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In principle, this report covers data collected and reported for Ad-Sol Nissin
Corporation, and its consolidated subsidiaries (hereinafter referred to as the Ad-Sol
Nissin Group). Items that do not cover the entire Group are supplemented with notes
and other information.

B REZEEIE Reporting Period

2024F4818H152025F3A31H
April 1, 2024 to March 31, 2025

X AERHI E=FBHEICLBRIZEZITTHOYFHA.
This material is not guaranteed by any third party.

(Note) This document has been translated from the Japanese original for reference purposes only.
In the event of any discrepancy between this translated document and the Japanese original, the original
shall prevail.
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HAINF2Z Governance

B J—RL—FANFUR Corporate Governance

HAHE - HEERH Basic Policy and Management system

» EAHGEZ A Basic Philosophy
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We have established a Corporate Philosophy and Management Philosophy, in which it clearly states our basic
stance and approach toward fostering a corporate culture and corporate climate that respects the rights and
positions of various stakeholders (interested parties) and sound ethics in business activities, and serves as a
guideline for corporate activities.

<Corporate Philosophy>
At Ad-Sol Nissin, by creating and providing high value-added services,we contribute to customer satisfaction
and the development of a prosperous society.

<Management Philosophy>

- We provide customers attractive solutions and satisfaction.

- We build tradition and trust by engaging in healthy business practices.

- We challenge ourselves to innovation in our business and operations through ingenuity and intensity.
- We achieve core competence through teamwork by enhancing our skills and abilities.

- We pursue corporate growth, employee happiness, and shareholder profits.

We at the Ad-Sol Nissin Group recognize that our most important mission is to create sustainable growth and
medium- to long-term corporate value. To realize this, we have positioned as our most important management
issues the enhancement of corporate governance and the making of proactive efforts in order to be
accountable to our shareholders. In the future, we will further enhance our corporate governance to maintain
good relationships with all stakeholders and fulfill our social responsibility as a company, while being aware of
management transparency, efficiency, and speed.

» EAFHEt Basic Policy
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(1) We will strive to ensure our shareholders’ rights and that all of our shareholders are treated equally.
(2) We will strive to collaborate in an appropriate manner with non-shareholder stakeholders as well.
(3) We will strive to ensure information disclosure and transparency in an appropriate manner.

(4) The Board of Directors and the Board of Corporate Auditors will strive to fulfill their roles and
responsibilities in an appropriate manner.

(5) We will strive to engage in constructive dialogue with our shareholders.

» 288 Reference
dA—Rb—b-ANFIRREE(2025F6H27H) X Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/244648/00.pdf

A—RU—bANFT IR -D—RICEETBEHEAIZ DL T(2025F6827H) X% Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/54963/00.pdf
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Jd—iRL—kAHINF 2 R&EH Corporate Governance System
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Based on the Board of Corporate Auditors system, the Company stipulates in its internal rules that at least two
outside directors must be appointed. In addition, in order to strengthen the independence, objectivity and
accountability of the Board of Directors’ functions, the Nomination and Compensation Committee, consisting of
a majority of independent outside directors, has been established as an advisory body to the Board of

» J—iRL—H/INF O ZEFHIE Corporate Governance System Chart
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Jd—iRL—kAHINF 2 R&EH Corporate Governance System

> X% - BEEIRDAXIVVY RO R Skill Matrix of Board of Directors and Corporate Auditors
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The Company’s approach to the balance of knowledge, experience, and abilities of the Board of Directors as a

whole takes into consideration diversity and appropriate size, based on the premise that the members have the
broad knowledge and experience necessary for decision-making in corporate management, or that they have a

track record and insight in their fields of specialization and business background necessary for the exercise of
management oversight functions.
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HAINF2Z Governance

IEERENEME Effectveness of the Board of Direcrtors

» BNERSDEMEE Evaluation of the Board of Directors’ Effectiveness
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In order to maintain and improve the effectiveness of the Board of Directors, the Company conducts an annual
questionnaire survey of all directors and corporate auditors who are members of the Board of Directors, and the
Board of Directors analyzes and evaluates the effectiveness of the Board of Directors as a whole, using the
results of the survey and other relevant information.

As an overview of the results, we have analyzed and evaluated the Company’s Board of Directors from various
perspectives, including "the roles and functions of directors,” "composition and size of the board of directors,”
"operation of the board of directors,” "cooperation with the audit organization,” "relationship with outside
directors,” and "relationship with shareholders and investors,”and determined that, overall, the effectiveness of
the Board of Directors is generally ensured.

» BNEEIRS DR Status of the Board of Directors

2020%FE 20215E 2022FE 2023FE 2024FE
FY'21/3 FY'22/3 FY'23/3 FY'24/3 FY'25/3

Ve ) 1R Bzt EWHRER  DERER DERER BERs
Chairperson of the Board of Directors position President Chairman Chairman Chairman Chairman
AN R O =l

Numgg of Board Meetings Held times 17 17 18 18 17
AR SR

Attendance Ratio of Board of Directors % 99.4 99.4 100 99.5 100
IRAFHR DAL F 1 : 1 : 1
Term of Directors years

TS EHAR 3

Average Tenure of Directors years 5.9 6.9 6.8 7.8 7.3
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%2R Executive Officers Remuneration

> {ZEIRMIDRESET Policy for Determining Directors and Executive Officers Remuneration
(MEXFE
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(1)Basic Policy

The basic policy of the Ad-Sol Nissin Group is to link directors’ remuneration to shareholder value so that it
fully functions as an incentive to continuously increase corporate value and to set individual directors’
remuneration at an appropriate level in consideration of their respective responsibilities.

Specifically, executive directors’ remuneration consists of basic (fixed), performance-linked, and stock-based
remuneration, while the remuneration for outside directors, who are responsible for supervisory functions, is
limited to basic remuneration in consideration of their duties.

(2) Policy regarding determining the amount of remuneration, etc. on an individual basis for monetary basic
remuneration (including policy for determining the timing or conditions of granting remuneration, etc.)X

Basic remuneration for directors shall be a monthly fixed remuneration, and shall be determined in
accordance with their position, responsibilities, and tenure of office, taking into consideration the level of
remuneration at other companies, the Company’ s performance, and employee salaries.

(3) Policy on determining the details and calculation method of the amount or number of performance-linked
and non-monetary remuneration, etc. (including policy for determining the timing or conditions of granting
remuneration, etc.)X

Performance-linked remuneration shall be monetary, reflecting performance indicators in order to raise
awareness of the need to improve performance in each fiscal year, and shall be paid as a bonus of an amount
calculated in accordance with the level of achievement of the operating income target for each fiscal year
when such target is exceeded.

Non-monetary remuneration shall be stock-based, and stock acquisition rights up to a total of 30,000 shares
per year shall be granted once a year according to the position and responsibility of the director.

(4)Policy on determining the ratio of the amount of basic monetary remuneration, the amount of performance-
linked remuneration, or the amount of non-monetary remuneration, to the amount of each individual director’ s
remuneration

The ratio of the amount of basic monetary remuneration, of performance-linked remuneration, or of non-
monetary remuneration to the amount of remuneration for each individual executive director shall be
deterénined in accordance with his/her position and responsibilities, taking other companies’ standards into
consideration.

HINFIRE /45 R—=T
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> IREHMDREARE Policy for Determining Directors and Executive Officers Remuneration
(5) Matters concerning determining the details of remuneration, etc. of individual directors

The individual remuneration of Directors may be left to the discretion of the Representative Directors based
on a resolution by the Board of Directors, and the person to whom such determination is delegated shall make
the final decision on the specific details of such remuneration in accordance with the relevant decision-
making policy.

Such decision-making authority shall include determining the amount of basic monetary remuneration, the
amount of performance-linked remuneration, and the number of stock acquisition rights as stock-based
remuneration for each Director. The Board of Directors shall strictly monitor the exercise of such authority by
the Representative Directors to ensure it is appropriate.

> R RUEBERDRMEDHEE(2024FE) Executive remuneration amounts (FY'25/3)

IRBME DIBRER DHEER (B H M) =
PENEDEEE | Total Amount by Type of Remuneration (¥million) NRELD

ZEH(R)
(ETZ)?E) e N?x.?f _Edligilble

1 - Hﬁ‘ e W naividuals

(miliow - B T | 55, | ersons

Linked Stock Options
BXiE% (FEA BRI 2 fR<)

Directors (excluding outside directors) 258 165 61 31 4
BB (A BEBZERS) 13 13 0 0 1

Company Auditors (excluding outside auditors)

1HMEE
Outside Directors and Auditors 32 32 0 0 7

¥E-#%E&Z%F Shareholders and Investors

» FTE&ERE%RLER(3AXKKES) Percentage of Number of Total Shares Issued(as of end of March)

2020FE 20215 2022FE 2023FFE 20245FE
FY’'21/3 FY’'22/3 FY’23/3 FY’24/3 FY’25/3

ERIES
Financial Institutions % 25.6 23.1 23.8 22.0 25.2

gﬁeﬁgﬁﬁ?gﬂ%ﬁ % 3.1 3.5 3.2 2.9 2.0
gﬁg?&fﬁuﬁons, etc. % 12.2 12.6 12.5 12.6 7.3
Ekgjetrt?wjrzg\%g Public Bodies % 0 0 0 0 0
&%ﬁﬁﬁstitutions, etc. % 2.4 1.8 1.8 5.1 7.2
E&VE?;E, Other % 55.6 57.9 57.9 56.6 55.9
Ergla*iﬁfgry Stock % 1.1 1.1 0.8 0.8 2.4
'%cj?allﬁmig@ﬁ%kf Shares Issued shf';es 9,354,919 9,390,189 9,390,189 9,394,965 8,944,965

XYL 2025F 4B 1AM TIRICDE 2H5DEIA THRADEIZREL TLET,

* The Company conducted a 2-for-1 stock split on April 1, 2025.
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B 3751472 X Compliance

YRIAIRPZFTO—F Management Approach

» A FS5147 2 RFKE Compliance Policy

YT —T & BN UHENED RUEREETL W OUSHNEERUERMEEEEL THBRITEITOICENTEDLSIC TR
ITERE I RUTIDTSA7 U ZARREESD AR R UTHEIC LW BRIL, ZEZH>TLE T,

To ensure that directors and employees comply with laws and regulations and the Articles of Incorporation and
perform their duties with respect for social responsibility and corporate ethics, the Group has established a
"Code of Conduct” and "Compliance Policy” and disseminates them through internal bulletin boards and training
programs to ensure that they are widely understood.

