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B REWREFE Scope of Reporting
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In principle, this report covers data collected and reported for Ad-Sol Nissin
Corporation, and its consolidated subsidiaries (hereinafter referred to as the Ad-Sol
Nissin Group). Items that do not cover the entire Group are supplemented with notes
and other information.

B HRENEHAR Reporting Period

2025F4818BHM52026F3831H
April 1, 2025 to March 31, 2026

X AERHE. E=BEBEICKDRIZZITTHEYEEA.
This material is not guaranteed by any third party.

(Note) This document has been translated from the Japanese original for reference purposes only.
In the event of any discrepancy between this translated document and the Japanese original, the original shall prevail.
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B - RL—FHNF2UR Corporate Governance

HARFE - HEEAH Basic Policy and Management System

» EAME % A Basic Philosophy

i3, [EEBRIRVCTREBRRIEET TR T HRABRT =MLY — (RIERRE) O - 5 CRELEXTHRIEEEET 51
EXAERUEERTOBERICATIZEANERCER A ZAELTHY  BEEEDIEHELTVET,

<{BEEZ>

%ZL\E}S TRVIVBEL SAINMET -EXDENE - RIEERU T SBEROBREEEN MM EORERICEMURT
<n;t%" ﬁ:>

— FzEE SEXRICIBHEEBE I ERHLET,

— 5 BEREEERLU CGREERIZRERT,

— 53 BIEEREICIUTRRE RO CHELET,

— FI2EIE TRAMERENIZEES F—LT—UT MENERELFT,

— 5} TEHORRITHEDZRITREDHIEIZ EEISEKRUVET,

L EROEFHRINCHRREPRBNGEFEMEDEIECEHEERE U TORADEREFZHL THY . TDRIRDEZHICIL, EHEFIEDIT
EHECH T SHRABRAICEBIICIVBO C CZRE FOREERLRBLMABEN T TVET F&, TOIC BEDBMRME, EE, duE
‘ngf%‘é_‘kb ETCHORT—URIY —ERIFGEHRERS BREVTOHEHNEEZRZIH. I—RL— ANFTIADFERERM>TE
L\ o

We have established a Corporate Philosophy and Management Philosophy, in which it clearly states our basic
stance and approach toward fostering a corporate culture and corporate climate that respects the rights and
positions of various stakeholders (interested parties) and sound ethics in business activities, and serves as a
guideline for corporate activities.

<Corporate Philosophy>

At Ad-Sol Nissin, by creating and providing high value-added services,we contribute to customer satisfaction
and the development of a prosperous society.

<Management Philosophy>

- We provide customers attractive solutions and satisfaction.

- We build tradition and trust by engaging in healthy business practices.

- We challenge ourselves to innovation in our business and operations through ingenuity and intensity.

- We achieve core competence through teamwork by enhancing our skills and abilities.

- We pursue corporate growth, employee happiness, and shareholder profits.

We at the Ad-Sol Nissin Group recognize that our most important mission is to create sustainable growth and
medium- to long-term corporate value. To realize this, we have positioned as our most important management
issues the enhancement of corporate governance and the making of proactive efforts in order to be
accountable to our shareholders. In the future, we will further enhance our corporate governance to maintain
good relationships with all stakeholders and fulfill our social responsibility as a company, while being aware of
management transparency, efficiency, and speed.

» EA A%t Basic Policy

(1) BREDWER] - FEMEDFERICSEH T
(Q)HFEUSNDZT =0T —E DBERHBICEHFET
(3) B BIRFATEBAMDHERICEHET,

(4) B8 e - BEARRDFE] - BB OB NFITICEHET
(B) MR EE DAV EEICEHFET

(1) We will strive to ensure our shareholders’ rights and that all of our shareholders are treated equally.
(2) We will strive to collaborate in an appropriate manner with non-shareholder stakeholders as well.
(3) We will strive to ensure information disclosure and transparency in an appropriate manner.

(4) The Board of Directors and the Board of Corporate Auditors will strive to fulfill their roles and
responsibilities in an appropriate manner.

(5) We will strive to engage in constructive dialogue with our shareholders.

» 288 Reference
J—RL—b-ANFVRREEZ(2026F6H26H) % Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/244648/00.pdf

O—RL—FANF IR -O—RICEHTDEHEAICDVNT(2026F6B26H) % Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/54963/00.pdf



https://ssl4.eir-parts.net/doc/3837/ir_material3/244648/00.pdf
https://ssl4.eir-parts.net/doc/3837/ir_material3/54963/00.pdf
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d—RL—RHINF R EH Corporate Governance System

» BNEHR=F DR Organizational Structure

UL EERSHEEEREE U HARRRZ2 AL L& T 5 EHARRAIICED TVK T, E/e. RS OMEED I - ZERME <57
BIEEZER(LT S7z (. BfFR OB E U T RN BRI R 0¥ M E TN - RMEERZRELTLVET,

Based on the Board of Corporate Auditors system, the Company stipulates in its internal rules that at least two

outside directors must be appointed. In addition, in order to strengthen the independence, objectivity and

accountability of the Board of Directors’ functions, the Nomination and Compensation Committee, consisting

gf a majority of independent outside directors, has been established as an advisory body to the Board of
irectors.

2021%E | 2022%E | 2023FE | 2024%E | 2025%E

FY’'22/3 FY’'23/3 FY’'24/3 FY’25/3 FY’'26/3

?ﬁfﬁ%%ectors peré\ons 7 8 8 8 8
I?e1r5n\ail-fa'ri peré\ons 1 1 1 1 1

Sogrl\—ﬁ;:ese peré\ons 0 0 0 0 0

%?e%ﬂg\ﬁzﬁﬁtgemal Directors peré\ons 4 4 4 4 4
?ﬂi%ﬁiﬁgztﬁ%ﬁﬁntemal Directors peré\ons 0 0 0 0 0
glﬁs%@{%i(r?agbﬁlgfi)pendent Directors) peré\ons 33 4(4) 4(4) 4(4) 4(4)
jEll;c%:l%any Auditors peré\ons 3 3 3 3 3
I?ei:rsn\a;lfa’ri peré\ons 0 0 0 0 0

Sogrl\—ﬁ;:ese peré\ons 0 0 0 0 0
glﬁfﬁﬂ%%fﬁi?&?(lﬂ%eégendent Auditors) peré\ons 2() 2(2) 2(2) 2(2) 2(2)

» J—iRL—rAH/INF O ZEFHIE Corporate Governance System Chart
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Bl (2P
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P EHF
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K& &=
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Eanluto]pirst: 1iiva

Position

RERERH AR
Representative Director &
President

Senior Managing Director
ERSERHR
Managing Director
HXHRIR
Director
FLHPERIHIR
Outside Director
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Outside Director
S AR
Outside Director
FLHPERHIR
Outside Director
BEEER
Standing Company Auditor
HHEEER
Outside Company Auditor
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Outside Company Auditor

Governance Environment Social

> BRI - BE TR DAF IV RO R Skill Matrix of Board of Directors and Corporate Auditors

YL, BFRED2RE L TOREE - B8R -BEND/NS U REDEZ AICOE SHRE FORRRAECHBERLEHRHHEERERR X
g%%%%%%ﬁi%?ﬁfgﬁghﬁ%ﬁﬁ EEEBICHITOERERMBER T 2E CHDIEFEFIRE LD AT SHRIERUHEIERIE
B (- o

The Company’s approach to the balance of knowledge, experience, and abilities of the Board of Directors as a
whole takes into consideration diversity and appropriate size, based on the premise that the members have the
broad knowledge and experience necessary for decision-making in corporate management, or that they have a
track record and insight in their fields of specialization and business background necessary for the exercise of
management oversight functions.

=) 20—\ SEFE
e
REWR | ERER
Business Global
administration | experience, e financial
Business International SR matters,
: Governance
strategy business Finance

R | NB-5T5
HNFoR |[PPATIR| 8
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SRR BE | v
EH%E,E?% F‘rodu%on N7 lexauzq
e

DX/ICT

Legal

TAIT Cyber-
Sales security
Marketing

resources/
labor affairs
Organization

o o o o o o

o o o (©) o o o o

o o o o

@) @) @) @) ©) @) @)

(@) (@) o

o o o o

@) @) @) O @)

@) @) @) @) @) @) @)
(@) o o

o o o o o

@) @) O @) @) O @) @) @)



Susutainability Data Book 2026 ]

Contents Governance Environment Social

RS0 EMME Effectiveness of the Board of Direcrtors
» B R=DERMMEEE Evaluation of the Board of Directors’ Effectiveness

HATIE, B DEMIEOHER - R LD728 . F1RIEMHRZDEME TH D I N TORMHRRUEERICHU TPV 7T—MIEZITWV. €
DFERIREZESEICLU DD, BHR S CHMHR AR DOV THOM TR EIT O TV T,

ZDREROBEEE U TIL, S DEHR AL, TEHHER DIRE - AR | TEFHR DI - SRR BN R S DE S | TEEE B & D& ) T 141 B
REDBIRITHRE - IRERE DREIRIFDSANER CHM FHAL, [2HRELTESTRRMELERINTV D | EHETLTLET,
SRIE IHRRICH T SERDEMHEFICATZME U E e E S U T, BHREDRINEDHERF - B LICBH TRVIET,

In order to maintain and improve the effectiveness of the Board of Directors, the Company conducts an annual
questionnaire survey of all directors and corporate auditors who are members of the Board of Directors, and
the Board of Directors analyzes and evaluates the effectiveness of the Board of Directors as a whole, using
the results of the survey and other relevant information.

As an overview of the results, we have analyzed and evaluated the Company’s Board of Directors from various
perspectives, including "the roles and functions of directors,” "composition and size of the board of directors,”
"operation of the board of directors,” "cooperation with the audit organization,” "relationship with outside
directors,” and "relationship with shareholders and investors,”and determined that, overall, the effectiveness
of the Board of Directors is generally ensured.

» BNEER=DIRR Status of the Board of Directors

20215FE 2022FF 2023FE 2024FE 2025FF

FY’'22/3 FY’'23/3 FY'24/3 FY’'25/3 FY'26/3
IR aER 31 &= &= &= &= &=
Chairperson of the Board of Directors position Chairman Chairman Chairman Chairman Chairman
BN = FMEEE Bl
NumbeEr of Board Meetings Held times 17 18 18 17 17
iR SRR
AttencIEance Ratio of Board of Directors % 99.4 100 99.5 100 100
EXHZ DIEHA F 1 1 1 ] ]
Term of Directors years
SEISTE(EHARE F
Average Tenure of Directors years 6.9 6.8 7.8 7.3 8.3
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%53k Executive Officers Remuneration

» IXEWREMDREAS Policy for Determining Directors and Executive Officers Remuneration
(MEXFE

LA DI DOIRBN L, BEEMEDFERHN R EER S T4 TEUTTDICHEET 2L OMEFIFEEE U HRMARE L @4 D
BRI DB DIRECPRL Tl BB ERFE A /BEIEKEE D ZE AT ELTUVER T BARICIE FFEHATIUHR DIRBISL,
Eﬂgiﬁﬁéﬂ E%g;)?ﬂﬁﬁ@ﬂ SIREEN B R OPRTVEREM — L WA S N, BEEEAEZ 1B S A ERIBRIC DL T, E DREFSIC 8 . AR

(2) EASREN (ZERIREN) DA RN DIRBNZEDERDREICEI T 58 (RS 52 SRR IRUDREICHET 6 AHZET)
S ORI DERIRIIL. BAHIDEEREE U 1AL BE. EEFHICINU TR, SHOFER ERERSDKEZEERBLEN
5. MEMICHIRUTRELET
(3)FIREEIRMFIL U | CIFBERIRIMF O NB R UBEX SHDBEETEDREICET 5778t
(RS 2= 52 SREIRIIRUOREICEHT S AHZEZT)

FIREERENE L, FEFEC EDEFERLICH T DRHE S D HEFRITEE RRUZRERME U SBFEFEDOEXFNEDOBIRE
EEBEER USRI, TOEREAWVICISU CTERINZBZES L TRRLET,
IR ERERBHE (I, RTVERBH U SERISET30,0008k% & LRRIC, Frtk FHOMEEIRAL BEICISU T BF1EMSLET,
KYtE, 2025F4 A1 B TEEGR RIS DI 2HDEIG THA R BT > THVET,
TN RBLREL. R EREDHNE D _LRIL. FREIEET60,000tk&RUET,

(4) BRI (53R DER. SEEESNRME DR X (LI FEERIRMF DEADERFHR DEABIDIRMED LRI T 2EIGDREICEI T 5%

BRI (BERERM) DB SRIREENIRME D ER X LIFEERIMEF DB DEFH A TINHR DEABIDIRMEF DRI T DEIGIC OV T,
FHKEZEZERL. RAL BEICISU TRELET
(5) B R DEABIDBREMEFDAFIC DOV TDREICE T HFR

R DEANOEHEIC D\ TS, IFRARTICE TS RRIUWHHIC—ET BTN T BEEEIARMFRNZORHINE
SOV CERERHC LAV BRRELE T, \ )

ZORERONE L. RIFHIDEAR I (S 05, LUEHENEOBRO KRB B DFHTIRDERDREL LET IR
AL YRR AR & > OB NS &> BIEICBRLET

(1)Basic Policy

The basic policy of the Ad-Sol Nissin Group is to link directors’ remuneration to shareholder value so that it
fully functions as an incentive to continuously increase corporate value and to set individual directors’
remuneration at an appropriate level in consideration of their respective responsibilities.

Specifically, executive directors’ remuneration consists of basic (fixed), performance-linked, and stock-
based remuneration, while the remuneration for outside directors, who are responsible for supervisory
functions, is limited to basic remuneration in consideration of their duties.

(2) Policy regarding determining the amount of remuneration, etc. on an individual basis for monetary basic
remuneration (including policy for determining the timing or conditions of granting remuneration, etc.)X

Basic remuneration for directors shall be a monthly fixed remuneration, and shall be determined in
accordance with their position, responsibilities, and tenure of office, taking into consideration the level of
remuneration at other companies, the Company’s performance, and employee salaries.

(3) Policy on determining the details and calculation method of the amount or number of performance-linked
and non-monetary remuneration, etc. (including policy for determining the timing or conditions of granting
remuneration, etc.)X

Performance-linked remuneration shall be monetary, reflecting performance indicators in order to raise
awareness of the need to improve performance in each fiscal year, and shall be paid as a bonus of an amount
calculated in accordance with the level of achievement of the operating income target for each fiscal year
when such target is exceeded.

