& Ad-Sol Nissin
Sustainability Databook 2025

-
S =

n

wmEWREHE Scope of Reporting

AUR—bTIE REIEVLTZRVIVBESRR SO FOF0OEEFE (T PRVIVEET IV—) R
[CUREUzT—9Z1/H - HRELV VX T . WREBEN T I —T2ATLRVWEBILEFRGETHEEZEL TV
x7,

In principle, this report covers data collected and reported for Ad-Sol Nissin
Corporation, and its consolidated subsidiaries (hereinafter referred to as the Ad-Sol
Nissin Group). Items that do not cover the entire Group are supplemented with notes
and other information.

B FRENZEHAE Reporting Period
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April 1, 2024 to March 31, 2025

X AERIE F=EBEEBICLBDRIIEZITTHYERA,
This material is not guaranteed by any third party.

(Note) This document has been translated from the Japanese original for reference purposes only.
In the event of any discrepancy between this translated document and the Japanese original, the original
shall prevail.
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HINFURX Governance
B J3-—-KRL—rAHNF2RX Corporate Governance

EA At EH#EESH Basic Policy and Management system

» EAMGEZ A Basic Philosophy
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We have established a Corporate Philosophy and Management Philosophy, in which it clearly states our basic
stance and approach toward fostering a corporate culture and corporate climate that respects the rights and
positions of various stakeholders (interested parties) and sound ethics in business activities, and serves as a
guideline for corporate activities.

<Corporate Philosophy>
At Ad-Sol Nissin, by creating and providing high value-added services,we contribute to customer satisfaction
and the development of a prosperous society.

<Management Philosophy>

- We provide customers attractive solutions and satisfaction.

- We build tradition and trust by engaging in healthy business practices.

- We challenge ourselves to innovation in our business and operations through ingenuity and intensity.
- We achieve core competence through teamwork by enhancing our skills and abilities.

- We pursue corporate growth, employee happiness, and shareholder profits.

We at the Ad-Sol Nissin Group recognize that our most important mission is to create sustainable growth and
medium- to long-term corporate value. To realize this, we have positioned as our most important management
issues the enhancement of corporate governance and the making of proactive efforts in order to be
accountable to our shareholders. In the future, we will further enhance our corporate governance to maintain
good relationships with all stakeholders and fulfill our social responsibility as a company, while being aware of
management transparency, efficiency, and speed.

» EAA%$t Basic Policy
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(1) We will strive to ensure our shareholders’ rights and that all of our shareholders are treated equally.
(2) We will strive to collaborate in an appropriate manner with non-shareholder stakeholders as well.
(3) We will strive to ensure information disclosure and transparency in an appropriate manner.

(4) The Board of Directors and the Board of Corporate Auditors will strive to fulfill their roles and
responsibilities in an appropriate manner.

(5) We will strive to engage in constructive dialogue with our shareholders.

» 288 Reference
d—iRL—h-HNFTURAREE(2025F6827H) X% Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/244648/00.pdf

OA—RL—bANF IR - I—RICBETIEHEAIZ DV T(2025F6827H) % Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/54963/00.pdf
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d—iRL—kAHINF R {&EH Corporate Governance System

» B EDIERK Organizational Structure
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Based on the Board of Corporate Auditors system, the Company stipulates in its internal rules that at least two
outside directors must be appointed. In addition, in order to strengthen the independence, objectivity and
accountability of the Board of Directors’ functions, the Nomination and Compensation Committee, consisting of
a majority of independent outside directors, has been established as an advisory body to the Board of

Directors.

gyﬁigﬁgiﬁgectors per?ons 7 7 8 8 8
Iz:)e-t:_r;{aglze'ri perfons 1 1 1 1 1

33\—ﬁjnkese perfons 0 0 0 0 0

%(%ﬂgvﬂgﬁ%emal Directors perfons 4 4 4 4 4
%i%ﬁiﬁggﬁﬁ;%ntemal Directors perfons 0 0 0 0 0
*Oilﬁsﬂxi;ﬁ%i(ng?’ﬁshgfi)pendent Directors) perfons 33) 33) 4(4) 4(4) 4(4)
%ﬁ%any auditors perfons 3 3 3 3 3
Iz:)e-t:_r;{aglze'ri perfons 0 0 0 0 0

33\—ﬁjnkese perfons 0 0 0 0 0
*Oilﬁ?fdﬁgglgdﬁia\riﬂ#rﬁi)endent Auditors) perfons 2(1) 2(1) 2(2) 2(2) 2(2)

» J—iRL—rH/INF 2 ZKFIE Corporate Governance System Chart
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Jd—iRL—rAHINF R {&EH Corporate Governance System

> BRHR - BEEERDAFIVY KU IR Skill Matrix of Board of Directors and Corporate Auditors

LR, R DEEE L TORH- 28R - BEADNS I XFEDEZAICDOE | SHREE LORBREICHERLEHLIFEZEREMR. X
%g}i%%%%gﬁ%wﬁfg%gﬁﬂj%ﬁi? HEEKICHITIERBEERFBETITDETHDIEEERHRE UL DX T SRR OEIERIE
= - Tuw o

The Company’s approach to the balance of knowledge, experience, and abilities of the Board of Directors as a

whole takes into consideration diversity and appropriate size, based on the premise that the members have the
broad knowledge and experience necessary for decision-making in corporate management, or that they have a

track record and insight in their fields of specialization and business background necessary for the exercise of
management oversight functions.

B8 [JO=/N0| e | B | AE-5E SRR =EE TAIN—
B2 wicorany | Baree | BEER |50 |97 00A| BE | g | 28 | Qo | e
Name Position administration | experience, froe financial resources/ R&D ol - TA
Business International | . o ~o" matters, labor affairs Al " Silets vae_rt;
strategy business Finance Organization larketing securif
tH 8= iR R
Tomizo Ueda Director & Chairman o O o o o o ) @) O
P RRIFEALER
Sl Lt ) Representative O O @] O O
=t e Director & President
KA TT EIEERRRR
Hajime Onishi Managing Director o o o o ©) o O O
Sl HR#H1&
Norikazu Teramura Director o o o O
B s SRR o o o
Hiroshi Mineno Outside Director
BEH #Hi— Eaw) ST
Koichi Hirota Outside Director o o o O
=RE B LA ERRRIR
Nob’ihige Takamizawa Outside Director o o O @) O
#H =T Eaw) ST
Motoko Fukui Outside Director o O o o ©) ) @)
%R ik HEEARR
Kazuhiro Gonseki Standing Company Auditor O ©) O O O
RE &6 HAEER
Yoshie Otaki Outside Companyfuditor o o o o )
R HAEER
Hiroshi Endo Outside Company Auditor O o O O O O o O ©)
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I RE=NEME Effectveness of the Board of Direcrtors
> BNEIRSDENESEE Evaluation of the Board of Directors’ Effectiveness
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In order to maintain and improve the effectiveness of the Board of Directors, the Company conducts an annual
questionnaire survey of all directors and corporate auditors who are members of the Board of Directors, and the
Board of Directors analyzes and evaluates the effectiveness of the Board of Directors as a whole, using the
results of the survey and other relevant information.

As an overview of the results, we have analyzed and evaluated the Company’s Board of Directors from various
perspectives, including "the roles and functions of directors,” "composition and size of the board of directors,”
"operation of the board of directors,” "cooperation with the audit organization,” "relationship with outside
directors,” and "relationship with shareholders and investors,”and determined that, overall, the effectiveness of
the Board of Directors is generally ensured.

» BN DA Status of the Board of Directors

2020FFE 20215E 2022FFE 2023FE 20245
FY’21/3 FY’22/3 FY’23/3 FY’24/3 FY’25/3

R =E R ) %8 Bzt DERER  DUHRESR  DEREER  DWRER
Chairperson of the Board of Directors position President Chairman Chairman Chairman Chairman
AN S DR [E]

NumbeEr of Board Meetings Held times 17 17 18 18 17
IR SRR R

Attencﬁmce Ratio of Board of Directors % 99.4 99.4 100 99.5 100
AN DIERA F 1 ] ; ] ]
Term of Directors years

R F

Average Tenure of Directors years 5.9 6.9 6.8 7.8 7.3
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12 E53kM Executive Officers Remuneration

> IXEIRMDRESET Policy for Determining Directors and Executive Officers Remuneration
(MEXFE
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FIREMINE L FREFEC EDFEEA LICHTIEHE =D DHFEFEEERRULRERME L. SBXFROEFNHDBRFEEZ
EBERUZIHEIC. TOEREAVICHU CEEINIZHEEES ELTXBLET,
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(1)Basic Policy

The basic policy of the Ad-Sol Nissin Group is to link directors’ remuneration to shareholder value so that it
fully functions as an incentive to continuously increase corporate value and to set individual directors’
remuneration at an appropriate level in consideration of their respective responsibilities.

Specifically, executive directors’ remuneration consists of basic (fixed), performance-linked, and stock-based
remuneration, while the remuneration for outside directors, who are responsible for supervisory functions, is
limited to basic remuneration in consideration of their duties.

(2) Policy regarding determining the amount of remuneration, etc. on an individual basis for monetary basic
remuneration (including policy for determining the timing or conditions of granting remuneration, etc.)

Basic remuneration for directors shall be a monthly fixed remuneration, and shall be determined in
accordance with their position, responsibilities, and tenure of office, taking into consideration the level of
remuneration at other companies, the Company’ s performance, and employee salaries.

(3) Policy on determining the details and calculation method of the amount or number of performance-linked
and non-monetary remuneration, etc. (including policy for determining the timing or conditions of granting
remuneration, etc.)

Performance-linked remuneration shall be monetary, reflecting performance indicators in order to raise
awareness of the need to improve performance in each fiscal year, and shall be paid as a bonus of an amount
calculated in accordance with the level of achievement of the operating income target for each fiscal year
when such target is exceeded.

Non-monetary remuneration shall be stock-based, and stock acquisition rights up to a total of 30,000 shares
per year shall be granted once a year according to the position and responsibility of the director.

(4)Policy on determining the ratio of the amount of basic monetary remuneration, the amount of performance-
linked remuneration, or the amount of nhon-monetary remuneration, to the amount of each individual director’ s
remuneration

The ratio of the amount of basic monetary remuneration, of performance-linked remuneration, or of non-
monetary remuneration to the amount of remuneration for each individual executive director shall be
determined in accordance with his/her position and responsibilities, taking other companies’ standards into
consideration.

HANFURE5 /45 R—=T
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HNF VR Governance

> IXERMDREAE Policy for Determining Directors and Executive Officers Remuneration
(5) Matters concerning determining the details of remuneration, etc. of individual directors

The individual remuneration of Directors may be left to the discretion of the Representative Directors based
on a resolution by the Board of Directors, and the person to whom such determination is delegated shall make
the final decision on the specific details of such remuneration in accordance with the relevant decision-

Such decision-making authority shall include determining the amount of basic monetary remuneration, the
amount of performance-linked remuneration, and the number of stock acauisition rights as stock-based
remuneration for each Director. The Board of Directors shall strictly monitor the exercise of such authority by
the Representative Directors to ensure it is appropriate.

> B R RUBEERDBMEDIEEE(2024FERE) Executive remuneration amounts (FY’'25/3)

ERENEF DB R DFSER (B /)

Total Amount by Type of Remuneration (¥million) ARELD

RE(R)

No. of Eligible
- By | 2y Individuals
F’:Ei%m Performance ATF3v (persons)
Linked Stock Options

Outside Directors and Auditors

Directors (excluding outside directors) 258 165 61 31 4
BB (HANEERER) 13 13 0 0 1
Company Auditors (excluding outside auditors)

Hoea 32 32 0 0 7

#E-18E8=x Shareholders and Investors

X1t 2025F4 B1BMNTIHRIC O T 2HHDEIE THADEIZREL TLET .