» 288 Reference
BEEITENRE
https://adniss.ip/esg/normative.html

Code of Conduct
https://adniss.ip/en/esg/normative.html

dATSAM7IADKRE Compliance Situation

» AEBEZRHIE Whistleblowing System

HEREIRICHRDHAIRAIZES . A (REEN SMIIUZ FHERR. NEEERIICTH 2EEE) RUMA (NERERE LA ELTEHA(C
BRERBO(BRICLDTDESD) ZRITTUVET, ]

MEREIRN S OIS MIFE LI ROERL L F— LN BRI N2 BAICEHT 2 BXRMROBAEEREI L & 60, BIENIN - BHEMILE
ETORFIERRELTCVET, ERFROFBTDRER CETOHAREADERDED SNHEE HIREF L EEEFRESICEDTEM
WREETSIEELTVET, B8, ROICBRLECEEBHE UERFRRIRUIRVERL 0L EREDREERO>TVET,

F7o BEHR =&, RELERAFI ORI EEALERRRIC DLW TEBLTULEY,

BE . HAREBTRROHARIHE CORERERBOVERAEZEBN T 20 FIEDRAMBEEZR > TULET,

The Group has established internal rules for whistle-blowing and has set up internal (full-time corporate
auditors independent of management and the Audit Office, the internal audit department) and external (the
office of the lawyer in charge of whistle-blowing) whistle-blowing consultation services (including those
provided anonymously).

In the event of an internal report, a team organized by the director in charge of general affairs conducts an
investigation of the facts related to the reported matter and establishes a system to take corrective action and
prevent recurrence. If, as a result of the factual investigation, a violation of laws, regulations, or internal rules is
found, disciplinary action will be taken in accordance with internal rules or company procedures.
Whistleblowers will be protected by prohibiting any disadvantageous treatment of whistleblowers because of
their reporting to the contact point.

In addition, the Board of Directors checks the status of the whistle-blowing system and supervises its
operation.

The Group is making the system known to all employees by introducing the whistle-blowing contact point and
reporting methods on the Company’s intranet and at internal training sessions.

HNFVRT /45 R—=
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» BuA#kE Political Contributions
YT —T . BUABEET> ThYFE A,
Ad-Sol Nissin Group does not make political contributions.

» I F5147 2 RHHE Compliance Training

AMBFEDIAD TSA7 I AMEDERREICINZ T, F10], EREELXWRICAV TSAT I ABEEZREL CVFE T, SEETESE  THEEED
%E%?S*imgf'ﬁb_@gwj DTFSAT IR EREFIVT A A UMY BBl A N\SAXVNIET RIEEE. SRENRHK
B8 ELTLET,

In addition to compliance training at the time of hiring, etc., we conduct compliance education for all employees
once a year. The comprehensive training includes compliance with laws and regulations such as the Worker
Dispatching Act and the Subcontract Act, general compliance with internal rules and policies, and items related
to information security, insider trading, human rights, and harassment.

2020FFE 20215E 2022FFE 2023FFE 2024FE
100 100 100 100 100

VT SAT7 I AMEDSZHER
Percentage of Employees who Completed %
Compliance Training

» AT SM7 D ERHEE-AZA Numbers and Details of Compliance Violations

2020FF 20215 2022FF 2023FE 2024FF
FY’'21/3 FY’'22/3 FY’'23/3 FY’24/3 FY’25/3
0 0 0 0 0

PIRREERITER #
Whistleblowing Cases number
INT A SRR #“* 0 o 0 0 ;
Number of Harassment-related Counseling number
BEREFIUT1ER iin
Information Security Breach number 0 0 0 0 0
TIANI—FT—5iFE #
Privacy Data Breach number 0 0 0 0 0
A5 —H5| %
Insider Trading number 0 0 0 0 0
RBIREER #
Bribery Violation number 0 0 0 0 0
FESERENE| #
Conflicts of Interest number 0 0 0 0 0
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NIEREG | RUOTEEBALE Fair Trade and Anti-Corruption

» NBRIEARGENG| R UTEKESLEICEE 542t Policy on Fair and Honest Transactions and Anti-Corruption

YHIN—T L AV T AT IRERICEZE T 255D SMEDRBBITAZNILY 720, [ABBIEXGERS | RUEKEALLICEY 258 1 ZE
HORBZEREOTUVET,
BHEAFHOFE. B B DERZE/TVET,

The Group has established a Policy on Fair Transactions and Anti-Corruption and is actively promoting it to
prevent all forms of corruption that violate compliance. The establishment, amendment, or abolition of this
policy is subject to the approval of the Board of Directors.

» 288 Reference
ANBAERRERG | RUTRREBALEICRE T 548
https://adniss.ip/esg/anticorruption.html

Policy on Fair and Honest Transactions and Anti-Corruption

https://adniss.ip/en/esg/anticorruption.html

> BEEE R OA DM Initiatives for Anti-Corruption

BRITAZRAICPHIET D126, B BE - FRHFEOEREICDOVWTIE. HMRS1UEESH . BEZHIEICKVUERIICERMNUABRICDOWTESEE
BBIEELTVET, o AEMEHREROIC T, AREXGES | RUTEEFLLEICET 2 A8 08K T B1T7AM@IRE ISR EZ AT TV

353-0
2H. 2025F8AICIF IRE - HERERAITICBERLE ST RTTE ) T HBERBLELU,

In order to prevent corruption, the Company has established guidelines for entertainment, gifts, donations, etc.,
and obtains prior approval for the implementation and details of such activities through the approval system. In
addition, the internal reporting office accepts reports and consultations regarding violations of the Company’s
policies on fair trade and anti-corruption.

Ir:jAugust 2025, we conducted sustainability education for directors and employees, including anti-corruption
education.

D EMAE Tax Transparency

» HiFEAHE TAX Policy

ST IN—THERZRHT SRE g OB CHERAZIEL<EBRRLBYOMEERBE R IR BHAEH I ZHELTVERT,
BEAAHOFE. SBEE BFFHREDERERT TVET,

The Group has established the Tax Policy to accurately understand the tax laws and regulations of the
countries and regions we operate, and to fulfill our appropriate tax obligations.
The establishment, amendment, or abolition of this policy is subject to the approval of the Board of Directors.

» 208 Reference
Lh Yk
https://adniss.jp/esg/taxation.html

TAX Policy
https://adniss.ip/en/esg/taxation.html
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B 7S4F1—209RI KX Supply Chain Management

YARIAIRPZTO—F Management Approach

» 288 Reference
RSl s RE A et

» SAZ A £+ Sustainable Procurement Policy
W I— D&, [ rTRE A ThE A 1 ZED . EVRRIN— T —DE#k & IS, st S OBEICEmMU TEVWE T,

The Group has established a Sustainable Procurement Policy and is committed to working with our business
partners to contribute to the realization of a sustainable society.

https://adniss.ip/esg/supply-chain-management.html

Sustainable Procurement Policy

https://adniss.jp/en/esg/supply-chain-management.html

HBIPSAFI—INVRIAUR -7—4 Supply Chain Management -Data

» T TS1V—ZE Overview

2020E | 2021 | 2022%E | 2023FE | 2024FEF
FY’'21/3 FY’'22/3 FY’'23/3 FY’'24/3 FY’'25/3
3 4 6 4 4

IN—hF—1EH GBS 1t
Partner Companies (overseas) companies
IN—hF—EH(ER) 1t
Partner Companies (domestic) companies 139 136 141 152 148
> HEpZEEEEE Outsourcing Amount
2020FE 20215FE 2022FE 2023FE 2024FE
FY’21/3 FY’'22/3 FY’'23/3 FY’24/3 FY’'25/3
] BAH
Total ¥miilion 6,403 5,396 5,712 6,443 7,155
55, B4 BAH
Overseas ¥million 263 208 123 183 164

X2020FELUBRDN—~F—REH (BN RUNBEFAZH (BN L7 RVIL-PITH S ERBARTULIE,

* Number of partner companies (overseas) and amount of outsourcing (overseas) in FY'21/3 and after are figures ordered directly from Ad-Sol Asia Corporation.
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HINF2RX Governance
B 751700 ULb—23209v 79I XU Client Relationship Management

YARIAIRPZTO—F Management Approach

» EARMEEZ A Basic Approach

ST —T(F EEEXESMIMEEY —EXDELE - IRIHEBL THEROBR EENIHENRRBICEMUE I 28T BEEHEE DM
EHRIZRU T FR AR e DOERICERUBATNET,

The Group is committed to the realization of a sustainable society through value co-creation with its corporate
clients in line with its corporate philosophy: At Ad-Sol Nissin, by creating and providing high value-added
services,we contribute to customer satisfaction and the development of a prosperous society”.

DA77 IR UL—23099v T - IRIAV Bifs Client Relationship Management Initiatives

» EEEMEESE Client Satisfaction Survey

BE, SEEMRCIBAEREERE I ZEHEL. SEFRN S TOI TV MR CRBEADKRETHEEZ L T\ <& & BIT, BTV — T (CHIRF
FORMPERREICOVWTERRNRIERZVZEVWTVETY,
AERRITRERIMHEDSHE/N Y F Lo F—E X REREICAS RO E TR SERLTVET,

Each business unit conducts an annual "Customer Satisfaction Survey,” in which customers provide overall
evaluations of our project handling and quality.

They also share specific feedback on the technologies and operations they expect our group to deliver.

The survey results are compiled by a dedicated Quality Assurance team and are used to formulate improvement
measures and drive continuous quality enhancement activities.

ANFURIT / 45 K=
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HAINF2Z Governance

B S8YRIXUL Quality Management

YARIAIRPZTO—F Management Approach

» mEBEEAAE Basic Quality Policy
LTI —T [ HHOLEESOERICAIT T MBVRIX MR T LEEE - EHL. FENSEEERELTVET,

In order to realize our corporate philosophy, the group has established and implemented a quality management
system and is implementing continuous improvements.

» S8 Reference
mBEARSEH
https://adniss.ip/esg/quality.html

Quality Policy
https://adniss.ip/en/esg/quality.html

» MEVRIXIMFE Quality Management System

U T —T &L ARBIFRDOEY TIRIX IO T, mEICET S BIR HEFERET LTI, mBFRIHEEDTTMBZ P0ICBE
F"ié:i%?b\ ERHENOERBEA LEREHEL TCVET 28 MBEVRIXUMNIETSEEFHEIC DOV T(E MIBEREIICTER. REL
TWET,

Under the top management of the Representative Director, the Group determines quality-related targets, plans,
etc., and promotes each quality improvement initiatives across the entire company in cooperation with each
department, led by a dedicated organization for quality assurance promotion. Important matters related to
quality management are deliberated and decided by the management conference.

» 288 Reference
ME VR X NEEARE
->I—iRL—rHN\F 2 ZKHIRZEEE
Quality Management Promotion System
—>Stated in Corporate Governance System

HNFIR12 /45 R—=T
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HAINF2Z Governance

MEBVYRIXI-TF—5 /D H

v

mEmR EADEEA Quality Improvement Initiatives

ST —THRBEDTOITIRERY—IVICEY R TOITIDEBRRZEIRZ D101 L. BRE—TTEE HARE CRIREF EHHEL
TWET, X TOJIIMOFR FRE. HEERENSRTOIV IV MDEGRLANIVZEREL, BEELAIVICIEU TEfMR O 18
E1—ZEEmLTVWET . B BERLAILOEVW IO IINIREENERL E1—&1T0\ URIBEBER>TVET,

TSIC, TOVIIMIRIAVEDOERNRER TH D PMPERIDESEHEL, BEREICLZTOVIINEE, mBEEE KUJRD-
NRIAVNEBRIELTVERT,

Using our proprietary project monitoring tool, we visualize the progress of each project and centralize
information management, thereby facilitating information sharing across all organizational levels. Projects are
assigned a monitoring level based on factors such as size, novelty, and complexity, and are reviewed regularly in
accordance with their assigned level. For projects with the highest monitoring level, executive management
conducts direct reviews to ensure effective risk management.

