREZERITTNET,
TIANI——DHIEE BAREFERRNIIS Q 1500 1EANBREREVRIX DR T LA—BRBEERUEITIANI——J(CH
FEBEANBERREVRI AN R T LR BRI CEDVW T EABRICOVWTCEN RERBEZHE T ORHEERBLUTV\ 2BXES
ZIHHLC. ENEETI TIANI—Y—0EMGL . BREHCEALTTISINY—Y—ODERZRHDIHETT,

The Group has established, implemented, maintained, and improved our Personal Information Protection
Management System (PMS), and have received Privacy Mark certification.

PrivacyMark System is a system set up to assess private enterprises that take appropriate measures to protect
personal information. Such private enterprises are granted the right to display "PrivacyMark” in the course of
their business activities. The System is in compliance with Japan Industrial Standards (JIS Q 15001: Personal
Information Protection Management System - Requirements).
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B 1 /R—2329%I XUk Innovation Management

YRIAIRPZTO—F Management Approach

v

ffERFEAE R&D Policy

LBHDHATHBI7RVIVIIETAdvanced Solution(ZR/INV R~V 1—230) 1Z2BH®RUTHYET, #i- PR =B New Canvas
2031 -The Next Page-JI[CBWTIXIANY—rIT1 DAV =D VITAVIN-_—1ZBIEI DA T R EBAOFBEEEDRRINEZE
AR AEE U CHRRHFE RSN CEN WA TLET, \

BRMIC (X, ERNDKE - THZTHRE & DRI CRIEIH S OEE, AIRERRTCKET /- UV NL—D100%F21t TH S
Adsol-Nissin San Jose R&D Center, Inc.(ZRVIVEES V /EPR&DTEVY) B U ERICHFRMD T —F R EEITO>TUVE
I, CNSEIDE IR RBAICEY T RTF TIV(FREATRE) TENBRHEDRBADEMRE HIEUE T /2. @HHNATENEHEI NS
SEITAM IOBRZINES B EHMIRFT—T 0./ 0J—DRE - 58/(E - Hi3E. SHIET DRRER IV (NNF LAZERLIZIO—-/NLY
Jv 1 IVRRRE) B UIZHRTZBA 0TI L —3arv—E ROMERFEEHEL TVETD,

Our company name, "Ad-Sol,” stands for "Advanced Solution.” In the new medium-term management plan, “New
Canvas 2031 - The Next Page -,” we are pursuing research and development activities with the basic policy of
leveraging our competitive advantages and accelerating business growth, as we aim to become a one-of-a-kind
IT company for smart cities.

Specifically, we are engaged in joint research with universities and research institutions both domestically and
internationally, collaborations with cutting-edge companies, and research into advanced technologies through
our Al Research Institute and the Adsol-Nissin San Jose R&D Center, Inc., a wholly-owned subsidiary in Silicon
Valley, San Jose, USA. Through the business application of these technologies, we aim to contribute to the
development of a sustainable and prosperous society. Additionally, we are promoting the creation,
strengthening, and expansion of innovative key technologies to accelerate the training of "advanced IT
personnel,” which has been repeatedly pointed out as a chronic shortage. We are also researching and
developing new integration services that adapt to diversifying development styles, such as global agile
development utilizing Vietnam.

A1/R—=23IXRIAX UM 7—4 Innovation Management Data

» HizeRAHE R&D Expenses

20215E 20225F 2023FF 2024FE 20255F
FY’22/3 FY’23/3 FY’'24/3 FY’25/3 FY’'26/3

b BAH

Total ¥ million 149 156 154 159 152
AR .

Sales Rasio % 1.2 1.2 1.1 1.0 0.9

> EEFENSHE (2026 FE8A31HK = -251) Number of Patents Acquired (as of August 31, 2026, Cumulative Total)

KFETES L 1 5
Number of Patents Acauired numbers
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