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In principle, this report covers data collected and reported for Ad-Sol Nissin
Corporation, and its consolidated subsidiaries (hereinafter referred to as the Ad-Sol
Nissin Group). Items that do not cover the entire Group are supplemented with notes
and other information.

B FRENZHIRE Reporting Period

2023F4818HM52024F3ARA31H
April 1, 2023 to March 31, 2024

X AERIL FEEHEBEICLDRITIEZITTHYE A
This material is not guaranteed by any third party.

(Note) This document has been translated from the Japanese original for reference purposes only.
In the event of any discrepancy between this translated document and the Japanese original, the original
shall prevail.
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HIN\F2R Governance

. Jd—RL—k#H/INF2RX Corporate Governance

B BEFXME XA Basic Philosophy

Lttld, PEMEDOFHENLREE PRENSCEMEDEIHCZHPEE U TORADERESHRLTHY., ZOEREDHICIE, BEFADITE. #E
IC 9 BERBAETICEBNICEIED C E 2R E FOREBBREELAIBEM T TVET, $&. T5IC BEDSEHEME. IRE. AEEEEH#L. TRTDOR
TR —E BITGERERS. REEUTOHENETZRL TS, - RL—b-HTNFURDFZTREE>THEVWIET,

We at the Ad-Sol Nissin Group recognize that our most important mission is to create sustainable growth and medium- to
long-term corporate value. To realize this, we have positioned as our most important management issues the
enhancement of corporate governance and the making of proactive efforts in order to be accountable to our
shareholders. In the future, we will further enhance our corporate governance to maintain good relationships with all
stakeholders and fulfill our social responsibility as a company, while being aware of management transparency,
efficiency, and speed.

B EXAEt Basic Policy

() EREDIER - FEHEHEDERICEHET o
(2)MELNDRT—IiRILE — E DB HEICSEHE T,
(3) B BB BB DFERICEHET

(4) iR - BERRORE BBOBYEITICEHET .
(B)HREE DERAVRIIEEICEHE T,

(1) We will strive to ensure our shareholders’ rights and that all of our shareholders are treated equally.

(2) We will strive to collaborate in an appropriate manner with non-shareholder stakeholders as well.

(3) We will strive to ensure information disclosure and transparency in an appropriate manner.

(4) The Board of Directors and the Board of Corporate Auditors will strive to fulfill their roles and responsibilities
in an appropriate manner.

(5) We will strive to engage in constructive dialogue with our shareholders.

J—IRL— - HNF U REREE(2024F6H27H) % Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/47520/00.pdf

O—RL—bANF VR -I—RICETREHEAIZ DL T(2024FE6H27H) % Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/54963/00.pdf
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HIN\F2R Governance

B s -BB®E Governance Structure

B B EaEDE/K Organizational Structure

Sl EERSHEZEERE U, (A IR Z 28U LEET S C 2 HPIRRICESD TVET, Tz, RS DREEDIRIIN - FEMt SRS EZER
69 372 BFREDFARMERE E U T B A IR EBY R I 5158 - BHES R ZREL TBYERY,

Based on the Board of Corporate Auditors system, the Company stipulates in its internal rules that at least two outside
directors must be appointed. In addition, in order to strengthen the independence, objectivity and accountability of the
Board of Directors’ functions, the Nomination and Compensation Committee, consisting of a majority of independent
outside directors, has been established as an advisory body to the Board of Directors.

20195E | 20205E | 20215E | 2022F5F | 2023FE
FY’20/3 FY’'21/3 FY’'22/3 FY’23/3 FY’'24/3

B ectors ax 7 7 7 8 8
25 &t 1 1 1 1 1
oo 0 0 0 0 0
%ﬁﬁﬂ%ﬁfm Directors 4 4 4 4 4
o Diectors R 0 0 0 0 0
B ectos 3@ 3@ 33| 4@ 4w
é!%%l%ny auditors T%Eal 3 3 3 3 3
25 att 0 0 0 0 0
35 4EA 0 0 0 0 0
Non-Japanese
O B R) - itors 2(1) 2(1) 2(1) 2(2) 2(2)
B R e Board of Directors S| TERHE | RERE ) RSk | RERSR | EEsd
ﬁ%*fgg%@i’fﬁﬁems Held tirlniclas 17 17 17 18 18
R ot Directors % 98.8 99.4 99.4 100 99.5
OIS E 1 1 1 1 1
ATEEIE  oirectors . 5.2 5.9 6.9 6.8 7.8

HARFDR2 /21 R=T
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HIN\F2R Governance

B J—RL—rHNFUXFHE Corporate Governance System

HRERS

Shareholders Meeting

SHAE-FRE
| Appointment/ Dismissal

EBRE
Audit & Supervisory Board

| Suggestion

HRE-
Attendance/

SEEE BT

Appointment/ Dismissal

Bt (RBRE - EE]

Board of Directors [Deliberation and supervision]

Inquiry
] & ]

09

fa% - BMERR

CisN =
Nomination and Compensation Committee

REpEHZRESR
(VRD-DVTFATIRRE)
Internal Control Committee
(Risk Compliance Meeting)

Bt

Monitor

R

Instruct

tic
Report

EHEAR
(RE/B2EE/NTAAINE)

Committees
(Quality/Health and Safety/Harassment, etc.)

BIEVRIAVNIZAT s
(B HREE/BARNRBRIR)
Management System

(Quality/ Information SecurityManagement /
Personal Information / Environment)

] b R TR, B Reply
Report Appointment/Dismissal _Report
REDHR SR IR CEO
Chairman & CEO
2% s 8= BB
Cooperation Report Advise Appaintment/Dismissal
REDFRA R I COO
President & COO @iE
W/ R BT Management
Report Report Instruct
. BT BELE
= Internal Audit [&#H]
s Audit
REEEA B
Accounting Auditor B Management Monitor
B Audit Office Conference
i [Deliberation]
Cooperation
B - Bt
Audit Management/Monitor
.
Cf?ﬁuk Report
ec
2P N P
e Consu[ta!ion Back Office Front Office Management
RERRELT
RS T & EE-E=9UT
Attorney > Cooperation Management/Monitor
TaxAccountant B
Labor and Social Security Attorney Adﬁv.izf/g @)
Guidance Fadt TRkt Menasement
Subsidiaries and Group Companies
R
Report