In addition, we promote the acquisition of PMP certification, an international certification for project
management, to strengthen project management, quality control, and risk management by qualified personnel.

» SREFENEIRR (2025 FE3 A3 1HK = /Biff) Certifications (as of March 31, 2025, Non-consolidated)

SRALFRAR

Acauired Certification ISO9001(JIS Q 9001:2015)

Standards

RS SERUACH, BITESEAL, SUNSEA, BEEA TR LARRE Y

Coverage of the

Careatiat Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office, Sendai Development Center

> ERRE -TEEER(2024FE /#{Fk) Number of Qualified Holders (FY'25/3, Non-consolidated)

PMP&EREVSEE A 136
PMP Certification Holders persons
TOVIOMNRIv—EUSEL A 9
Project Manager Examination Certified Holders persons

HNFVR13 /45 R—=T
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HAINF2Z Governance

B UX99RIKXUk Risk Management

YRIAIRPZTO—F Management Approach

» EARMEEZ A Basic Approach

HUATI—T(F BEREFEEE(ICE O TR IED AR — I ERFRFRDETHUVERARCTH D ENHICIUS . BFEERZITOICHRD
TOEANGR T EREDHZIRF TR ZHELTNET,

BH NI ZRTEIRRA | EEHZTDIFLERIERDR/IMEZERD & B0, TEFRMRETE T BREHICHMNECZGETE XIS
BIRT 3 HDOMISTTEHEEDTNET,

Based on the recognition that compliance with laws and regulations, social rules, and corporate ethics is
essential for sound corporate management, the Group has established the “Code of Conduct,” which outlines
the basic policies to be followed in conducting corporate activities. In addition, we have established “Risk
Management Rules” to prevent risks and minimize losses, and a “Business Continuity Plan” to ensure recovery in
the event of interruption of business activities.

» S8 Reference
REITENIRED
https://adniss.ip/esg/normative.html

Code of Conduct
https://adniss.ip/en/esg/normative.html

» UZOTRI X NEEAE] Risk Management Promotion System

DEMEERDE RN S, 55DDHEHK U % BHEICIEEL , iGN CREHIROHCEBA T BENGH D LV SERRICITS, ARIWHR
ZIFUHEL TERRE RUBZERBO MY TH BEICEAD S ESETPEABRREZDEEZEICOVWTRESEICSVTERL. B
REBIFIC DV TIE, TEHFR R I TRELUTVE T, CNICEY . BROTELEREARFDOBREICEITDEEBIC UROVEENAIEN DAEMIC
HERET B L5 (2, MEHRICESR - BEB L TULVE T, o

T AR REZERE T DREMHIZESNICIRY - IV TSATIRSFHEREL, | R VBROIERE - BB S RE i
ETHEEEIC, FBEYRIAVNIRTLDOERZBL T, KZ RBUEUROERFFIZEHE ERLTVE T, T5I1C, BEMICH VLTI
BOREMEEEN. BECORESHRIC DOV TEEERE > C. FEREICE DV TIRIEOR T 2FEREHEL THY. BRI LIS EICT0E
X EMENDEHIZFEILL TULET,

In order to accurately identify all business risks from the viewpoint of increasing corporate value, and to
proactively address them in management strategies, the representative director and other directors and top
management of business organizations deliberate on important matters such as compliance with laws and
regulations and protection of personal information related to management at the management conference, and
important matters are resolved at the Board of Directors Meeting. Through these efforts, the Company
continuously monitors and supervises risk management to ensure that it functions smoothly and effectively, in
addition to sharing information and strengthening management systems.

In addition, a Risk Compliance Meeting has been established within the Internal Control Committee, chaired by
the President, to promote the sharing of risk information and cross-organizational measures, as well as to
develop and operate a proactive risk management system through the operation of various management
systems. Furthermore, within each organization, the person in charge of the organization is responsible for the
scope of his/her responsibility and takes measures to avoid risks based on various regulations, and has
established a system that enables prompt response in the event that a risk materializes.

» 208 Reference
R IIRT X NHEEEARE]
—S>O—RL—hHNFT VR EFHIRICEEEH

Risk Management Promotion System
—Stated in Corporate Governance System

ANFUR14 [ 45 R—S
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HAINF2Z Governance

YZROVRIAX B A Risk Management

» BEERIJRY Critical Risks

ST I —TOMBURRE BEMBRU Ty 1 - JO—DRRICER G EZ S DARENHIEERIRIEEEL. CNSDIRIFRE
DEREMZEER LD AT REDEREE, RELLBEDMINICEH TVERT,

We have selected significant risks that could have a material impact on our group’s financial position, operating
results, and cash flows, and we strive to avoid the occurrence of these risks and respond to them when they do
occur.

» 208 Reference
FERURD XJapanese Only
https://adniss.ip/esg/risk-management.html
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HAINF2Z Governance

B BHREx1UF19RIX UL Information Security Management

YARIAIRPZTO—F Management Approach

» BERtF1)T 158 Information Security Policy

HUHIN—TFFREF 2 TAVRIA IR T L(ISMS) [CEDEREF IV T HAHEREL BEE. . &RFOEF1U T RIEZRE
A REUVZITVEHSERLTVERT,

We have established an Information Security Policy based on the Information Security Management System,
which is reviewed and implemented every fiscal year in light of the latest security environment.

» 208 Reference
FRteF1 )T A
https://adniss.jp/esg/isms.html

Information Security Policy

https://adniss.ip/en/esg/isms.html

» BERREF1VT A YRIAXIMEHE] Information Security Management System

LTI BREFT 1) T EREICHS I RREEREND— D EMEBEMT BREENISMSHESEE LU IEREF 1T 1 FH), WU
ICBHREE1)TAVRIXA PR T ADEEE BN EERIEL VX T ISMSHESEED T BT 1) T BEEEEDN THRER
Y, BERRERUZHEBOREREF1IUT EBEEEEOHEEESEZEET 610, SHERETTRREF IV T REHELTVR
TP EREF 1T AICRETIEESEEICDVTIE BESZIICTER. RAELTLET,

We regard information security as one of the most important management issues, and our management, as the
ISMS Management Director, oversees the establishment and continuous improvement of our information
security structure and information security management system. Under the supervision of the ISMS
Management Director, the Information Security Manager takes the lead in strengthening mutual cooperation
with the information security managers of related departments and organizations, while promoting information
security measures throughout the company. Important matters related to information security are deliberated
and decided by the Management Conference.

» 288 Reference
BERTF 2T 1 YR X MRS
>—RL—bANFT D REFHIRICEEE

Information Security Management System

—>Stated in Corporate Governance System

HNFIZ16 /45 R—=T
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HAINF2Z Governance

BRIV TAVRIAX L -T—5 /B$# Information Security Management Data and Initiatives

» 15 Rt 1) T 1 BRERAICH<I=HDEHEA Measures to Prevent Occurrence of Information Security Incidents

YT —TTIL £BER U EER (EEMER. TR FEERES) (CHU T EBANICHEREF 1T IRIX VIR TLICET A
BREEEZERBLTLET,

The Group regularly conducts internal audits of all departments, as well as of important facilities, subsidiaries,
and client companies.

» SREFEVEIRR (2025 FE3A31HK = /Biff) Certifications (as of March 31, 2024, Non-consolidated)

SRALFRAR

Acauired Certification ISO/IEC 27001:2022 (JIS Q 27001:2023)
Standards

RIS AR SERUAHE, BIFSOAL. AUNSEAL, BEEA D1 R LGRS TS

Coverage of the

Certification Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office, Sendai Development Center

> ERRE -TEEER(2024FE /H{Fk) Number of Qualified Holders (FY'25/3, Non-consolidated)

FRUE R SRR EREE A
Registered Information Security Specialist 6
Examination [PErSeInE

» IEHREF 1T 1HE(2024FE) Information Security Education (FY’'25/3)

HER SHEEH(N)
Name of Training Course Number of participants (persons)

2EmET ISMStEFa1UTF1#8 638
For Employees ISMS Security Training

IN—hF—1EE (T (%) ISMStFaUT1#5 1,007
For Partner Companies * ISMS Security Training ’

KEZEZNE U<ITBERNERFV . HHZEFICHEBL TV /NN~ F—DiR
*This training is for partner companies which have signed a semi-contract or temporary staffing contract and are engaged in our business.

> EREF 1) T EREERDOME Response to Information Security Incidents

LTI —T I BREICHEDHDEREF1IITAICET MU T UM RELESES, BEFBMRUEELER JTOCRNFIIEINDZE
RVNELD BN TSNS TE. SRURRLARIVETRHICBRTES L. MR+ 1) 7 #5EHE (ISCP: Information
Security Continuity Plan) IZEHTWET,

Fr BREF 1T A1V T UMD RIS RERISEEREICEE T 57260, NFREF IV T 41007 U MARFIBEE | ZHEL EOHN R
SETO BT REN DBEY A, LB BRBLEZITOTHEAZBEUTVET,

The Group has established an Information Security Continuity Plan to ensure that business activities and
important business processes are not interrupted in the event of an information security incident that may
affect management, or, in the event of such an interruption, to resume operations at an acceptable level as
soon as possible.

In addition, in order to ensure early detection and reporting of information security incidents, we have
established a system for prompt reporting in accordance with the Information Security Incident Response
Procedures, as well as for prompt and appropriate response, treatment, and prevention of recurrence.

HNFVZ1T [ 45 R—=
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AINF2UZX Governance
B BEAERDFE Personal Information Protection
YARIAIRPZTO—F Management Approach

» EARMEEZ A Basic Approach

LHITIN—T(E, BEHRDNSSTEN T HEABRZEIIUHET DR DFEREIIROTVET . COL DI BERERFZ T, Hitld LUTFICHE
%ﬂﬁ)\'fﬁiﬁ?é‘%ﬁﬁ%i&)\ BRERUIERESFLEICAMT 2 EHIC HHMBROETOBREETENICRETDIVRIX VMR TLE
TUTWVWET,

Our group handles a variety of information including personal information entrusted to us by our customers. In
light of this background, we have established the following personal information protection policy, informed all
executives and employees, and established a management system to appropriately protect all information
assets handled by the Company.

» S8 Reference
BANEHRRERE
https://adniss.ip/esg/personal.html
HEBAGRREAS
https://adniss.ip/esg/specificpersonal.html

Personal Information Protection Policy

https://adniss.ip/en/esg/personal.html

Specific Personal Information Protection Policy
https://adniss.ip/en/esga/specificpersonal.html

BEAIFRDIRE BfHA Personal Information Protection Initiative

» SREFENSINR (2025FE3 A3 1HK = /Biff) Certifications (as of March 31, 2025, Non-consolidated)

YL BEABRRETRI A IR T L(PMS) DFEIL - K- s - AEZ TV [PY—O(TSANY—V—0) INREZERITTNET,
TSANY——UFIEF BREFRUEMIIS Q 1500 MEABRREVRI AR T L—BRBECERUZI TSANI—I—=0(CEF
BEANBRREVRIATNY R T LB ERES ICEDV T BAANERICOVWCHEMRERBEZH T AT ZERBL T\ 2BHXEEZT
fL T ZDEZERT TIANY——0ZEMEU BRERICEAL T TSN —ODEAZERH SHETT,

The Group has established, implemented, maintained, and improved our Personal Information Protection
Management System (PMS), and have received Privacy Mark certification.