* The Company conducted a 2-for-1 stock split on April 1, 2025.

HANRNFUZR6 /45 R—=T

» FTEERIFHELLE (3AKER) Percentage of Number of Total Shares Issued(as of end of March)
%ﬁg‘r%f?a[ Institutions % 25.6 23.1 23.8 22.0 25.2
?ﬁﬁfﬁiﬂ%ﬁ % 3.1 3.5 3.2 2.9 2.0
ggﬁgﬁ?ﬁfﬁuﬁons, etc. % 12.2 12.6 12.5 12.6 7.3
gﬁeﬁ%ﬁ@%g Public Bodies % 0 0 0 0 0
gtéii;ﬁ%\stitutions, etc. % 2.4 1.8 1.8 5.1 7.2
- % 55.6 57.9 57.9 56.6 55.9
Ergﬁlfgry Stock % 1.1 1.1 0.8 0.8 2.4
ﬁ;ﬁﬁﬁiﬁfﬁigf ShEres issues shffes 9,354,919 9,390,189 9,390,189 9,394,965 8,944,965
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B 3751472 Compliance

YRIAVR7ZTO—F Management Approach

» 15147 RA% Compliance Policy

YT — T B RO ENETRUEREET U, N OHSNEERUERREEEEL (HBRITETOCENTEISLIIC B
TEREE I RUTIY TS 7V AR EED  HRBTRRUTHEIC LY BRIL. ZEER > TVET,

To ensure that directors and employees comply with laws and regulations and the Articles of Incorporation and
perform their duties with respect for social responsibility and corporate ethics, the Group has established a
"Code of Conduct” and "Compliance Policy” and disseminates them through internal bulletin boards and training
programs to ensure that they are widely understood.

» 208 Reference
EEITENRED
https://adniss.ip/esg/normative.html

Code of Conduct
https://adniss.ip/en/esg/normative.html

dATSA472ADIRR Compliance Situation

» AERERHIE Whistleblowing System

AEREIRICHRDIPIRBIZES . #N RE@N S U BHEER. NEEERPI TH 2 5EEE) RUHA (NERERIE A& EH)IC
BERBABRO(BRICEDEDESD)ZRITTVET,

RERERN S OB e MIBE LI ROEBL L F— LN BRI NZEEICRIT SERMRDBAZERI L 60 BIEIN - BHIE
ZETOHHIZEERL CLE T, BRBROFEDEREDOHRREADERDNRD SNEHEIF, HRREF LRI FHRS (CE DT
WRFEEITOI_EELTWVERT, b BROISERLIZC & ZBAE UEAFIBBRUVBVERU 0L BREDFREZM>TVRT,

F7z. R RS, NERERAH OBRINR ZHELGERRRIC OV TEBLTLET,

BE . HRBTHRPHARHE TORELEREROCEHRAEEBN T 2%6E HEDRAMBEER>TWETD,

The Group has established internal rules for whistle-blowing and has set up internal (full-time corporate
auditors independent of management and the Audit Office, the internal audit department) and external (the
office of the lawyer in charge of whistle-blowing) whistle-blowing consultation services (including those
provided anonymously).

In the event of an internal report, a team organized by the director in charge of general affairs conducts an
investigation of the facts related to the reported matter and establishes a system to take corrective action and
prevent recurrence. If, as a result of the factual investigation, a violation of laws, regulations, or internal rules is
found, disciplinary action will be taken in accordance with internal rules or company procedures.
Whistleblowers will be protected by prohibiting any disadvantageous treatment of whistleblowers because of
their reporting to the contact point.

In addition, the Board of Directors checks the status of the whistle-blowing system and supervises its
operation.

The Group is making the system known to all employees by introducing the whistle-blowing contact point and
reporting methods on the Company’s intranet and at internal training sessions.

HANFIRT [ 45 R—=T
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» BuA#AE Political Contributions
LBHTI—T K BEAEZ T > THUFEA,
Ad-Sol Nissin Group does not make political contributions.

» AT 5147 RAHE Compliance Training

ARBFEDI DV TSA7 I RFHEDRMEIZINZ T F1E, 2REEERRICAV TIATIARBEEREBLTVET, HEERESL  TEEAFD
ifggg’fﬁmﬁi RUD—REDIVTSAT IR, BREF1 )T 1. 1V TAF—ERBl. A N\SAXUNIET BEBRE., SENEEH
B TWET,

In addition to compliance training at the time of hiring, etc., we conduct compliance education for all employees
once a year. The comprehensive training includes compliance with laws and regulations such as the Worker
Dispatching Act and the Subcontract Act, general compliance with internal rules and policies, and items related
to information security, insider trading, human rights, and harassment.

2020FFE 2021FE 2022FFE 2023FF 2024FE
FY’'21/3 FY'22/3 FY'23/3 FY’'24/3 FY’25/3
100 100 100 100 100

AT AT I RHEDSHER
Percentage of Employees who Completed %
Compliance Training

» AV TSM7 D REREE-AZE Numbers and Details of Compliance Violations

2020FE 20215E 2022FFE 2023FF 20245
FY’21/3 FY’22/3 FY’'23/3 FY'24/3 FY’25/3
0 0 0 0 0

PIEREERITER f
Whistleblowing Cases number
INTZ X SR 1 0 o 0 0 ;
Number of Harassment-related Counseling number
BREF1TER e
Information Security Breach number 0 0 0 0 0
TIANY—T—TRR e
Privacy Data Breach number 0 0 0 0 0
1515 —E5| e
Insider Trading number 0 0 0 0 0
RBINEE R f
Bribery Violation number 0 0 0 0 0
Iz tE RERS | f
Conflicts of Interest number 0 0 0 0 0

HNFZ8 /45 R—=T
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NIEREG | RUOEEBELE Fair Trade and Anti-Corruption

» NBAIEAGENS | R OTEEBLLEICRES 542t Policy on Fair and Honest Transactions and Anti-Corruption

BHIV—TE AV TSITIREBRICHET 255D SMEDBERITAZEMILT D728 [ ABRIEAREE | R UBKALLICET 5758 1%E
HRBEROTUVET, i
BRE FAEOFE., RBEL BRFREDERBEFTVET,

The Group has established a Policy on Fair Transactions and Anti-Corruption and is actively promoting it to
prevent all forms of corruption that violate compliance. The establishment, amendment, or abolition of this
policy is subject to the approval of the Board of Directors.

» 208 Reference
ABAEXRRENG | RUREEALICEET 5748
https://adniss.ip/esg/anticorruption.html
Policy on Fair and Honest Transactions and Anti-Corruption
https://adniss.ip/en/esg/anticorruption.html

» BEEE1 RO A DX Initiatives for Anti-Corruption

BRATRZERAICILLT D720, &5 IBE - FNEFEOEMICDOVTIE, ARSIV ZEED, ZEHIEICKUEFIICERRUABICOVLWTERE
/BHEEUTVET, Fz ERBERARDOIC T, ARERRERS | R UTEEIALLICEY 275 #I0ER Y S1TADBREIZ(FEXEZITMIFTTL

F9,
2$. 2025F8AICIK IRE EREAITICBBMILEE ST RTIEU T HEERBLE Uz,

In order to prevent corruption, the Company has established guidelines for entertainment, gifts, donations, etc.,
and obtains prior approval for the implementation and details of such activities through the approval system. In
addition, the internal reporting office accepts reports and consultations regarding violations of the Company’s
policies on fair trade and anti-corruption.

IndAugust 2025, we conducted sustainability education for directors and employees, including anti-corruption
education.

FHoZERM Tax Transparency

» Bi#5 A%t TAX Policy

YT —THERE R T SRE  MIBORECERAZIEU<ERL B MNRBEHRERE I (BRBAFIZFHELTVET,
BE AAHOFE. chBEL, BHHREDERERFTVET,

The Group has established the Tax Policy to accurately understand the tax laws and regulations of the
countries and regions we operate, and to fulfill our appropriate tax obligations.
The establishment, amendment, or abolition of this policy is subject to the approval of the Board of Directors.

» 288 Reference
v Yakay
https://adniss.ip/esg/taxation.html

TAX Policy
https://adniss.ip/en/esg/taxation.html

HANFIR9 /45 R—=Y



FRYNER YRTHEUTAT—5T v

RREHHE 2025598118

HNF VR Governance

B 9S4 F—29%RI XUk Supply Chain Management

NARIARPZTO—F Management Approach

v

» 288 Reference
b EEA YAt ay

sAEAEt Sustainable Procurement Policy
LTI —T &, TR a R ATER S I ZES . EIRRIN—rF—DE#HKEHIC, HRap s OBERICEMUTEVWWET,

The Group has established a Sustainable Procurement Policy and is committed to working with our business
partners to contribute to the realization of a sustainable society.

https://adniss.ip/esg/supply-chain-management.html

Sustainable Procurement Policy

https://adniss.jp/en/esg/supply-chain-management.html

» T TFSAV—E Overview

BIFSAFI—INVRIAUL -7—% Supply Chain Management -Data

2020FE 20215E 2022FFE 2023FF 20245
FY’21/3 FY’22/3 FY’'23/3 FY'24/3 FY’25/3
3 4 6 4 4

IN—hF—1ZEH GBS tt
Partner Companies (overseas) companies
IN—hF—EH(EA) tt
Partner Companies (domestic) companies 139 136 141 152 148
» NEREEEEE Outsourcing Amount
2020FE 20215FE 2022FE 2023FE 2024FE
FY’'21/3 FY’'22/3 FY’23/3 FY’'24/3 FY’'25/3
HER BAH
Tnotal Ymiilion 6,403 5,396 5,712 6,443 7,155
55, B4t BAH
Overseas ¥million 263 208 123 183 164

X2020FELUBEDN—hF—HEH (BN RUAREFAEHBIN) E7RVIV-PITH S ERBARTURIE,

* Number of partner companies (overseas) and amount of outsourcing (overseas) in FY’21/3 and after are figures ordered directly from Ad-Sol Asia Corporation.
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HINFURX Governance
B 75176 ULb—232099 - IRI XL Client Relationship Management

NARIARPZTO—F Management Approach

» EXRRYRE X A Basic Approach

SO —T(F EEER SMIMEET —EXDEE - R#MHEELU TEEROBREEN MM EORRICEIRUE I 21517 BELFEEOff
EHAIZEL T RS HEORREICIRVBATNET,

The Group is committed to the realization of a sustainable society through value co-creation with its corporate
clients in line with its corporate philosophy: At Ad-Sol Nissin, by creating and providing high value-added
services,we contribute to customer satisfaction and the development of a prosperous society”.

D547 UL—3209y T - vxI AL Bif#H Client Relationship Management Initiatives

v

BEEEERA Client Satisfaction Survey

BE, RSB CIESEEEREIZERL. PEHENSTOY TN PCRBEADKRETHEZ L W& BT, YT I —TICHE
FRAIRMTCHERRE I DWTEEFRCRRZE VWV VW TWET,
FEFERIIDERIOIBEDETEBN Y F 6, H—E R BEWEICE T RS E T SEAUTVED,

Each business unit conducts an annual "Customer Satisfaction Survey,” in which customers provide overall
evaluations of our project handling and quality.

They also share specific feedback on the technologies and operations they expect our group to deliver.