Non-monetary remuneration shall be stock-based, and stock acquisition rights up to a total of 30,000
shares* per year shall be granted once a year according to the position and responsibility of the director.

*The Company implemented a two-for-one stock split of its common shares effective April 1, 2025. As a
result, the annual maximum number of shares available for stock compensation has been adjusted to 60,000
shares from that date onward.

(4)Policy on determining the ratio of the amount of basic monetary remuneration, the amount of performance-
linked remuneration, or the amount of non-monetary remuneration, to the amount of each individual director’s
remuneration

The ratio of the amount of basic monetary remuneration, of performance-linked remuneration, or of non-
monetary remuneration to the amount of remuneration for each individual executive director shall be
detergﬂned in accordance with his/her position and responsibilities, taking other companies’ standards into
consideration.
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> IXERMDREAS-FET Policy for Determining Directors and Executive Officers Remuneration (Continued)
(5) Matters concerning determining the details of remuneration, etc. of individual directors

The individual remuneration of Directors may be left to the discretion of the Representative Directors based
on a resolution by the Board of Directors, and the person to whom such determination is delegated shall
make the final decision on the specific details of such remuneration in accordance with the relevant
decision-making policy.

Such decision-making authority shall include determining the amount of basic monetary remuneration, the
amount of performance-linked remuneration, and the number of stock acquisition rights as stock-based
remuneration for each Director. The Board of Directors shall strictly monitor the exercise of such authority by
the Representative Directors to ensure it is appropriate.

> R RO EERDRMEDHEE(2025FE) Executive remuneration amounts (FY’26/3)

HRENE DB DFER (BHH) WEEh3
BN AT Total Amount b();'lr;])?ﬁﬁ)g;‘ Remuneration BEH(N)
epelie) E,\lli%'i glfe
Gemillion) EemE  SrCHEM  XLYY Individuals
Fixed Linked Stock Options (persons)
B & (FEA BRI 2 bR <)
Direcxtors (exclLi:ling outside directors) 299,020 185,096 82,000 31,924 4
BEEER (A EERERS)
Comgany Audit§rs (excluding outside auditors) 13,755 13,755 0 0 1
MRS 35700 35,100 0 0 6

Outside Directors and Auditors

¥%E-1EZx Shareholders and Investors

» FTE &R RLEZR (3AKE =) Percentage of Number of Total Shares Issued (As of End of March)

20215E 2022FF 2023FF 2024FE 20255F

FY’'22/3 FY’'23/3 FY’'24/3 FY’25/3 FY’'26/3

%%%Ega[ Institutions % 23.1 23.8 22.0 25.2 21.9
i%ﬁ%giﬂ%ﬁ % 3.5 3.2 2.9 2.0 1.2
gfgﬂ%ﬁfﬁutions, etc. % 12.6 12.5 12.6 7.3 2.4
gﬁeﬁ%ﬁﬁ%% Public Bodies % 0 0 0 0 0
Igt%jiﬁﬁstitutions, etc. % 1.8 1.8 5.1 7.2 1.2
ﬁévzﬂ)a{ﬁ, Other % 57.9 57.9 56.6 55.9 60.7
Ergﬁiry Stock % 1.1 0.8 0.8 2.4 2.6
%jgﬁmﬁ%)ﬁ% Shares Issued shfﬁes 9,390,189 9,390,189 9,394,965 8,944,965 17,289,930

XYL 2025F4BTAMTIHKRIC DI 2HOEIA THRAEIZEHBLTLET,

* The Company conducted a 2-for-1 stock split on April 1, 2025.
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B 3751472 Compliance

YRIAIRPZTO—F Management Approach

» 51472 RA# Compliance Policy

YT —T & B R UOHENNEDS RUERZETL, H OUHEHNEERUEEMBEZEEL THBRITETOENTEDLSIC M
FITEREIROTIDTSA7 U ZRRREESD PSR AR UTHEIC L WAL REER > TVET,

To ensure that directors and employees comply with laws and regulations and the Articles of Incorporation and
perform their duties with respect for social responsibility and corporate ethics, the Group has established a
"Code of Conduct” and "Compliance Policy” and disseminates them through internal bulletin boards and
training programs to ensure that they are widely understood.

» 208 Reference
EEATENRED
https://adniss.ip/esg/normative.html

Code of Conduct
https://adniss.ip/en/esg/normative.html

dATSAMT7IADIKR Compliance Situation

» NEREIRFEIE Whistleblowing System

PERERICFRDPARAIZED . #A (REEN SIRT U BEEAR. ANEENPITHIEER) RUHN (RERERIE S HELTEH IS
BHREABOEBACLDIEDESO)ERITTVET, i

REREIRN H O T2IHE . TSR AR OBBLIZ T — LN GBI N2 RIRICE T SEXBROAEZRET D& Ol BIEXG - BFEM
LEZEATSAFIZERBL TVET BXRFEROFAEDER . AR CHARENDERNZBH SNIZIZEE HAFREE L ISHFREICEDE
BRADEFETICEELTVRT, dH BOICEAMLUEZC EEZBRE U FFIFERERVRVWERLU 08 BiREDREZR > TLET,
E/z. PR =(E, REhEmAH DB EHERLGERINAIC DLW TEBLTLET,

B HRETRCHATHE TORERBRE O CBBRAEZRBN T L HIEDBIMEZER > TLET,

The Group has established internal rules for whistle-blowing and has set up internal (full-time corporate
auditors independent of management and the Audit Office, the internal audit department) and external (the
office of the lawyer in charge of whistle-blowing) whistle-blowing consultation services (including those
provided anonymously).

In the event of an internal report, a team organized by the director in charge of general affairs conducts an
investigation of the facts related to the reported matter and establishes a system to take corrective action and
prevent recurrence. If, as a result of the factual investigation, a violation of laws, regulations, or internal rules
is found, disciplinary action will be taken in accordance with internal rules or company procedures.
Whistleblowers will be protected by prohibiting any disadvantageous treatment of whistleblowers because of
their reporting to the contact point.

In addition, the Board of Directors checks the status of the whistle-blowing system and supervises its
operation.

The Group is making the system known to all employees by introducing the whistle-blowing contact point and
reporting methods on the Company’s intranet and at internal training sessions.



https://adniss.jp/esg/normative.html
https://adniss.jp/en/esg/normative.html
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» BiA#RE Political Contributions
LI —TE BoAmEE T > THYE R A,
Ad-Sol Nissin Group does not make political contributions.

» AT S4A47 2V AHHE Compliance Training

ARBFED D TSP AFHEDNEKRICINZ T F10, EREEENRICAV TSA PV RABEZEERL CVFT . HBEREEL THEFD
5%’%5%%—;%*&[7\]&;%&#%9—@8@3 VISAT VAR BREFAVT A AVTAI—ERE AN N\NSZAA VNI Y 2IRE S, TR
B TLET,

In addition to compliance training at the time of hiring, etc., we conduct compliance education for all
employees once a year. The comprehensive training includes compliance with laws and regulations such as the
Worker Dispatching Act and the Subcontract Act, general compliance with internal rules and policies, and items
related to information security, insider trading, human rights, and harassment.

2021FE 2022FF 2023FE 2024FE 2025FF
FY’'22/3 FY’'23/3 FY’'24/3 FY’25/3 FY’'26/3

VT SAT7 I AHEDSZHEER
Percentage of Employees who Completed % 100 100 100 100 100
Compliance Training

» AT SM7 D XERHEE-AZA Numbers and Details of Compliance Violations

2021FE 2022FFE 2023FF 20245FE 2025FF

FY'22/3 FY'23/3 FY'24/3 FY'25/3 FY'26/3

PIEREER 4K #

Whistleblowing Cases number 0 0 0 0 0
INTRAY SR % 0 o 0 : 5
Number of Harassment-Related Counseling number

BERrF1UTER e

Iﬁformation Security Breach number 0 0 0 0 0
TIANI—T—5RR %

Privacy Data Breach number 0 0 0 0 0

A1 5 —E5| #

Insider Trading number 0 0 0 0 0

HEINEEE 2 3

Bribery Violation number 0 0 0 0 0

FUZSAR S EXB | #

Conflicts of Interest number 0 0 0 0 0
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NIERENG | RUTEMEALE Fair Trade and Anti-Corruption

» NBRIEARGENG| RUTEKELLIEICEE T 548t Policy on Fair and Honest Transactions and Anti-Corruption

YHIW—T L AVT ATV RERICEE T 255D DMEDRRITAEILT 57z [RBRIERQREGI RUREALLICREY 2 A% 1Z2E
O =EZEMOTLET,
BE FHEHOFE. B B RRDERERF TR,

The Group has established a Policy on Fair Transactions and Anti-Corruption and is actively promoting it to
prevent all forms of corruption that violate compliance. The establishment, amendment, or abolition of this
policy is subject to the approval of the Board of Directors.

» 208 Reference
NBRIERRENE | ROEEEALLICRET A%
https://adniss.ip/esg/anticorruption.html

Policy on Fair and Honest Transactions and Anti-Corruption

https://adniss.ip/en/esg/anticorruption.html

» BEEE RO A DM Initiatives for Anti-Corruption

REATAZARAICILL T B726), By - IBE - FMEOERIC DOV TR AR SV EED ZEFIEICKUBRICERRUABIC DOVTEER

?ﬁ?:t ELTWET, Fo. AERBERAEDIC T, ARIEXRGEG I R UEKBLLICE T A TER T HITADBRELISERERIFAITT
\ o

285, 2025F8AICIE RE - ERERITICBMILZECH AT FE ) T 8BZRBLELE,

In order to prevent corruption, the Company has established guidelines for entertainment, gifts, donations,
etc., and obtains prior approval for the implementation and details of such activities through the approval
system. In addition, the internal reporting office accepts reports and consultations regarding violations of the
Company’s policies on fair trade and anti-corruption.

Irngugust 2025, we conducted sustainability education for directors and employees, including anti-corruption
education.

> FEE - SEREICRE T 22 R8N, A, RUTEE Breaches of Anti-Corruption
2025FEICHIFTDER-EH. RUBBEOEFCHRERGFEIERINTLEEA.
In FY’'26/3, there were no confirmed cases of bribery and corruption within our group. Futhermore, there were
no fines or legal convictions related to these matters.

> FIEFRFFHLEICRE Y D25, D . XKUHEE Breaches of Fair Competition
2025FEICH VW TEHHEEBEIIHYFEA.
Nothing applicable in FY’'26/3.

HZEMAME Tax Transparency

» HiFEAHE TAX Policy

UM TN —THEEZRFAT DRE MIROFECERAIZEU<ERL. BYMBERBEZRIEINL IHRBAHIZFIELTLET,
BEHEAFHOFE. Bl BFHRaDERZEFTTVET,

The Group has established the Tax Policy to accurately understand the tax laws and regulations of the
countries and regions we operate, and to fulfill our appropriate tax obligations.
The establishment, amendment, or abolition of this policy is subject to the approval of the Board of Directors.

» 288 Reference
e yakay
https://adniss.ip/esg/taxation.html

TAX Policy
https://adniss.ip/en/esg/taxation.html
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Contents Governance Environment Social

B 9S4 F1—209RI XUk Supply Chain Management
YARIAIRPZTO—F Management Approach

» SAZ A £+ Sustainable Procurement Policy
W T — T (&, [T ThE RS I ZEESD . EVRRIN— T — DR &I Tt t S OBEICEmMU TEVWE T,

The Group has established a Sustainable Procurement Policy and is committed to working with our business
partners to contribute to the realization of a sustainable society.

» Z88 Reference
R P RE /S hE A $
https://adniss.ip/esg/supply-chain-management.html

Sustainable Procurement Policy
https://adniss.ip/en/esg/supply-chain-management.html

T ISAFIT—IYRIAIL -7—% Supply Chain Management -Data

» T TS51V—ZE Overview

2021FE 2022FF 2023FF 2024FE 2025FF
FY’'22/3 FY’'23/3 FY’'24/3 FY’25/3 FY’'26/3
4 6 4 4 3

IN—bF—1REEH GBS #t

Partner Companies (overseas) companies

IN—hF—EH(ER) #t

Partner Companies (domestic) companies 136 141 152 148 142

> NEREEEEE Outsourcing Amount

2021FE 2022FF 2023FF 2024FE 2025FF
FY’'22/3 FY’'23/3 FY’'24/3 FY’25/3 FY’'26/3

fircl BAM
Total i 5,396 5,712 6,443 7,155 7,460
S35, 84 Elils
Overseas ¥million 208 123 183 164 182

KN—bF— R OB RUNBERERCBIN ET RV IV - TITHSBERBHFEUE,

* Number of partner companies (overseas) and amount of outsourcing (overseas) are figures ordered directly from Ad-Sol Asia Corporation.
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Contents Governance Environment Social
B 5170 UL—23209v 7 IRIX UL Client Relationship Management

YRIAIRPZTO—F Management Approach

» EARKSE Z A Basic Approach

Yt I ) —T I EEER SMIMIEY —E XDRLE -t E B U THEERDER CEN CHEDREICEMUE T 217 REERE Of
EHAIZEU T TR R DB ICERWEATUVE T,

The Group is committed to the realization of a sustainable society through value co-creation with its corporate
clients in line with its corporate philosophy: "At Ad-Sol Nissin, by creating and providing high value-added
services,we contribute to customer satisfaction and the development of a prosperous society”.

DA77 IR UL—2309v T -IRIAV Bifs Client Relationship Management Initiatives

» EBEmEESZE Client Satisfaction Survey

B S CIESEEERAIZERL. SEXRH S TOY TV R CRBEADBATHEZEZ L TR EEEIC YT IIL—TICH
FI AT OEBREICOVTEEARIERZWVZEVWTVET,
FERRIIBEVRI A FOEEEBEN E VR ES, U —E R REREIC AT R E e SERALTVET,

Each business unit conducts an annual "Customer Satisfaction Survey,” in which customers provide overall
evaluations of our project handling and quality.

They also share specific feedback on the technologies and operations they expect our group to deliver.
The survey results are compiled by a dedicated Quality Assurance team and are used to formulate
improvement measures and drive continuous quality enhancement activities.

12
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Contents Governance Environment Social

B S8YXRIXUL Quality Management

YRIAIRPZTO—F Management Approach

» MEEAHE Basic Quality Policy
WHTIN— T BHOLEESOERICAIT T, REBEVRIA VNI R T LEEE - ERAL. HEINSEEERLTLED,

In order to realize our corporate philosophy, the group has established and implemented a quality management
system and is implementing continuous improvements.