PrivacyMark System is a system set up to assess private enterprises that take appropriate measures to protect
personal information. Such private enterprises are granted the right to display "PrivacyMark” in the course of
their business activities. The System is in compliance with Japan Industrial Standards (JIS Q 15001: Personal
Information Protection Management System - Requirements).

HNFUR18 /45 R—=T
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B /R—239%I XU Innovation Management

=HEEHH2025F9A3H

HAINF2Z Governance

YARIAIRPZTO—F Management Approach

> HtzERFE A% R&D Policy

LHOHETHDBI7RYIIIFIAdvanced Solution(PRNVZ LY 1—2320) 128U THYET, RHIEEEHEINew Canvas
20261ICHV\TIHIFIINHAED “GUR"E—RTZ1/R—3IHVINZ— 12 AO0—H U EUTBIT, SR BAOREE EZOMRKRINE
EEANLR A E U THZERREENICERUEA TLETD,

BRRIC (. ERADKE - IFTHLRE & DRI T CRAEim B D&, AIRERTOXET /- DU L—D100%FE21t THD
Adsol-Nissin San Jose R&D Center,Inc.(ZRVIVA#EY Y /PR&ADTE VY ) @ U ERAEHRRMOU Y —F AELREETOTVET,
NOSRMOE IR ZERIZEKY T RTFTTIV(FHEEEE) CENRHEDEBADEMRZEIELE T, £z BHENRAENERINS SE
ITAMIDBREIES B 2FEHMIAFT—7T0./09—DELE 58k - 1578 ZRIL T DRI NIIV(RNFLEFERLZIO—/NIVT7 I vV
RO ICHEISUHTR10T I —r3a o —E XD EEREHELTVET,

Our company name, "Ad-Sol,” stands for "Advanced Solution.” Under our medium-term management plan, "New
Canvas 2026,” we have adopted the slo-gan "Leading the 'tomorrow’ of a digital society as an innovation
company.” Our basic policy is to demonstrate competitive advantages and accelerate business growth through
dedicated research and development activities.

Specifically, we are engaged in joint research with universities and research institutions both domestically and
internationally, collaborations with cutting-edge companies, and research into advanced technologies through
our Al Research Institute and the Adsol-Nissin San Jose R&D Center, Inc., a wholly-owned subsidiary in Silicon
Valley, San Jose, USA. Through the business application of these technologies, we aim to contribute to the
development of a sustainable and prosperous society. Additionally, we are promoting the creation,
strengthening, and expansion of innovative key technologies to accelerate the training of "advanced IT
personnel,” which has been repeatedly pointed out as a chronic shortage. We are also researching and
developing new integration services that adapt to diversifying development styles, such as global agile
development utilizing Vietnam.

A/R—23IYRIAIES F—4 Innovation Management Data

» izERAHE R&D Expenses

20205FF 20215FE 2022FF 2023FF 20245FF
FY'21/3 FY’'22/3 FY’23/3 FY’24/3 FY’25/3
206

a8 BAM

el g itlion 149 156 154 159
SrEt®

Sales Rasio % 1.5 1.2 1.2 1.1 1.0

> FEFENSHE(2025FE8H31HK =) Number of Patents Acquired (as of March 31, 2025)

FFETES R # 25
Number of Patents Acquired numbers

HNFVZ19 /45 R—=T
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R’IE Environment

B BIEYRI XU Environmental Management

YRIAIM7TO—F (8fF) Management Approach(Non-consolidated)

» EAHREZ A Basic Philosophy

HUHEIAFENSH - NASHIHEE T BIRIVF—IRTLREERFUSH T BHEA VT SEE KU BRDOE/ I<KYUEX R 8GR T
(S ICTORT LRV 1—23VDREZETOTVETD, )

FHG AR = ORECFAIT, Htld [EZEHEHSNER T SRED— DO ERA ICTYRT LY )1—Y3aVDREZERU T ATk
W —EDMEHAICRVEG S BIC REREEHEL TEVDET,

We provide ICT systems and solutions to social infrastructure-related companies such as major electric power
and gas companies that are promoting energy system reforms, as well as to the manufacturing companies that
supports Japan’s monozukuri (manufacturing).

Toward the realization of a sustainable society, we see climate change as one of the challenges facing society,
and through the provision of ICT systems and solutions, we are committed to co-creating value with our
stakeholders and promoting environmental management.

» 8 Reference
BRIREAAEH
https://adniss.ip/esg/environment.html

Basic Environmental Policy

https://adniss.ip/en/esg/environment.html

» BRIBEYRIXAIMEH Environmental Management Structure

HitlE EES CER R EE XY RIFFREERE I ADORY A ZEEZMEERED— D MAEM T RIBEEEHHEL TLFT,
BRIBVRIAD SDOHEEIL. 2004 F(TEREEEFL72IISO14001:2015.7JI1SQ14001: 2015 (LA T ISOT4001) JICEDEITo>TULE

a-o

o, EHHEITERRIRZS 21 IC T ABRBEOZEEBFX LRIEAHRUBREBERTEL, BHEE BXPRFEEUAXIN-CTD
MEEREC CERO L BUHRRICOREL TVET  BRUMAARRIC OV T ERREY ISR ERICIRE T SAFEEX TLET,

SR UEEBNCET A NT U RZESITEL. BFHREEFEN ) R RS DOREBEIERE - BER TESHFZEBHBL TV ET,

We have positioned our commitment to environmental protection activities, which have an important impact on
climate change, as one of our key management issues and are promoting environmental management.

The environmental management is promoted based on 1SO14001:2015/JISQ14001:2015 (hereinafter,
"ISO14001”), which was certified since 2004.

The Environmental Committee, a company-wide organization, formulates environmental policies and targets
every year considering changes in the external environment, and the Board of Directors makes decisions after
deliberations by the Managing Conference, whose members include directors and general managers. A system is
in place to report the status of initiatives to management in a timely and appropriate manner.

We continue to further strengthen governance related to climate change and establish a system that enables
the Board of Directors and others to understand and monitor the actual status of risks and opportunities.

» 288 Reference
BRIEYRIA UL
https://adniss.ip/esg/ems.html
Environmental Management
https://adniss.ip/en/esg/ems.html
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’E Environment

YRIAIMZTO—F(BfK) Management Approach(Non-consolidated)

» BIEVYRIXIMEHIE Environmental Management Structure Chart

s
The Executives

BIEEESEE
Chief Environment Auditor
RIEEZER
Environmental Committee
BIEEESTEE
Environmental Management Director
E=HBE
Secretariat
Ft RFEz+t T3z
Tokyo Head Office Kansai Branch Kyushu Branch
L LEEFEtEYS L BEERTYY—
Sendai Development Center Hakata Development Center

BV I XL T—4 (BifF) Environmental Management Data(Non-consolidated)

» ISO14001 BXS=£rE Number of Certified Offices

iNGEE E S iin

2020FE 20215%E 2022FE 2023FE 2024FE
FY’21/3 FY’'22/3 FY’'23/3 FY’24/3 FY’'25/3
Number of certified offices number 5 4 4 4 5

Egﬁfiﬁgﬁeﬁgﬁgﬁs % 100 100 100 100 83.3

> AERIEEEE (2024FE) Internal environmental audit (FY'25/3)

e ~
Beriod 2024/10/23~2024/10/31
B IRR:- 24t ERRite (A1) | LERIR 25 | BaThiE (BIFasE L) |
Organization/Company JUNHESE (FUNSRAD) . BERIRE9—, BEEEEAE 5B
Audited Tokyo (Head Office), Sendai Development Center, Kansai (Kansai Branch), .
Kyushu (Kyushu Branch), Hakata Development Center, Environmental Management Director and Secretariat
BX 0
Major Non-Conformance
B 0
EopvitEs oL Minor Non-Conformance
Results Field Survey WEDSH
Opportunity for Improvement 10
Good Point 4
Compliant

21/ 45 R—=Y
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®’IE Environment

BIRVYRI AU T—% (B{F) Environmental Management Data(Non-consolidated)

> SEREIRE DEST (2024 FEDEAGERH & HRIBR - 5%430)
Compliance with Laws and Regulations
(Major Laws and Regulations, Items and Number of Applicable Items for FY’'25/3)

WRIEH Bk
Items No. of Items

[FRmIRE 3,000kl / F LA E DR

BIxRE Offices consuming more than 3,000 kL of crude oil equivalent per year
The Energy Conservation Act ESHIRE 1,500k |/ ELL DB
Offices consuming more than 1,500 kL of crude oil equivalent per year
ASUBRIBIA JER L R OR BB R
The Air Pollution Control Act Offices with soot-generating facilities Not applicable
KEFBILE _ PR
The Water Pollution Prevention Act Oil storage facilities, etc.
TKBE Hek50m /B EDEERT
The Sewerage Act Offices draining more than 50ni per day

» RIEWE(2024FE) Environmental Education (FY’25/3)

HHES SEREH(N)
Name of Training Course Number of participants (persons)

E=an—1C[p REBEVRXRIANEMS)HE 634
For Employees Education for EMS

» CO2HHE2 CO2 Emissions(Non-consolidated)

2020FE 20215 2022FF 2023FE 2024FF
FY'21/3 FY’'22/3 FY’'23/3 FY’'24/3 FY’25/3
117 96 93

BHERICHITHCO2HHE :
?02 Emissions from Ele?zricity Use Kg/mi 119.1 126.5

—R I SHEHICH TS CO28HEE
CO2 Emissions from Genera[EWaste Emissions Ko 336.2 327.2 294.3 329.6 341.8

> A 71 ABEEME (21t H{K) Waste Desiposed (Entire-company, Non-consolidated)

20205FF 20215 2022FF 2023FF 2024FF
FY'21/3 FY’'22/3 FY’23/3 FY’'24/3 FY’25/3

EESRBERY)

KEH T BREEBULASERMOGHIZSYEEA.

"We do not generate hazardous waste through our business.

BERVDEIERIFIUTOESYTY,

2020FE BEIHA T AU Z1—TIVE]E

2021 R BT A 74 2 Z 21— 7 )V, RRAH AIRAEEINESE
2023 FE RRAMRIARFE LY TRIRREINERE

2024 FE NMTHA T« AU Z1—TIVEHE. REAHRBENETEERE

Reasons for the increase in waste are as follows:

FY’21/3: Kansai branch renewal

FY’22/3: Kansai Branch renewal and large-scale collection at Tokyo Head Office

FY’23/3: Large-scale collection at Tokyo Head Office and Sendai Development Center

FY’24/3: Implementation of Kyushu Branch Office Renovation and Tokyo Head Office Conference Room Renovation Works.