The survey results are compiled by a dedicated Quality Assurance team and are used to formulate improvement
measures and drive continuous quality enhancement activities.

HANFVZIT /45 R—=T



FRYIEE YRTFTEUTFATF—5TvY BEEHE: 2025898118

HINFURX Governance
B SE8YRIXUM Quality Management

NARIARPZTO—F Management Approach

» MEEAAE Basic Quality Policy

HHIN—T [ HHOEEEZORRICAT T MEBEVRIA VIR T LEEEE - RHEL. HREERELTVET,

In order to realize our corporate philosophy, the group has established and implemented a quality management
system and is implementing continuous improvements.

» 208 Reference
mBEANAH
https://adniss.jp/esg/quality.html

Quality Policy
https://adniss.ip/en/esg/quality.html

» MEBVYRIXIMEF Quality Management System

LTI —T & AAREBHERD LY TIRIX DT, REICETSBIR - SHEFERE T 5 &6 (0, mBERIBHEDTEAERE 0 EER
Fﬁéﬁ%ﬁb\ EHEMNOERER LEREHEL TVET AH MEVRIXVMNIETHEESAICOVW T BERRICTESR. REL
TWEY,

Under the top management of the Representative Director, the Group determines quality-related targets, plans,
etc., and promotes each quality improvement initiatives across the entire company in cooperation with each
department, led by a dedicated organization for quality assurance promotion. Important matters related to
quality management are deliberated and decided by the management conference.

» 288 Reference
RBE VR X NEEREH
> O—RL—bANF VR EHIRIC 5

Quality Management Promotion System

—Stated in Corporate Governance System

HANFUZR12 /45 R—=T



FRYIEE YRTFTEUTFATF—5TvY BEEHE: 2025898118

HAINF2UZ Governance

mENRIRXI S T—5 /B

v

mEBRE_EADEMEA Quality Improvement Initiatives

LTI —THREOTOI T IMERY—IICEY . ETOIVIVOEB KRR ETRZ L1, BHRE—TEE, HRNEB CIHBRILEEHEL
TWET, T TOI IV DRE R BBEREN SR TOI LI DERL ANV ZEREL., BERLAVICIEU CESMATOI I8
E1—%2EmUTWET, AP BERBLAILOEVNTOIVIINIREBNEREL E1—21TV\ URIBEEM>TUVET,

TSIC. TOVIIMIRIXAVDERNLGER THSPMPER IOESEHEL, BEREICLZ IOV I/ MNEE, RBEEHE, RUJRY-
NRIARZEEIELTUVET,

Using our proprietary project monitoring tool, we visualize the progress of each project and centralize
information management, thereby facilitating information sharing across all organizational levels. Projects are
assigned a monitoring level based on factors such as size, novelty, and complexity, and are reviewed regularly in
accordance with their assigned level. For projects with the highest monitoring level, executive management
conducts direct reviews to ensure effective risk management.

In addition, we promote the acquisition of PMP certification, an international certification for project
management, to strengthen project management, quality control, and risk management by qualified personnel.

» SRAFEEIAR (2025 F3 A3 1HIES /Bi{F) Certifications (as of March 31, 2025, Non-consolidated)

SRS

Acquired Certification ISO9001(JIS Q 9001:2015)

Standards

RSB SERAA BEAL AN, BEEA T IARREYS

Coverage of the

O At Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office, Sendai Development Center

> BIRRE -TESEHEN(20245E /B{K) Number of Qualified Holders (FY’25/3, Non-consolidated)

PMP&ERESEEK A 136
PMP Certification Holders persons
TOIIIMNRIv—EUSEH A 9
Project Manager Examination Certified Holders persons

HANFVZR13 /45 R=T
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HAINF2UZ Governance
B JX99RI XUk Risk Management

YRIAIR7TO—F Management Approach

» EXRRYRE X A Basic Approach

LTI —T [ BERLERE(CE > TIESEDS HRI— I EDEGEDETNUNERAI R TH D EDRHICIIE, BEEFETOICND
TOEKRNRFHEFEHIPETHREE I EHELTVET,

BE TUROEERAIEEDYRIDALEREBEDR/IMEER S & &6 (0. BERGETEIC T BEEBCHETAEUZIEETE, FEEIC
BIRT2HDOARAEHEEDTVET,

Based on the recognition that compliance with laws and regulations, social rules, and corporate ethics is
essential for sound corporate management, the Group has established the “Code of Conduct,” which outlines
the basic policies to be followed in conducting corporate activities. In addition, we have established “Risk
Management Rules” to prevent risks and minimize losses, and a “Business Continuity Plan” to ensure recovery in
the event of interruption of business activities.

» 288 Reference
BIEATENRE
https://adniss.ip/esg/normative.html

Code of Conduct
https://adniss.ip/en/esg/normative.html

» UZ ORI A NMiEESFE] Risk Management Promotion System

PEMBEBRDEED S, HSP DR R % MHEICIEEL BRI EEIEORICEHEA TOWSUENSH B &\ D FR#ICII 5 RIS
Z([FUsHEUTHUER R UEEABO MY TH BEICEAD S EDETF P EABERREFDEEERICOVTEEREIICS VW TERAL B
REBIF(C DV TIE, TBFFRS 1 TREBUTVLE T, CNICKY. IEROEELERERFIDBEICRIFR EEBIC, URIBEEAFEN DERIIC
MERET D LS 0, MIRHIICESR - BEEB L TLETD, o

Er AR REZERE T DREMERIZEERNICURY - AV TSATUARFBEREL . ) ZVIEROILHIE MEBERTH O R x #
ETRDEEEIC. BEIVRIAVNIZATLOERZBLU T EZRBULEURVEBEERZZE BRALUTVWET, I5IC, FHEBARICHS W TIEE
BOR LEAEEEN. BEOREHRIC OV TEERZH > T . BEEEEICE DV TR V20T 2FKREHELU THY., BB L UIZIBEICiuE
RIS ENDEHFHIEEILTLET,

In order to accurately identify all business risks from the viewpoint of increasing corporate value, and to
proactively address them in management strategies, the representative director and other directors and top
management of business organizations deliberate on important matters such as compliance with laws and
regulations and protection of personal information related to management at the management conference, and
important matters are resolved at the Board of Directors Meeting. Through these efforts, the Company
continuously monitors and supervises risk management to ensure that it functions smoothly and effectively, in
addition to sharing information and strengthening management systems.

In addition, a Risk Compliance Meeting has been established within the Internal Control Committee, chaired by
the President, to promote the sharing of risk information and cross-organizational measures, as well as to
develop and operate a proactive risk management system through the operation of various management
systems. Furthermore, within each organization, the person in charge of the organization is responsible for the
scope of his/her responsibility and takes measures to avoid risks based on various regulations, and has
established a system that enables prompt response in the event that a risk materializes.

» 288 Reference
) RORT A MRS
->—RL—;HN\F 2 AHIBIZECE,
Risk Management Promotion System
—Stated in Corporate Governance System
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HAINF2UZ Governance

DZORRIADS-B$HAH Risk Management

» BERI)RY Critical Risks

ST I —TOHEUARE BERBERU Ty Y1 JO—DRNICEBRHEE S A SARENHIEERIRVEEEL. CNSD IR OFE
DETEEMZERHLIZ DA T REDDOE, RELZHEDOMIGICEHTVET,

We have selected significant risks that could have a material impact on our group’s financial position, operating
results, and cash flows, and we strive to avoid the occurrence of these risks and respond to them when they do
occur.

» 208 Reference
FERIRYD XJapanese Only
https://adniss.ip/esg/risk-management.html
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HINFURX Governance
B BEEtE1UF1vRIXVUL Information Security Management

NARIAIRP7TO—F Management Approach

» [BIREF1UT1 A8 Information Security Policy
LUHTI—TIE BREFIVTAIRIX VNI ZRTLAISMS) ICEDKBREF 1T AHZEREL. BEE. RO 1UT 1 REZRE
Z. BEUVETVWEANSERLTLETD,

We have established an Information Security Policy based on the Information Security Management System,
which is reviewed and implemented every fiscal year in light of the latest security environment.

» 288 Reference
ERtEFaUT 1A
https://adniss.ip/esg/isms.html

Information Security Policy

https://adniss.ip/en/esg/isms.html

» [EEREF 1T YRIXIMEHE Information Security Management System

LRI —TIE BFREF IV T4 2R EICHITIREERFED— DO EMEM T BEENISMSKRESEIEE LT BREF 1) T 4F#), W
ICIBHREF 1 TAVRIA NIRRT LADEBREBHENREEHIELTVET, ISMS%@%E&%‘O)T\ FREF1 )T EBERENERER
Y, BhERERUCEHEBOBEREF 1T EBETEEOREEEZRETDEETIC, 2HERET TERREF IV T EREHHEL TV E
TP BHREF1TA(ICEATBIEBEREICDOVTIE. BEREIICTESR. RELTVET,

We regard information security as one of the most important management issues, and our management, as the
ISMS Management Director, oversees the establishment and continuous improvement of our information
security structure and information security management system. Under the supervision of the ISMS
Management Director, the Information Security Manager takes the lead in strengthening mutual cooperation
with the information security managers of related departments and organizations, while promoting information
security measures throughout the company. Important matters related to information security are deliberated
and decided by the Management Conference.

» 208 Reference
IR F 1T VRI X NEERE
>O—RL—hH/I\F 2 FHIBICEEE,

Information Security Management System

—Stated in Corporate Governance System
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HNF VR Governance

BHREFIVTAIRIXIN-T—4 /BfH# Information Security Management Data and Initiatives

» [EERE 1) T 1 EBHERARICE<T=HDEEA Measures to Prevent Occurrence of Information Security Incidents

YT —TTE £BER U EER (EEMER. T FEERES) (U TOEBANICEREF 1T IRIX VI RTLICET DA
BEHEZERBLTVET,

The Group regularly conducts internal audits of all departments, as well as of important facilities, subsidiaries,
and client companies.

» SREEEVSINR (2025FE3 A3 1A= /Bifk) Certifications (as of March 31, 2024, Non-consolidated)

SRR

Atzzquired Certification ISO/IEC 27001:2022 (JIS Q 27001:2023)

Standards

. SREUAH, BT AN, BEEA T X ALARIR TS

Cartiesiian Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office, Sendai Development Center

> EIRRE TEETEE(2024FE /H#{K) Number of Qualified Holders (FY’25/3, Non-consolidated)

(BRI R SRR IR T TR E A
Registered Information Security Specialist
Examination RERSONS

» EEREF 1T 1HBE(2024%FE) Information Security Education (FY’25/3)

HER SEEEH(N)
Name of Training Course Number of participants (persons)

2HEmF ISMStEF21UT1#HE 638
For Employees ISMS Security Training

IN—bF—1BEEEIF(CX) ISMStEFaUT1#8 1,007
For Partner Companies * ISMS Security Training ’

KEREZNE UL [EMEZNERV . BHEBITRBL TV S/\—~ —HHER

*This training is for partner companies which have signed a semi-contract or temporary staffing contract and are engaged in our business.
» [FREF 1T EHEERFOME Response to Information Security Incidents

LHITIN—T I REICHEDHZEREFT1TAICEAT DIV T UMNRELIEE. EXTHRUEELER TOCANFMEINZ &
PRVES. KWL FRENEIBETE SATRERLANIVETREBICBRTES LS. MElkt+a1) 7 Kz HE (ISCP: Information
Security Continuity Plan) IZE$TWET,

FBREF AT A1V T DRI ERERIGZHEICERET D726, MEREZF1V T 007 U MARFIEE | ZHEL RN IER
EETD &SI AFEN DB GG, LiE, BFGEETOEHEAEEELTVETD,

The Group has established an Information Security Continuity Plan to ensure that business activities and
important business processes are not interrupted in the event of an information security incident that may
affect management, or, in the event of such an interruption, to resume operations at an acceptable level as
soon as possible.