BIfRRARER
Subsidiaries and AffiliatesReport Meeting

B IR - EBBODRAFIVIRIOR Skill Matrix of Board of Directors and Corporate Auditors

LHEIL, R EDE2ARE L TOHE - B8R -8EH D/
%‘?@‘ﬁ?#ﬁﬁ%&%ﬁl:%gﬁﬁ%ﬁﬁ-ﬁ%%ﬁl:ﬁl?é%&ﬁt%é&%ﬁ?%%‘éﬁ5:&%’2?@%& URRSAT SHRERUEIERIREER T S
c H o

\Z

VRAEDEZAICOT SHRELOBRBREICHDEQLEHCMFEEREMR XIS E

The Company’s approach to the balance of knowledge, experience, and abilities of the Board of Directors as a
whole takes into consideration diversity and appropriate size, based on the premise that the members have the
broad knowledge and experience necessary for decision-making in corporate management, or that they have a
track record and insight in their fields of specialization and business background necessary for the exercise of
management oversight functions.

e 70—/ S 1RIE BT AF- 5 SRR .
Lot " REE EprEEze Snpuz | 2TAFYR s Py B PN~
K& LIS H T DHAL Business Global Legal Accounting/ Human FRFEAF 5 Zﬂ i DX/ICT | ¥~ 771v7 | t*au7«
Name Position administration | experience, f:qa financial resources/ R&D . |’0h UCl ion Sales Cyber-
Business International Goieralwlgsn.ce matters, labor affairs e(C:)ur:'l)itogy Marketing security
strategy business Finance Organization v
R 2= REIHREE & CEO
Tomizo Ueda Chairman & CEO O O O O O O O O O
iRl 2B RERIHR AR 3 COO
Toshiaki Shinozaki President & COO O O O O O O
an ”
JT FEISEHIR
Hajime Onishi Managing Director O O O O O O O O
SH 5 R
Norikazu Teramura Director O O O O
2 ey HEAMERIRHIR
Hiroshi Mineno Outside Director O O O
EE #M— HEAMERIRHIR
Koichi Hirota Outside Director O O O O
ERE M HEAMERIRHIR
Nobushige Takamizawa Outside Director O O O O O
w5 AR
Motoko Fukui Outside Director O O O O O O O
®E ME EHEER
Kazuhiro Goseki Standing Company Auditor O O O O O
K& B HABER
Yoshie Otaki Outside Company Auditor O O O O O
= R HAEER
Hiroshi Endo Outside Company Auditor O O O O O O O O O

HANRFVR3 /21 R=T



TRVIVEE SRTFEUTF4TF—=5Tvo SIREHH 202459830

HIN\F2R Governance

B DFERE0EMESEE Evaluation of the Board of Directors’ Effectiveness

U T, BRHREORIMEDHERF - A EDT=6 . F 1 EEHFHRZDIBKE TH DTN TOERMRRUERRICHUL TP 7 —MIEZITWV., €O
RGEESE(ICL DD, BUFRS TR RS ARORIMEIC OV THMT - SHEZE T > THYET,

ZOFERDPEE U TIE, SLDBEFR RIS, BRI DIRE] - HEE | B DB - TR IR R = 0EE | BB E & OEE | TN RED
BMRITHRE IR BR E DRRIFDZHNRR THOM - FHHAL, [2AEE U TEETREMELERINTVS ICHBILTEYET,

SRIE B REICH T SEROEMREFICAFMRELIZIEEEE S U T, RS ORMEDMHS - R EICEHTENWIET,

In order to maintain and improve the effectiveness of the Board of Directors, the Company conducts an annual
questionnaire survey of all directors and corporate auditors who are members of the Board of Directors, and the
Board of Directors analyzes and evaluates the effectiveness of the Board of Directors as a whole, using the results
of the survey and other relevant information.

As an overview of the results, we have analyzed and evaluated the Company’s Board of Directors from various
perspectives, including "the roles and functions of directors,” "composition and size of the board of directors,”
"operation of the board of directors,” "cooperation with the audit organization,” "relationship with outside
directors,” and "relationship with shareholders and investors,”and determined that, overall, the effectiveness of the
Board of Directors is generally ensured.

.&Eiﬁﬁiﬂ Executive Remuneration
W ZEFRMORESSE Policy for Determining Directors and Executive Officers Remuneration

(MEXTE
HH DOEEEE DIRENIL, DEMEDFRANRAE EZER ST TEUTTHRITHEET L OB ERIES & EE U= mBHATR & Uy
184 DI DEBOREICEL Tld, BB E TR OBIEQKEE T D EEREASEHELTVET  SERICIE. EERITERHRID
gﬁ%ﬂ%m@o)@fiﬁﬂd% LC\_;U_?’FEZIS%EEM\ RIREENIRINE R UTRTVERENIC S B U BEEHAEZ 18 3 A EIRIRIC DL T, 2 DEFSIC 8y

(2) EAEREM (ZE53REN) DIE A DIRENZE DEADRECR T 548 (NS £ 5 2 DX ERUDREICET 5 HHEST)
73“¥%0)HXE;§T%)§02$§L,Z§C§§&M%§ _giﬁﬂd)@?iiﬁﬁﬂ‘lé: L. 12467 BE . EEFRICISU THATK S, S OKIE, (ERBIRSDKEETER LA
V5, FEERIIC RTE o

(3) FEIBEEN RN U S PRI E DI R UBEX [SBDEE T EDREICRET 758t
(RNEESZDRAXIEREOREICEHTIAHZSL)
EIREERINE (L SEFECEOERALICHTORBESH DO ERIETE RMRULEEHRMEL BBEFEDEENENDE
HMEZEEERLIHEIC, TOERESVICISU TEHINERZES EUTIGUE T IFEIMmEE S SRR U, FRaE
30,0008 % LIRIC. Mtk FHIEZRAL BEICISU T BE1ESLET,

(4) BRI (REREREN) DR, SFIEEENIRINE DERX [LIFEERERMZEF DR D EFHR DE AR DIRMZEFDER(CN T SEIGDREICRIT 5%
BRI (EREREN) D3R, SEIEESI RIS DEAX I IEEERIME DFRDEFF I TERIH X DE AR DIRBIE DRI I DEIEICDOW
TI& AAKEEZRL. AL BEICISU TRELE T,

(5) EREHEDEABIDBIMEDRBIC DL\ TOREICEIT ZHIE \ B ‘
G DB ABI DB IS oL\ T I, R R CE DS REDBRIC—ET 3 LN TE , SRS - ARIHENZ D B
RIRIC DV T RE AR L A VR LE T o T OHEIRDNRIL, RIS DA RN (RIRH) DI, SR E DR
UBREMI 5T ST RO RIOREE LT RIBEE(, SN AR S > GBI 1655, BEEAL
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HIN\F2R Governance

(1)Basic Policy

The basic policy of the Ad-Sol Nissin Group is to link directors’ remuneration to shareholder value so that it
fully functions as an incentive to continuously increase corporate value and to set individual directors’
remuneration at an appropriate level in consideration of their respective responsibilities.