B
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RIE Environment
B SRZE(TCFDICEI<IERREIT) Climate Change (TCFD Disclosure)

HAINF2R Governance

» HINF U ZADIFHE Governance System

TRVIWBEIIN =TI T —T2EDTRTTEUT 1 BB EHEET 720 AR RAREZERET ST XTI EUT1EERIZH

DEUIETRTFENT A - HNFT D ZEHIZEERL, CORFIDEETHRTFE )T 1 ZEXKSFREANDISICHRUBATNET,

RTFTEVTAEERITIE SURERICET D UR I ERREREL . MIHEREHEL TVET, I REIL. JIREEICRET SR I -1

§\ N@?ﬁi&#ﬁ%iﬂl:?h\f MfRTFTETAEER N SEREYICREZRT. BROESICHTIEEZT5 L &EIC BENNERT
TLEY,

F, EHEIRRITRIERES R | T ABREODECZERFACREAHRUBREBEREL, BEIRE -BXHREFEBHAIN-ETS

MEERZICTEROL BMRARICTRELVTVET  BEARRIC DOV T BRHEY)CRERECHRET DHFIEBI TLET,

In order to promote group-wide sustainability activities, the Ad-Sol Nissin Group has established a sustainability
governance structure centered on the Sustainability Committee, which is chaired by the President, and is
working to address issues surrounding sustainability under this structure.

The Sustainability Committee identifies risks and opportunities related to climate change and promotes
measures to address them. The Board of Directors receives regular reports from the Sustainability Committee
on risks and opportunities related to climate change and the progress of response measures, supervises the
progress toward targets, and directs actions as appropriate.

In addition, the Environmental Committee, a company-wide organization, formulates environmental policies and
targets every year in light of changes in the external environment, and the Board of Directors makes decisions
after deliberations by the Management Conference, whose members include directors and general managers.
We have a system in place to regularly report to management on the status of our initiatives.

Bii% Strategy

» A9t Scenario Analysis

S[UEEBNEEICRIFITREICHIGT D726, IEA(BEBEIRIVF —#E8) PIPCC (UEZEHCRET DB/ NRIL) 8 & DAFEREMN ATRL T
WBIFUAICEDE NU1—FI1— VDR - TRESUEHEFEICEADMBHENFICKTVWIRIRUBSERELER LU,

To address the impact of climate change on our business, we have identified risks and opportunities with
particularly large financial impacts on all our businesses, including those upstream and downstream in the value
chain, based on scenarios published by external organizations such as the International Energy Agency (IEA)
and the Intergovernmental Panel on Climate Change (IPCC).

The scenarios referenced are as follows.

» 2883+ )74 Reference Scenario

1.5C IPCCRCP1.9 )

: IEA Net Zero Emissions by 2050 Scenario(NZE)
4.0C IPCCRCP8.5 )

: IEA Stated Policies Scenario(STEPS)

B
f
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» IJRJ Risk
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R’IE Environment

FRERE I EICIE 1T DR R LRI
DVEDELT HRAFFEUFAADE
BEBT SEEBREE AOESGIER
BROREEER>TVET.,
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» U229 Risk
As one of the management
Loss of reputation enhancement strategies in our
among stakeholders medium-term management plan, we
due to delays in have stated our commitment to
climate change su?‘tainability aéréd a;':e working to
. initiatives an enhance our E information
. . Loss of reputation o0 rting, resulting in |~ Short to  disclosure, including climate
1.5 Trela?nsm?rlf_Rlsks dll.‘e t,? deAayed_ lost business medium |change issues.
eputation ¢ Ilm'? g change opportunities, term  We will continue to enhance
related responses | (ifficulty in recruiting information disclosure by
personnel, and publishing a sustainability data
increased credit risk book, posting sustainability
and cost of equity information on our corporate
capital website, and responding to various
sustainability surveys.
We are promoting decarbonization
through carbon emission reductions
Increase the cost by energy conservation, the
burden for CO2 introduction of renewable energy,
15 Transition Risks Introduction of emissions from the Medium to and the transition to low-carbon
: Policy and Legal carbon pricing introduction of carbon| long term |products such as LED lighting. We
pricing (e.g. carbon will continue to advance our efforts
tax) towards decarbonization and aim to
reduce business costs in the
medium to long term.
The realization of
5%%’8 ?snee;ggilt'gj @[30/ \é\(e aare currently cal\lculatingl and
) become a social isclosing our total GHG emissions
Stricter GHG consensus, leading to (Scope 1 and 2). Our ongoing
15 Transition Risks emissions reporting increased demands on Medium to efforts aim to reduce these
: Policy and Legal and reduction companies to comply long term emissions, and we are exploring the
obligations with laws and possibility of obtaining third-party
regulations, resulting verification and establishing and
in higher business disclosing reduction targets.
costs
Increase in costs
associated with the We will continue to promote energy
introduction of conservation while exploring
]Eenelwable enerﬁy methods for procuring t;jenewahble
i . Increase in acilities, switching to . energy. Our aim is to reduce the
1.5 Tranl.:,/lltlokn E'Sks renewable energy electricity derived M,?d'um risks associated with renewable
arke procurement from renewable erm energy procurement and lower
energy, and costs in the medium to long term by
purchasing diversifying our procurement
environmental value methods.
certificates
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» URY-#iE Risk-

As part of our medium-term
management plan, we have
identified "next-generation energy”

Failure to respond to as one of our growth businesses. In
changes in the addition to our offerings for energy
demand and supply of companies, we have begun
decarbonization providing specific decarbonization
Transition to services and provide services to large energy consumers.
15 Transition Risks technologies and appropriate services Medium To advance this initiative, we will
) Market services that enable will reduce our term establish a dedicated organization
decarbonization competitiveness in focused on understanding customer
the energy (electricity needs through active engagement
and gas) field, which and tailored solutions.
is one of our core We will also enhance our systems,
businesses technology, and partnerships to

deliver services that effectively
respond to societal changes and
evolving customer demands.

Physical damage to We recognize the risk of business
offices due to continuity disruption due to natural
extreme weather disasters as a critical concern and
events (such as are committed to maintaining and
typhoons, floods, and strengthening our crisis

storm surges) management system by

Decrease in net sales continuously reviewing and

due to reduced
operating days cause

updating our Emergency Business

Increased risk of Continuity Plan.

d Short to

Physical Risks h b
4.0 Acute g;(stargrcﬁéswde%?crfgr by transportation mteedr'#]m To prepare for potential
shutdowns during transportation disruptions, we
typhoons and other promote flexible work arrangements
extreme weather that are not tied to specific
events locations.
Disruption of the Additionally, when selecting partner
supply chain due to companies, we aim to diversify risks
damage to our by avoiding reliance on specific
business partners firms or regions.
Increase in air . L
SS% L We are promoting carbon emission
conditioning load f : :
4.0 Physical Risks due to an increase | Increase in electricity %nheodritu’;(]) gefdeuncet:‘gg_ssg:/rigggehqmsr;]rétnr?gﬁgtlon
) Chronic in extremely heat costs in offices

term efficient operation of facilities in

days related to use.

rising temperatures
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» = % Opportunities
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Main Initiatives

Category Major Opportunities Time Span

1.5 Products/Services

Increased need for
next-generation
systems in energy

-Increase in net sales
resulting from the
shift from thermal
power generation to
renewable energy
sources such as wind,
solar, hydro,
geothermal, and
nuclear power, as well
as increased needs
for the development
of related systems.
-Increase in net sales
driven by the
development of new
renewable energy
sources such as
hydrogen and
methanation, which
will increase the need
for the development
of related systems.
-Increase in net sales
driven by higher profit
margins for electric
power companies due
to the introduction of
nuclear power, along
with increased
willingness to invest
in ICT.

B
af

28 /45 R—=Y

Short to
medium
term

In our medium-term management
plan "New Canvas 2026,” we have
formulated a framework for the
medium-term business strategy.
The outline is as follows:

- New Canvas 2026

M Base load

Enterprise DX/Modernization
We are developing services and
solutions, including "CloudLeap,”
that enhance business efficiency
and drive transformation. To
expand our service lineup, we are
strengthening our efforts in
product development and forming
strategic business alliances.

B Growing businesses (1)
Next-generation Energy
Building on the business know-how
cultivated through our work with
energy companies since our
founding, we support for the next
generation of existing energy
infrastructure--such as
digitalization and data utilization--
and efforts towards
decarbonization.
Additionally, we are exploring new
markets aimed at consumers,
including microgrids, Virtual Power
Plants (VPP), and energy
management solutions.
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R’IE Environment

» = - Opportunities
Category Major Opportunities Time Span Main Initiatives
B Growing businesses (2)
Smart Infrastructure/hifeb
- Promote initiatives in the business
dIng[%afﬁe'gr%%ﬁgles themes that will lead to the
opportunities to digitalization and smartification of
PPO . cities and lifestyles.

provide energy-saving - Smart Resilience
and decarbonization - City Planning, Resilience
solutions, such as . Smart Mobility

Expansion of scsetregrxésmanagement - Mobility (automobiles, railways

oppc_)gcunities to -Increase in net sales | Short to (Leg%-i's)"tics

1.5 Products/Services ProvId€ CONSUMErs | q,e to the growing medium ||

with energy need to build syst t Smart Energy

conservation for local ystems erm - Environment/Energy

solutions. or doceg(_ energdy
Eg(r)wsﬂ(riwrl)(%?oﬁnsuch as As part of the management .
virtual power’ plants sophistication strategies outlined in
(VPPs) and our medium-term management plan,
microgrids, as storage we are dedicated to enhancing
batteries become sustainability and improving ESG
more widely used information disclosure.

Y : This includes addressing climate
change issues. We will continue to
strengthen our information
disclosure efforts by publishing
sustainability data books, posting
sustainability information on our

Increase in net sales corporate website, and responding
of cloud-shifting and to various sustainability surveys.
lifting support
Increase in need for |services, such as Short to
1.5| Products/Services resilient cloud "CloudLeap,” due to medium
services. the impact of large- term
scale disasters caused
by extreme weather
conditions.
-Increase in net sales
to meet the growing
demand for related
systems due to the
spread of Maas, which
will promote the use
of more efficient
means of
trha?s)por"cjation (modal
. shift) and optimize
Growing demand for transportation
smart cities and methods )
1.5 Products/Services Smartinfrastructure '1.crcace in net sales = Medium
/ life to enable arising from the term
green h
; growing percentage of
transformation EVs and the need for
related systems that
utilize the latest
technology.
-Increase in net sales
of solutions for digital
transformation to
optimize delivery
routes and methods in
the logistics industry.
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» = -#5 Opportunities

Category

4.0 Products/Services

4.0 Products/Services

Expanding demand
for solutions that
contribute to
countermeasures
against natural

Increase in the need
for energy-efficient
air conditioning
equipment due to
rising temperatures.

Major Opportunities Time Span

‘Increase in net sales
associated with the
growing demand for
system construction
that contributes to
reducing damage from
natural disasters,
such as observation
solutions that utilize
space and satellite
data.

‘Increase in net sales
in line with the
growing demand for
the construction of Medium to
energy networks that | long term
are highly resilient to
natural disasters and
for the development
of systems that
contribute to rapid
recovery in the event
of a disaster.
-Increase in net sales
of related systems
based on the growing
demand for
distributed energy
systems and off-grid
solutions.

Increase in net sales

from opportunities to

provide energy

management systems Medium
and other solutions to term
save energy and

reduce electricity

power costs.