In addition, in order to ensure early detection and reporting of information security incidents, we have
established a system for prompt reporting in accordance with the Information Security Incident Response
Procedures, as well as for prompt and appropriate response, treatment, and prevention of recurrence.

HARFZR1T / 45 R—=Y
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HINFURX Governance
B EAEHRDFE Personal Information Protection
NARIAIRP7TO—F Management Approach

» EXRRYE X A Basic Approach

LTI —T(F BEFNSSTEN THEABRZIIUH T DRARIEREZIR O TVET COLDBERERFR T BitlE LUTICH
%5@)&'?%1&?3%7’5%"&@&)\ RERURHEESFL8(ICAMT 2 EHIC HUNBROIETORREEE B CRETDIVRIA VNI RTLE
TUTVET,

Our group handles a variety of information including personal information entrusted to us by our customers. In
light of this background, we have established the following personal information protection policy, informed all
executives and employees, and established a management system to appropriately protect all information
assets handled by the Company.

» 288 Reference
BEANIERERERE
https://adniss.ip/esg/personal.html
FNEBAIERRERS
https://adniss.ip/esg/specificoersonal.html

Personal Information Protection Policy
https://adniss.ip/en/esg/personal.html

Specific Personal Information Protection Policy

https://adniss.ip/en/esg/specificpersonal.html

BEANIEERDIFE BiHA Personal Information Protection Initiative

» SREFEEIAR (2025 F3 A3 1HIES /Bi{F) Certifications (as of March 31, 2025, Non-consolidated)

Lt BEAERERECRI A SIRT L(PMS) DFEIL - M - #EF - SIEZITV [PN—0 (TSI NY—Y—0) INBEEZITTVET,
TIANY——IHIEIE BREFRIBIIIS Q 15600 MENEREREVRIA SR T L —BRFE|ERUZI TSAND——D(CHT
SEANBRREYRI X VNI T LEE-ERES | ICE DV T AABRICOVWTEAMREREZH I SHFIZRML TV IBREFET
BLT. ZDEZETRY TIMNI—Y—0ZEMNEL. BEERCREL T TSANI—Y—ODERERD SHETY,

The Group has established, implemented, maintained, and improved our Personal Information Protection
Management System (PMS), and have received Privacy Mark certification.

PrivacyMark System is a system set up to assess private enterprises that take appropriate measures to protect
personal information. Such private enterprises are granted the right to display "PrivacyMark” in the course of
their business activities. The System is in compliance with Japan Industrial Standards (JIS Q 15001: Personal
Information Protection Management System - Requirements).
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B /R—239%I AU Innovation Management

RREHHE 2025598118

HAINF2UZ Governance

NARIAIRP7TO—F Management Approach

> FiZEBAFE A E R&D Policy

LUHOHZTHD7RVIVIIETAdvanced Solution(PRNAVR LY 1—230) 1IZEKRULTHYUET, PEIRESHENew Canvas
2026 JICBVWTIHITFIIINHED “BUIZ"E)—RT DA/ AR—=3 AN —1Z A0—H U TR R EBADOFREBESSEXORRINE
EEANRAEE U THIERFREEICERVBATLETD, ) )

BHRICIE. BRANDKE - iRFHEE & DHBRZ P RICH XS D&, AIRERTCXEY /- DIV —D100%FEHTH D
Adsol-Nissin San Jose R&D Center,Inc.(ZRVIVAEY V /PR&DTEVY) ZE U ERAERRMOUH—F AEREETOTUVET,
CNSEMDEIRRBAICEY T RTFT TIVFHEATRE) TENRUSDEBADEBRZE BIELE T, &/, BENLTEMEHINSEE
ITAMIDBREIES B &M+ —70./0J—DEIE - 5816 - 1578, ZEIL T DRFAERINIIV(RNNFLEFERLIZI OV 7T vV
FHRE)ICHEISUZFHERI 0TI —3 o —E XD ERFEEHEEL TLET,

Our company name, "Ad-Sol,” stands for "Advanced Solution.” Under our medium-term management plan, "New
Canvas 2026,” we have adopted the slo-gan "Leading the 'tomorrow’ of a digital society as an innovation
company.” Our basic policy is to demonstrate competitive advantages and accelerate business growth through
dedicated research and development activities.

Specifically, we are engaged in joint research with universities and research institutions both domestically and
internationally, collaborations with cutting-edge companies, and research into advanced technologies through
our AI Research Institute and the Adsol-Nissin San Jose R&D Center, Inc., a wholly-owned subsidiary in Silicon
Valley, San Jose, USA. Through the business application of these technologies, we aim to contribute to the
development of a sustainable and prosperous society. Additionally, we are promoting the creation,
strengthening, and expansion of innovative key technologies to accelerate the training of "advanced IT
personnel,” which has been repeatedly pointed out as a chronic shortage. We are also researching and
developing new integration services that adapt to diversifying development styles, such as global agile
development utilizing Vietnam.

A J/NR—2aIYFRIAIES 5F—4 Innovation Management Data

» iiZERARE R&D Expenses

2020FE 20215E 2022FFE 2023FF 20245FFE
FY’21/3 FY’22/3 FY’23/3 FY'24/3 FY’25/3
206 149

pirt.L BAM

Total ¥ million 156 154 159
S LEth®

Sales Rasio % 1.5 1.2 1.2 1.1 1.0

> SSFEFENSHE(2025FE8HA31AK =) Number of Patents Acquired (as of March 31, 2025)

ST i 25
Number of Patents Acquired numbers
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®IE Environment

B BIEYRI XU Environmental Management

YRIAINZ TO—F(8{X) Management Approach(Non-consolidated)

» EARMGEZ A Basic Philosophy

LHIEAFEHEH - HRAEHNHET DI IR T -V RTLREZ(EUHETIHEIVTSEE KU BEADE/ KU EXZ 2EEERA T
ISV ICTYRTFLRY ) 1—Y3 VDRI EITO>TVET,

R AR R OERRICAET, Hitld [IEEBEHASNER T SREND— D LR ICTYRTLYYU1—U3 VDREEBLU T RT—UiR
WY —EDMERAICERVBD S EEIC. REREEHEEL TEVWWET,

We provide ICT systems and solutions to social infrastructure-related companies such as major electric power
and gas companies that are promoting energy system reforms, as well as to the manufacturing companies that
supports Japan’s monozukuri (manufacturing).

Toward the realization of a sustainable society, we see climate change as one of the challenges facing society,
and through the provision of ICT systems and solutions, we are committed to co-creating value with our
stakeholders and promoting environmental management.

» 288 Reference
RIEEAAEH
https://adniss.ip/esg/environment.html

Basic Environmental Policy
https://adniss.ip/en/esg/environment.html

» BIBEVYRIAIMEEH Environmental Management Structure

Ut [EEBCER O EE RITTRIFRELE I NAORYEAZEELRERED—DEAENIT RIFREEHEEL TLET,
RIRVARIAVSOHEEIX, 2004 F(CEREEEMEL7ZIISO14001:2015.7JISQ14001: 2015 (LA ISOT400 ) IICEDEIToTLE

ED

&7z, SHEITERIRIRRES S IC T AREOECEBEA ZRIFEAH KU BREBFREL, BHRE - BRMREEEUA VN —CTD
MEEREC TERO L BHRAIC OREL TVET  BRUAIRIC OV T L ERREL ISR ERICIRE T AFEBR TV ET,

SRIT RIEEBCRET SANT U RZEIS(TREL. BFREFN) R EREOREBELE - BER T SHHEBFBLTRVIET,

We have positioned our commitment to environmental protection activities, which have an important impact on
climate change, as one of our key management issues and are promoting environmental management.

The environmental management is promoted based on ISO14001:2015/JISQ14001:2015 (hereinafter,
"ISO14001"), which was certified since 2004.

The Environmental Committee, a company-wide organization, formulates environmental policies and targets
every year considering changes in the external environment, and the Board of Directors makes decisions after
deliberations by the Managing Conference, whose members include directors and general managers. A system is
in place to report the status of initiatives to management in a timely and appropriate manner.

We continue to further strengthen governance related to climate change and establish a system that enables
the Board of Directors and others to understand and monitor the actual status of risks and opportunities.

» 288 Reference
BRIEYRIAUL
https://adniss.jp/esg/ems.html

Environmental Management

https://adniss.ip/en/esg/ems.html
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RREHHE 2025598118

®IE Environment

YRIAIR7TO—F(8{F) Management Approach(Non-consolidated)

» BIEVYRIAIMEFEIE Environmental Management Structure Chart

RER
The Executives
BIREEEEE
Chief Environment Auditor
BIREEER
Environmental Committee
RIREERESE
Environmental Management Director
=HE
Secretariat
At ESLib-Z FUsZRt
Tokyo Head Office Kansai Branch Kyushu Branch
|_ L&Y BEZERETY—

Sendai Development Center Hakata Development Center

BIEVRIAIL-T—4 (B{F) Environmental Management Data(Non-consolidated)

» I1ISO14001 ER5EEFEL Number of Certified Offices

2020fFE | 2021 | 2022FF | 2023FE | 2024FEF
FY’'21/3 FY’'22/3 FY’'23/3 FY'24/3 FY’'25/3
5 4 4 4 5

EUSSREFE I
Number of certified offices number
BIGSEFRFDEIS
Cooraca o EMS % 100 100 100 100 83.3
> HERRIEESE (20245 E) Internal environmental audit (FY’25/3)
EEHRE ~
Periog 2024/10/23~2024/10/31
——— SRR (A54E)  AUARIR 5. BIP it (AP AT)
OrganisationCompany SN (NUINRAD) | B RIR Y —. BIEEEEIE BEE
Audited Tokyo (Head Office), Sendai Development Center, Kansai (Kansai Branch),
udite Kyushu (Kyushu Branch), Hakata Development Center, Environmental Management Director and Secretariat
BA 0
Major Non-Conformance
B 0
BEEHER =T Minor Non-Conformance
Results Field Survey MEDSH
Opportunity for Improvement 10
Good Point 4
Compliant
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®IE Environment

BIEVYRIA N T—4 (BfK) Environmental Management Data(Non-consolidated)

> SEREIREDEST (2024 FEDFRER B EWRIBEH - %250
Compliance with Laws and Regulations
(Major Laws and Regulations, Items and Number of Applicable Items for FY'25/3)

WERIEH 2
Items No. of Items

RO 3,000k 1/ F LA E DB

BIxRE Offices consuming more than 3,000 kL of crude oil equivalent per year
The Energy Conservation Act EHIRE1,500kl/ EL EDEERFR
Offices consuming more than 1,500 kL of crude oil equivalent per year
AKUBRBHLEE PRIE R FRER DERIE BT ZEBL
The Air Pollution Control Act Offices with soot-generating facilities Not applicable
KEBEHLE _ BRER R L
The Water Pollution Prevention Act Oil storage facilities, etc.
TKEE HeK50ni, /B EDEEERR
The Sewerage Act Offices draining more than 50ni per day

» BIEHE(2024FE) Environmental Education (FY’'25/3)

HHES SHEEL(N)
Name of Training Course Number of participants (persons)

Exa= v BEVYRIXAINEMS)HE
For Employees Education for EMS

634

» CO2#kHE CO2 Emissions(Non-consolidated)

ENHFERICHIFZCO2HTHE
CO2 Emissions from Electricity Use

—REISHERICHIFTBCO2HHEE
CO2 Emissions from General Waste Emissions

2020FE 2021FE 2022FFE 2023FF 2024FE
FY’'21/3 FY'22/3 FY’23/3 FY’'24/3 FY’25/3
117 96 93

Ka/m 119.1 126.5

Kg 336.2 327.2 294.3 329.6 341.8

> A7+ ABEEYE (21t /B1K) Waste Desiposed (Entire-company, Non-consolidated)

2020FE 2021FE 2022FF 2023FF 2024FE
FY’21/3 FY’22/3 FY’'23/3 FY'24/3 FY’25/3
EESRBESEY)
et t 4.93 10.34 0.98 5.04 14.7
T, RREEU AR BY R A,

“We do not generate hazardous waste through our business.