Specifically, executive directors’ remuneration consists of basic (fixed), performance-linked, and stock-based
remuneration, while the remuneration for outside directors, who are responsible for supervisory functions, is
limited to basic remuneration in consideration of their duties.

(2) Policy regarding determining the amount of remuneration, etc. on an individual basis for monetary basic
remuneration (including policy for determining the timing or conditions of granting remuneration, etc.)

Basic remuneration for directors shall be a monthly fixed remuneration, and shall be determined in accordance
with their position, responsibilities, and tenure of office, taking into consideration the level of remuneration at
other companies, the Company’ s performance, and employee salaries.

(3) Policy on determining the details and calculation method of the amount or number of performance-linked and
non-monetary remuneration, etc. (including policy for determining the timing or conditions of granting
remuneration, etc.)

Performance-linked remuneration shall be monetary, reflecting performance indicators in order to raise
awareness of the need to improve performance in each fiscal year, and shall be paid as a bonus of an amount
calculated in accordance with the level of achievement of the operating income target for each fiscal year
when such target is exceeded. Non-monetary remuneration shall be stock-based, and stock acauisition rights
up to a total of 30,000 shares per year shall be granted once a year according to the position and
responsibility of the director.

(4)Policy on determining the ratio of the amount of basic monetary remuneration, the amount of performance-
linked remuneration, or the amount of non-monetary remuneration, to the amount of each individual director’s
remuneration

The ratio of the amount of basic monetary remuneration, of performance-linked remuneration, or of non-
monetary remuneration to the amount of remuneration for each individual executive director shall be
determined in accordance with his/her position and responsibilities, taking other companies’ standards into
consideration.

(5) Matters concerning determining the details of remuneration, etc. of individual directors

The individual remuneration of Directors may be left to the discretion of the Representative Directors based on
a resolution by the Board of Directors, and the person to whom such determination is delegated shall make the
final decision on the specific details of such remuneration in accordance with the relevant decision-making
policy. Such decision-making authority shall include determining the amount of basic monetary remuneration,
the amount of performance-linked remuneration, and the number of stock acquisition rights as stock-based
remuneration for each Director. The Board of Directors shall strictly monitor the exercise of such authority by
the Representative Directors to ensure it is appropriate.

B ISR LUBEERDBIMEDRTA(2023FE) Executive remuneration amounts (FY’'24/3)

RBME DIBIRRI DHRER (B AF) g N
RPN DA Total Amount by Type of Renr\)uneration (¥million) ﬁé%é?&
RERS (EAM) s
Position comg:rgzlation R B2 e w2 No. of Eligible
ath B i > Individual
U I W e e SO
Remuneration | .\ Joncation | Stock Options
BRii& (RS BRI 2 PR <)
Directﬁrs (excludingxoutside directors) 244,920 151,468 70,000 23,452 4
EBERNERREMRS)
Comp;y Auditors (;@luding outside auditors) 12,000 12,000 - - 1
HHMRE
Outsidxe Directors and Auditors 27,450 27,450 - - 6

HANFURE /21 R—=T
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HIN\F2R Governance

.ﬁi-ﬁﬁi Shareholders and Investors

20195E | 2020FE | 20215FE | 2022F5F | 2023FE
FY’20/3 FY’'21/3 FY’'22/3 FY’23/3 FY’'24/3

%E%fiﬁglnstitutions 23.2 25.6 23.1 23.8 22
SRt mERE|
SG?EEEEE%’I’T\S%% 2.3 3.1 3.5 3.2 2.9
(?tggj?r?s)tﬁﬁms 12.2 12.2 12.6 12.5 12.6
etc.
Pl k= b4 F A ANHH]
g@ﬁﬁ?éﬁ%&&ier of Total Shares g@rn%ﬁéndﬂw % 0 0 0 0 0
Issued Public Bodies
EEANE
ﬁsgﬁ{;ﬁtutions, 4.4 2.4 1.8 1.8 5.1
etc.
AED
Ilr?dividuals.fgther 56.8 55.6 57.9 57.9 56.6
= N
Eeas*iirssmck 1.1 1.1 1.1 0.8 0.8
{TRHROBE
FTERAOBE  1ssved | 9.299,460| 9,354,919| 9,390,189| 9,390,189 9,394,965

. 1751472 X Compliance

B EXNQEZA Basic Approach

YT —TIE B E R U ENESRUEREETL. D DHENEERUTERBEEZEEL CBIBTEIT I CEMTT DL (T, [BETE
HRE KONV TSAP O ZIRANEESD  HRIBTRE LOFHEICKUREARIL. ZEZER>TLET,

ETERE https://adniss.ip/esga/normative.html

To ensure that directors and employees comply with laws and regulations and the Articles of Incorporation and
perform their duties with respect for social responsibility and corporate ethics, the Group has established a "Code
of Conduct” and "Compliance Policy” and disseminates them through internal bulletin boards and training programs
to ensure that they are widely understood.

Code of Conduct https://adniss.ip/en/esg/normative.html

B AERERFEIE Whistleblowing system

RELERICRDUPIRAIZES AN S LIz AE L, BN ST UL BEEER, EEEICRBEREOZRI TV ET,
RENBIRN D135 G MBI LB R OMBLE T — LN EBRINARIRICHT 2EREROFATER MY DL 60 BIREANINRE - RIE
HESRZE T DB ZRRL CVWET OFERBROFEDER ETOHPREADERAZRD SNEBEIE HAREEZISHFRECE IR
BANEEITICEELTVNERT, @dH, BRAISEIRLZC EZBHEUAFIRGRURVWERU S0 BIREDREZR>TVET,

FTz, BRI, REMRHIIE HEH R 280 T SRR 0RFBINR ZREELERKRICOVWTEBLTHEYET,

The Company has established internal rules for whistleblowing, and has set up a whistleblowing consultation
hotline with an external lawyer independent from the Company, a standing company auditor and the Audit Office
from the management, and the Audit Office.