» 88 Reference
mBERAE
https://adniss.ip/esg/quality.html

Quality Policy
https://adniss.ip/en/esg/quality.html

» MEVYRIXAVMEH Quality Management System

YT —TIE AR DEY TIRIX DT, mBICET 5 BR-HEFERET S EEIC mEVRIX D SOEERBZE FLIC
i‘éﬂiﬂtﬁf_&\ EHENCERBER LEREHEELTVERT . 2H MBEVRIX VNI BT SEEFRIC OV T MBERRICTER.
RELTVWERT,

Under the top management of the Representative Director, the Group determines quality-related targets,
plans, etc., and promotes each quality improvement initiatives across the entire company in cooperation with
each department, led by a dedicated organization for quality assurance promotion. Important matters related
to quality management are deliberated and decided by the management conference.

» 208 Reference
BRI X MR
->O—RL—rHNF VR EHIR I CECEH

Quality Management Promotion System
—Stated in Corporate Governance System
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Contents Governance Environment Social

mBVRIAVT—5 /B#H Quality Management Data and Initiatives

v

mEmR EADEEA Quality Improvement Initiatives

LTI —THEOTOI T IRERY—)VCKY . ETOI I IDEBIRRETRZ 2110, BRE—TTEE, tAZB TRHRILEEHEEL
TUWET, 27OV T7MOHFE, iRk #ZEREHNSEZTOV I IRDERLANIVESRE L. BEFELARVICIHU TERMAR O T o8N
E1—%2EmUTVWET, BH ERBLARILOSVNTOY T IVMNIREBHNEREL E1—2T0\ URIVBEEN>TLET,

THIC. TOVI I VRIAVSDEERRER THDIPMPER IDENVEZHEEL. BERE(ICLDTOVIVNEE RBEE. KUUZR
D R/RIANEBELTVWETD,

Using our proprietary project monitoring tool, we visualize the progress of each project and centralize
information management, thereby facilitating information sharing across all organizational levels. Projects are
assigned a monitoring level based on factors such as size, novelty, and complexity, and are reviewed regularly
in accordance with their assigned level. For projects with the highest monitoring level, executive management
conducts direct reviews to ensure effective risk management.

In addition, we promote the acquisition of PMP certification, an international certification for project
management, to strengthen project management, quality control, and risk management by qualified personnel.

> SREFENSIAR (2026 E3 A3 10 = /Bifk) Certifications (As of March 31, 2026, Non-consolidated)

SREEAAE

Acquired Certification ISO9001(JIS Q 9001:2015)

Standards

YRR REmALL, iRt ANzt BEEA D« X ALEREFE LS

Coverage of the Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office, Sendai Development
Certification Center

> EIRRE -1 EB(2025FE /#{Fk) Number of Qualified Holders (FY'26/3, Non-consolidated)

PMPE&EREVSE LI A 145
PMP Certification Holders persons
OV T IOMNRIv—EEEL A 9
Project Manager Examination Certified Holders persons
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Contents Governance Environment Social

B UXO9RI XUk Risk Management

YRIAIRPZTO—F Management Approach

» EARKSE Z A Basic Approach

YT —T [ EEREFEERICE O UL AR MR- EREREBOBFNUBERAIR TH S EDRHICIE . BEEHETIICY
O TCOEARNLG A ER DI EFEITIHRE I ZHELTLET, )

BH, [UROEERA 1 ZEH ) RO DR BRDER/IMEZER D & 610, [BEMIETEIC T BETHICHNECZIBETE X
([CEIBT B DOMHEHZEDTNKT,

Based on the recognition that compliance with laws and regulations, social rules, and corporate ethics is
essential for sound corporate management, the Group has established the “Code of Conduct,” which outlines
the basic policies to be followed in conducting corporate activities. In addition, we have established “Risk
Management Rules” to prevent risks and minimize losses, and a “Business Continuity Plan” to ensure recovery
in the event of interruption of business activities.

» £88 Reference
EEITENRE
https://adniss.ip/esg/normative.html

Code of Conduct
https://adniss.jp/en/esg/normative.html

» ORI X NEEAE] Risk Management Promotion System

REMBEBADERN S, HOSDDEE R %HIFEICIEREL . RN IR SHIRORICEHEA TV <BENG D E VS FRICIIS, AR
BZEIFUHE L TEESR R USBERBHEO Y TH BREICEN B EDETCENBRREEDEESECOVWTIREREICH LV TEERL.
BEQREFHEICOVWTIE, BRI TREL TCVET CNICEKY . BROEBEERZ2ARFDARICEITIEEEIC URIEEBAHEN DOF
SHCHERE T D LD I, MEFRIICEER - BEB LT LW &, o

e ARDHREZERE T DNBRHEERNICURY - AV TIATIAREEREL, | R VBROLTERE - GBI R E
HETDEEEIC, BEIRIA VNI ZTLODERZRBU T, RERBUZ X IEBHAHZERR ZEALTLET, 52, FEBAICH T
(FHBOR EAIEEEN, BECORESHHEIC D\ TERZE > T . SEREICE DV TRV EEE T ZFEREHEL THY. BIEEULRBEIC
FHURRRIEN EN DA ZHIILTLET,

In order to accurately identify all business risks from the viewpoint of increasing corporate value, and to
proactively address them in management strategies, the representative director and other directors and top
management of business organizations deliberate on important matters such as compliance with laws and
regulations and protection of personal information related to management at the management conference, and
important matters are resolved at the Board of Directors Meeting. Through these efforts, the Company
continuously monitors and supervises risk management to ensure that it functions smoothly and effectively, in
addition to sharing information and strengthening management systems.

In addition, a Risk Compliance Meeting has been established within the Internal Control Committee, chaired by
the President, to promote the sharing of risk information and cross-organizational measures, as well as to
develop and operate a proactive risk management system through the operation of various management
systems. Furthermore, within each organization, the person in charge of the organization is responsible for the
scope of his/her responsibility and takes measures to avoid risks based on various regulations, and has
established a system that enables prompt response in the event that a risk materializes.

» 288 Reference
) RORRI A NHEERH
S>O—RL—hANF VR EHIRICEEE

Risk Management Promotion System

—>Stated in Corporate Governance System
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Contents Governance Environment Social

YZORRIA L -B$EH Risk Management

» EERI)RY Critical Risks
LTI —TOFBURRE, BERBERUFry1- JO—DIKRICEBRFEE S DARENHIEERIRVEEEL. CNSDIRIFH
FDOFREEE SR LD X T REDEE, REUZIHEDORIGIZEHTUVET,

We have selected significant risks that could have a material impact on our group’s financial position, operating
results, and cash flows, and we strive to avoid the occurrence of these risks and respond to them when they do

OocCcur.

» 208 Reference
FERIRD ¥Japanese Only
https://adniss.ip/esga/risk-management.html
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Contents Governance Environment Social

B 58REx1)F70IRIRAIL Information Security Management

YRIAIRPZTO—F Management Approach

» [BERtEF17T 158 Information Security Policy
LTI —THBREF AU TAIRIA VNIRRT L(ISMS) [CE DL BEREF 1T A EEEL. BEE, BHOtET1U T BIEE R
FZ2.BEULETVRNRSERAULTVED,

We have established an Information Security Policy based on the Information Security Management System,
which is reviewed and implemented every fiscal year in light of the latest security environment.

» 208 Reference
BT T 1A
https://adniss.ip/esg/isms.html

Information Security Policy
https://adniss.ip/en/esg/isms.html

» [BHREF1T A IYRI XU MK Information Security Management System

LTI —TIE BHREF IV T 1 ERZBICHITEIREBEFEND—DEMEMT BREENISMSHIEEEE U T, B3Rtz 7 44, i
GICBBEF 10T 1 v RT X IR T DRSS BMEE EHEL T\ E 3, ISMSHIERAED R BR LT 17 EEEEENTH
ERY), BERE RO R 1T BENIEE DL ESERILT 5 S tlc, DA E ST TERRE 1T FEREHELT
WET BB FHREF 1 TAICEHTIEEEEICDOLTIE. MBERZICTER. RELTVET,

We regard information security as one of the most important management issues, and our management, as the
ISMS Management Director, oversees the establishment and continuous improvement of our information
security structure and information security management system. Under the supervision of the ISMS
Management Director, the Information Security Manager takes the lead in strengthening mutual cooperation
with the information security managers of related departments and organizations, while promoting information
security measures throughout the company. Important matters related to information security are deliberated
and decided by the Management Conference.

» 208 Reference
BT T2 T4 IR X NEERE
->O—RL—hHNF VR EHIRICEH

Information Security Management System
—>Stated in Corporate Governance System
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BEREFIVTAIRIAIL-T—4 /E##H Information Security Management Data and Initiatives

» [BHREF 1T BRERAICPE< Tz DEWEA Measures to Prevent Occurrence of Information Security Incidents

HH T —T Tl 2B ERVEEEN (BEMER. Foit FIREEFES) (CHU T BRRNICEREF1)TAVRIX VIR TLICET S
MRREAEEBEL VXY,

F7=. 2026F 1B ~3AICIK TAN-HBWNERD—REL T ARBDE=ZETH2EMRDIRZRY AN, AFY - EER/ LY
TATEAX NS ZERBLEUZ,

The Group regularly conducts internal audits of all departments, as well as of important facilities, subsidiaries,
and client companies. Additionally, from January to March 2026, as part of our cybersecurity measures, we
conducted a security assessment using external resources, incorporating the expertise of independent third-
party specialists.

» SREEEVSINR (2026 FE3A31HKE = /Biff) Certifications (As of March 31, 2026, Non-Consolidated)

SREEARAE

Abcquired Certification ISO/IEC 27001:2022 (JIS Q 27001:2023)

Standards

POES Il 5 WAL, iRt ANztt. BEEA D« X ALEREFEEDS

Coverage of the Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office, Sendai Development
Certification Center

> EIRRE -1 EB(2025FE /#{Fk) Number of Qualified Holders (FY'26/3, Non-consolidated)

BRI LZ PR IETEREE N A
Registered Information Security Specialist LA 10
Examination REEOLE

» BHREF1VT1HE(2025FE) Information Security Education (FY’'26/3)

HES SWEH(A)
Name of Training Course Number of participants (persons)

2EMEF ISMStF+a1UT1#HE 663
For Employees ISMS Security Training

IS~ — AT (%) ISMSt+1UT 155 1,028
For Partner Companies * ISMS Security Training !

KEREZNE USIEMEZNEREV BHEBICRBL TV N— M —Dig
*This training is for partner companies which have signed a semi-contract or temporary staffing contract and are engaged in our business.

» B2 T+ BHREERFOMIE Response to Information Security Incidents

LTI E BREICHEDHDEREF1LITAICET MUY T UM REUESE, BEFBMRUEBLER JOCINFIIIND &
WRVWEKD K& FRTENIZ5ETE SRR ANIVE TRIAICER TS 3L, Bkt ) 7 #65:HE (ISCP: Information
Security Continuity Plan) JZEHTWET,

Fre BREF LT A1V T UMD R E RER IS EHERICEE T D726, NEREF 1T 11007 U MIRFIEE | ZHELFEON R
SZETO BT AEN DEY A, LB BRBLEZTOEAZBEUTVET,

The Group has established an Information Security Continuity Plan to ensure that business activities and
important business processes are not interrupted in the event of an information security incident that may
affect management, or, in the event of such an interruption, to resume operations at an acceptable level as
soon as possible.

In addition, in order to ensure early detection and reporting of information security incidents, we have
established a system for prompt reporting in accordance with the Information Security Incident Response
Procedures, as well as for prompt and appropriate response, treatment, and prevention of recurrence.
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B BEABROEE Personal Information Protection

YRIAIRPZTO—F Management Approach

» EARKSE Z A Basic Approach

LHITIN—T(E, SBEHRDNSSTEN T HEABRZIIUHET DRI BFEREZIIROTVET . COL D BERERFZ T, Hitld LUTICH
%ﬂﬁ)\'fﬁiﬁ?é‘%ﬁﬁ%i&)\ BRERUIEEEFLEICAMT 2 EHIC HHMROETOBREEZENICRETDIVRIX VN RATLE
TUTWVWET,

The Group handles a variety of information including personal information entrusted to us by our customers. In
light of this background, we have established the following personal information protection policy, informed all
executives and employees, and established a management system to appropriately protect all information
assets handled by the Company.

» S8 Reference
BANIERRER &
https://adniss.ip/esga/personal.html
FrEBANIGRRER S
https://adniss.ip/esga/specificoersonal.html

Personal Information Protection Policy
https://adniss.jp/en/esg/personal.html

Specific Personal Information Protection Policy
https://adniss.ip/en/esg/specificpersonal.html

BEAIFRDIRE BfHA Personal Information Protection Initiative

> SREFENVSIAR (2026 FE3 A3 1HKF = /Bifk) Certifications (As of March 31, 2026, Non-consolidated)

YL BEABFRRETRI AT IR T L(PMS) DFEIL - K- #EFF - AEZ ATV [PN—0(TSANY—Y—0) INREZEZITTNET,
TIANI——DHIEE BAREFERRNIIS Q 1500 1EANBREREVRIX DR T LA—BRBEERUEITIANI——J(CH
[FRENBRREVRI XMV T LB GERIEH | ICE DLW T EABRICOVWGEYMREREZHEY SHHZERU TV DFEES
ZIHHLC. ENEETT TIANI—Y—0EMGL. BREHCEALTTISINY—Y—ODERZRHDIHETT,

The Group has established, implemented, maintained, and improved our Personal Information Protection
Management System (PMS), and have received Privacy Mark certification.