BEEYOEMEBRIIUTOESYTT,

2020FE Bf A 71 R Z1—7IVENE

20215 BfX#A T 1 R = 1—7)VEHE, RRAAIRIEEIINENE
2023FE  REAMROILARF Y TRIFIERINER

2024 FE  NMNFZHA T 1 R Z1—TIVER. RRAHASZ=NETEER

Reasons for the increase in waste are as follows:

FY’21/3: Kansai branch renewal

FY’22/3: Kansai Branch renewal and large-scale collection at Tokyo Head Office

FY’23/3: Large-scale collection at Tokyo Head Office and Sendai Development Center

FY’24/3: Implementation of Kyushu Branch Office Renovation and Tokyo Head Office Conference Room Renovation Works.
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1B% Environment
B SEZE(TCFDICED<1E4RREIT) Climate Change (TCFD Disclosure)

HINF2R Governance

» HINF I ZDFE Governance System

TRVIWBEET I —TIE TIV—T2EDT AT E) T 58 EHET D725 ARIFERHREEERE TR AT FEUT(ZER1EH

DEULETRTFHFE T4 - HINF U ZEHZBEL, COBFIDEETHRATFTE) T4 ZK B EEADTIGICERWUIATUVET,

[FRTFETAEER | TIE [UEREICEET B RO WS EREL, WNEREHEEL TUVLVE T, BUFR = [UFEZENICREET 5RO &1

f\ Nﬁ;\%@i&?ﬂﬁiﬂ(:’)b\'CHTZ?TI:‘"J—?—ré%nJ W oBEREYICHREE ST BEDEBICHT3EEETO & &B(C BERINEIET
TWET,

Fe, SENREIRIEZE R IC T ASBREDELERF A BR AU RUESREBEREL, TS -SENREEEBUAVN—ETS

MREREICTERDL. BEFERICTRELTVWET BHEARRIC DOV T BEREY) IR EEICHRE T 5 H a2 B I TLET,

In order to promote group-wide sustainability activities, the Ad-Sol Nissin Group has established a sustainability
governance structure centered on the Sustainability Committee, which is chaired by the President, and is
working to address issues surrounding sustainability under this structure.

The Sustainability Committee identifies risks and opportunities related to climate change and promotes
measures to address them. The Board of Directors receives regular reports from the Sustainability Committee
on risks and opportunities related to climate change and the progress of response measures, supervises the
progress toward targets, and directs actions as appropriate.

In addition, the Environmental Committee, a company-wide organization, formulates environmental policies and
targets every year in light of changes in the external environment, and the Board of Directors makes decisions
after deliberations by the Management Conference, whose members include directors and general managers.
We have a system in place to regularly report to management on the status of our initiatives.

» A5 Scenario Analysis

JUERRFNBEICRIFTHEITHIET D728, IEA(ERRTRILF—1#E) PIPCC (RURZENCRE Y SERFRE/ \RIV) 0 & DAERMERIN A5k LT
WSV TUAICEDE NUI—FI—UDLER- TRESCUHHLERICER SUBHENMFCARETVWIRIRURRERELEL.

To address the impact of climate change on our business, we have identified risks and opportunities with
particularly large financial impacts on all our businesses, including those upstream and downstream in the value
chain, based on scenarios published by external organizations such as the International Energy Agency (IEA)
and the Intergovernmental Panel on Climate Change (IPCC).

The scenarios referenced are as follows.

» 283+ 1) 74 Reference Scenario

IPCCRCP 1.9

1.5C IEA Net Zero Emissions by 2050 Scenario(NZE)
4.0C IPCCRCP8.5 )
: IEA Stated Policies Scenario(STEPS)
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» 1JX% Risk
Category Major Risks Time Span Main Initiatives
As one of the management
Loss of reputation enhancement strategies in our
among stakeholders medium-term management plan, we
due to delays in have stated our commitment to
climate change suitainability and a]ce working to
. initiatives an enhance our ESG information
Transition Risk bosstofdrelputa(;clon reporting, resulting in | Short to  disclosure, including climate
1.5 ra&na I’?rlc' ISKS lqe ,? ehaye ) lost business medium | change issues.
eputation ¢ 'lm,? g change opportunities, term  We will continue to enhance
related responses difficulty in recruiting information disclosure by
personnel, and publishing a sustainability data
increased credit risk book, posting sustainability
and cost of equity information on our corporate
capital website, and responding to various
sustainability surveys.
We are promoting decarbonization
through carbon emission reductions
Increase the cost by energy conservation, the
burden for CO2 introduction of renewable energy,
15 Transition Risks | Introduction of emissions from the Medium to and the transition to low-carbon
: Policy and Legal carbon pricing introduction of carbon| long term products such as LED lighting. We
pricing (e.g. carbon will continue to advance our efforts
tax) towards decarbonization and aim to
reduce business costs in the
medium to long term.
The realization of
%%rgg ?Snee;géaclt'teé t%)(') We are currently calculating and
become a social disclosing our total GHG emissions
Stricter GHG consensus, leading to (Scope 1 and 2). Our ongoing
15 Transition Risks emissions reporting increased E:Iemands on Medium to efforts aim to reduce these
: Policy and Legal and reduction companies to comply long term |emissions, and we are exploring the
obligations with laws and possibility of obtaining third-party
regulations, resulting verification and establishing and
in higher business disclosing reduction targets.
costs
Increase in costs
associated with the We will continue to promote energy
introduction of conservation while exploring
]Cenelwable enerﬁy methods for procuring rdenewahble
. . Increase in acilities, switching to . energy. Our aim is to reduce the
1.5 Tranl.t,/lltlokn tR'Sks renewable energy electricity derived Mfd'um risks associated with renewable
arke procurement from renewable erm energy procurement and lower
energy, and costs in the medium to long term by
purchasing diversifying our procurement
environmental value methods.
certificates
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» URY-fiE Risk-

Category

Major Risks

Time Span

RREHHE 2025598118

®IE Environment

Main Initiatives

15 Transition Risks

Market

4.0 Physical Risks

Acute

4.0 Physical Risks

Chronic

Transition to
technologies and
services that enable
decarbonization

Increased risk of
disasters due to
extreme weather

Increase in air
conditioning load
due to an increase
in extremely heat
days related to
rising temperatures

Failure to respond to
changes in the
demand and supply of
decarbonization
services and provide
appropriate services
will reduce our
competitiveness in
the energy (electricity
and gas) field, which
is one of our core
businesses

Physical damage to
offices due to
extreme weather
events (such as
typhoons, floods, and
storm surges)
Decrease in net sales
due to reduced
operating days caused
by transportation
shutdowns during
typhoons and other
extreme weather
events

Disruption of the
supply chain due to
damage to our
business partners

Increase in electricity
costs in offices
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Medium
term

Short to
medium
term

Short to
medium
term

As part of our medium-term
management plan, we have
identified "next-generation energy”
as one of our growth businesses. In
addition to our offerings for energy
companies, we have begun
providing specific decarbonization
services to large energy consumers.
To advance this initiative, we will
establish a dedicated organization
focused on understanding
customer needs through active
engagement and tailored solutions.
We will also enhance our systems,
technology, and partnerships to
deliver services that effectively
respond to societal changes and
evolving customer demands.

We recognize the risk of business
continuity disruption due to natural
disasters as a critical concern and
are committed to maintaining and
strengthening our crisis
management system by
continuously reviewing and
updating our Emergency Business
Continuity Plan.

To prepare for potential
transportation disruptions, we
promote flexible work arrangements
that are not tied to specific
locations.

Additionally, when selecting
partner companies, we aim to
diversify risks by avoiding reliance
on specific firms or regions.

We are promoting carbon emission
reductions through the introduction
of energy-saving equipment and
efficient operation of facilities in
use.
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» #= - Opportunities
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Category Major Opportunities Time Span Main Initiatives

In our medium-term management
plan "New Canvas 2026,” we have
formulated a framework for the
medium-term business strategy.
The outline is as follows:

- New Canvas 2026

-Increase in net sales
resulting from the
shift from thermal
power generation to
renewable energy
sources such as wind,
solar, hydro,
geothermal, and
nuclear power, as well
as increased needs
for the development
of related systems.
-Increase in net sales
driven by the
development of new Short to
renewable energy medium
sources such as term
hydrogen and
methanation, which
will increase the need
for the development
of related systems.
‘Increase in net sales
driven by higher profit
margins for electric
power companies due
to the introduction of
nuclear power, along
with increased
willingness to invest
in ICT.

H Base load

Enterprise DX/Modernization
We are developing services and
solutions, including "CloudLeap,”
that enhance business efficiency
and drive transformation. To
expand our service lineup, we are
strengthening our efforts in
product development and forming
Increased need for strategic business alliances.
next-generation
systems in energy
companies

1.5 Products/Services B Growing businesses (1)

Next-generation Energy
Building on the business know-how
cultivated through our work with
energy companies since our
founding, we support for the next
generation of existing energy
infrastructure--such as
digitalization and data utilization--
and efforts towards
decarbonization.
Additionally, we are exploring new
markets aimed at consumers,
including microgrids, Virtual Power
Plants (VPP), and energy
management solutions.
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» = -#5S Opportunities

Category

1.5 Products/Services
1.5 Products/Services
1.5 | Products/Services

Major Opportunities

Expansion of
opportunities to
provide consumers
with energy
conservation
solutions.

Increase in need for
resilient cloud
services.

Growing demand for
smart cities and
smart infrastructure
/ life to enable
green
transformation

‘Increase in net sales
due to the growing
opportunities to
provide energy-saving
and decarbonization
solutions, such as
energy management
systems.

-Increase in net sales
due to the growing
need to build systems
for local energy
production and
consumption, such as
virtual power plants
(VPPs) and
microgrids, as storage
batteries become
more widely used.

Increase in net sales
of cloud-shifting and
lifting support
services, such as
"CloudLeap,” due to
the impact of large-
scale disasters caused
by extreme weather
conditions.

-Increase in net sales
to meet the growing
demand for related
systems due to the
spread of Maas, which
will promote the use
of more efficient
means of
transportation (modal
shift) and optimize
transportation
methods.

-Increase in net sales
arising from the
growing percentage of
EVs and the need for
related systems that
utilize the latest
technology.

-Increase in net sales
of solutions for digital
transformation to
optimize delivery
routes and methods in
the logistics industry.
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Time Span
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Main Initiatives

B Growing businesses (2)

Smart Infrastructure/Life
Promote initiatives in the business
themes that will lead to the
digitalization and smartification of
cities and lifestyles.