In the event of an internal report, a team organized by the director in charge of general affairs conducts an
investigation of the facts related to the reported matter, reports to the informant, and confirms the corrective
action taken. If, as a result of the factual investigation, a violation of laws, regulations, or internal rules is found,
disciplinary action will be taken in accordance with internal rules or company procedures. Whistleblowers will be
protected by prohibiting any disadvantageous treatment of whistleblowers because of their reporting to the
contact point.

In addition, the Board of Directors, through the director in charge of internal control, checks the status of the
whistle-blowing system and supervises its operation.

HARFIR6 /21 R—=T
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HIN\F2R Governance

W 17351472 RX7—% Data on Compliance

20195FE | 20205FE | 2021FE | 2022FE | 2023FE

FY'20/3 FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3
R cases 0 0 0 0 0
Nt o H';Taasgs")k}r\:rﬁ:iﬂ-(related Counseling 0 0 0 0 0
T o ot bsch 0 0 0 0 0
e e oreaci, nuher 0 0 0 0 0
Ehi i 0 0 0 0 0
g%i&%gi\%ﬁﬁon 0 0 0 0 0
e st 0 0 0 0 0

B 23075147 AEEME(2023FEE) Major Compliance-related Training (FY'24/3)

Internal Control / Insider Trading / Anti-Social Forces /
Worker Dispatching Act / Subcontract Act / Sexual
Harassment / Power Harassment / Maternity or Paternity
Harassment / ISO 14001 / Individual Number Card

HHER 5 (%)
Name of Training Course Ratio
PERREIC DWVT /A A9 —ER5 |/ RSB AA DXL/ FHEE B/
TERE/COIVIVNTGAAUN [INDO—INGRRIN/XIZT 1 - INIZF 1]\
FAXUK/ISOT4001 TR/ N1+ IN—
100

W Bea#kE Political Contributions
YT —TIE BeABEZET > THYEE A,

Ad-Sol Nissin Group does not make political contributions.

[ #751F1—> Supply Chain
B BEARMGEZ A Basic Approach

BT IV —TIE, TG RE AR 1D EIRRN— T —DEREHIC FRARE A DBRICEMU TV ERT,

TRl e sRE T &t

https://adniss.ip/esg/supply-chain-management.html

The Group has established a Sustainable Procurement Policy and is committed to working with our business
partners to contribute to the realization of a sustainable society.

Sustainable Procurement Policy https:

adniss.jp/en/esg/supply-chain-management.html

B 751V —ZE Overview

2019%E 2020FE 2021%E 2022FE | 2023%E
FY’'20/3 FY’'21/3 FY’'22/3 FY’'23/3 FY'24/3
= F—BEHG t
Partner Comfa%fggo%ﬁlas) comzanies 2 3 4 6 4
N—hkF—1b t
Partner Comfa%fggzrz\g)stic) comzanies 145 139 136 141 152
B NEREEEEE Outsourcing Amount
20195%FE 2020%FE 2021EE 2022%FE | 2023FE
FY'20/3 FY’'21/3 FY'22/3 FY'23/3 FY'24/3
e Vil
i BRH 6,357 6,403 5,396 5,712 6,443
35,7 Vil
25, /8% BAR 84 263 208 123 183

X2019FED/N—hF—M(BS) RUABZRSERCBMN) 37 RV IV EEN S ERBARELE.
K2020FEUED/N— b —ERB(BS) RUABZRERCEN) F7RVIL - FITHSERBAFTUIE,

* Number of partner companies (overseas) and outsourcing amount (overseas) in FY’20/3 are the figures ordered directly overseas from Ad-Sol Nissin Corporatit

* Number of partner companies (overseas) and amount of outsourcing (overseas) in FY’21/3 and after are figures ordered directly from Ad-Sol Asia Corporation

HANFIRT /21 R—=T
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. @mEBYRXIXUE Quality Management

B BEAMGEZA Basic Approach
LTI —T1E HHDEEE I TH D m T IfEET —ERDELE - Rt EEL T BEROFREENRUEDORRICER T ZEHTD
e MBEVRIAVMIRT LEBE- L. HENEEERLTUVERT,

mBEAAE https://adniss.ip/esg/quality.html

In order to realize our corporate philosophy of "At Ad-Sol Nissin, by creating and providing high value-added
services,we contribute to customer satisfaction and the development of a prosperous society,” our group has
established and implemented a quality management system and is implementing continuous improvements.

Quality Policy https://adniss.ip/en/esg/quality.html

B REBYRIAXVMEH Quality Management System

BT I—T & ARBEHZD LY TIRIXVOTF, REICEY 2 BR - HHEFERET S blc. mERITHEENTIEERZE P.OICHIFIE
EHEL, 2B RMBR MR EHEEL CLVET. A5 MEVRIAVMNIETZEEREICDOV T BEREICTES. RELTLE

o

BN ARY AL MEERTH >I—RU—bANFT U RFFIRICES

Under the top management of the Representative Director, the Group determines quality-related targets, plans,
etc., and promotes each quality improvement initiatives across the entire company in cooperation with each
department, led by a dedicated organization for quality assurance promotion. Important matters related to quality
management are deliberated and decided by the management conference.

Quality Management Promotion System —>Stated in Corporate Governance System

B REREAOHREA Quality Improvement Initiatives

I —TREOTOIIINERY—ICLY  BTOVIINDEBIRNRE IR 21U, FRE—TEE SRSE CEREEZHEL T

KT XLTOIVII-OBIR, FRE HEELGEN SR TOIV I IMDERILANIVEREL, BEELANVICISU TERNG OV TN E1—%2%

BLUTWET & BBELALOBLW IO IV NIEEBNEEL E1—Z21T\, URIVERZER > TVET,

:?*'5!;\ Zg%{ltib-Vigxyhﬂ)B%—fE’ﬂ@ﬁ%T“ﬁé [PMPERIDEBUSEHEL. BEREICL S TOI IV NEE mBEE SLUURY -V
RIA TWEXT,

Our proprietary project monitoring tool visualizes the progress of each project, centrally manages information, and
promotes the sharing of information at all levels within the company. We also set audit levels for each project
based on the size, novelty, and difficulty of the project etc., and conduct periodic project reviews according to the
audit level. Projects with high audit levels are reviewed directly by management for risk management purposes.

In addition, we promote the acquisition of PMP certification, an international certification for project management,
to strengthen project management, quality control, and risk management by qualified personnel.