PrivacyMark System is a system set up to assess private enterprises that take appropriate measures to protect
personal information. Such private enterprises are granted the right to display "PrivacyMark” in the course of
their business activities. The System is in compliance with Japan Industrial Standards (JIS Q 15001: Personal
Information Protection Management System - Requirements).
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B (/R—2329RIKAXUK Innovation Management

YRIAIRPZTO—F Management Approach

> HiERIF A E R&D Policy

LHOHATHDI7RYIFTAdvanced Solution(PRNVZR LY a1—2320) |1ZBRUTEYET, - PEIEEEHETNew Canvas
2031 -The Next Page-lI[CEVWTIXI RY—roT DA V)= VITAVIN_—1ZBIEI DX T R BAUDORKIBESEORRIEEE
AHVRFEE U CHIZRREENCEX WA TLE T,

BIRRIC (. ERADKE - IFCHLRE & DHERIAZ O RAeiR B D&, AIRERTPOXET /- DU NL—D100%FE21t THD
Adsol-Nissin San Jose R&D Center, Inc.(ZRVIVA#EY Y /PR&DTEVY) Z@U REHRBRMOU Y —F ARAREETO>TUVE
T CNOFMDE IR ABAICKY . T RTFH T IV (A EE) TENRHEDEBADEIZE BIELE T, £/ EENRTRTENERIND
BEITAMIOBREINES B 2EHMNGFT—7T0./0I—DEKE - 58{b- 578, BT DRRAINIVIRNFLAEERLZIO—-N\NIL7 I+
1IVBIFRE) ISBIN LT RA T —a o —E XD EEFEEHEELTVET,

Our company name, "Ad-Sol,” stands for "Advanced Solution.” In the new medium-term management plan, “New
Canvas 2031 - The Next Page -,” we are pursuing research and development activities with the basic policy of
leveraging our competitive advantages and accelerating business growth, as we aim to become a one-of-a-kind
IT company for smart cities.

Specifically, we are engaged in joint research with universities and research institutions both domestically and
internationally, collaborations with cutting-edge companies, and research into advanced technologies through
our Al Research Institute and the Adsol-Nissin San Jose R&D Center, Inc., a wholly-owned subsidiary in Silicon
Valley, San Jose, USA. Through the business application of these technologies, we aim to contribute to the
development of a sustainable and prosperous society. Additionally, we are promoting the creation,
strengthening, and expansion of innovative key technologies to accelerate the training of "advanced IT
personnel,” which has been repeatedly pointed out as a chronic shortage. We are also researching and
developing new integration services that adapt to diversifying development styles, such as global agile
development utilizing Vietnam.

1/ R=93IYRIAVE 7—% Innovation Management Data

> SRR E R&D Expenses

2021FE 2022FF 2023FF 2024FE 2025FF
FY’'22/3 FY’23/3 FY’'24/3 FY’25/3 FY’'26/3
149

#E%R BAM

Total ¥ million 156 154 159 152
= EEth®
Sales Rasio % 1.2 1.2 1.1 1.0 0.9

> EEFENSHE (2026 FE8A31HK = -251) Number of Patents Acquired (as of August 31, 2026, Cumulative Total)

TS i 25
Number of Patents Acauired numbers
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B BIEYRIXIUM Environmental Management

YRIAIMPZTO—F(B{F) Management Approach (Non-Consolidated)

» EARME Z A Basic Philosophy

YHEAFEHEM - HRAEHNHET DIV —VRTLREZ(FUHETDHEIVITSEE KU BEADE/ IKUEXZ 2EEER
[FICITYRTFLPY -3V DREEIT>TVET,

FHE AT RE Q= DRIRICAIT, HHLL, [EZR B EHSNER Y SREN— DA [TV TLPY ) 1—Va ) OREZEBEU T AT—0R
WY —EDMEREICERVBD & 610 BIEREEHHEL TEVWWET,

We provide IT systems and solutions to social infrastructure-related companies such as major electric power
and gas companies that are promoting energy system reforms, as well as to the manufacturing companies that
supports Japan’s monozukuri (manufacturing).

Toward the realization of a sustainable society, we see climate change as one of the challenges facing society,
and through the provision of IT systems and solutions, we are committed to co-creating value with our
stakeholders and promoting environmental management.

» 88 Reference
RIEEAFEH
https://adniss.ip/esg/environment.html

Basic Environmental Policy

https://adniss.ip/en/esg/environment.html

» RIEVRI A MEAHI Environmental Management Structure

S, SRREI- B R AR ’E&l%@“ff—fﬁﬁé SEENNADRVIHAZERMRERBED— D IEN T, BIEREEHEEL TVWET,
RIBVRIADSOHEEIL, 2004 F(CEREEEELZIISO14001:2015,/JISQ14001: 2015 (LT ISO1400 ) HICETEFTo>TVR

y
Fio, DHEERRERER (LT ASBREDECERFABEAH KU BZEEBERTEL, RIS - BEBREEERAVN—ET
SIFERZIICTEZDL BIRARICTRELVTVE T BRUMARIIC OV TIL ERNEY CREERICHRE T SAHZEEI TVET,
SR SURZECET DANT VR EESITRIEL. BREREEN X0 EREDEREELE - ER CERHZERBLTRVIET,

We have positioned our commitment to environmental protection activities, which have an important impact on
climate change, as one of our key management issues and are promoting environmental management.

The environmental management is promoted based on 1SO14001:2015/JISQ14001:2015 (hereinafter,
"ISO14001”), which was certified since 2004.

The Environmental Committee, a company-wide organization, formulates environmental policies and targets
every year considering changes in the external environment, and the Board of Directors makes decisions after
deliberations by the Managing Conference, whose members include directors and general managers. A system
is in place to report the status of initiatives to management in a timely and appropriate manner.

We continue to further strengthen governance related to climate change and establish a system that enables
the Board of Directors and others to understand and monitor the actual status of risks and opportunities.

» 288 Reference
BRIEYRIAIN
https://adniss.ip/esg/ems.html

Environmental Management

https://adniss.ip/en/esg/ems.html
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YRIAIM7TO—F(8fF) Management Approach(Non-Consolidated)

» IRIEV R I X MAFIE] Environmental Management Structure Chart

BERE
The Executives

RIREAREE
Chief Environment Auditor

REZEER
Environmental Committee

RIEEEETS
Environmental Management Director

A4t ES[ieza FuszAE
Tokyo Head Office Kansai Branch Kyushu Branch
i&RsEE>S L HEpRT9—
Sendai Development Center Hakata Development Center
EEHEA T
Nagoya Office

BV I AN T—4 (Bi{F) Environmental Management Data (Non-Consolidated)

» ISO14001 HX{S=ZME Number of Certified Offices

BSERZEFTEL ft

20215%E 2022FE 2023%FE 2024FE 2025%FE
FY’'22/3 FY’'23/3 FY’'24/3 FY’'25/3 FY'26/3
Number of Certified Offices number 4 4 4 5 5

?ﬁfﬁ?gﬁgﬁs % 100 100 100 83.3 100

> AEIRIEEEA (2025FE) Internal Environmental Audit (FY'26/3)

EEHRE ~
Period 2025/9/25~2025/10/17
SR 24t SRS (A541) UERIR Y BEEA T« X, BFiE (BFEst) |
Organization/Company FUNHEE, (FUNSEAD) S R85E Vo — . BB EREAE TH
Audited Tokyo (Head Office), Sendai Development Center, Nagoya Office, Kansai (Kansai Branch), .
Kyushu (Kyushu Branch), Hakata Development Center, Environmental Management Director and Secretariat
B 0
Major Non-Conformance
. 0
%ﬁﬁ% S Minor Non-Conformance
Results Field Survey HWEDOSH
Opportunity for Improvement 12
Good Point 5
Compliant
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BIBEVYRIX UL T—4 (B{F) Environmental Management Data (Non-Consolidated)

Compliance with Laws and Regulations

BIRE

The Energy Conservation Act

» ERFE S EDET (2025 FENERERHI EWMRIAR - Z=#)

(Major Laws and Regulations, Items and Number of Applicable Items for FY’26/3)

WNRIEH ZHE
Items No. of Items

[FROMHRE 3,000kl / FLL E DR

Offices consuming more than 3,000 kL of crude oil equivalent per year

[ 1,500kl / FLL EDZEZER

Offices consuming more than 1,500 kL of crude oil equivalent per year

The Sewerage Act

AUBRFALEE B TRER DERBE BT B )
The Air Pollution Control Act Offices with soot-generating facilities Not applicable
KEHEBALLE BPHREER 8 &

The Water Pollution Prevention Act Oil storage facilities, etc.

TKEE HEK50n, B EDEZEFT

Offices draining more than 50ni per day

» IRIEHE (20255FE) Environmental Education (FY’'26/3)
HER SEEH(N)
Name of Training Course Number of participants (persons)
2HamET RIEVYRIXAVNEMS)HE

650

For Employees Education for EMS

» CO.#EHE CO, Emissions(Non-consolidated)

20215 2022FF

FY’'23/3
117

2023FF
FY’'24/3

96

2024FE
FY’25/3

93

2025FF
FY’'26/3

85.4

FY’'22/3
126.5

ENERICHIFTZCOHEHE
CO, Emissions from Electricity Use

—REISHERICHIFDCOHEH=Z
CO; Emissions from General Waste Emissions

Kg/m

Kg 327.2 294.3 329.6 341.8 358

> 471 ZAEEYE (24t /Bifk) Waste Desiposed (Entire-company, Non-consolidated)

2021FEE 2022%E 2023%FE 2024%%E 2025%%
FY’'22/3 FY’'23/3 FY'24/3 FY’25/3 FY’'26/3
FESBESEY) t 10.34 0.98 5.04 14.74 50.75

Industrial Waste
KEH T BFEEBUEEREEMOHLESY FEA.

*We do not generate hazardous waste through our business.

BERYDIEMEHFUTOESY T,

20205 A4 74 R Z1—PIVELE

2021 & BIFsRAEA T+ R Z 1—7 )UK, RRAHASUREIREE
2023 FE RRAHROMAFRFK 9 TARREIUNERE

2024 FF: JUNZHEA T 1 2 Z 1 —TIVRE. REAHSHESETERE
20255 RRAH TARREINELE

Reasons for the increase in waste are as follows:

FY’21/3: Kansai branch renewal

FY’22/3: Kansai Branch renewal and large-scale collection at Tokyo Head Office

FY’24/3: Large-scale collection at Tokyo Head Office and Sendai Development Center

FY’25/3: Implementation of Kyushu Branch Office Renovation and Tokyo Head Office Conference Room Renovation Works.
FY’26/3: Large-scale collection at Tokyo Head Office
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B SEZE(TCFDICED<IE#HATR) Climate Change (TCFD Disclosure)

» HINF 2 ZADIFH Governance System

PRUIBET I— T, T —FREOY R T HE T EREHET 570, ARG EEEERE 73U 27 LT BRR 5T
DEUETZRTFFEDT 1 - ANF U REHEABEL. ZOWHDEE TH AT T 171 5K S READTIGICRYIBATNET,
[R5+ EUT BER TR, SIEEBIRET 5 X0 S A EBEL MISREREL TV XY, IEHRAIE. AEZEICRET U2
& ISEDESRRIC OV TIHATFE ) (ZRE D SESRIIRE SR, BROESIN T SREE CEtl AR E
~ULTW o

Fo SAEIBGIBEEES) [CT NGB0 EREA L BE AU RUBEEBEREL, BHE8 FEBESEERAVN—ET
BIREAE|ICCEEN L. IHRAICTREL CLET, BHEARRIC DU\ Tl BEpEY) CREBICHRET s hHEER TV ET,

In order to promote group-wide sustainability activities, the Ad-Sol Nissin Group has established a
sustainability governance structure centered on the Sustainability Committee, which is chaired by the
President, and is working to address issues surrounding sustainability under this structure.

The Sustainability Committee identifies risks and opportunities related to climate change and promotes
measures to address them. The Board of Directors receives regular reports from the Sustainability Committee
on risks and opportunities related to climate change and the progress of response measures, supervises the
progress toward targets, and directs actions as appropriate.

In addition, the Environmental Committee, a company-wide organization, formulates environmental policies and
targets every year in light of changes in the external environment, and the Board of Directors makes decisions
after deliberations by the Management Conference, whose members include directors and general managers.
We have a system in place to regularly report to management on the status of our initiatives.

BB& Strategy

» A9t Scenario Analysis

SIREBNFRICRIFTHEICHINT 5728, [EAERTRILF—1E) PIPCC (SURZENC RIS D EFE/ \RIV) 78 & DAGMEEIN AR L
TVBIYFUAICETE NJ1—FI—VD LR FRESCHHERRICS I DUBRHENFICAEVWIRIRUKRRERELEUIZ.

To address the impact of climate change on our business, we have identified risks and opportunities with
particularly large financial impacts on all our businesses, including those upstream and downstream in the
value chain, based on scenarios published by external organizations such as the International Energy Agency
(IEA) and the Intergovernmental Panel on Climate Change (IPCC).

The scenarios referenced are as follows.

» S883F1)7F Reference Scenario

1 5 IPCCRCP 1.9 _
: IEA Net Zero Emissions by 2050 Scenario(NZE)

G IPCCRCP8.5 _
: IEA Stated Policies Scenario(STEPS)

24



Susutainability Data Book 2026

1.5

1.5

1.5

1.5

1.5

4.0

4.

o

» U7 Risk

BITURD
B

BATURD
BRER SRR

BITIRD
BRER SRR

BITURD
2

BITURD
5

YRER 2o
=

YIEER' ) 2O
,%\l

o

Contents

Governance

FRURY

SUEZBEEDEEA
DENICLBLEIT7—
2aJRY

A—IRITSAIITD
A

GHGHEH &R - Bl
E710%:

BYERRETRILE—D
ECYN VN

Bk EEEIRT 3R
H—EZADBIT

REIRICLDKE
RO DIEM

SELRICHSEER
DIEEIC & 5 EE
o=

SUREENN\DEREH - 15

WETMNMENDCEICEK
YZF =L —H S0

SPHIAMET U, BX5 | =
DK ANMIRAEE. E

;E;JJZQ&UﬁZFZIZHD
&hn

REREZFILHETS
A—IRITSA2 T DE
AICEBCO2HHICHT
SIRNEEOER

2050Fh—hr=Z1—k~
JIIVERAENI T
Y RERY | BETHU
TEDEICK DMISER
NEEDZEICLDHG
JXb+OIEN
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YRTTEUTANDEREREDNEE
RED—DOEUED (LS REE
SOESGIERATDIRRIEZE”>TVR

7,
SRt HRFFEUTAF—9T VD
FATPI—HL— A FADY R TS E
7 1 BB, 8RBT AT EUT 1
FEAOWRRE AL TERERDR
EICBRUBATENDE T,

ATRICKDRAFLEI. FIREAY
LEDERBAZFDIRRFRMADIEICLD
MR EHEL TLWVET . 51 S Hie s i
REAICHEITEHEH 23S PRI
EEIXOHIBERVET,

LTI —T2EDOGHGHIEE
(Scopel+2)DEE -BREEMRBLT
WET, HREEHIRIC AT 72 EE A Z i
9 DEEBIC B=ERMDEUS. HIR
Eﬁ;)?i-lﬁa‘ﬂ:m\‘c%ﬁﬁb‘c&
(A o

BIREE|SESHET B EEIC BT
RBEREERGNCRAL, BEHE
HEILIC £ BBIXE) RO DIERE
EHNAIZ N OERERUET.