- Smart Resilience

- City Planning, Resilience
- Smart Mobility

- Mobility (automobiles, railways

Short to |etc.,),
medium  Logistics
term - Smart Energy
- Environment/Energy
As part of the management
sophistication strategies outlined in
our medium-term management plan,
we are dedicated to enhancing
sustainability and improving ESG
information disclosure.
This includes addressing climate
change issues. We will continue to
strengthen our information
disclosure efforts by publishing
sustainability data books, posting
sustainability information on our
corporate website, and responding
to various sustainability surveys.
Short to
medium
term
Medium
term
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4.0 Products/Services

» #% - Opportunities

Category

Expanding demand
for solutions that
contribute to
countermeasures
against natural
disasters.

Increase in the need
for energy-efficient

Products/Services |air conditioning

equipment due to
rising temperatures.

Major Opportunities

Time Span

‘Increase in net sales
associated with the
growing demand for
system construction
that contributes to
reducing damage from
natural disasters,
such as observation
solutions that utilize
space and satellite
data.

-Increase in net sales
in line with the
growing demand for
the construction of Medium to
energy networks that | long term
are highly resilient to
natural disasters and
for the development
of systems that
contribute to rapid
recovery in the event
of a disaster.
‘Increase in net sales
of related systems
based on the growing
demand for
distributed energy
systems and off-grid
solutions.

Increase in net sales

from opportunities to

provide energy

management systems Medium
and other solutions to term
save energy and

reduce electricity

power costs.

RREHHE 2025598118

®IE Environment

Main Initiatives

1JX V& Risk Management

» [URZENCEIT B RUEE AL Risk Management Methods Related to Climate Change
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Fz BFEUEIREREIR Y 1E, T —T2EDU R0 EEBIBIRD - DAV TIATIAREICHITRDVROEBR IO R ICHMAD CE
T 2RI RIIRIX I DBEEER>TVET,

The Group’s Sustainability Committee identifies climate-related risks and discusses and determines
countermeasures by taking into account the external environment, initiative status, and information from
service provision departments and other relevant factors. The identified risks and the progress of
countermeasures are reported to the Board of Directors as appropriate.
The identified climate-related risks are integrated into the overall risk management structure by incorporating
them into the risk management process at the Risk Compliance Meeting, which manages risks for the Group.
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}EIZ & BiZ Metrics and Targets

» [UEZH)ICRET D512 & BIE Metrics and Targets Related to Climate Change

LTI —T L [URBREDI R 1 25T DRI, GHGCEEMR A R) BB, S EREHIZEE L TVWET,
Ffe., NS 1% Tl BEICIE, v — T Y NRE. 5 EEES8EE L TVET,
SUEBSE XD - S DBIBICAVWDBEZIC DV T, BIEHEREtLTEVWWERT,

We use greenhouse gas emissions and financial impact as metrics for evaluating climate-related risks. For
evaluating climate-related opportunities, we use market scale, sales and other factors as reference values to
assess opportunities.

We will continue to consider the targets to be used for managing climate-related risks and opportunities.

» BEVWRHR(GHG)HHE Greenhouse Gas (GHG) Emissions

2020FE 2021FE 2022FFE 2023FF 2024FFE
FY’'21/3 FY'22/3 FY'23/3 FY’'24/3 FY’25/3
1.3 1 1.4 1.4 1.1

Scopel .

Scopel t-COze

S WS t-COze 448.4 502 4675 3983  519.7
oo W e i t-COze 4784 5082 4735 4424 5167
Scopel+2&5t" .

Scopel vafiif | t-COze 449.7 503 4689  399.7  520.8

L = L)X
L S0P = 25, o 0.033 0041 0037 0028 0034

Emission Intensity (Scope 1+2/Sales)* R/ millen

% Scopelldv—4ry hEH#E
* Scope? is Market based

» IRIVF—HEE Energy Consumption

2020FFE 2021FE 2022FFE 2023FF 2024FFE
FY’'21/3 FY'22/3 FY'23/3 FY’'24/3 FY’25/3
8 6 9 9 7

2eober MWh

eke MWh 1,077 1,175 1,091 1,010 1,222
e MWh 1,085 1,181 1,100 1,019 1,228
gc?rfiigo?\%r?fgﬁfc%ﬁE%ssions Free Energy MwWh 14 15 1 18 10
BEARTAIF—DEHSED o 13 13 ; . 0.8

Percentage of Renewable Electricity

B (Scopel +2/55. L&) t-COse /EHAMA
Emission Intensity (Scope 1+2/Sales)* 5C0-e/+million 0.08 0.096 0.086 0.072 0.079

X HHET—IEII—ERBULTHUERADT, T—9E9—ICHIH 2 BNEREIHER TRRLTHYEE A,
* Since we do not own a data center, we do not disclose electricity consumption at our data centers separately.
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#t= Social
B A#EZE Human Capital

AMBRK Human Resource Development

» BEARMEEZ A Basic Philosophy

S TIE [HEDORENEHDORRDFRITHDEESX MEBDREEXIRT DTEHDAMBRICTEERICRYBATVET,

FIC ZIEDBLVHRISERIBICHIG U BICHLEICERR— 4 A DBRELER D N TE DA EEM T STz AMDSHIEZEER
U, i HELN B FERE ORI SERER DT v U PRAES, SHRAMORE, ERAZRBHICT O TLET,

NSBHGHEN, ENTNORIECRENERAIREN B SBISRIRZERL. 0B CMEZNRNICRUALZET, YHDERS
REICORITFBIREIYUZEBRIELTVLRT,

We recognize that the growth of our employees is the source of the company’s growth, and we are actively
engaged in human resource development to support their growth.

In particular, in order to foster organizational capabilities that enable us to respond to rapidly changing market
conditions and constantly and swiftly optimize our business portfolio, we place great importance on diversity in
our human resources and actively recruit and appoint a diverse range of personnel, including women, non-
Japanese, older employees, and mid-career hire with a variety of experience.

We aim to create a work environment where these diverse employees are able to make the most of their
individual characteristics and abilities, and effectively incorporate new ideas and values, which will lead to
further growth of our company.

» 288 Reference
AMABERDERY M
https://www.adniss.jp/esg/human-resources.html

Human Resource Development Initiatives

https://www.adniss.jp/en/esg/human-resources.html

» SEITAMDER Development of Advanced IT Personnel

BERDTIFINENRREISER T DIRAENE IR IRIFICHENT LU TOBAMERRT S2HICIE EHXEE—ANOEUDEEE(TO

T3 M) BRHENTVE T @EITAMMIEZ B(FE BRELTOFRSANIFTEEY L OBHEICHURRICRHIE TE 5L D145

EEZTVET, B TIK BEITAMETADCDXFEDITHRIERMISEU 2 A1 EEERL. 200 A\DB R Z BIRICERYW A ZELTLR

9o AR E R E UTERESIEBICINA  #icIC ARR 9 —ZREL, EPIEICEDE LB BAFIVEERL. SAFIVICEGDEHHE

g)li;‘i%é’(‘?\ HADZHEBENEET DI — WA ORI, Sl BT 2 BERISRMOBEFEZRU T . EKMADRA L BEEHHELT
\ o

In today’s business environment, where digitization is rapidly advancing, each and every employee must become
a professional in order to ensure the company’s superiority. We consider that the more advanced IT personnel
we have, the more competitive we will become and the more flexible we will be in responding to changes and
crises.

We define advanced IT personnel as those who are familiar with cutting-edge IT technologies such as Al and
digital transformation (DX), and are stepping up efforts with the goal of fostering 200 such personnel.

In addition to awareness-raising activities centered on the Al Research Institute, we have established a Human
Resources Development Center to identify and organize the necessary skills for each specialty and promote the
improvement and acquisition of technical skills through training tailored to each skill level, seminars and study
groups hosted by each department, and strengthening encouragement to acquire qualifications related to
cutting-edge technologies.

» dUHILIVRDBER Development of Consultant

Z<LOEENEY T T =907 I9)T0./0I-DFERICHT SIREZRIET IR, CNSITREZXIFEITDIVFIIVDFENEE DT
WET it CNKTEO TER BICHRIM VT SICENS VR T LRRED ./ D\ UPRBREFRL. NSNS TESI T
SIS A DOBRICERUBATVE T BABICIE, 2024 FE LY 2DDFHEI—R (EMI—X PRNVRNI—X) ERIFHAHIEER
KU, FERBEDEBRATOOITRL—Z VI EITIRE HAAVITINOBEETOI S LEBAL JUFIVIVEBRISEFALTVET,

As many companies are stepping up their investments in the use of big data and digital technologies, there is a
growing demand for consultants to support these IT investments. Ad-Sol Nissin is working to develop consultant
personnel capable of meeting these needs by leveraging its accumulated know-how and experience in system
development, especially in social infrastructure.

In FY’25/3, we launched two training courses, the Basic Course and the Advanced Course. In addition, we have
introduced our original educational programs, such as on-the-job training within actual operations, to promote
consultant development.
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#t= Social

» ERE58{EDiESR Measures to Strengthen Basic Skills

BRARBREIRZAI—VICBVWTIRET B RAFIVCRAETDICRKIBEIT DI HRAE U TOEBRAZR LI H R ENMRBEERYFET Y
HTIE ERAETFICBALTHIIBRR< A F—LD— U THRENERIET 5 EERL A CATIVEENTLHICRAMERVAT
HBRDEDTHEDEE . FDOELISFHLUTVE T, BFENICIE. REBICENE TEEKEEZRZ 3bL. BE2EOHAERICH VT, BHE
ERANNEDOREERVERRTIMARERITTLET T EFHEZHLE LT BEEATHEERITV. SEVICUIEKREL. FELES
BRZERITDIRE HE—AVEUNKRTCEDIREDVICRUBATNET,

To fully utilize the skills and abilities owned in various business situations, it is necessary to improve their basic
skills as a member of society. We define basic skills as the ability to step forward, the ability to think things
through, and the ability to exercise comprehensive strength through teamwork, and we focus on improving
these skills based on the recognition that they are indispensable for utilizing knowledge and skills. Specifically,
we visualize target levels for each position of employees, and provide opportunities for supervisors and
employees to confirm the degree of their growth during internal interviews held twice each year. In addition, we
are working to create an environment in which each and every employee can grow by providing group training
sessi?ns every year, mainly for younger employees, to give them opportunities for mutual encouragement and
stimulation.

» EEAMDER Selective Training for Aspiring Executives

EDKERICHRULTFRL TVSEICIE, BIORAZESRERBEZRERT S EMBEERY KT, HHICHV TEREADFEFERE
BERBAMDERISEALTHY  BFELLAMDIREICTEEBRICRVBATVEY, £, GREEZERL. REERICL SEROEHN
B (E) ORMEZEL T SHIREDAMBREREL TLET,

In order for a company to grow and continue to exist permanently, it is necessary to constantly secure
management executives who will lead the next generation. We are also focusing on the development of
candidates for the next generation of management executives, and are actively working to select outstanding
individuals. We select candidates and promote our original human resource development through lectures and
periodic interviews with management-level executives.