=HEEHH2025F9A3H

R’IE Environment

Main Initiatives

1JZO & Risk Management

» [URZHCRIT D RUEEAE Risk Management Methods Related to Climate Change

B
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HEIW—TE T RTFEUTARERICHEVW T ABRE O ZU7F T ORI FREFIN S DIEREFE L JURRRED I X O ERFE
FTBEEEIC RREDRE RREZITD CVWETRFESNRZ RV RURIGERDEIRNRIC DWW TR EERERICRELTCLET,
Fre RELEISEEREURD 1E, I —T2RDURIEERTBIIRD - IV TIATIRAREICS TR RVEBTOCRICHAAL &
T2/ RIRRIA VM DREZEE>TVET,

The Group’s Sustainability Committee identifies climate-related risks and discusses and determines
countermeasures by taking into account the external environment, initiative status, and information from
service provision departments and other relevant factors. The identified risks and the progress of
countermeasures are reported to the Board of Directors as appropriate.
The identified climate-related risks are integrated into the overall risk management structure by incorporating
them into the risk management process at the Risk Compliance Meeting, which manages risks for the Group.
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}5IZ& HiZ Metrics and Targets

> [URZH)CRIT DF512EE BEE Metrics and Targets Related to Climate Change

LTI —TE SURBHED N R T 1 &M T DIRIC, GHGCEEMR A R HHE 8. M EmasiZEE L TV\ET,
Fro TS 12 H T RICIE. Y=Y NRE, 5 EHE 82U TVET,
[UEREU XY - HEDEB(ICHAWSBEEICDVWTIE BISHSMRALTEVIET,

We use greenhouse gas emissions and financial impact as metrics for evaluating climate-related risks. For
evaluating climate-related opportunities, we use market scale, sales and other factors as reference values to
assess opportunities.

We will continue to consider the targets to be used for managing climate-related risks and opportunities.

» BEWMEHR(GHG)HEEE Greenhouse Gas (GHG) Emissions

2020FFE 20215 2022FF 2023FE 2024FF
FY'21/3 FY’'22/3 FY’23/3 FY’'24/3 FY’25/3
1.3 1 1.4 1.4 1.1

Scopel .

Scopel t-COze

oot (& 2 ) t-COze 448.4 502 4675 3983 519.7

ool S i t-COze 478.4 5082 4735  442.4 516.7
=%

e t-COze 449.7 503 4689 3997 5208

REfI(Scopel +2/55 &)™ t-CO,e /EA

Eae il Lo PP L 0.033 0.041 0.037  0.028  0.034

¥ Scope2ld¥—ry bR
* Scope?2 is Market based

» TRIF—HEEE Energy Consumption

2020FE 20215 2022FF 2023FFE 2024FE
FY’'21/3 FY’'22/3 FY’23/3 FY’24/3 FY’25/3
8 6 9 9 7

oomen Mwh

e Mwh 1,077 1,175 1,091 1,010 1,222
JSLEl ey MWh 1,085 1,181 1,100 1,019 1,228
g&ii%?%?fﬁﬁfé%fE%ssions Free Energy Mwh 14 15 n 18 10
BEAR TR E—DEHBEE % 13 13 ] . 0.8

Percentage of Renewable Electricity

EEI(Scopel +2/7% &) * t-COse /BB
Emission Intensity (Scope 1+2/Sales)* EEoe mllen 0.08 0.096 0.086 0.072 0.079

X HUHIET—IEII—EFRBELTHVEBADT, T—9E09—ICBIF2ENEREIEN THRRLTHBYEE A,
* Since we do not own a data center, we do not disclose electricity consumption at our data centers separately.
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#= Social
B A#EZA Human Capital

A#BB Human Resource Development

» EANEEZ A Basic Philosophy

LTI, [ EORENSHOREDRRITHBEE S HADREEZIET BEHDAMERICEENICRYMAATNET,
B2, ZHEOBUV TS EEICTIGU, 8 IORRICERA— I AU ADRBLERD . EN Tx S MENERRT 5720, AHOSHIEESER
U, &t AR BESECEL LERE R OF v PRAES, SHRAMORA, A EmENICT>TVET,

CNSSHRAEN, ZNENORIERENERAREN 2 BISEREZ SEL. FE AR MEEHRNICRUAD & T, 4HOBFRS
REICORTBEEI<UERIELCLET.

We recognize that the growth of our employees is the source of the company’s growth, and we are actively
engaged in human resource development to support their growth.

In particular, in order to foster organizational capabilities that enable us to respond to rapidly changing market
conditions and constantly and swiftly optimize our business portfolio, we place great importance on diversity in
our human resources and actively recruit and appoint a diverse range of personnel, including women, non-
Japanese, older employees, and mid-career hire with a variety of experience.

We aim to create a work environment where these diverse employees are able to make the most of their
individual characteristics and abilities, and effectively incorporate new ideas and values, which will lead to
further growth of our company.

» 8 Reference
N7 1510): O P
https://www.adniss.ip/esg/human-resources.html

Human Resource Development Initiatives

https://www.adniss.ip/en/esg/human-resources.html

» SEITAMDER Development of Advanced IT Personnel

BROTIIIENRERIERTDMEDEIRIBRICEVWT BEE U TOBMMERRT DOICE FEE— ANV EWDEE(TO

TIv9a3FINE)BROENTNERT, @EITAMMBERB(EE BEEUTOFHESNEERY  ZLCBEICHURRICHB TS 2L D183

EEZTVWET, B TIE BEIT A ETADPCDXEDI TSR SEU 2 A 1 EERL, 200 A\DBRZ BIRICERUFEAZRIELTUVE

T AIFATZ D E LEESSEBICINZ i IC AR Y —EREL, EPFIEICEDE LB BRIV ZRRL. SXFIVICADEIHE

8);;5{;{_’(‘3\ HADEZHEBNEET DI —, WEREDOEME. Sl CE Y S ERESRROEF 2R T &M A0R L BEZEHEELT
\ o

In today’s business environment, where digitization is rapidly advancing, each and every employee must become
a professional in order to ensure the company’s superiority. We consider that the more advanced IT personnel
we have, the more competitive we will become and the more flexible we will be in responding to changes and
crises.

We define advanced IT personnel as those who are familiar with cutting-edge IT technologies such as AI and
digital transformation (DX), and are stepping up efforts with the goal of fostering 200 such personnel.

In addition to awareness-raising activities centered on the AI Research Institute, we have established a Human
Resources Development Center to identify and organize the necessary skills for each specialty and promote the
improvement and acquisition of technical skills through training tailored to each skill level, seminars and study
groups hosted by each department, and strengthening encouragement to acquire qualifications related to
cutting-edge technologies.

» JIHILIVRDER Development of Consultant

ZLDEENEY I TF—ITIIITI/O0I—DFRICT T 2REZRIE T DH, CNSITREZXIEITZ2IVHIVIVNDEBENRFE ST
WET, YttE CNETE S TER IRV ITSICEAN D YR TLRRED ./ I\ IPRBREFRAL. CNSOZ—X(CHISTI 3L
IR ANMOBRICEVBATVNET, BEEMICIE. 2024 FE LY., 2DOFHED—X (BB —X PRI\ ZARI—R) & BFT=1HAFHEEE
TEU. FEEBOEEATOOITRL—Z 0 Z 75 E  UANIFIOHEE TOTSLEZEAL, AV TIVY UMBRISEALTVWETD,

As many companies are stepping up their investments in the use of big data and digital technologies, there is a
growing demand for consultants to support these IT investments. Ad-Sol Nissin is working to develop
consultant personnel capable of meeting these needs by leveraging its accumulated know-how and experience
in system development, especially in social infrastructure.

In FY’25/3, we launched two training courses, the Basic Course and the Advanced Course. In addition, we have
introduced our original educational programs, such as on-the-job training within actual operations, to promote
consultant development.
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» EiEH8{bDiESR Measures to Strengthen Basic Skills

BRABEIRRY—VICEVWTRET SAFIVORENE+DICHET SLDICIE HBAEVTOERNZR LSS EMNEERYRT Y
HTIK ERNZRICEAE T NITEZRS DI F LTI THRENERET 5HIEERL FHPITIVEENTHICRMERNAT
HBEDFHDEE EDALISTEALTVE T, EFNICIE. BBEICENDE TERKEEZRABEL. BE2EDOHAEARICS VT, &BE
ERANEDRREGVEERT DRRERITTVERT, iz, EFHEZEHRLEUT BEEATHEZTV SEVICYIEREL, RIRLES
BRERITILE HE-—AVEYDRRRTEDIREIUICIUBATNET,

To fully utilize the skills and abilities owned in various business situations, it is necessary to improve their basic
skills as a member of society. We define basic skills as the ability to step forward, the ability to think things
through, and the ability to exercise comprehensive strength through teamwork, and we focus on improving
these skills based on the recognition that they are indispensable for utilizing knowledge and skills. Specifically,
we visualize target levels for each position of employees, and provide opportunities for supervisors and
employees to confirm the degree of their growth during internal interviews held twice each year. In addition,
we are working to create an environment in which each and every employee can grow by providing group
training sessions every year, mainly for younger employees, to give them opportunities for mutual
encouragement and stimulation.

» EEAMDEBERK Selective Training for Aspiring Executives

ENKERICHRUFERL TVW<ZICIF BIORAEES RERREERT S ENMURERY R T HICHVTEREADZEERRERER
BERBDAMDBRISEALTEY  BFELAMOERREICIEBHICIVBATVERT, iz GHE TR BEERRIC L SHER P EHNR
BN (H) DREZRU T SHHREDAMERERHELTVET,

In order for a company to grow and continue to exist permanently, it is necessary to constantly secure
management executives who will lead the next generation. We are also focusing on the development of
candidates for the next generation of management executives, and are actively working to select outstanding
individuals. We select candidates and promote our original human resource development through lectures and
periodic interviews with management-level executives.

» HEC DS MBEE-BER(20245E /H{K) Number of Participants and Cost per Training (FY’25/3, Non-consolidated)

SHEEB(N) — AS7Y FREF B (F5E) —AZRYERFM)
Number of Participants Time of Training per Employee Cost per Person
(persons) (hours) (¥ thousand)

$ AL EHHE 36

Training for New Graduate 7.9 847

(& HHE. E *BE'EE;JEE’E% RIRXRINHE %)

11—V UHHE EIYRZR g, YRIXY Z
Training by Employee Position 302 0.4 34
(human skills, business skills, management etc.)