B SEEIEVSIRR(20245E3 318 = /B{k) Certifications (as of March 31, 2024, Non-consolidated)

SREEARAR :

Acquired Certification Standards ISO9001(JIS Q 9001:2015)

W RRAE, EiE<. it BREA T4 X ALEFREEDS

Covar 4 T Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office,
overage of the Certification Sendai Development Center

B ERFRE -EEHEH(2023FE /#{K) Number of Qualified Holders (FY'24/3, Non-consolidated)
PMPEHENEES 141

PMP Certification Holders

TOV TR v—EUSEH persons s

Project Manager Examination Certified Holders

HNRFVZ8 /21 R—=T



TRVIVEE SRTFEUTF4TF—=5Tvo SIREHH 202459830

HIN\F2R Governance

. JROVYARI AR Risk Management
B BEARNGEZ AT Basic Approach and Promotion System

YT BEREEREICE S TIEGER BRIV EREHGBEDBTHAUERAIR TH D EDRHICILSE., PETEZITOICHZ>TD
BRI AHEFEDRIEETIEHRAEIEHEL THBYET, Fe, CEMBBRDEEN DS, 55D DB RV ERFEICITEL, BB TR ZH
BEDHRICEHATWKBENSH B E WD FRHICIIS, ARIMHRZ (LU & U TERHE RUERBRO by TH BE(CBID S EDET CEAER
RELZOEESEEC OV TCMEESZICHVTERL. EEARFEICDVTIE. BRI TRELUTVET, T1ICKY, BEROLE( L RS
DFREICRIFDEEEIC U RIVBENAFBN DBERICHEET DL D2, BHEMICER - BEB UL THYET,

Fz. ARIHRHRECOOEEERE T INGHESARICUR Y - AV FSATUREEBEREL. ) XAV EROLE(BE - EREMAA 5E
EWHETDIEEEIC BEIVRIA VNI RTLMEREZBU T, A2 RBURURVEBFHZER BRALTVET, S5I12, FHEEBARICH L TIEHE
BoOm HIESEEN, BECOSEHBEIC DLW TERZF > C.SEREICE DV TURIZOE T 2FEREEL THY, BRI UESE(CRE RSt
ISRENDEHIERIIL THUET,

BH [IROEEHA | EEDH I RIDFLERBEDRIMEER D & &6 (0, [BEMEGEHE ST BEEH RN ELEIBATE, BEICEIR
T3HDORISHHEEDTVET,

PEITERE https://adniss.ip/esga/normative.html
RORRI AN EEES] —>—RL—rHNF D FHRICEEH

Based on the recognition that compliance with laws and regulations, social rules, and corporate ethics is essential
for sound corporate management, the Group has established the “Code of Conduct,” which outlines the basic
policies to be followed in conducting corporate activities. In addition, to accurately identify all business risks from
the viewpoint of increasing corporate value, and to proactively address them in management strategies, the
representative director and other directors and top management of business organizations deliberate on important
matters such as compliance with laws and regulations and protection of personal information related to
management at the management conference, and important matters are resolved at the Board of Directors
Meeting. Through these efforts, the Company continuously monitors and supervises risk management to ensure
that it functions smoothly and effectively, in addition to sharing information and strengthening management
systems.

In addition, a Risk Compliance Meeting has been established within the Internal Control Committee, chaired by the
President and COO, to promote the sharing of risk information and cross-organizational measures, as well as to
develop and operate a proactive risk management system through the operation of various management systems.
Furthermore, within each organization, the person in charge of the organization is responsible for the scope of
his/her responsibility and takes measures to avoid risks based on various regulations, and has established a system
that enables prompt response in the event that a risk materializes.

In addition, we have established “Risk Management Rules” to prevent risks and minimize losses, and a “Business
Continuity Plan” to ensure recovery in the event of interruption of business activities.

Code of Conduct https://adniss.ip/en/esg/normative.html
Risk Management Promotion System —>Stated in Corporate Governance System
B EERIRY Critical Risks S>HAMFESHRESICECE *KJapanese Only

B JXU3t Risk Culture

Yt HBICHL T BB ERE T & SIFREBMAGE A Y —IBEIREED I TS5 7V ABEE, LEGEDETICFET S50
g?@%ﬁﬂ%ﬁgﬂ;&f%%ﬁ%ﬁ@bT\ HERHOR LEANBIEZER > THEYET, I5(C, HHICH T ER ARV EERKREDETDR
v [ <H o

o KERER AEH LU ZORBEDESRTOZMRICH T DWMINNEHES - EEL. FRORIERZEN S e ZBNE UL EHERY
AT LIZEFAL £SHECH U TERMNICIIRZRBLTVET,

We strive to raise compliance awareness among employees and ensure that they are fully aware of compliance
issues by providing compliance training for information management, including information on business partners
and insider trading regulations, and by holding briefings and position-based training sessions on the observance of
corporate ethics. In the event of a disaster, we have introduced a "safety confirmation system” to confirm and
ascertain the safety of employees and their families as well as the damage at each of our offiices, with the aim of
ensuring the early recovery of our business.
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HIN\F2R Governance

.'E#Et’#l'h‘»f?**‘)%)h Information Security Management

B EXKQEZ A Basic Approach

U — TR EREFIVTAVRIX IR T LISMS) ICED<EREF AU T AHEREL BFE. &HOEFIUT( RIFERE R,
REULETVRNSERLTVET, iz ENICEREOEHRNEE. FEEMOFINMEE (EEER. Foit FETERF) ERBELT

W&ET,

B2 71 HE https://adniss.jp/esg/isms.html

We have established an Information Security Policy based on the Information Security Management System, which
is reviewed and implemented every fiscal year in light of the latest security environment. In addition, we regularly
conduct internal audits of all departments, as well as of important facilities, subsidiaries, and client companies.

Information Security Policy https://adniss.ip/en/esg/isms.html

B BHREFIVFTAIRIXIMEH Information Security Management System

YT IW—TIF BREF 1V T EREICHITIREFEFED—DEMBEM T BREBNISMSHRESTEE LT BREF 1T RS UIC
BEREF 1) TAVRIA VNI RT LADBEEMHGENNEEFIELU TV E T, ISMSHESEED T, (BREF1U T EBEEEENTHRERY B
EHES SUSEBDEREF1 T EREEIECOEEEEEMET 60, 2R ERTFUEREFIV THREEBEL TV ET. BH.