IR EETE DT ARRND—DE LT
[TRIF—1 %8BI, IRIF—attmT
EIRRICIZ T ABICIRIVF—%%
SHEIIEERMITICHRKZRICETS
Y—EZDRMEFALTLET,
BlEfE A T — XD bICHIRLTE
H—EZDIRMEICEF TR - Bl 7S
17 AtEEHYET,

BARKEDRELICLDEEMEIRY
EHEERURIDVEDEMBEDF TR
SRSEEMGETE(BCP) IZ5REL. fi
FEMICRBEUZEERELTVDIEN, fEik
BIBAHIDHEF SEER>TVET,
Fo DBEEDMBEEICRA . TFRHS
BrlcEShnunwosr—yayJ)—i
BSAEHEELTLETD,
IN—hF—DPEDREICHZD>TE FE
D&t -#gICARKFELRVWCET . URD
DPBYEIZEHTVET,

AT REERDE A CERERBORNZFER
F, RRHEHIRZESH TLET,
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Major Risks

Loss of reputation
due to delayed
climate change-
related responses

Introduction of
carbon pricing

Stricter GHG
emissions reporting
and reduction
obligations

Increase in
renewable energy
procurement

» U2 U-#E Risk (Continued)
Category
15 Transition Risks
: Reputation
15 Transition Risks
: Policy and Legal
15 Transition Risks
: Policy and Legal
15 Transition Risks
: Market

Governance

Time Span

Loss of reputation
among stakeholders
due to delays in
climate change
initiatives and
reporting, resulting in
lost business
opportunities,
difficulty in recruiting
personnel, and
increased credit risk
and cost of equity
capital

Short to
medium
term

Increase the cost
burden for CO2
emissions from the
introduction of
carbon pricing (e.q.
carbon tax)

Medium to
long term

The realization of
carbon neutrality by
2050 is expected to
become a social
consensus, leading to
increased demands on
companies to comply
with laws and
regulations, resulting
in higher business
costs

Medium to
long term

Increase in costs
associated with the
introduction of
renewable energy
facilities, switching to
electricity derived
from renewable
energy, and
purchasing
environmental value
certificates

Medium
term

26

Environment

Social

Main Initiatives

We have positioned contributing to
sustainability as one of our key
management priorities and are
working to enhance the disclosure
of ESG-related information,
including information on climate
change.

We will continue to strengthen our
information disclosure through the
publication of our Sustainability
Data Book, the provision of
sustainability-related information
on our corporate website, and our
participation in various
sustainability assessments and
surveys.

We are promoting decarbonization
through carbon emission
reductions by energy conservation,
the introduction of renewable
energy, and the transition to low-
carbon products such as LED
lighting. We will continue to
advance our efforts towards
decarbonization and aim to reduce
business costs in the medium to
long term.

We are currently calculating and
disclosing our total GHG emissions
(Scope 1 and 2). Our ongoing
efforts aim to reduce these
emissions, and we are exploring the
possibility of obtaining third-party
verification and establishing and
disclosing reduction targets.

We will continue to promote energy
conservation while exploring
methods for procuring renewable
energy. Our aim is to reduce the
risks associated with renewable
energy procurement and lower
costs in the medium to long term
by diversifying our procurement
methods.
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» R U-#E Risk (Continued)

Main Initiatives

Major Risks

Category Time Span

15 Transition Risks

Market

Physical Risks
4.0 Acute

Physical Risks
4.0 Chronic

Transition to
technologies and
services that enable

decarbonization

Increased risk of
disasters due to
extreme weather

Increase in air
conditioning load
due to an increase
in extremely heat
days related to
rising temperatures

Failure to respond to
changes in the
demand and supply of
decarbonization
services and provide
appropriate services
will reduce our
competitiveness in
the energy (electricity
and gas) field, which
is one of our core
businesses

Physical damage to
offices due to
extreme weather
events (such as
typhoons, floods, and
storm surges)
Decrease in net sales
due to reduced
operating days
caused by
transportation
shutdowns during
typhoons and other
extreme weather
events

Disruption of the
supply chain due to
damage to our
business partners

Increase in electricity
costs in offices

27

Medium
term

Short to
medium
term

Short to
medium
term

As one of the key focus areas of
our Medium-Term Management
Plan, we have identified Energy as
a strategic priority. In addition to
our existing business for energy
companies, we have begun offering
services that support
decarbonization to energy-
intensive customers.

We will also enhance our systems,
technology, and partnerships to
deliver services that effectively
respond to societal changes and
evolving customer demands.

We recognize the risk of business
continuity disruption due to natural
disasters as a critical concern and
are committed to maintaining and
strengthening our crisis
management system by
continuously reviewing and
updating our Emergency Business
Continuity Plan.

To prepare for potential
transportation disruptions, we
promote flexible work
arrangements that are not tied to
specific locations.

Additionally, when selecting
partner companies, we aim to
diversify risks by avoiding reliance
on specific firms or regions.

We are promoting carbon emission
reductions through the
introduction of energy-saving
equipment and efficient operation
of facilities in use.
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» 2 - Opportunities (Continued)
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Time Span Main Initiatives

Major Opportunities

Category

-Increase in net sales
resulting from the
shift from thermal
power generation to
renewable energy
sources such as wind,
solar, hydro,
geothermal, and
nuclear power, as well
as increased needs
for the development
of related systems.
-Increase in net sales

Since our establishment in 1976,
the social infrastructure supported
by our Group using IT has been
evolving through digitalization into
the infrastructure of future smart
cities that are safe, secure,
comfortable, and environmentally
sustainable. To support this
transformation, we formulated our
Medium-Term Management Plan,
New Canvas 2031 - The Next Page

driven by the v < >
-, with the vision of becoming a
development of new Shortto 30 ¢ o Kind Sma City IT

renewable energy medium

sources such as term  Company.
hydrogen and

methanation, which

will increase the need

for the development

of related systems.

-Increase in net sales

driven by higher profit

margins for electric

Increased need for
next-generation
systems in energy
companies

1.5 Products/Services

Through the execution of the
strategies set out in our Medium-
Term Management Plan, we will
promote energy efficiency and
decarbonization while advancing
social infrastructure through digital
technologies. These initiatives will

power companies due
to the introduction of
nuclear power, along
with increased
willingness to invest
inIT.

29

strengthen resilience to climate
change while helping mitigate key
risks and capture new business
opportunities.
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» 2 - Opportunities (Continued)

Category Major Opportunities Time Span Main Initiatives

We will continue to closely monitor

developments in climate-related
-Increase in net sales policies, technological innovation,
due to the growing and evolving market needs. By
opportunities to steadily executing our Medium-
provide energy-saving Term Management Plan, we aim to
and decarbonization create new business opportunities
solutions, such as and further enhance our long-term
energy management corporate value.
systems.
-Increase in net sales  Short to
due to the growing medium
need to build systems term
for local energy
production and
consumption, such as
virtual power plants
(VPPs) and
microgrids, as storage
batteries become
more widely used.

Expansion of
opportunities to
provide consumers
with energy
conservation
solutions.

1.5 Products/Services

Increase in net sales

of cloud-shifting and

lifting support
Increase in need for services, such as Short to

1.5  Products/Services resilient cloud "CloudLeap,” due to medium

services. the impact of large- term

scale disasters

caused by extreme

weather conditions.

‘Increase in net sales
to meet the growing
demand for related
systems due to the
spread of Maas,
which will promote
the use of more
efficient means of
transportation (modal
shift) and optimize
transportation
methods.

‘Increase in net sales

Growing demand for
smart cities and
smart infrastructure

ét}ggnto enable arising from thet
. growing percentage
transformation of EVs and the need
for related systems
that utilize the latest
technology.
‘Increase in net sales
of solutions for digital
transformation to
optimize delivery
routes and methods in
the logistics industry.

Medium

1.5 Products/Services term

30
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Category

Expanding demand
for solutions that
contribute to
countermeasures
against natural
disasters.

4.0 Products/Services

Increase in the need
for energy-efficient
air conditioning
equipment due to
rising temperatures.

4.0 Products/Services

Governance

Major Opportunities

‘Increase in net sales
associated with the
growing demand for
system construction
that contributes to

reducing damage from

natural disasters,
such as observation
solutions that utilize
space and satellite
data.

-Increase in net sales
in line with the
growing demand for
the construction of
energy networks that
are highly resilient to
natural disasters and
for the development
of systems that
contribute to rapid
recovery in the event
of a disaster.
-Increase in net sales
of related systems
based on the growing
demand for
distributed energy
systems and off-grid
solutions.

Increase in net sales
from opportunities to
provide energy

management systems

and other solutions to

save energy and
reduce electricity
power costs.

Environment Social

Time Span Main Initiatives

Medium to
long term

Medium
term

1JZ-& Risk Management

31

» [URZHICRIT D RUEEAE Risk Management Methods Related to Climate Change

S TN—T R HRTFTEUTABRER | [CHENT HERRIR A U7 F T DR BHERPIN S DIFRE MR SURBRED U X V=5
ETDEEDIC MTRDIRFIRUREEITOTCVRT SFESNLURI RURBRDERIRRIC DOV T BEEIRHERRICHRELTLE

ER
F BEULISERE) RV 1%E, JI—T2ED R0 EEBT DR - AV TSATIAREICHITDURIVEEB IO R THMFAD Z
ET EHIRIRIIRIA I DEEER > TLET,

The Group’s Sustainability Committee identifies climate-related risks and discusses and determines
countermeasures by taking into account the external environment, initiative status, and information from
service provision departments and other relevant factors. The identified risks and the progress of
countermeasures are reported to the Board of Directors as appropriate.

The identified climate-related risks are integrated into the overall risk management structure by incorporating
them into the risk management process at the Risk Compliance Meeting, which manages risks for the Group.
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{512 B4E Metrics and Targets

assess opportunities.

» BEMRHAR(GHG)HEHE Greenhouse Gas (GHG) Emissions

» SURZH)CRIT 51512 & HIE Metrics and Targets Related to Climate Change

W I— T SIRBHED) X7 1 &S BRIC, GHGCEESIRA ) BIHE . M E8EEEIZEELTVWET,
Fro [HE 1% 5HA T IRICIE Y=Y NRE, 5 EHEE8EZE L TVET,
SURBSE) 20 - EDBIBCHVDBEEIC DV TIE, BISHIMET L TEVWIET,

We use greenhouse gas emissions and financial impact as metrics for evaluating climate-related risks. For
evaluating climate-related opportunities, we use market scale, sales and other factors as reference values to

We will continue to consider the targets to be used for managing climate-related risks and opportunities.

¥ Scopelldv—4y hELtE
* Scope?2 is Market based

» TRIVF—EEE Energy Consumption

Scopel

20215E | 20228 | 2023%FE | 2024%E | 20254
FY22/3 | FY23/3 | Fr2as3 | Fr2s/;3 | FY2e/3

gggsg t-COse 1 1.4 1.4 1.1 0.5

Sk Sl t-COze 502 467.5  398.3 519.7  487.7

Seeee e t-COse 508.2 473.5 442.4 516.7 467.3

Scopel+2&st* g

e ST t-CO,e 503 468.9 399.7 520.8 488.1

BE&A(Scopel+2/7 &)™ t-COse /EAM

Emission Intensity (Scope 1+2/Sales)” =GR/ il 0.041 0.037 0.028 0.034 0.028

2021FE 2022FFE 2023FF 20245FE 2025FF
FY'22/3 FY’'23/3 FY'24/3 FY’25/3 FY'26/3
6 9 9 7 3
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¥ YHRIET I EFRBELTHUEETADT, T —ICHIF2ENFEREXER THRLTHYEE A,
* Since we do not own a data center, we do not disclose electricity consumption at our data centers separately.

Scopel MWh

Sl Mwh 1,175 1,091 1,010 1,222 1,105

eoRSliE - Mwh 1,181 1,700 1,019 1,228 1,708

E;ioir\%);ﬁ\%gﬁgﬁfégfgﬁssions Free Energy Mwh 15 11 18 10 20

?e%gﬁigg*e}gf I;ea{é%v?tﬁf IJI‘E'glfectricity % 1.3 1 1.8 0.8 1.8
T = L)%

?ﬁiﬁigsl'\cﬁscg:\;i-ti/gé?g 1+2/Net Sales)* t'tég?jﬁ?ﬁg” 0.096 0.086 0.072 0.079 0.065
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B A®EZA Human Capital

A Human Capital Strategy

» A\HERERICEET & A5 Basic Policy to Human Capital

BT IN—TFHBA VT SRUITH —ERORMEEE U RN R EEMEDR L ZBIELTHY ., ZNERRICAITTAMEREER R

EERMEMTTBUET,
B, TIIIWNZ IR TF—A—23 0 (DX) DERPHET VI SHEICH 1T SRR - EMEDHR T, HHDOHFHDIRRL, PR

BRI IMEZEIE TESHPIEZERA L AMDEBEECH D EFRHL THUET,
U L2027F 3BT FRE LT S50 FDH - PEIEEEHEINew Canvas 2031 -The Next Page-1T2031#3 38355 E300&
A EXAB50EAZRERREL. TOEMICHIT TR EEBEHEEL THYE T AMEIERE CIE LITOHSHICEDTHELTHYE

3-0
a) BEITAMZESTEHREAM DMER
b) BENGEY PR EE T DRBERDIRM
C) B AMMNER CESRIBREMET T —I XU NE L

— AT BRI AMOBREEFORIE P A FIVEEAADMIS. A OFEMEDERSFEREE R SHIIAMOER €& EEICET SREZE

AU THYRT
CNEDREADTIHE LT U TOREE EAMICEL THYET,

A)BEITAMZEET LA ORER
EERARURERERADRILICL DEFIAMOHER BERR (EEHRBE D) 5.8%
BEBIC D DR 11.5%

b) BENGF v TR E (R T DR RES DR
URFID TRUEPIDEFRIFHEDTTRICL D AMORRIRE BEITAM V8IS UE 98A
T—IFAII T4 R 33A

C) BRI AMIER TEDRFERERET VT —IXUhE L

SEAEIT A DHECEREEANDIEAZFEBUZI VT —IXUAOME L IVT=IX I —RARI7 695
FRERARBRISE 65.5%
BB RREREER 87.5%

Ad-Sol Nissin Group aims to achieve sustainable growth in corporate value through the provision of social
infrastructure and IT services. To realize this objective, we regard our human capital as our most important
management resource.
In particular, as digital transformation (DX) accelerates and the social infrastructure sector becomes
increasingly sophisticated and complex, we recognize that our competitive strength lies in both the quality and
quantity of highly skilled professionals capable of creating sustainable value over the medium to long term.
Under our five-year Medium-Term Management Plan, "New Canvas 2031 - The Next Page -,” which commenced
in the fiscal year ending March 31, 2027, we have established management targets of ¥30.0 billion in net sales
and ¥5.0 billion in operating income for the fiscal year ending March 31, 2031, and are implementing a range
of initiatives to achieve these goals.
Our human capital strategy is based on the following three priorities:

a) Securing diverse talent, including highly skilled IT professionals

b) Providing growth opportunities that encourage employees to take ownership of their career development

c) Creating an environment where diverse talent can thrive while enhancing employee engagement