(PMPEX EerL ﬁ*‘*ﬁ;émw =) 4

SHHE. = Z £

Othﬁer Training 36 0.2 k
(PMP Aquisition, Sales, etc.)
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#ER8ET—% Employee-related Data

» EAF—4(8i{K) Basic Data(Non-consolidated)

. — . 571 589 599 600 616
G . 484 4971 491 494 506
g N 87 98 108 106 110

Eﬁ%ﬁigf Managers per?ons 79 88 94 82 91
= e )y TA(93.7)  82(93.2) 86(91.5) 74(90.2) 82(90.1)
ZiE LB 5(6.3) 668  8(85  8(9.8)  9(9.9)

e il 39.8 39 38.8 39.1 39.5
= o 40.6 40 40 40.2 40.5
L i 35.4 33.9 33.5 33.9 34.6

el o = 11.6 11.8 11.9 12.3 12.4
= = 12.2 12.5 12.8 13.2 13.2
L. s 8 8.1 7.9 8.2 8.8

R Na— (%) 27(49)  38(6.5)  47(7.8)  43(7.1)  36(5.8)
ﬁi%e Der?ons 23 33 41 32 32
I%Zeﬁale pef‘ons 4 5 6 1 4

ﬁf&%%ﬁ?ﬁiﬁ%ppointments 5 r?on S 10 5 16 4 10
ﬁﬁe Der?ons 8 5 14 3 9
ga'l%ale per?ons 2 0 2 1 1

> FREIEEEH(2024FE /BfF) Number of Employees by Age Group (FY’'25/3, Non-consolidated)

gg?}%e/:er Deflons 47 44 3

50-59 . 90 82 8

40-49 pefons 141 124 17

30-39 . 140 13 27

SN = pefons 198 143 55
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> IXESRIEIERES(2024FE /H{K) Number of Employees in Management by Position (FY’25/3, Non-consolidated)

Total Male Female
MR % 33 30 3
Department Manager Equivalent or Higher persons
vx—Iv—LLE &
Section Manager Equivalent persons 56 50 6

» KPI(&{4/Non-consolidated)

BiR
(2024 ~2026FEF19)
Targets
(FY’25/3 - FY’27/3 average)

e
(2022~2024FEF19)
Results
(FY'23/3 - FY’25/3 average)

$5iE
Indicators

T—Y
Themes

it HHEERALER

o oL 25%LL £
Female Ratio in New Graduates 24.8% o
Recruitment ° 25% or more
AW DZHRIERER HNEEFE AR

g ! . . 1.3%/%F 2~3%/F

Promoting Diversity and Ratio of Non-Japanese Employees
Inclusion in New Graduates Recruitment 1.3 people/year 2-3 people/year
12BRE BAAK 8.0&/%F 15%/%

Number of Mid-career Recruitment 8 people/year 15 people/year

> A (E4F) Hiring(Non-consolidated)

2020FE | 2021FE | 2022FE | 2023FE | 2024FF
FY'21/3 FY'22/3 FY'23/3 FY'24/3 FY'25/3

HEERAE £
Number of New Graduates Recruitment persons

S £

Male persons 37 38 217 31 33

Loy £

Female persons 13 16 7 7 16
RERERAN(ERS) %z 5 1 > 3 13
Number of Mid-career Recruitment (full-time) persons

S &

Male persons 2 1 2 6 12

Eegd &

Female persons 3 0 0 2 1
SR \ETE + A &
Klieéherﬁ?gﬁfﬁ%c(g{\l)ﬁ;ges Number of employees  persons 10 10 1 12 12
with Disabilities Hired (as £a
of June 1) nRa?io % 1.60 1.56 1.73 1.88 1.79
AEBAMICKUTTRURZRY
2avnEE 218
Percentage of Positions nRant'o % - — — 85.17 90.15
Filled by Internal '
Personnel
;A%E%ﬁfﬁ:{[]h Cost £%F ¥75P3 76 79

verage Recruiting Cos ten — — _

per Person Amount thousand
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» #5(8{F) Remuneration(Non-consolidated)

Master’s Degree Bachelor’s Degree
HEAIMERR (2024 FERER)

New Graduates Starting Monthly Salary A 267,000 260,000

(Results in FY'25/3) Y
20205 | 20214E | 20224FF | 2023FE | 20245
561 550 561 591 613

EEBERTIoNG i,
Average Annual Salary P

» BLRIEEZER Gender Pay Gap

55

2020FE 2021FE 2022FF 2023FE 2024FE
FY'21/3 FY'22/3 FY'23/3 FY’'24/3 FY'25/3
- - 81.5

All Employees % 79.6 82.3
Eﬁi{%me % - - 80.9 82.6 83.1
ﬁfg?%ﬁn % - - 61.8 65.7 68.6

EET Y —I XA MELEADEEA Initiatives to Improve Employee Engagement

> TOT—=IAIMF—RALDERE Conducting Engagement Surveys

S PERIERE - BISOBHPIEIRIRAVNERZBEL, LYUKVWEH BIGDO<UADEEA . HEERIC DRFTNLTzoh, [BIF AN P
MBSO~ ICRT 77 —MAREZREL TR T, AERERIE. SEAFEREFOSEMH ETILETTIIR £HEZH T TERENVO
HEBGE OV EHETZH BEELFLTLET,

Once a year, we conduct a surveyin order to visualize the attractiveness of the company, each organization and
workplace, and points that need to be improved, and to link them to initiatives and measures to create a better
company and workplace. The results of the survey are not only used as reference material for various personnel
policies, etc., but are also made public on the company intranet to promote the creation of a rewarding
workplace throughout the company.
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B ZHUREOIES Promoting Diversity and Inclusion

LIEDEEHEE Promotion of Women’s Participation and Advancement

» EANEEZH Basic Approach

HUA T SHREAMDBAZENME DAL I EL TV RICTENEE CESRIE DU EHHEL CLK T B OEBBO LML
10.1% (2024 FEK) 82> TVWK TN, TOLERAE E(CAIF T HFERAICHIT SRR E(FRRBER25% L L) PR nF+U7
MHEDRR S Z:EU ORI ZIEREMERHE DB, IAICEALTVET,

E EEHH(TLI—0) B8, ERESBEOFHERER Y. B REFOREFEOER LR ERU T, SHGE T ITRIMIVICIEUZE
Eﬁi%ﬁg%%ﬁ%ﬁﬁ;gl:ﬂﬂ) HATHEY ., BRAFEZTy AULEREULZHEICH T oXEETHRHEZEAT 2L HHERLBVE
T "[EHBELTL °

As part of our efforts to create a corporate culture that can take advantage of the strengths of our diverse
human lresources, we are implementing various initiatives to promote the active participation of women in
particular.

The percentage of women in management positions is 9.8% (as of the end of FY’24/3), and we are focusing on
developing and expanding the number of female executive candidates for the next generation by increasing the
percentage of women in new graduate recruitment (target: 25% or more) and providing career training
programs for women.

We are also working to create an environment that allows employees to choose a work style that suits their
diverse lifestyles through the development of work-at-home, staggered working hours, shorter working hours,
and other systems, as well as the development and expansion of childcare and other leave systems. We promote
the use of childcare leave regardless of gender, for example, by introducing a support payment system for
employees who have taken childcare leave for one month or more.

» TIEEEHHEICHIT D EIZEEEMEA Targets and Initiatives the Empowerment of Women

[B#Z1 / Target 1]

EEENLEUCEMEHEDS 5B RAMEDHREICOVT. UTOEREEHNENDSS1 DL L EFIRAT 58 DLEE100% U LICT S,
BIRIRE BIRDADEREENFS, YimBE DB R IARER

Increase the ratio of male employees whose spouses have given birth to 100% or more, who use one or more of the
following childcare systems; Childcare leave / Shorter working hours for childcare / Our original childcare leave.

[B#&1 / Target2]

LB DB RIIEHER CH I T—F U IRTLYTIEE ITHAHEIC DL T FIARE_ EDH DEREERET D,

We implement improvement measures to increase the utilization rate of our unique childcare support measure, the
Working Parents Support Grant payment system.

<EWEANB > ) )
2025F 48~ -BHEOBARINENZRE LU LRADERERE
-BIRELERIE BSHEE
(N%E. HFULRAADERA, 740-)
2026F4 A~ -EEFABOBRL VBRI, ERRRA
o -ISIRE A DIEIRIR MRS EFARA
<Initiatives>

From April 2025 -Survey of male employees eligible for childcare leave and their supervisors
-Promotion of childcare-related systems
(Explanation and follow-up for eligible employees and their supervisors)
From April 2026 -Consideration of measures based on survey results and implementation
-Consideration of information provision to married employees and implementation
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» FAN—IT11812(2024 FE /B{K) Diversity Indicators (FY’'25/3, Non-consolidated)

2REEDO5. LEDEIG % 17.9
Ratio of Female Employees ° :
BIEBIC HH DI LEDEIE % 10.1
Ratio of Female Managers ° .
REEBI S0 S LD = 13.5
Ratio of Female Junior Managers ° '
EEIFIDEIERIC 5D LHEDEIE

Ratio of Female Managers in Revenue-generating % 7.7
Divisions

Ratio of Female Directors

» HE-FBR-NEOHDARER-AEFIE Diversity Indicators (FY’25/3, Non-consolidated)

T (TLT—0), FEET, BREEHFEOHIEERR . 5 REDAREFEDER-LTEEL T BRRTIIZITIICHUEE
THEBRRTIDRFIWICRUIBATHY . BRAREZ 17 AU ERBRUEHEICH T IXEEXRFIRZEAT L, HiZ[D
BUBRAERSZEHHELTVET,

Through the development of a teleworking, staggered working hours, shorter working hours, and other
systems, as well as the development and expansion of childcare and other leave systems, we are working to
create an environment that allows employees to choose the way they work according to their diverse
lifestyles. We promote the use of childcare leave regardless of gender, for example, by introducing a
support payment system for employees who have taken childcare leave for one month or more.

» 8 Reference
FAN—=271 DEFEA
https://www.adniss.jp/esg/diversity.html

Promoting Diversity and Inclusion
https://www.adniss.jp/en/esg/diversity.html

> BIRFIE-MEFEFIAEL(EMA) No. of Employees Using System for Childcare and Nursing Care(Non-consolidated)

2020 | 2021&E | 20224 | 2023%E | 2024%FE
FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3 FY'25/3
# 6 12 15 6 11

=I\ﬁ?‘g?c‘i:ﬂ;ﬁty/Childcare Leave persons
ﬁl%e per?ons 1 4 10 4 4
ge'r%ale per?ons 5 8 5 2 7
abzggﬁgﬁ;ﬁ?ﬂ%ﬁ for Childcare per?ons 12 10 10 K K
ﬁg%e per?ons 1 0 1 2 !
I%Ze‘r%ale per?ons T 10 9 7 8
ﬁ%ﬂ? Care Leave pe r?ons 0 0 0 0 0
ﬁg%e per?ons 0 0 0 0 0
I%Ze‘r%ale per?ons 0 0 0 0 0
gl\l'%rqc)etc ?Vg?'ﬁrgri%fs for Nurcing Care per?ons 0 0 0 0 !
ﬁg%e per?ons 0 0 0 0 !
I%Ze‘r%ale per?ons 0 0 0 0 0

=38 /45 R—U


https://www.adniss.jp/esg/diversity.html
https://www.adniss.jp/en/esg/diversity.html

TRYINEE YRTFEUTAT—9TvY BEEAR: 202559730

#t%= Social

> BIREIE - -NERIEDN S DR EE R (HE) . ) )
Retention Ratio of Employees Returning from Childcare or Nursing Care Leave(Non-consolidated)

2020FE 20215FE 2022FE 2023FE 2024FE
FY’21/3 FY’22/3 FY’'23/3 FY’'24/3 FY’'25/3
B R IRE EIRE
Maternity/Childcare Leave Return Ratio % 100 100 100 100 100

e % 100 100 100 100 87.5
NEEIRER BIER % _ _ _ _ _
Nursing Care Leave Return Ratio °

% o . _ . . .