> HHEC EDZSMEE-BR(2024FEE /B{F) Number of Participants and Cost per Training (FY’'25/3, Non-consolidated)

SHEEB(N) — NS Y F R B R () — AHYER(FH)
Number of Participants Time of Training per Employee Cost per Person
(persons) (hours) (¥ thousand)
AL ETE

Training for New Graduate 38 420.0 802

RS RUATHE
(Ea—UHHE, EVRRZAFIEHE. TRIXINHE &) 160 9.0 64
Training by Employee Position '
(human skills, business skills, management etc.)
ZDHEHE
(PMPEUSHHE. EXHHE F) 181 9.2 18

Other Training
(PMP Aquisition, Sales, etc.)
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#t= Social

#ER8ET—% Employee-related Data

» EAF—4(8{K) Basic Data(Non-consolidated)

e . 571 589 599 600 616
Ga . 484 491 491 494 506
2 . 87 98 108 106 110

ﬁg%ﬂﬁﬁﬁﬁgf Managers per?ons 79 88 94 82 91
Fa e oy TA(93.7)  82(93.2)  86(91.5) 74(90.2)  82(90.1)
2 et 5(63) 668 885  8(9.8)  9(9.9)

i . L 39.8 39 38.8 39.1 39.5
Ga B 40.6 40 40 40.2 40.5
2 = 35.4 33.9 33.5 33.9 34.6

iﬁf%ﬁﬁl_gwgth of Service yefrs 1.6 1.8 1.9 12.3 12.4
Ga el 12.2 12.5 12.8 13.2 13.2
2 el 8 8.1 7.9 8.2 8.8

MG b Leavers oB%) . 27(4.9)  38(6.5)  47(7.8)  43(7.1)  36(5.8)
Ga . 23 33 41 32 32
I%e%ale per?ons 4 5 6 1 4

iﬁﬁ%%ﬁ%ﬁfﬁppointments per?ons 10 5 16 4 10
ﬁﬁe per?ons 8 5 14 3 9
I%e%ale per?ons 2 0 2 1 1

> FABIEEEH(2024FE /H{X) Number of Employees by Age Group (FY’25/3, Non-consolidated)

28%’%&9" Derfons 47 44 3

50-59 - 90 82 8

40-49 - 141 124 17

30-39 - 140 13 27

T - 198 143 55
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#t= Social

> REERIEIRREE I (2024 FEE /B{F) Number of Employees in Management by Position (FY’25/3, Non-consolidated)

Total Male Female

Department Manager Equivalent or Higher persons
NR—Iv—LlE £
Section Manager Equivalent persons 56 50 6

» KPI(#{k/Non-consolidated)

_ e ES Bz
T—Y fEIR (2022~2024FETH]) | (2024~2026FET1)
Themes Indicators Results Targets

(FY’23/3 - FY’25/3 average) (FY’25/3 - FY’27/3 average)

it HEERALLER

- Al 25%LL £
Female Ratio in New Graduates 24.8%

Recruitment 25% or more
AP DS TR SHEHE HITEIRAILLE 138/ >3m)E

Promoting Diversity and Ratio of Non-Japanese Employees H _
Inclusion in New Graduates Recruitment 1.3 people/year 2-3 people/year
BT REAK 8.0%/%F 15%/5
Number of Mid-career 8 people/year 15 people/year

Recruitment

» A (84K) Hiring(Non-consolidated)

2020FE 20215E 2022FFE 2023FF 20245
FY’21/3 FY’22/3 FY’'23/3 FY'24/3 FY’25/3
50 54 34 38 49

FEEERFEL £
Number of New Graduates Recruitment persons

St £

Male I 37 38 27 31 33

g £

Female persons 13 16 7 7 16
RREFAR(ERS) # 5 1 2 8 13
Number of Mid-career Recruitment (full-time) persons

S £

Male persons 2 1 2 6 12

gk £

Female persons 3 0 0 2 1
B\ ERAR(6/15) A 7 10 10 11 12 12

Percentage of Employees Number of employees persons
with Disabilities Hired (as =Py

of June 1) Ratio % 1.60 1.56 1.73 1.88 1.79
PEBAMIC KW FTTRUZRY
3 VDEIE ETP
Percentage of Positions R ':'t % — - — 85.17 90.15
Filled by Internal c©
Personnel
verage Recruiting Cos ¥ ten — - -
per Person Amount thousand
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#t= Social

» #5(Bi{X) Remuneration(Non-consolidated)

LT e
Master’s Degree Bachelor’s Degree
AT (2024 FEEE)

New Graduates Starting Monthly Salary K 267,000 260,000

(Results in FY'25/3) e
20205 | 2021FFE | 2022&5FE | 2023%FE | 20245FE
FY’21/3 FY'22/3 FY'23/3 FY’24/3 FY’'25/3
561 550 561 591 613

REEFRTINRS ¥75tFﬂ
Average Annual Salary thousea?nd
» BLEIESEER Gender Pay Gap
2020FE 20215E 2022F%E 2023FE 20245FE
FY’21/3 FY’22/3 FY’23/3 FY’'24/3 FY’25/3
25EE _ _
All Employees % 79.6 81.5 82.3
EHE
Full-time % - - 80.9 82.6 83.1
BHRSEE
Fixed-term % - - 61.8 65.7 68.6

EEETT—I A MNELEADREA Initiatives to Improve Employee Engagement

> IT—IAXAIMF—R1DEHE Conducting Engagement Surveys

SHORHAR - B DB CHEIAS NI VNERZHEL, LU LVEH BB D <UADEMER . FERICDRF TV 8, [BIE AL P
MBS 0TS LT 57 T —MABZEEBEL TV ET, BEFERE. SBABEREFDSEMHE T TR 2HES T TRENLO
HIHZ DU EHET 5720 BIEZR/RELTLET,

Once a year, we conduct a surveyin order to visualize the attractiveness of the company, each organization and
workplace, and points that need to be improved, and to link them to initiatives and measures to create a better
company and workplace. The results of the survey are not only used as reference material for various personnel
policies, etc., but are also made public on the company intranet to promote the creation of a rewarding
workplace throughout the company.
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B ZEHEEOREA Promoting Diversity and Inclusion

THEDEREHE Promotion of Women’s Participation and Advancement

» EARMEEZ A Basic Approach

LT SREAMDEAEENMEBRLI<Y EL T HFICHENERETEDRIEIUEILEL TVWR T I DEIRBED LR (L
10.1% (2024 FEK) 2 TVEI M, TOLLERRE LICHITT, #EFRAICH T DLMELERRA E(FRABR25%MU L) P tRToF+1)7
HEDRREEZEU ORI DL EHEMERHE DB, IEAICEAILTLET,

T EEHFH(TLT—0) BEET, BREEHEOFERE Y. BREFONREFHZDOER ILREBL T, SHLET1IRIIVICHUE
Eﬁg‘%ﬁg%iﬁﬁﬁ;gt:ﬂﬂ)%H/L;‘C“EBU BRREZ1 AU LRBUIZHEICH T S XEEREARZEAT 2L M Z/NVE
JT JEHELTVERT,

As part of our efforts to create a corporate culture that can take advantage of the strengths of our diverse
human lresources, we are implementing various initiatives to promote the active participation of women in
particular.
The percentage of women in management positions is 9.8% (as of the end of FY’24/3), and we are focusing on
developing and expanding the number of female executive candidates for the next generation by increasing the
1r?ercen'cage of women in new graduate recruitment (target: 25% or more) and providing career training programs
or women.
We are also working to create an environment that allows employees to choose a work style that suits their
diverse lifestyles through the development of work-at-home, staggered working hours, shorter working hours,
and other systems, as well as the development and expansion of childcare and other leave systems. We promote
the use of childcare leave regardless of gender, for example, by introducing a support payment system for
employees who have taken childcare leave for one month or more.

» TIEEEHBEICHITDBEEERMA Targets and Initiatives the Empowerment of Women

[B4Z1 / Target 1]

BEENLEUZEMHED S 58 RAEDR/EREICOVT, UTOERBEEHEDS 51 DU LZEFAT B HEDHERZT00% U LICT B,
BIRIKRE BIROADEREENS, S1tihB 05 RIRE

Increase the ratio of male employees whose spouses have given birth to 100% or more, who use one or more of the
following childcare systems; Childcare leave / Shorter working hours for childcare / Our original childcare leave.

[B4&1 / Target?2]

LB OB RZEER CH I I—F U IRTL YREE ITHRFIEIC DV T, FIAEE LD DREREERET D,

We implement improvement measures to increase the utilization rate of our unique childcare support measure, the
Working Parents Support Grant payment system.

<EXfHAE >
2025F473~ -BHEOBABRENEE, LU LRADEEHE

‘B REERIE BNSHSE
(NRE. LU LBANDERRA, 740—)
2026F4H~ -EERBEDHEREVIERIRGT, ERRA
IERE A DRI HARET . ERRA
<Initiatives>
From April 2025 -Survey of male employees eligible for childcare leave and their supervisors
-Promotion of childcare-related systems
(Explanation and follow-up for eligible employees and their supervisors)
From April 2026 -Consideration of measures based on survey results and implementation
-Consideration of information provision to married employees and implementation
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» F14IN—UT1361E(2024FE /B{K) Diversity Indicators (FY’'25/3, Non-consolidated)

2HRESDSE. LEDEIG % 17.9

Ratio of Female Employees ° :

SRR 5D LEDEIE % 10.1

Ratio of Female Managers 0 :

DREDRIC 5 B LIHEORE > 13.5

Ratio of Female Junior Managers 0 :
EEMPIDEERIC HHDLHEDEE

Ratio of Female Managers in Revenue-generating % 7.7

Divisions

ERAHIRIC S0 S RIEDEIE % 0.1 8 /Group

Ratio of Female Directors

» HE-BIE-NEDORHDKRER-AEHIE Diversity Indicators (FY’25/3, Non-consolidated)

FEEHH(TL0—0) BEHE. EREEHFEFOHEERERY. BIRFOREHEOER 155280 T SHRRTIIRI1IICHULE
TAEZBRTETBRIFEDIVICRVBATHEY . BIRAEZ 17 AU ELBRUIZHEICN T X EEXMHREEAT 2 HRIZ/[N
BUBRAERBZEHELTLET,

Through the development of a teleworking, staggered working hours, shorter working hours, and other
systems, as well as the development and expansion of childcare and other leave systems, we are working to
create an environment that allows employees to choose the way they work according to their diverse
lifestyles. We promote the use of childcare leave regardless of gender, for example, by introducing a
support payment system for employees who have taken childcare leave for one month or more.