At the same time, we recognize several challenges related to human capital, including intensified competition
for highly skilled professionals, the need to continuously upgrade employees’ skills, and increasing workforce
mobility. To address these challenges, we are prioritizing the following initiatives:
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» AMERERICRE9 S EAAE-%E Basic Policy to Human Capital (Continued)

Strategies and Initiatives FY'26/3 Results

a) Securing diverse talent, including highly skilled IT professionals

Securing specialized talent through enhanced recruitment of new Turnover Rate 5.8%
graduates and experienced professionals (Including Retirements) e
Ratio of Female Managers 11.5%
b) Providing growth opportunities that encourage employees to take . . .
ownership of their career development Highly Skilled IT Professionals
Promoting talent development through enhanced reskilling programs
and specialized training by field Consultant 98 people
Data Scientists 33 people
C) Creating an environment where diverse talent can thrive while
enhancing employee engagement
Enhancing employee engagement through initiatives that promote
diverse work styles and health management Engagement Survey Score 69
Ratio of Paid Leave Taken 65.5%
Paternity Leave Utilization Rate 87.5%

AMBRK Human Resource Development

» EARME % A Basic Philosophy

Lt ) —FTlE, HBORENRHOBEDERITH D E & 52, HADHRETIET 52D AMERICEENICRUBATNET,
BB NHEIEOITR-HEEIC OV Tld, AFHFIEE0E E  BESHIC TR B 1L IRRa(CEEL TLET, /- SPIE
AR T 9—|[CHN T, HSEEEL RIS E I T 5 \MBREILET B R< WBRAMHK—N D4 ADIERY . BREHE
DIREZHROIEEED TVET,

Our Group believes that “employee growth is the driving force behind corporate growth” and is actively
engaged in human resource development initiatives to support the growth of its employees.

The planning and execution of specific human resource strategies are led by the Human Resources
Department. These strategies are reviewed and discussed by the Management Conference and subsequently
reported to the Board of Directors. In addition, our specialized organization, the Human Resources
Development Center, is accelerating the development of talent capable of anticipating changes in the market
environment and technological innovation. To this end, the Center identifies the required talent portfolio,
formulates development plans, and promotes the implementation of various talent development initiatives.

» 208 Reference
ARBERDEY HH
https://adniss.ip/esg/human-resources.html

Human Resource Development Initiatives
https://adniss.ip/en/esg/human-resources.html
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» SEITAMDEBR Development of Advanced IT Personnel

BRDTIFIMENRE I ERT DIMEDE IR RARIBICHE VT BREE U TDRAMEERT S720HICIE EE—AVEYDEREE(TO
TIVYIFIME)MIRHSNTVET BEITAMMNER BIFE BFEEUTDFESHETRY B ECBEICHURRICHB TE L1278
BEEZTVWERT BT —T T SEIT A ZETAICDXEDIT IS B U 72 AM 1 EERL, BROINEAZ38EL TR, AIRT
RATZE L USRS 7z IC AR LY —ZREL, BPIECADE BB FI)ILEERL, FRAFIVICEGDOEHHEDRME
O HAOBHEBNEET SIS — BB DX, TR T SERESRROEFZEL T, &KirADE L BEZHEELTLE

o

In today’s business environment, where digitization is rapidly advancing, each and every employee must
become a professional in order to ensure the company’s superiority. We consider that the more highly skilled IT
personnel we have, the more competitive we will become and the more flexible we will be in responding to
changes and crises.

Our Group defines highly skilled IT professionals as individuals with expertise in advanced IT technologies,
including AI and DX, and is strengthening initiatives to develop such talent. In addition to awareness-raising
activities centered on the Al Research Institute, we have established a Human Resources Development Center
to identify and organize the necessary skills for each specialty and promote the improvement and acquisition
of technical skills through training tailored to each skill level, seminars and study groups hosted by each
department, and strengthening encouragement to acaquire qualifications related to cutting-edge technologies.

» AFIVYRDER Development of Consultant

ZLOEENEYIT—IOTIII T/ 09 -DERICKH T BREEWELI SR, CNSITREZXRIDIVTILI U EDFENFE D

TVET, BHlE CNETE O TS FICHBRA VT SICENZ IR T LRRED ./ T\ DREREERL. CNSD-—X(CHISTET I Y
WIS A DERRICERYUIBATVEY  BRICIE, 2024 FE LY, 2DODFHEI—X (BRI —X RNV ARI =) ZRITHAHEZE
EHEL. FERBEOEBATDOITRL—ZU I &7 E StAVIFTIOBEETOI S LEBAL VHILI U IBRISEALTUVET,

As many companies are stepping up their investments in the use of big data and digital technologies, there is a
growing demand for consultants to support these IT investments. Ad-Sol Nissin is working to develop
consultant personnel capable of meeting these needs by leveraging its accumulated know-how and experience
in system development, especially in social infrastructure.

In FY’25/3, we launched two training courses, the Basic Course and the Advanced Course. In addition, we have
introduced our original educational programs, such as on-the-job training within actual operations, to promote
consultant development.

» EREH58IEDESR Measures to Strengthen Basic Skills

BRIBEIRRY=VCBVWTRE T DAFICEAZ +DICHEETILDICIE HRAEVTHDERNEZRALIEDEAREERYET,
UM T —T T ERAETRICEAE T NITBEZRS AT F—LT—O THRENZEFRIET 51 EEHRL. P IFIVEFN T 726HICRH
BRVWATHDEDFEDEE, TOELISEFALTVET  BFNICIE FREBICENE TERKEEZRZ LU, BF2BIDHMAEARICH
W BBEEAANZTORREGVEEZE T IREZRIT VXY, T EFHEZHRLEL T BEREHEZTL. SEWVICYIRERE
U RIBULESHEZERITERE HE—AVEUNRRTE IR I<YICIRVBATNET,

To fully utilize the skills and abilities owned in various business situations, it is necessary to improve their
basic skills as a member of society. We define basic skills as the ability to step forward, the ability to think
things through, and the ability to exercise comprehensive strength through teamwork, and we focus on
improving these skills based on the recognition that they are indispensable for utilizing knowledge and skills.
Specifically, we visualize target levels for each position of employees, and provide opportunities for
supervisors and employees to confirm the degree of their growth during internal interviews held twice each
year. In addition, we are working to create an environment in which each and every employee can grow by
providing group training sessions every year, mainly for younger employees, to give them opportunities for
mutual encouragement and stimulation.
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> BF=EAMDER Selective Training for Aspiring Executives

EEMNKENICHRUFRL TVSESICIE BIORNZESBRERBZEERT S ENBEEQRY KT, STV —TICHELVTEREADRE
ERIMEHE B AMOBRITEALTHY  BHELAMOKEICRBRICRUBATOVEY, Fo GHEEERL. REEHIIC L SHER
CEHNR B EE (H) OEEZEL T SHHIREDAMBERZEHEEL TLET,

In order for a company to grow and continue to exist permanently, it is necessary to constantly secure
management executives who will lead the next generation. We are also focusing on the development of
candidates for the next generation of management executives, and are actively working to select outstanding
individuals. We select candidates and promote our original human resource development through lectures and
periodic interviews with management-level executives.

» FHEC EDSINEE-EFR(20255FE /B{K) Number of Participants and Cost per Training (FY’26/3, Non-Consolidated)

SHEM(N) — A7z FRIF TR (BR) —ASRYER(TH)
Number of Participants Time of Training per Cost per Person
(persons) Employee (hours) (¥ thousand)
ALEHE
Training for New Graduate 49 420.0 781
R/ RUATHE
(Ea—SUHHE, EYRRZAFIEHE. RRIXINHE &) 191 9.3 56

Training by Employee Position
(human skills, business skills, management etc.)

(PMPESHHE Eﬂ%ﬁ'ﬂﬂp‘ %)

=] Z

Other Training 425 5.2 43
(PMP Aquisition, Sales, etc.)

» AMYRI XU Human Capital Management

YHTIE HE—ANOEVDORRESEL. EMOBLEEND & EE(C HBBEEDIN T4+ —V IV RALICDRITZIEEZBRNEL T, mRFIE
SLUBEEEHEZEFEUCLET,

%Eﬁ‘% @%@[}%@vU?O)JE@TE&%%&O)EEE?’%A:DL\"CJ:E&%?E-EEEE@%EMI:\ [ 7mEa 1 EF2EZFERL. PR F+U7
F7z. BIEDOEWERE LOERICAITATEICN Y DBIE 188 ETV MENGHRZEXIREI S EANE LT [TAYREHRKI ZF4
Bl ([T &) =HEL . BASERICAT 7= BARRERY A DIRYIEY S EZE1T > TVET,

NSDEHEAZEEL T HHE— AV EY DR EMBBEEDEREIE DA EFRHR L TEVWIET,

To support the growth of each employee, enhance motivation, and improve organizational performance, the
Group has established a career interview program and a performance management system.

We conduct Career Interviews twice a year to discuss and confirm each employee’s desired career direction
and long-term development plan with their manager, thereby supporting their medium- to long-term career
development.

In addition, we hold Buka* Support Interviews four times a year to review progress toward individual goals and
provide guidance and coaching to help employees achieve them. These interviews encourage continuous
growth through regular feedback, reflection on specific initiatives, and identification of areas for improvement.
Through these initiatives, we strive to foster the growth of every employee while enhancing the overall
performance of the organization.

*Buka: The Japanese word for "subordinate” (a direct report).
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B #E187F Labor Practices

#RM Remunelation

> IRENDREFAE (BK) Policy for Determining Employee Remuneration (Non-Consolidated)

REEDHRSTDMDBNDERVABTDREICSVTIE, —AVEY DERESHRICES DD BFCH T HRECEEDATEITEUE
WBZEITOEEREAHFHELTVET,
:‘ﬁﬁ?li\ X BESRUBBFHUNSBRIN TS Y EFBICOV TR FEADBREORE SHUICEEN - EREEEII TRELTL

9,

B5(3, SHRERUEASHROBRE MG T ZRELTHY | FREDBEEMEERERL T\, ZHECIE SAEOFR
BRMMER LICH T 10T 1 TEUT, REFRIRAHIEHRM (RS HEEZEALTEVET, .

o BBKECDOVWTIEERTEDSNERBEREETT b cFEE LY EFEEZ LESKEEHRL TCHY, HEERESE(C
BERELZETD CET HEMBICHSITBHFHDME - ELECEHTNET,

%?E‘L%iié;ﬂﬁﬁ(/*—x%yj) ZETHRSCUEIC DUV TIFHEAYICARET - REL TH Y., 2026 FEIC[FEHEENRITFINT.6%DE LITZE

The Company’ s basic policy for determining employee remuneration and benefits is to support the growth of
each employee while ensuring that compensation is commensurate with the scope of their roles and
responsibilities.

Employee remuneration consists of base salary, bonuses, and various allowances. Base salary is determined
based on the scale of each employee’ s duties, as well as their skills, experience, and other relevant factors.
Bonuses are determined by comprehensively considering the Company’ s performance and individual
performance evaluation results, thereby ensuring alignment with business performance. In addition, for
employees in managerial positions, the Company has introduced a Restricted Stock (RS) compensation
program as an incentive to promote sustainable enhancement of corporate value.

With regard to remuneration levels, the Company not only complies with statutory minimum wage requirements
but also maintains compensation levels that exceed living wage standards. Remuneration levels are reviewed
periodically with reference to market trends and external benchmarks to maintain and enhance
competitiveness in the labor market.

The Company also continuously reviews and implements salary revisions, including base pay increases, as part
of its efforts to improve employee compensation. In the fiscal year ending March 2027, the Company
implemented an average salary increase of 7.6% for all employees.

BT SEgesE
Master’s Degree Bachelor’s Degree

HEEAIMERG (2025 FEER) !
New Graduates Starting Monthly Salary 285,000 275,000
(Results in FY'26/3) i

20215FE 2022FE 2023FE 2024 FE 2025FE

FY’'22/3 FY’'23/3 FY'24/3 FY’'25/3 FY'26/3
ERBFRTING AR
Average Annual Salary S

thousand

» BEEEEEE(H{KX) Gender Pay Gap (Non-Consolidated)

EEDRSIE BHICS T BREPCEEDAESITHUIZABZETO CEZ2EAA#HELTHY B—RBICHITBE—FRTIE BSanE&
FERIFHYTE A,

Employee remuneration is based on the fundamental principle of providing compensation commensurate with
the scope of each employee’s roles and responsibilities. Accordingly, there is no gender wage gap among

employees in the same position and grade.
2021FE 2022%FE 2023%FE 2024%FE 2025%E
FY’22/3 FY’'23/3 FY’24/3 FY'25/3 FY’26/3

LHEE

All Employees % 796 82.3 83.8
Eﬁil-%me % - 80.9 82.6 83.1 84.3
ﬁﬂ%‘ﬂ%‘m % - 61.8 65.7 68.6 71.7
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> REEEFKSFIE Employee Shareholding Association Program

REEDRESHEEHIEN S EBHEE (BEK) CERNP T REERFFIEZEZELTCVETD, )
%Tiﬁ%%o)iBiﬁﬁélcmlbfL\5$i§(152%2:%<\ FIEREBRICHEWTE FHRENEMICAIET /4L (REE DR SRR
CDIEMOTVET,

KU DFITERDNRE(BCHRZERR) [T BT RV IV EEEEER R DORELLHE: 7.58% (20265F3AXK)

To foster employees’ sense of participation in management while also supporting employee welfare and asset
building, the Company operates an Employee Shareholding Association program. Participation in the program is
high, with 52% of the Company’ s employees enrolled in the Employee Shareholding Association. In addition,
the Association is the Company’s second-largest shareholder, demonstrating a strong sense of ownership
among employees and contributing to greater awareness of and engagement with the Company’ s management
and long-term growth.