Retention Ratio
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SEREDTEE Promotion of the Older Workers

» EAKEGEZ A Basic Approach

SEMAOIED L, NSRBI B, BEREE SO, BEVAMOEEN EEOREICRNMERNEDE B> TVET, YT

[F. 60U EDOEFIEOMGERTHEZRBEL, SHEICXVALEN EHERIVES<RDFIEZEATILE FREfMNTEE CEDR

BOERISTALTVNET, /o, AN S DREBRERAIC OV TERENICToTHY, 60mU EDRAE . BFHRERBL LT,

CRODIEORER. CORMBDRIEN 128, cORAL R T SHALSFRN2 4EIMNT S5, BFBEOTMIEALT
\ o

As the working population declines and competition for human resources intensifies, a wide range of human
resources, including older workers, is essential for our growth. We are focusing on creating an environment in
which all ages can participate actively, such as by reviewing the re-employed system for older workers aged 60
or older and introducing a system in which treatment is higher than that for full-time employees, depending on
evaluation. We are also actively recruiting experienced workers from outside the company, and we hire several
people over 60 every year.

As a result of these initiatives, the number of employees in positions after the age of 60 has increased by 12,
and tpe number of employees who continue to work after the age of 60 has increased by 2.4 times over the
past five years.

» BEAFIEDFIRELH(HIFX) Number of Re-employed Employees(Non-consolidated)

2020FE 2021FE 2022FF 2023FFE 2024FE
FY'21/3 FY'22/3 FY'23/3 FY'24/3 FY'25/3

2 EIS) #(%)
el ) ety 26(4.6)  25(4.2)  29(4.8)  27(45) 35(5.6)
HEREA %
New Employment persons 7 3 7 4 8
e ] %
Continued Employment persons 19 22 22 23 27

» SAITTSIUHHE(2024FEE /HifF) Life Planning Training (FY’25/3, Non-consolidated)

E\%@XLO)HEEW%IC\ BERHE. REEHE. TOMANFEHEEFEDEERETCRT IRRRHETIS1 TS UMHEIZREL T

"Life Plan Training” is provided for employees aged 55 and over to provide information on life planning,
including reemployment programs, retirement benefit plans, and other public pension plans.

AT TS UHHE (2024 FE /B1K) # 0
Life Planning Training persons
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B 3E%2&4% Occupational Health and Safety

YRIAXIEFPTO—F Management Approach

» EAMREZ A Basic Approach
LTI —TIE B RE P DD AFMFEBINVDE BB IOV EH S L. [HEIRZLEEAH 1 ZEHDEEEIIHBRLEED
BHAHEHELTVET,

We have established an Occupational Health and Safety Policy and promote occupational health and safety
initiatives with the aim of creating a safe, secure, comfortable, and energetic workplace.

» 288 Reference
SEzeEESAH
https://adniss.ip/esg/occupational-health-and-safety.html

Occupational Health and Safety Policy

https://adniss.ip/en/esg/occupational-health-and-safety.html

SEre®mE-T—49 Bfs Occupational Health and Safety Data and Initiatives

> ZRBEITAICAEITIEERED Y (BE)
Creating an environment that supports diverse work styles(Non-consolidated)

2020FE 20215E 20225F 2023FE 20245%
FY'21/3 FY'22/3 FY'23/3 FY’'24/3 FY'25/3
1.2

if/iggﬁ@ig%yﬁi?hken daysE/LéeArson 10.3 12.1 12.9 12.6
if/iggﬁ@f%iﬂz%:fﬁaid Leave Taken % 52.6 575 623 663 64.3
Z-Ll;nzggﬂjﬁeﬁ%orking Users(q per?ons 396 490 512 422 413
g—al?iggg?gé\%%?king UsersX ) 69.4 83.2 85.5 62.3 638
RIFNEME f* 0 0 0 0 0

Number of Work-related Accidents numbers

» 282 Reference
ZRRET AICAFTEREDY
https://www.adniss.jp/esg/work-style.html

Creating an Environment for Diverse Work Styles

https://www.adniss.ip/en/esg/work-style.html
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» EEREDNVHEA Health Management Initiatives

LTI HEHIEERIC, RIS, DO U TVBEICE<KCENTERBIEDYISTEFALTVET,, BRI HEDBERZIZ S E#HETS

:;g:\ ZFOZDRIIBE100%EERUTVDIFN EEEEDEEICKY ., BESIEREES LORRTFHEESOREBEEICDRTT

WET,

F XAVFIREREKREL T AN ZF TV IHIEZEZRLU T ZORBRICE DEAEBIBAD T —R/I\WIET> TS, PTEF IR

%%%gﬂé%u;g%mﬁu ERRIOFRERN —Z20 003 L0EREDEREEE T0Y S LE8AL. BRUBISEREXIETD
LELUTUVET,

TS0, HEDREEEEBIBLIT BHEE LT AT XIATOTSLOERRI TIVRZARY U RDRBEECEIVHEA. EEZEBEEA

2025 (KFMEEABPDICRESNTVET,

We focus on creating a healthy, safe, secure, and comfortable work environment for our employees.
Specifically, we encourage employees to undergo health checkups, and we maintain an almost 100% health
checkup rate every year. In collaboration with industrial physicians, we link the results of health checkups to
health guidance, including prevention of work-related illnesses.

In addition, as a countermeasure against mental illness, we utilize a stress check system and provide feedback
to individuals and workplaces based on the results. We have also established a system to support employees
who have unavoidable illnesses or injuries.

Furthermore, as measures to encourage employees to improve their health, the company has implemented an
office yoga program and set up wellness stands, and has been recognized as a “Health Management Excellent
Corporation 2025 (Large Corporation Category)”.

» 288 Reference
RRZE
https://adniss.ip/esg/health-and-productivity-management.html

Health Management Initiatives

https://adniss.ip/en/esg/health-and-productivity-management.html

» ARLRAF WO DER Stress Checks

LTI BERLLEEECEDE HENMA VYA RTRE BB EERARICHLET B0 Web7 T —MERD AR AF TV I EE]
EEFEL MEBITHU TEEEICLDEAZIT O CVET . £ BANFECTRVWL DA RFIVIBREINIUZ LT BRE=0HU.
RS2 2 SL BRI OIEE., BSIRIEDREIC DRIFTVET,

In accordance with the Occupational Health and Safety Law, we conduct web-based stress checks once a year
to prevent employees from developing mental health problems, and industrial physicians conduct interviews as
necessary. The results of the stress check are processed in such a way that individuals cannot be identified,
and the results are analyzed to understand stress trends in the workplace as a whole and to improve the work
environment.
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B A# Human Rights
YRIAXIEPTO—F Management Approach

» EAMREZ A Basic Approach
LI BETINSHEEZ(TD. IR TOARDANEEBE TS EEIC MEEEDRVEAEHHELTLVETD,

We respect the human rights of all people affected by our business activities and promotes initiatives to
respect human rights.

» 8 Reference
ANESE
https://adniss.ip/esg/humanrights.html

Human Rights Poricy

https://adniss.ip/en/esg/humanrights.html

» AtEHEESH] Human Rights Promotion System

FRTFTEUT 1 ZEROWEPEEE TH 5 AMEDRRICH T MEREDRE Wb AHORE . IS EHEE T D7z DA DERETERT
RRDOER-BEESLVBRBRICEHT SRERTFERBLTLET,

ERBEDOOS5 . BESHEICDV UL FRTTEU T EER TOERER CBRRAELCVWET . T U RT(FTEUT1ZEREBU T,
EHRICI R RICRE IREZTO>TVLET,

The Human Rights Subcommittee, an internal organ of the Sustainability Committee, identifies human rights
issues, examines policies for addressing them, designs mechanisms to promote responses, manages and
supervises the implementation status, and issues instructions for corrective action regarding pending issues.
Of the matters discussed, decisions on important issues are made after deliberation by the Sustainability
Commiltteg. The Sustainability Committee also reports and makes recommendations to the Board of Directors on
a regular basis.
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https://adniss.jp/esg/humanrights.html
https://adniss.jp/en/esg/humanrights.html

TRYINEE YRTFEUTAT—9TvY BEEAR: 202559730

#t%= Social

ANHE-T—% /H$#» Human Rights Data and Initiatives

> ANEREFHHED=ERR Human Rights Awareness Training

YT —TF FICEEET 5. REESENFICERT 2 TS5 7 IV AHEDH T, EEHR AERE NI NEAS I ORAMZEITO &
EISNTAXIIPALICE B NAT R A=Y EDANEREE. MEREICHIZDTHDERICAF T AETHEEREL TLET,

The Group disseminates international human rights norms and its “Human Rights Policy” as part of its annual
compliance training for all employees. We also conduct human rights training to eliminate actions that violate
human rights, such as harassment, bias caused by Al, and human rights violations on the Internet.

NEBFHIMESZHEE
Percentage of Employees who Completed Human % 100
Rights Awareness Training

» NIVLTFS1UDERE - EF Establishment and Operation of a Helpline
ARERLEEREIEDERICINZ T, BB/N\SAX U MNE NEREBICET 28R EREZITTTIANTSA U EZEBELTLET,

In addition to operating an internal reporting system, the Group has established a helpline to receive reports
and consultations on various types of harassment and other human rights violations.
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#= Social
B #&SatEE Social Contribution Activities

YRIAXIEFPTO—F Management Approach

» EAMREZ A Basic Approach

%%%‘%Ejl;\ $%£§§ﬂt$i%§fﬁﬁiﬁ§ﬂd)ﬁﬁiﬁ'& Y27 F T EHEOERICEMINL MSUT1 TEEADSINCREREICL21HE
Bk TFoTVET,

2024 FE . Do) -7y FEBCSMMUEZIEN. TINIPPON IT F+UF1BMEIICT1 25&EH CHREL. BRMEU R G U ENS T —
ELTESMUELZ, Fe ARV Y/ AR—ZDIMODRINAE(RYE) 1 70 TV MMISI. REAIC T, 24 KDEAZE 1 FEHERKR
U ZOBMFULEADRKRICHEM T D ECLY THEEI R IR UBRBESROERICEIRUET

In order to contribute to the realization of a sustainable society through both our business activities and social
contribution activities, we are engaged in social contribution activities through participation in volunteer
activities and various sponsorships.

In FY’25/3, in addition to participating in clean-up activities in various regions, we also sponsored the NIPPON
IT Charity Ekiden for the 12th consecutive year, and our employees participated as runners on the day of the
relay race. We also participated in the “MODRINAE (returning seedlings)” project of SOMANO BASE, K.K. 24
seedlings will be nurtured at the Tokyo Head Office for one year and then planted in forests in Wakayama
Prefecture, thereby contributing to reducing the risk of landslides and environmental impact.

HE5HEEN-T—4 Social Contribution Activities Data

» ZH{tE Donation

2020FE 20215E 20225F 2023FE 20245%
FY'21/3 FY'22/3 FY'23/3 FY’'24/3 FY'25/3
8.3 1.8 0.8 3.8 0.8

EFTEHER BAM

Total Donation ¥ million
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