» 88 Reference
FAN—2T71 DEFEA
https://www.adniss.jp/esg/diversity.html

Promoting Diversity and Inclusion

https://www.adniss.jp/en/esg/diversity.html

» BIREIE-NERIEMHAEE(EEX) No. of Employees Using System for Childcare and Nursing Care(Non-consolidated)

2020FE 20215E 2022FFE 2023FF 20245
FY’21/3 FY’22/3 FY’'23/3 FY'24/3 FY’25/3
6 12 15 6 11

ﬁﬁgﬁty/ Childcare Leave per?ons
ﬁl\t}lﬂe per?ons 1 4 10 4 4
ﬁlﬁale per?ons > 8 5 2 7
;%E?g@gﬁﬁ%gﬁs for Childcare per?ons 12 10 10 9 9
ﬁl\t}lﬂe per?ons 1 0 1 2 1
ﬁlﬁale per?ons 11 10 9 7 8
{Nl\f({:ﬁ% Care Leave per?ons 0 0 0 0 0
ﬁl\t}lﬂe per?ons 0 0 0 0 0
ﬁlﬁale per?ons 0 0 0 0 0
NEDTH DI _ % 0 0 o 0 ]
Shorter Working Hours for Nurcing Care persons
ﬁl\t}lﬂe per?ons 0 0 0 0 1
ﬁlﬁale per?ons 0 0 0 0 0
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> BIRHEIE - NEFIEDSDERE  EER(EHF) )
Retention Ratio of Employees Returning from Childcare or Nursing Care Leave(Non-consolidated)

2020FFE 2021FE 2022FFE 2023FF 2024FE
FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3 FY'25/3

ﬁﬁg’ﬁty/cmldcare Leave ?Rggf?fn Ratio % 100 100 100 100 100
e % 100 100 100 100 87.5
TIEEIRE ERE ; % _ _ _ _ _
Nursing Care Leave Return Ratio
EEE % _ _ _ _ _

Retention Ratio
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#t= Social

SEEREDEEWE Promotion of the Older Workers

» EAMZAZEZH Basic Approach

SBACDED L, AHEESEIILT B, BEBEESHE. IBEVAMOERN EEOREIC RN ERNEDE BoTVET, YT

[F. 60 EOEFHEDRGERTHEZREL, HHllIlCLWBNEHERIVES<LGDFIEEEATINE  FREMHTEECTI IR

BOBREISENUTNET, 27z, (50 S DIRBRERAIC L\ T LB T > T oY, 60MELEDRAL. BEREEMLTLET,

CNODRFOIR. CORMRDERRA 25, CORMUECMRDNT SHALSFN02 4RIHINT 54, BRBEDERNIALT
\ o

As the working population declines and competition for human resources intensifies, a wide range of human
resources, including older workers, is essential for our growth. We are focusing on creating an environment in
which all ages can participate actively, such as by reviewing the re-employed system for older workers aged 60
or older and introducing a system in which treatment is higher than that for full-time employees, depending on
evaluation. We are also actively recruiting experienced workers from outside the company, and we hire several
people over 60 every year.

As a result of these initiatives, the number of employees in positions after the age of 60 has increased by 12,
and tpe number of employees who continue to work after the age of 60 has increased by 2.4 times over the
past five years.

» BEAHEOFIAEE(8K) Number of Re-employed Employees(Non-consolidated)

2020FE 20215E 2022FFE 2023FE 20245
FY’21/3 FY’22/3 FY’23/3 FY'24/3 FY’25/3

2K (EIS) 2(%)
ol (i) ooy 26(4.6)  25(4.2)  29(4.8)  27(45)  35(5.6)
IR %
New Employment persons 7 3 7 4 8
TR 2
Continued Employment persons 19 22 22 23 27

» SAITTSUIHE(2024FEE /Ei{F) Life Planning Training (FY’25/3, Non-consolidated)
E\Sg?é{«ii@*i%’éﬂ%l& BERATE. BHEFE. ZOMANFESFIEEDERRETCRETIBRIEEET O Z1 I TS VHHEI & EREL T

"Life Plan Training” is provided for employees aged 55 and over to provide information on life planning,
including reemployment programs, retirement benefit plans, and other public pension plans.

SAIT TS UHME (2024 FE /81K) # 0
Life Planning Training persons
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#t= Social

B 3E%Z2%4% Occupational Health and Safety

YRIAIRPZZTO—F Management Approach

» EAMGEZH Basic Approach
LY IIN—T . Rl TE RE DD A FIFEBEIHRVDHIBIE TV EH U, SELLEEHH 1 EEH D EEEICHBELLEED
BHEAEHELTLET,

We have established an Occupational Health and Safety Policy and promote occupational health and safety
initiatives with the aim of creating a safe, secure, comfortable, and energetic workplace.

» £88 Reference
FEee@EAt
https://adniss.ip/esg/occupational-health-and-safety.html

Occupational Health and Safety Policy

https://adniss.ip/en/esg/occupational-health-and-safety.html

SEReEE-T—4 /B#H# Occupational Health and Safety Data and Initiatives

> ZFRBETAICEIFZRIEDSY (BEX)
Creating an environment that supports diverse work styles(Non-consolidated)

2020FE 20215E 2022FFE 2023FF 20245FFE
FY’21/3 FY’22/3 FY’23/3 FY'24/3 FY’25/3
11.2

ﬁ?ﬁﬁ@ﬁ%ﬁfﬁg\% Taken dayE%eArson 10.3 12.1 12.9 12.6
ﬁ?ﬁﬁ@ﬁ%ﬁ%%id Leave Taken % 52.6 575 62.3 66.3 64.3
E—km%;rgjg}?fe%orking Users per?ons 396 490 >12 422 413
g_al;i'g;f'?gﬁ\%{)érking Users % . 83.2 85.5 62.3 63.8
%ﬁ%ﬁ%‘ﬁ Work-related Accidents nurﬁ:)ers 0 0 0 0 0

» S8 Reference
ZRREBT AICAEITRED<Y
https://www.adniss.jp/esg/work-style.html

Creating an Environment for Diverse Work Styles

https://www.adniss.jp/en/esg/work-style.html
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» BEREZEONVMHEA Health Management Initiatives

LTI HENMERIC. 2212, D0 U TUREICEA<K CENTI ZREDVUISEFALTVE T, EARNICIE, HEDEESISZEHETS

:%:Eg\ ZOELRIIBEI00%ZFERLTVBIFH ., EEEEDEEIC LY, BROIEREES LORFTHEE SORBIEECDRITT

ll\ o

e AT IRERNREL T AL AF TV IR ZEERL T ZORRICEDBAERBIBADT 1 —R /Ny IZETOTL\ S, PEERF IR

ﬁ%g%@@%bggé(:ﬂu EEEIOFRFRN —Z200TOT S L0 EREZOEREEFE OIS LEBAL BELGHSEREXIETS
LELUTLVETD,

ISIC HEDEEIEEEZBIFLITIREE LT AT RIATOTSLDOERYITIVRARY U RDBFEEICIVMEA. BEREEBREA

2025 (KIREEANEBPD IICERESNTVET,

We focus on creating a healthy, safe, secure, and comfortable work environment for our employees.
Specifically, we encourage employees to undergo health checkups, and we maintain an almost 100% health
checkup rate every year. In collaboration with industrial physicians, we link the results of health checkups to
health guidance, including prevention of work-related illnesses.

In addition, as a countermeasure against mental illness, we utilize a stress check system and provide feedback
to individuals and workplaces based on the results. We have also established a system to support employees
who have unavoidable illnesses or injuries.

Furthermore, as measures to encourage employees to improve their health, the company has implemented an
office yoga program and set up wellness stands, and has been recognized as a “Health Management Excellent
Corporation 2025 (Large Corporation Category)”.

» 288 Reference
B
https://adniss.ip/esg/health-and-productivity-management.html

Health Management Initiatives

https://adniss.ip/en/esg/health-and-productivity-management.html

» ANV RAFIWIDENE Stress Checks

LUHTIE FELZEEEEICEDE  HERX I IIAIV AT E R D EERARICHIET D26 WebP T —MNERD ARV AF TV I %E 1
EIEREL. WEICHU TEEEICEDEAZEITOTCVET, £z BANBFETTRVWEI AN ZAF IV IRREMTIUZ LT BREDH L.
BHS2AD IS BRAOER., BISREDSEIC DRITTVET,

In accordance with the Occupational Health and Safety Law, we conduct web-based stress checks once a year
to prevent employees from developing mental health problems, and industrial physicians conduct interviews as
necessary. The results of the stress check are processed in such a way that individuals cannot be identified,
and the results are analyzed to understand stress trends in the workplace as a whole and to improve the work
environment.
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#t= Social
B A# Human Rights
YRIAR7ZTO—F Management Approach

» EAMAZEZH Basic Approach
LTI —TE BEEFENSHEEZTD. IR TDOAYDANEEEETZEEHIC, MEEEORVEAEHEELTLET,

We respect the human rights of all people affected by our business activities and promotes initiatives to
respect human rights.

» £88 Reference
NERE
https://adniss.ip/esa/humanrights.html

Human Rights Poricy

https://adniss.ip/en/esg/humanrights.html

» ANHEHBEMH Human Rights Promotion System

HRTFTEVT 1 EERONREEI TH D MEDRIRICE VN T AMEREDRE . Wb A HOIRE . WIS ZHEE T STz DA DERETERIT
WROERE BEESJUBREBAICET SRERERNEEEMLTVET,

ERBRDSS EEFHC OV T RTFEUT 1 ZEER TOBERER TERREL VLRI . Rz Y RATAFEUTAEEREBU T,
ERRIC BRI SRS -IREZ 1T O TVE T,

The Human Rights Subcommittee, an internal organ of the Sustainability Committee, identifies human rights
issues, examines policies for addressing them, designs mechanisms to promote responses, manages and
supervises the implementation status, and issues instructions for corrective action regarding pending issues.
Of the matters discussed, decisions on important issues are made after deliberation by the Sustainability
Commiltteg. The Sustainability Committee also reports and makes recommendations to the Board of Directors on
a regular basis.
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ANE-T—4 /B##» Human Rights Data and Initiatives

> NHEREHIHEDER Human Rights Awareness Training

YHIIN—T . FEICTEERET 5. EREEEWNRICERT 5TV TS5 7V AEEDH T, EESTS NERECT AEAS IORMZETO>EE
B NTAXIIPAIICL D AT A A VI =RV S LD NERES . MEREICHTZDTBDERICAIT T AMEMEZREL TV ET,

The Group disseminates international human rights norms and its “Human Rights Policy” as part of its annual
compliance training for all employees. We also conduct human rights training to eliminate actions that violate
human rights, such as harassment, bias caused by Al and human rights violations on the Internet.

NHEERIMESZ B
Percentage of Employees who Completed Human % 100
Rights Awareness Training

» NVDTS1UDERE B Establishment and Operation of a Helpline
AERBHRFIEDERICNA T, BB\ SAAXVNE, NMEREICET 2@FR-HREZIFFFIAINTSAUEZELTLETD,

In addition to operating an internal reporting system, the Group has established a helpline to receive reports
and consultations on various types of harassment and other human rights violations.
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B #4&58%8 Social Contribution Activities

YRIAIRPZZTO—F Management Approach

» EARMEEZ A Basic Approach

‘_—H%%' %a;j'lat\ $%§§§ﬂt$i%§ﬁﬁ%§ﬂ@l’ﬁ$ﬁ'@ Y RTFTTINBHREDERICER IR RS VT FEEADSINCEEHEIC L 214R
Bk T2 TVWET,

2024 FE (& &MD D) -7y FEBNTSMUEIFH, INIPPON IT F+ )7+ BREIICT 2FER CIHREL. BRICHB IS EN S U —
ELTESMURLz. Fe  BASHY Y/ AN—XDIMODRINAE (RYH) | 709 T I MISMN, RRAHLIC T, 24KDEARE 1 FHHEK
U\ ZORMIMUERDHFICHEMT D &(CLY . TMKE IR RUREEFOERICERMUER T,

In order to contribute to the realization of a sustainable society through both our business activities and social
contribution activities, we are engaged in social contribution activities through participation in volunteer
activities and various sponsorships.

In FY’25/3, in addition to participating in clean-up activities in various regions, we also sponsored the NIPPON
IT Charity Ekiden for the 12th consecutive year, and our employees participated as runners on the day of the
relay race. We also participated in the “MODRINAE (returning seedlings)” project of SOMANO BASE, K.K. 24
seedlings will be nurtured at the Tokyo Head Office for one year and then planted in forests in Wakayama
Prefecture, thereby contributing to reducing the risk of landslides and environmental impact.
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» FH{iE Donation

2020 | 2021%F | 20225F% | 2023F% | 2024&%
FY'21/3 | FY22/3 | Fr23/3 | Fr24/3 | Fres/3
e BAM 8.3 1.8 0.8 3.8 0.8

Total Donation ¥ million
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