* Ratio of the number of shares held by Ad-Sol Nissin Employee Shareholding Association to the total number
of issued shares (excluding treasury shares): 7.58 (as of March 31, 2026)

> SEEFIFRIHRRIRENHIE (RS) Restricted Stock (RS) Compensation Program

RESTEIODERICAT TRICERRMEEZHE S REE (AR ZIR<) ISR U MED SRS OfiERLE = —BiEs. BFMIEDERRRL
ERDHDHRRIBGA 2T 1T EUTGREFIRAHRHMEE (RS) 2B U2 HHHRADAEZT > TVET,

The Company grants shares through a Restricted Stock (RS) Compensation Program to employees in key
managerial positions (excluding Directors) who play particularly important roles in achieving the Company’s
management plan. The program is designed to further promote value sharing with shareholders and provide a
medium- to long-term incentive for the sustainable enhancement of corporate value.

REESTT—IAIMELEADEIEA Initiatives to Improve Employee Engagement

» T —IAXIMF—RL1DER Conducting Engagement Surveys

SRR BIZOB I CHEIARERA I ZERZ B1L, &Y FVEH BIE O <UADEMEA FERIC DT TN Z8, [BISHL P
MBS RIS 7T —MAREZREL CVETY, AERERIL SBAFRRENDSEMH E TSI TIIR EHE LT TR NN
DHEDIBHZIVUEHET S MEZL/RLTNET,

Once a year, we conduct a surveyin order to visualize the attractiveness of the company, each organization and
workplace, and points that need to be improved, and to link them to initiatives and measures to create a better
company and workplace. The results of the survey are not only used as reference material for various
personnel policies, etc., but are also made public on the company intranet to promote the creation of a
rewarding workplace throughout the company.
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1t ER8ET—% Employee-Related Data

» A5 —4 (B{KX) Basic Data(Non-Consolidated)

39

gg?ﬁ%{/:er per)skons 43 39 4
50-59 Deraons 99 90 9
40-49 per)skons 140 121 19
30-39 Deraons 144 117 27
Jr?doe?;;%ﬁ perﬁons 214 149 65

Nooh | s | Boas | eS| WEeE
ﬁl%nébg of Employees peréons 589 599 600 616 640
2 Seraons 491 491 494 506 516
ol . Deraons 98 108 106 110 124
ﬁﬁ%ﬁigf Managers peréons 88 94 82 o1 96
2 el 82(93.2) 86(91.5) 74(90.2) 82(90.1) 85(88.5)
ol . e, 6(6.8) 885 8(9.8)  9(9.9) 11(11.5)
g . L3 39 38.8 39.1 39.5 39.2
a A 40 40 40.2 40.5 40.4
L . A 33.9 33.5 33.9 34.6 34.1
iﬁ/?%ﬁftggth of Service yeigrs 11.8 11.9 12.3 12.4 12.4
a N 12.5 12.8 13.2 13.2 13.3
L . N 8.1 7.9 8.2 8.8 8.5
S ey 38(6.5)  47(7.8)  43(T.1)  36(5.8)  39(5.8)
ﬁi%e Derﬁons 33 41 32 32 32
Iﬂ%ale perﬁons 5 6 1 4 7
ﬁﬁ%%ﬁ%ﬁfﬁppointments perﬁons 5 16 4 10 14
=i Seraons 5 14 3 9 12
I%I%ale Deréons 0 2 1 1 2

» FRBINEESE(2025FE /B{F) Number of Employees by Age Group (FY’26/3, Non-consolidated)

Total Male Female
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> IXERREIEREE T (2025 FE /Bi{X) Number of Employees in Management by Position (FY’26/3, Non-Consolidated)

E= Fi it
Total Male Female
Department Manager Equivalent or Higher persons
Yxr—Iv—Llk A
Section Manager Equivalent persons 63 55 8

» KPI(&i{&/Non-Consolidated)

BiR

Targets

3
(2023~2025FEF19)
Results
(FY’24/3 - FY’26/3 average)

TE1R

Themes Indicators

IV —IXUMELE

TG —I XN —RAEHR AT 203153A#T80RLLE

Eggﬁgﬁgéngﬂsggement Engagement Survey Score 69 50 or higher in FY'31/3
T FEEERALLEE SFEFIT25%LU L

Female Ratio in New Graduates 24.8% 25% or higher

Recruitment (three-year average)

A OSHIERIR SNERE FEEIRALLE L3AE 3ETIT2~3E/F
Promoting Diversity and Ratio of Non-Japanese Employees 13 peopie/ ear 2-3 people/year
Inclusion in New Graduates Recruitment ) Y (three-year average)

REE BAAK
Number of Mid-career
Recruitment

3FEFETI5R/FE
15 people/year
(three-year average)

8.0N/HF
8 people/year

» ¥%F (84X) Hiring(Non-Consolidated)

20215FE 2022FE 2023FE 2024FE 2025%FE
FY'22/3 FY’'23/3 FY'24/3 FY’'25/3 FY'26/3
HERIRFRELL A
Number of New Graduates Recruitment persons 54 34 38 49 73
S A
Male persons 38 217 31 33 53
Eeqd A
Female persons 16 7 7 16 20
RERE A (EHE) A 1 > 8 13 1
Number of Mid-Career Recruitment (full-time) persons
B A
Male persons 1 2 6 12 7
Eeqd A
Female persons 0 0 2 1 4
N N\ETE & N A
ﬂi?éeﬁifigég/m‘]pﬂfo';ges Number of employees  persons 10 1 12 12 14
ith Disabilities Hired (as
of June gy Hes - % 1.56 1.73 1.88 1.79 1.94
REBAMICKWTTRUZRY
2avnEE 218
Percentage of Positions R '='t % — — 85.17 90.15 94.71
Filled by Internal ENe
Personnel
o Cost | EW e 76 79 81
verage Recruiting Cos ten - -
per Person Amount thousand
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B 5@%2E4% Occupational Health and Safety

YRIAIRPZFO—F Management Approach

» EARMEZE X Basic Approach
BRI —TE BB RB DD A FMFEBENRVDHIEIFOKVEDH S U [HERLEFHEAH I ZEH D EEEICHERZEEED
A EHEELTUVET,

We have established an Occupational Health and Safety Policy and promote occupational health and safety
initiatives with the aim of creating a safe, secure, comfortable, and energetic workplace.

» £88 Reference
BB EA
https://adniss.ip/esg/occupational-health-and-safety.html

Occupational Health and Safety Policy
https://adniss.ip/en/esg/occupational-health-and-safety.html

SERLEE-T—4 /B#H# Occupational Health and Safety Data and Initiatives

> HIEEIE(B{F) Labor Management (Non-Consolidated)

YR TIE BENEFICE DS @A KRN SE - RRET - KESHEFICREY SRBEENDBIERHBHEEREITO LEBIC EREICH
UCBEYISAEANSIMONS LS CLTLET, _ i

&7z, LERINER T OS5 EERE ARSI S Z RER iR ¢ S Sl DEN BEREICHV\ TERNICHEFFRE DB IR DING
WRERET DLE UEREDHHINAZLEL BETDEREZMIAMEAEERUTVET, 06 HEREN —EEEETBAZEESIC
RUTIE EEEE DEARZEREL. BERREOESRE BER DA O—PHEFIRET>TLET,

Our company has established rules and regulations concerning working hours, overtime work, late-night work,
and holiday work in accordance with labor laws and other applicable regulations. Through these measures, we
ensure appropriate labor management and the proper payment of overtime compensation to employees.

In addition, we have implemented systems that enable supervisors to monitor employees’ working hours and
paid leave utilization on an ongoing basis. We also regularly report trends in working hours and the status of
paid leave utilization at management meetings. These mechanisms allow us to effectively monitor employees’
working conditions and take corrective actions when necessary.

Furthermore, employees whose working hours exceed specified thresholds are required to attend
consultations with an occupational health physician. Through these consultations, we assess their health
conditions and provide necessary support and work restrictions as appropriate.

20215E 2022FF 2023FF 2024FE 20255F
FYy’'22/3 FY’23/3 FY’'24/3 FY’25/3 FY’'26/3
11.2

T ERNERENS H B/A
Averag?e Paid Leave Taken days/person 12.1 12.9 12.6 13.3
TGRS % 57.5 62.3 66.3 64.3 65.5

Average Ratio of Paid Leave Taken
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> ZEREEAICHEITTZRED Y (BF)
Creating an environment that supports diverse work styles(Non-Consolidated)

2021FE 2022FFE 2023FF 2024FFE 2025FF
FY'22/3 FY’'23/3 FY'24/3 FY’'25/3 FY'26/3
490 512 422 413 385

TLO—OFBER A

Number of Teleworking UsersXl persons

TLO—UFREE

Ratio of Telewonrking UsersX % 83.2 85.5 62.3 63.8 56.8
KB f 0 0 0 0 ]
Number of Work-related Accidents numbers

» 288 Reference
LRGBS AICAEITIZREDY
https://adniss.ip/esg/work-style.html

Creating an Environment for Diverse Work Styles

https://adniss.ip/en/esg/work-style.html

> BERZEOIYIEA Health Management Initiatives

S TIE HENEREIC, R2(IC, 0L CREBICEK CEATESHRIEIKYISEALTVEY  BARICIE, HEDRBZMSZEHRT

5}: t‘%h TOEDEIBEFEI00%EERRL T3 FN EXEEDERIC LY EROMBEREEB LORBTHhEZ STRERGICOR
FTVNET,

FIo AV IEREBREL T AN ZF Ty JFIEZEERL T, EDBRICEDEAEBIZADT 1 —RNY 7T O TN\ DM PEERFY

AT A TRELHBICH U ERRTORES L — 2200 TOU 5 LS DOERESH 00 S L2 BAL, BEBISERE XIE

TORHIERELTLET,

TSIC HEDORERIBEERIPLI DHREL T AT XIANTOISLDEECI IR ZARY IR DRE, T SICIHMERNA 2V MHIEDEA

FICRYHBATCER. MEREERRAA2026 (KAL) IIC2FEHE CRESNTVET,

We focus on creating a healthy, safe, secure, and comfortable work environment for our employees.
Specifically, we encourage employees to undergo health checkups, and we maintain an almost 100% health
checkup rate every year. In collaboration with industrial physicians, we link the results of health checkups to
health guidance, including prevention of work-related illnesses.

In addition, as a countermeasure against mental illness, we utilize a stress check system and provide feedback
to individuals and workplaces based on the results. We have also established a system to support employees
who have unavoidable illnesses or injuries.

Furthermore, as part of its efforts to promote employee health and well-being, we have implemented various
initiatives, including office yoga programs, the installation of wellness stands, and the introduction of a health
points program. As a result of these efforts, we have been certified as a "Health & Productivity Management
Outstanding Organization 2026 (Large Enterprise Category)” for the second consecutive year.

» 288 Reference
R
https://adniss.ip/esg/health-and-productivity-management.html
Health Management Initiatives
https://adniss.ip/en/esg/health-and-productivity-management.html
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> NEIRY D - (EERESHI DSZE R (BAK)
Promotion of Comprehensive Medical Checkups and Health Screenings (Non-Consolidated)

Lt IE 2 TOHEISHU, BHMNINE T ZRREPFRT —E REERRFRIGIES (TIK) DZHE2HEREICH (T DB ER AR YD
= EFIRSR TR EEHELTVET,

o BREVABRNVERSRRECHUTIE. BREICKRIERZAIET 3 (EN. TNEFNOEEREICIGU TREER Y Y DIC L D158%,
BYRERIAO—ZEERELTVET,

The Company encourages all employees to undergo either an annual health screening or a comprehensive
medical checkup at medical institutions affiliated with the Tokyo Information Service Industry Health
Insurance Society (TJK), of which the Company is a member. In addition, for employees who are advised to
undergo further examinations or receive medical treatment, the Company covers the associated follow-up
examination costs and provides appropriate post-screening support. Such support includes guidance from
occupational health staff and other health-related assistance tailored to each employee’s individual health

condition.
20215E 2022FFE 2023FE 2024FFE 2025%FF
FY’'22/3 FY’23/3 FY'24/3 FY’'25/3 FY'26/3
Examination Ratio of Regular Medical % 100 100 100 100 100

Examination
» AL RAF T VI DELE Stress Checks

LTI FEREFEERCE DT HENAXVIIAINITRAE BB EERAICBALT 57260 WebP VT —MERD AN A F TV O ZESE
TEERAEL, BEITHU TEREICEDEREITOTVERT Kz AANFETERVNL SRR F Y IREREMTI U LT BREDHT
U IS 2D R S BRI DEE., BISRREDSEC DRIFTVET,

In accordance with the Occupational Health and Safety Law, we conduct web-based stress checks once a year
to prevent employees from developing mental health problems, and industrial physicians conduct interviews as
necessary. The results of the stress check are processed in such a way that individuals cannot be identified,
and the results are analyzed to understand stress trends in the workplace as a whole and to improve the work
environment.

» #tE & DR Dialogue with Employees

YT I —TTIE HEMEENER SN TLVRL ), HEEDIEDIZE L TIHES I ZZKELTUVETD,

BH EEREIEEEIEIINGICHDIEHHERICINAT SR IR < BB ZEFR<MEEEDIMAZEIL100% B2 TNET,
HERERREAREVTHEREEMEL CLBIEN 5 E2CAFHEL OV TERNICHESRRAFAZT O TVET 2. R
BOHERBEFIC DOV TE BRHEREDHFEETV. BERERUANTVET,

As no labor union has been formed in our Group, employee associations have been established as forums for
dialogue between management and employees. Because managerial employees are responsible for
management and supervisory functions, they are not eligible to join the Employee Association. Excluding
managerial employees, the membership ratio is 100%. We conclude labor-management agreements with the
Employee Association as the representative body of employees. In addition, the Company provides advance
explanations to Employee Association representatives regarding human resources systems, including
compensation and benefits. We also maintains ongoing dialogue with the Employee Association on matters
such as internal rules and the working environment, and actively incorporates employee feedback into its
operations and policies.
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B 511\—>57«0BEH Diversity and Inclusion

LEDEERLE Promotion of Women’s Participation and Advancement

» EARMRE Z 5 Basic Approach

HUTIF SRRAMDBAEENE DRI EL T FICEIENER T DRIE DY ZEHEEL TLR T, B O ERRD LIRS
1.5%(2025FEFK) &8 2 TVWKI A, EDLERFA EICEIT T FERAICH T SRR E(FRABR25%U L) viitaFnFv+ )7
THEDKREFZEL ORERDLEEEMERE DB, IEAICEALTVET,

e A (TLT—0). FEEH, ERESBEFOHERRY. B REFOAREFEDER-ILTEEU T SR TATRIAIVICINU 7@
SHERRTESRFIYICERVBATHEY . BREREZ 17 BULEREUHEION T SXEEHEIEEEAT S5 R ZMDH
BRAERGEHEL TLERT,

As part of our efforts to create a corporate culture that can take advantage of the strengths of our diverse
human {esources, we are implementing various initiatives to promote the active participation of women in
particular.