BHREF1)T(ICRETREBFEICDOVTIE. MBEREICTER RELTLED,

TFERTF 2 T 1 0RD AL MEERTH)

> I—RU—bANFT U RFFIRICES

We regard information security as one of the most important management issues, and our management, as the ISMS
Management Director, oversees the establishment and continuous improvement of our information security
structure and information security management system. Under the supervision of the ISMS Management Director,
the Information Security Manager takes the lead in strengthening mutual cooperation with the information security
managers of related departments and organizations, while promoting information security measures throughout the
company. Important matters related to information security are deliberated and decided by the Management

Conference.

Information Security Management Promotion System

B ISR (202453 83 18IS /8{F) Certifications (as of March 31, 2024, Non-consolidated)

—Stated in Corporate Governance System

Acauired Certification Standards

SRALARAE 1SO27001(JIS Q 27001:2013/2014)

Coverage of the Certification

B RRAE, EE. it BREA T4 X AIEFHEEEDS
il Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office,
Sendai Development Center

B ERFRE -EEHEH(2023FEE /#{K) Number of Qualified Holders (FY'24/3, Non-consolidated)

FRMEL SRR IR T EREEN

Registered Information Security Specialist Examination

A

persons

9

B ERtF1UT18E(20235%E) Information Security Education (FY’'24/3)

For Partner Companies*

ISMS Security Training

HES ZHEEH(N)
Name of Training Course Number of participants (persons)
Exan—1Cvs ISMStEF1UF1¥E8 597
For Employees ISMS Security Training
= — AT (%) ISMStF1UT 1355 1133

KEREZNE U ITRERNERV . BHEHBICREBL TV D /NN— T —HER
*This training is for partner companies which have signed a semi-contract or temporary staffing contract and are engaged in our business.

B R EHRREFOMIE Response to Information Security Incidents

BEREE 1T A BRORERIMNERETCEREEICEMET D726 HRREICTELVECNIREEITD EEEIC AEN DB R, LE. BF

FILEZEAT LA ERBRUTVET . 2B, 2023FE . BET —Y DMRICEAL TEKEUIEFRABALIITIESYRBATUR,

In order to ensure early detection of information security incidents and report response, we have established a
system for prompt reporting in accordance with internal rules, as well as prompt and appropriate response, action,
and prevention of recurrence. In FY’24/3, there were no specific complaints regarding the loss of customer data.

HARFVZR10/ 21 R=T
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HIN\F2R Governance

.1A'|%§E0)1%§§ Personal Information Protection

B BEARMGEZ A Basic Approach

YT —T I BEENSETANY T SEANBREEUH ET IR RBFREDR O TVRT COLSIBLERERER T, HtlL LUFICEITD
ELNBRRE I ZE S RERVIEREFEAICANT 2 o HIC HHMRSIETOEREEZBEYICHFRETDIVRIAVNI R T LEHIILT

WE7,
BABHRIRES S https://adniss.ip/esg/personal.html
rERANERRESE https://adniss.ip/esa/specificpersonal.html

Our group handles a variety of information including personal information entrusted to us by our customers. In light
of this background, we have established the following personal information protection policy, informed all
executives and employees, and established a management system to appropriately protect all information assets
handled by the Company.

Personal Information Protection Policy https://adniss.ip/en/esg/personal.html

Specific Personal Information Protection Policy https://adniss.jp/en/esg/specificpersonal.html
.4//\‘—93)7*9“%7# Innovation Management
W AR A R&D Policy S>HBMEESRESICEESEH KJapanese Only

B HAEREFEE R&D Expenses

20195E | 20205E | 20215E | 2022F5F | 2023FE
FY’20/3 FY’'21/3 FY’'22/3 FY’23/3 FY’'24/3

R Baan 169 206 149 156 154
Lt % 1.3 15 1.2 1.2 1.1

Sales Rasio

B SEFEH(2024F3A318E =) Number of Patents Acauired (as of March 31, 2024)

RS f 23
Number of Patents Acquired numbers

ARFVZRI1 /21 R=T
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##lE Environment
X\

B 5/2Z#&) Climate Change

BRIEVYRI XN (BYF) Environmental Management(Non-consolidated)

HHFAFENSH - N ASHDNEET 2 IRIVF IR TLREZFUHETDHEA VT SEE. HXU BEDE/ DKW ER A 28EERAIFIC.
ICTURT LRV 1—03VDREETOTHEVET,

FHRATRER MR OER AT, HitlE [EZRESHEHSNBEE T 5REN—DERX ICTYRTLYY)1—Y3aVDRBERU T AT IRV —&
DOfEHAICIRVES 60 RIEREZEHELTRVUET,

BRIEEASE https://www.adniss.jp/esg/environment.html

We provide ICT systems and solutions to social infrastructure-related companies such as major electric power and gas
companies that are promoting energy system reforms, as well as to the manufacturing companies that supports Japan’s
monozukuri (manufacturing).

Toward the realization of a sustainable society, we see climate change as one of the challenges facing society, and
through the provision of ICT systems and solutions, we are committed to co-creating value with our stakeholders and
promoting environmental management.

Basic Environmental Policy https://www.adniss.ip/en/esg/environment.html

B RIEYRI AV MEH Environmental Management Structure

Lt F SUEEBCER LM EERF I RIBRETEAORUEA EERLRERBN— D EMAEM T REREZHEL THBUET,
BIBEVYRIXVEDOHEEIL, 2004 F (RS L2I1SO014001:2015,/JISQ14001:2015 (LT, ISOT1400 D) IICEDEITo>THYE T,
o SHEEEIRIBERSR | ICC MIREOE(LERIALREAHS LSUBREBFREL, FHRE - SEMRETEBRA N - TBEE
REZICTEZD L R AICTRELTHYE T BWHMARRIC DOV T, BRHETICRERICHRET 2UHFEBEZ THUET,

SERIE [UBEBCET DA NT IR EESITRIEL., R EEN R ERENREZICE - R CEMHAFIZERL TRVIET,

ToavIsy https://www.adniss.jp/esg/iso14001.html

We have positioned our commitment to environmental protection activities, which have an important impact on climate
change, as one of our key management issues and are promoting environmental management.

The environmental management is promoted based on ISO14001:2015/JISQ14001:2015 (hereinafter, "ISO14001"),
which was certified since 2004.

The Environmental Committee, a company-wide organization, formulates environmental policies and targets every year
considering changes in the external environment, and the Board of Directors makes decisions after deliberations by
the Managing Conference, whose members include directors and general managers. A system is in place to report the
status of initiatives to management in a timely and appropriate manner.