The percentage of women in management positions is 11.5% (as of the end of FY’26/3), and we are focusing
on developing and expanding the number of female executive candidates for the next generation by increasing
the percentage of women in hew graduate recruitment (target: 25% or more) and providing career training
programs for women.

We are also working to create an environment that allows employees to choose a work style that suits their
diverse lifestyles through the development of work-at-home, staggered working hours, shorter working hours,
and other systems, as well as the development and expansion of childcare and other leave systems. We
promote the use of childcare leave regardless of gender, for example, by introducing a support payment
system for employees who have taken childcare leave for one month or more.

> TIEEREHEEICH (T D BEIZEEENEA Targets and Initiatives the Empowerment of Women

[E#Z1 / Target 1)
EBRENHELLBEHED S 5ERAREDHEZEICOVWT. LTOBREEREDSIS1 DL LEFATHEDLEET100% UL EICT S,
BIRIKE BIRDADMEREENTS, SitihBE DB TIARE

Increase the ratio of male employees whose spouses have given birth to 100% or more, who use one or more of the
following childcare systems; Childcare leave / Shorter working hours for childcare / Our original childcare leave.
[B#Z2 / Target2]

LB OB RZIEER TH I I—F U IRTL YTEE ITHRHIEIC DV T, #IAXRE LD DREREEET D,

We implement improvement measures to increase the utilization rate of our unique childcare support measure, the
Working Parents Support Grant payment system.

<HERfEARE >
2025F48~ -BEOBHRIGHRE, HEU LRAOEEAE

-BIREEHIE ISHEE
(NHE. LU LTADEE, 740-—)
2026F4 R~ -EREFEDFERLY RIS ERRR
IEIRE A DIEEIRRET BRI

<Initiatives>
From April 2025 -Survey of male employees eligible for childcare leave and their supervisors
-Promotion of childcare-related systems
(Explanation and follow-up for eligible employees and their supervisors)
From April 2026 -Consideration of measures based on survey results and implementation
-Consideration of information provision to married employees and implementation
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» FA1IN—T11812(2025%FE /BK) Diversity Indicators (FY'26/3, Non-Consolidated)

EREEDSE, LIEDEIG

Ratio of Female Employees % 19.4
SERIC 5D LEDEE % 11.5
Ratio of Female Managers ° '
PREERIC SHDTEDEIS % 16.3
Ratio of Female Junior Managers ° .
EXEIMOEERIC DD LEDEIE
Ratio of Female Managers in Revenue-generating % 7.3
Divisions
= N
BRI 6D & ZHEDEIS % 12.5 x3&f/Group

Ratio of Female Directors

» HE-BIR-NEDOHDRE - AEFIE Leave and Support Programs for Childbirth, Childcare, and Caregiving

FEEHH(TL0—0)  BEHE. EREEHEFOHIEERY . BIREFOAREHEDER 55280 T SHRRTIIZITIVICHULE
THEERTESREIYICRVBATEY . BIRAEZ 17 BLUELEEUHEICH T OXEEXRHEZEAT 6L HRlERD
BOBRARERBZEHEL TLERT,

Through the development of a teleworking, staggered working hours, shorter working hours, and other
systems, as well as the development and expansion of childcare and other leave systems, we are working
to create an environment that allows employees to choose the way they work according to their diverse
lifestyles. We promote the use of childcare leave regardless of gender, for example, by introducing a
support payment system for employees who have taken childcare leave for one month or more.

» 88 Reference
4 IN—=7 1 DEFEA
https://adniss.ip/esga/diversity.html

Promoting Diversity and Inclusion

https://adniss.ip/en/esga/diversity.html

il

IBHIE - N EHIEFRE S (BF) No. of Employees Using System for Childcare and Caregiving (Non-Consolidated)

2021FE 2022FF 2023FF 2024FE 2025FF
FY’'22/3 FY’23/3 FY’'24/3 FY’25/3 FY’'26/3
12 15 6 11 14

=I\'ﬁilj:?ffe7§F’l’é?’cy/Childcare Leave peréons
ﬁﬁe peréons 4 10 4 4 10
I%zeﬁale peréons 8 5 2 7 4
;%Egt)g\:- ?Vg)rﬁ;\ﬁg%?%ﬁs for Childcare peréons 10 10 9 9 14
ﬁﬁe peréons 0 L 2 L 3
I%zeﬁale peréons 10 9 7 8 1
{Cl\a%fg??ing Leave peréons 0 0 0 0 0
ﬁﬁe peréons 0 0 0 0 0
I;:fa'rf&l-nale peréons 0 0 0 0 0
NEDT=H DFFFEEN o A 0 0 0 1 1
Shorter Working Hours for Caregiving persons
ﬁl-&re peréons 0 0 0 1 1
I;:fa'rf&l-nale peréons 0 0 0 0 0
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> BIRHIE - NEFIED S DERE  EEE(BHF)
Retention Ratio of Employees Returning from Childcare or Caregiving Leave (Non-Consolidated)

20215 2022FF 2023FE 2024FE 2025FF
FY’'22/3 FY’'23/3 FY’'24/3 FY’25/3 FY’'26/3

BRI R .
ﬁaternity/Childcare Leave  Return Ratio % 100 100 100 100 100

EEER ®

Seeniien Raiis % 100 100 100 87.5 100
T EEIARES ERE % _ _ _ _ _
Nursing Care Leave Return Ratio °

EEE - _ _ _ _ _

Retention Ratio

SESREDEERE Promotion of the Older Workers

» EAME X A Basic Approach

SEIAODNED LU AMESSEFINEET 2R, SFhE TS0 BLELWAMOERNEEDERICRNMMBEVNEDERDOTNET,, HHT
(&, 60 EOEFREOMGEREAFHEZREL, SHEICKIVLBENEHERIVES<RIFEEEATIRE FREMDTERETES
RIFEOZERISENLTNET,, Kz AN SORBRERAIC OV TERBNITIT > THY, 60 LDRAE . BEHRAEBLTVET,
:{L;%)_ﬁ'rﬁﬁ%@%ﬁ%\ 6O AREDIRBEMT 2 A\, 6 0iRLIEE ML I BT 5FRIN 2. 4F(CIEINT 270 E . BF#EDERNMEAL
Tn °

As the working population declines and competition for human resources intensifies, a wide range of human
resources, including older workers, is essential for our growth. We are focusing on creating an environment in
which all ages can participate actively, such as by reviewing the re-employed system for older workers aged 60
or older and introducing a system in which treatment is higher than that for full-time employees, depending on
evaluation. We are also actively recruiting experienced workers from outside the company, and we hire several
people over 60 every year.

As a result of these initiatives, the number of employees in positions after the age of 60 has increased by 12,
and tpe number of employees who continue to work after the age of 60 has increased by 2.4 times over the
past five years.

» BEEAHEOFIAZEL(BA) Number of Re-employed Employees(Non-Consolidated)

20215 2022FF 2023FF 2024FE 2025FF
FY’'22/3 FY’23/3 FY’'24/3 FY’25/3 FY’'26/3

26 EIE) A (%)
Total (ratio) vereontiosy  25(42)  29(4.8)  27(4.5) 35(5.6)  35(5.4)
R A
New Employment persons 3 7 4 8 4
R X
Continued Employment BETEENE 22 22 23 27 31

» SAITTSUFHE (20255 /B{K) Life Planning Training (FY’'26/3, Non-Consolidated)

£_3C %@«)_?:O)HEEN%IC\ BERATIE. BREFE. ZOMANFEHEEOEERECET SRRIEEZTII51T7 TS UHHE 1 XL

"Life Plan Training” is provided for employees aged 55 and over to provide information on life planning,
including reemployment programs, retirement benefit plans, and other public pension plans.

FAID TS UHME(20255FE B1kK) A 0
Life Planning Training persons
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B A# Human Rights
YRIAIMPZTFO—F Management Approach

» HARMRE X A Basic Approach
YOI —T R BETENOHEEZ(TD. INTDOARDANEEZEET D0 NMEEEDORYEAEHHEL TLET,

We respect the human rights of all people affected by our business activities and promotes initiatives to
respect human rights.

» 288 Reference
N Vst s
https://adniss.ip/esg/humanrights.html

Human Rights Poricy

https://adniss.ip/en/esg/humanrights.html

» NEHEEMASH] Human Rights Promotion System

HRTTEUTARECDAEEETH D MEDRRICE LT AMEREDRE. WIS EORE RS ZEHEE T D2 DA DERET & FIT
WRNER - BEESSUBRBRICHTIREETFERRBLCVET,

FRZFHEDOS . ERFAICOV I HRTFEU T RERTOERER (RBREL VT T T Y RT1FEUTAZEREELU T,
EHNICER ARG IREZIT 2 TVET,

The Human Rights Subcommittee, an internal organ of the Sustainability Committee, identifies human rights
issues, examines policies for addressing them, designs mechanisms to promote responses, manages and
supervises the implementation status, and issues instructions for corrective action regarding pending issues.
Of the matters discussed, decisions on important issues are made after deliberation by the Sustainability
Committele. Tbhe Sustainability Committee also reports and makes recommendations to the Board of Directors
on a regular basis.
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AHE-T—% /E##» Human Rights Data and Initiatives

» NS RAXVRBALEICEIF/ZEN A Harassment Prevention Initiatives

TNSZXDIBAERANICHENT, NSAX U NIFZH T DEMAPIE R T & &0 A8 - BIL CADNISFIE, 485K - FILE DIRE, BFEFLEIC
B TOERZEEH TVET BH FAEDRER. FHLEEENRHSNELEAICIE [BIRAICEDETEMUNETOEERELLCVE
?TEE‘ %\;ZX‘JHCB&@'%E’E*BE&?&D(C’)L\TI& WY Za 7 EERL. TDRAMZER S & T MEOFRHIEE SRFERIKICD
RFTVET,

SIS TNSZAADRBALEFE 1 ZREL HAERTRADIBTRPHHEZBL T A ZEEEH TVE T MR T HRICERRIY —EnR
U NS AX D EDRAFLLEICERUBATVET,

The Group has established "Harassment Prevention Rules” that provide specific examples of conduct
constituting harassment and set forth procedures for handling consultations and complaints, protecting
individuals who raise concerns or file complaints, and preventing recurrence. The rules also clearly state that,
where an investigation confirms inappropriate conduct, disciplinary action will be taken in accordance with the
Group’s "Disciplinary Rules”. In addition, the Group has developed an operational manual for its harassment
consultation and reporting hotline and promotes awareness of the reporting process among employees,
enabling the early identification of issues and prompt response. Furthermore, the Group has adopted a
"Harassment Prevention Policy” and works to ensure its understanding and implementation through internal
bulletin board postings and employee training programs. The Group also displays awareness posters
throughout its offices as part of its efforts to prevent harassment before it occurs.

» NMERREHMEDERE Human Rights Awareness Training

4= =~

LI — T FIC1EERT D EREEENRICERT 2V TSA TV RARBEDH T, BRI AMERE I ANEAS IORMETO &
EBITNTAAIIPALNCEDINAT R A VI—RY S LD ANHEREE. NEREICHZDTHOERICAITZ AEHEZEREL TVET,

The Group disseminates international human rights norms and its “Human Rights Policy” as part of its annual
compliance training for all employees. We also conduct human rights training to eliminate actions that violate
human rights, such as harassment, bias caused by Al, and human rights violations on the Internet.

NHEEFRIMESBR (1K)
Percentage of Employees who Completed Human % 100
Rights Awareness Training (Non-Consplidated)

» N TS1OMDERE B Establishment and Operation of a Helpline
RELERFIEDERICINA T, BB\ S AKXV NE, NEREICET 28R - HAREZ T TFIAINTSA U EZRELTLET,

In addition to operating an internal reporting system, the Group has established a helpline to receive reports
and consultations on various types of harassment and other human rights violations.
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B #H&583E8 Social Contribution Activities

YRIAIMPZTFO—F Management Approach

» HARMRE X A Basic Approach

%*i%}%;élat\ E%ﬁ.;%t*i%ﬁﬁkiﬁﬂ@ﬁiﬁ‘c\ HRTFTTNRBHEDOERICEMRINL R UT 1 TEEADSINOREREIC LDt
Bk To>TVWET,

?02535@1\ BD o =27y FEENCSMUEZIED. INIPPON IT FvUT4BRE1ICT 3EEHK CIHEL. BRIGH A Y EHEN S Y
FT—EUTEBMUELR, £z BREY Y/ AR—ZAOIMODRINAE(RYE) I 7O TOMMIBMUTHEY  REA. BEFE4t R UM
FHICBWTEAZEBER L. TOEMMUERDZKICHEMT B ECLY, TRKEYRIRUBRESHEDOERICEIMRUET,

In order to contribute to the realization of a sustainable society through both our business activities and social
contribution activities, we are engaged in social contribution activities through participation in volunteer
activities and various sponsorships.

In FY’25/3, in addition to participating in clean-up activities in various regions, we also sponsored the NIPPON
IT Charity Ekiden for the 13rd consecutive year, and our employees participated as runners on the day of the
relay race. We also participated in the “MODRINAE (returning seedlings)” project of SOMANO BASE, K.K. 24
seedlings will be nurtured at the Tokyo Head Office, Kansai Branch and Kyushu Branch, and then planted in
forests in Wakayama Prefecture, thereby contributing to reducing the risk of landslides and environmental
impact.

HE58ES)-T—4 Social Contribution Activities Data

» ZF{Fs& Donation

&R BHAH

Total Donation ¥ million

20215 2022FFE 2023FF 20245FE 2025FF
FY'22/3 FY’'23/3 FY'24/3 FY’25/3 FY'26/3
1.8 0.8 3.8 0.8 0
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