We continue to further strengthen governance related to climate change and establish a system that enables the
Board of Directors and others to understand and monitor the actual status of risks and opportunities.

RRERH
Representative Director
| BREESHETE

Chief Environment Auditor
BIREEAEE

Environmental Management Director
BB
Secretariat
RIEZRAR
Environmental Committee

_| Rt l
Tokyo Head Office

iaFEEY |

Sendai Development Center

— R

Action Plan https://www.adniss.ip/en/esg/iso14001.html

HVSEEFE Number of Certified Offices

20195E 2020FE 20215FE 2022FE 2023FE
FY’20/3 FY’21/3 FY'22/3 FY’'23/3 FY'24/3
SR %
Number of certified offices number 3 5 4 4 4
RSEHERDES
s % 100 100 100 100 100

B|E12 /21 R~
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R’IE Environment
B NSREEE(2023%FE) Internal environmental audit (FY’24/3)

i 2023/10/23~2023/11/8
eriod
i SRFtE (A1) lARR 4, BaFEthi (RFR4)
XEARME - =1t ) Juistig (ulztt) RIBEBEAE - BHR
Organization/Company Audited Tokyo (Head Office), Sendai Development Center, Kansai (Kansai Branch),
Kyushu (Kyushu Branch), Environmental Management Director and Secretariat
BX o
Major Non-Conformance
BEEEHER S Minor Non—jéonformance 0
Results Field Survey HEDRH
Opportunity for Improvement 8
Good Point 8
Compliant

B ERFIREDET(2023FENERERH & RRIER - %550
Compliance with Laws and Regulations
(Major Laws and Regulations, Items and Number of Applicable Items for FY’'24/3)

5 BT
EEIRH POF 3= A
Major Laws a,nd Regulations Items No. ofI?ppllcable
ems

[FHRE 3,000k l/FLL EDEER
. N Offices consuming more than 3,000 kL of crude oil equivalent per year
éf;llj\}f C ion A
The Eneray Conservation Act [FHHRE 1,500k l/FELLEDEXERT

Offices consuming more than 3,000 kL of crude oil equivalent per year
ASUBZBALER WRIER A TR DR BT eV
The Air Pollution Control Act Offices with soot-generating facilities Not applicable
KEHER LA BPHiEER 7R E
The Water Pollution Prevention Act Oil storage facilities, etc.
TKEE HK50m /Bl DS
The Sewerage Act Offices draining more than 50m per day

B EEHE(2023FE) Environmental education (FY'24/3)
HER FRERN)
Name of Training Course Number of Participants (persons)

RIEBVYRIAINEMS)HE 597
Environmental Management System Education

B|E13 /21 "=
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##lE Environment

’IET—% Environmental Data
B CO,HHEE(H#K) CO, Emissions(Non-consolidated)

2019%%E 2020F%E 20215E 20225F%E 2023FFE
FY’20/3 FY’21/3 FY’22/3 FY’23/3 FY’24/3
RARRICHITSCO2HER Ka/mi 149.8 119.1 126.5 117.0 96.0
—HI= IZHIFBCO2 =
Rt B S Lo Kg 460.4 336.2 327.2 294.3 329.6
Emissions
B BEMRHRA(GHG)HEHE Greenhouse Gas (GHG) Emissions
2019%%E 2020F%E 20215E 20225F%E 2023FFE
FY’20/3 FY’21/3 FY’22/3 FY’23/3 FY’24/3
Scopel —
Scopg 1.3 1 1.4 1.4
Sco =T 2 _
Scope2 (V-7 yhEH) 448.4 502 467.5 398.3
t‘COze
Scope2 (O7—Y3E? —
Scope2 (07— /3 E%) 478.4 508.8 4735 442.4
Scopel+2&5t" - 449.7 503 468.9 399.7
Scope 1+2 Total
B8R (Scopel +2/55.t3)* t-COze /BAM — 0.033 0.041 0.037 0.028
Emission Intensity (Scope 1+2/Sales)* t-COze/¥ million . . . .
¥ Scopelldv—owhE%E
*Scope?2 is Market based
B IXR)VF¥—HE&EE Energy Consumption
20195%E 2020FE 20215E 20225F%E 2023FFE
FY’20/3 FY’21/3 FY’22/3 FY’23/3 FY’24/3
Scopel —
ScoDep1 8 6 9 9
Scope?2 —
Scon 1,077 1,175 1,091 1,010
MWh
Scopel+24&3E _
Scopep1+2Tota\l?l t 1,085 1,181 1,100 1,019
55, LERETRILE—B
a)rtion;o%%tuag%boz ?missions%ee - 14 15 11 18
Energy
REIRILF—NEHIEE —
E%eﬁn{'::e cfiRenewabléEElectricthlsfl % 1.3 1.3 1.0 1.8
REAI(Scopel +2/5t L& MWh/&74H —
E%4%£ intengity (Scopej1+2[75)ales) MWh/¥ million 0.08 0.096 0.086 0.072

X HBET—IEUY—EMBLTHVEEADT, T—9EUI—ICHIFDENEREIMER TRRLTHVEE A,
*Since we do not own a data center, we do not disclose electricity consumption at our data centers separately.

B EEEEM Resource Use and Waste
171 AEEME (24t 8H{F) Waste Desiposed (Entire-company, Non-consolidated)

20195 20205 20215 20226 20236
FY'20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
ERpEY t 1 4.93 10.34 0.98 5.04

YU TIF BEETBULARRERYOHFLIEISY XA,
*We do not generate hazardous waste through our business.

BEEMDEBIIBRITLUTOEHYTT,

2020FE A A T R Z1—7IVEHE

20215 B A 71 R Z1—7IVEH. RRAT AREEIERE
2023 FE  mRAM R IIARFK TS TRFIZRINERE

Reasons for the increase in waste are as follows:

FY’21/3: Kansai branch renewal

FY’22/3: Kansai Branch renewal and large-scale collection at Tokyo Head Office
FY’23/3: Large-scale collection at Tokyo Head Office and Sendai Development Center

B|E14 /21 R~
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= Society

P #5 Employees
W EA57—%(B{F) Basic Data(Non-consolidated)

20719%E 20204 20215k 2022 20234
FY’20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
e o 547 571 589 599 600
R otorees oS peradns 472 484 491 491 494
Kt . 75 87 98 108 106
B nasers S peradns 76 79 88 94 82
BIE %) 73(96.1) 74(93.7) 82(93.2) 86(91.5) 74(90.2)
Kt %) 3(3.9) 5(6.3) 6(6.8) 8(8.5) 8(9.8)
e L3 39.5 39.8 39 38.8 39.1
pidcary iR e " 40.2 40.6 40 40 40.2
Kt a;ﬁe 36 35.4 33.9 33.5 33.9
e E 12.4 1.6 11.8 11.9 12.3
EENTER
Average Length of Service BIE F 12.9 12.2 12.5 12.8 13.2
Xt F 9.4 8 8.1 7.9 8.2
e %) 23(4.3) 27(4.9) 38(6.5) 47(7.8) 43(7.1)
Eﬁﬁfr% Job Leavers %;E Deé:)ns 22 23 33 41 32
Fgwlré&Te per)s:ms 1 4 5 6 1
4 pesons 9 10 5 16 4
ﬂ?ﬁ%ﬁ%ﬁ%ﬁﬁ%tmems %;T% Der)s:)ns 8 8 5 14 3
Fgwlré&Te Der)s:)ns 1 2 0 2 1
B FABIREEM(2023FE /Eik) Number of Employees by Age Group (FY’'24/3, Non-consolidated)
£ e e
ok 42 39 3
50-59 83 76 7
40-49 A 147 130 17
30-39 124 101 23
GaOBRR 204 148 56
B R EEEEN(2023FE /8{F) Number of Employees in Management by Position (FY’24/3, Non-consolidated)
= et 2,
%EE%Lnint Manager Equivalent or Higher A 31 28 3
ot vatent e 51 46 5

HE5 /21 "=
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#t= Society
B KPI(E{f/Non-consolidated)

3 =
T~ izl (2021~2023FEFHY) (2024~2026FEFH)
Themes Indicators Results Targets
(FY’22/3 - FY’24/3 average) (FY'25/3 - FY'27/3 average)
G AL 8 25%LLE
Female Rz:?técg;ﬂii\lrﬁ%?raduates 23.8% 25% or more
AHMDBH OMEIRE RTAERRALLE 17N/ 2~3A/
Prjmotiri%\l;%rﬁft{y%and Inclusion Rat|c’>\‘gaI\IG?’r;:ijgptaer;e;:CErmglnog:tes in 1.7 people/yefg:_r 2-3 people/yefg:_r
ERE WAAK 6. 7N/ 5 15AN/%
Number of Mid-career Recruitment 6.7 people/year 15 people/year|
B XA(E{F) Hiring(Non-consolidated)
20195E 20205%FE 20215E 20225%FE 20235%FE
FY’20/3 FY’'21/3 FY’'22/3 FY'23/3 FY’'24/3
ES
B2 A 47 50 54 34 38
ﬂ_rr\éggﬁgfﬁl;lfgv Graduates Recruitment %j[% petﬁ)ns 35 37 38 27 31
anraile petﬁ)ns 12 13 16 7 7
ES
Togsl petﬁ)ns 7 5 1 2 8
RERER 8 f
%?tﬁ‘%ﬁﬁ/l%{(carje%gcruitment (full- %E 3 2 1 2 6
time) ale persons
anraile petﬁ)ns 2 3 0 0 2
B \ERRE(6/185) peiains oeitons 9 10 10 n 12
'Ii’“errecderg;igoefgzﬁrenﬁ)goyees with Disabilities s
He % 1.5 1.6 1.6 1.7 1.9
‘Ef [CLUFRRULERIVIVDEIS
g?erfg;gge of Pos%ons FillédeHyﬁ]ternJaEll %u;‘% % - - - - 85.17%
Personnel atio
— NS IRAIR N S48 Vi - - - - 76
Average Recruiting Cost per Person Amount ¥ ten thousand
B 5 (#{F) Remuneration(Non-consolidated)
BT P
Master’s Degree | Bachelor's Degree
ZEMERR(2024 &
ﬁ@;v'&éjga{g:j;gs Staﬁigﬁ%ﬁi)smary (Results in FY'25/3) yF;an 267,000 260,000
20195E 20205%FE 20215E 20225%FE 2023%FE
FY’20/3 FY’'21/3 FY’'22/3 FY'23/3 FY’'24/3
1 =] 3554
MERBERRIE S v A 572 561 550 561 591
20195E 20205%FE 20215E 20225%FE 20235%FE
FY’20/3 FY’'21/3 FY’'22/3 FY'23/3 FY’'24/3
= 25 - - -
iﬁ%ﬁiy (%p All?rr{%ﬁees 79.6 81.5
s _ _ _
Eis % 80.9 82.6
54
ﬁ(ﬂiﬁgﬂ]ﬂ% - — - 61.8 65.7
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#t= Society
B sBMREOREH (F1N\—IF 1 &1V2)V—J3Y) Promoting Diversity and Inclusion

DT E#E Promotion of Women’s Participation and Advancement

LR TIE BSHEAMDEAEENE BRIV ELT HICKENER TE SR ISUEHEL TLRT, HDERBDLIEEHEIT9.8%(2023
FRER) EROTVEI A, ZOLERFA EICEIT T, MZFERAICHF DL ELERE £ RABR25 %LU L) Pit|iF 0+ -+ ) 7IHEDREEF @ U . Rit
ROLEHREMERE DB IEKRICEALTVET,

e EEHHE(TLO—0) . BEST. EREHHFFORERER O, B REFORENEDERE-HFTERU T, SHWE S IXIMIVICIEUBE A EER
T“Egi_;%iﬁ‘j <YICERWHHATEY BRAFZT7 BUEERGUIZHEICH T SXEERHIEEZEAT S R ERNR VB RREIRGEHHEL
TWET,

As part of our efforts to create a corporate culture that can take advantage of the strengths of our diverse human
resources, we are implementing various initiatives to promote the active participation of women in particular.

The percentage of women in management positions is 9.8% (as of the end of FY’24/3), and we are focusing on
developing and expanding the number of female executive candidates for the next generation by increasing the
percentage of women in new graduate recruitment (target: 25% or more) and providing career training programs for
women.

We are also working to create an environment that allows employees to choose a work style that suits their diverse
lifestyles through the development of work-at-home, staggered working hours, shorter working hours, and other
systems, as well as the development and expansion of childcare and other leave systems. We promote the use of
childcare leave regardless of gender, for example, by introducing a support payment system for employees who have
taken childcare leave for one month or more.

B F1N\—I7116ZE(2023FE /Bi{F) Diversity Indicators (FY’24/3, Non-consolidated)

2EHEBDOIE5. THEDEIE 17.7

Ratio of Female Employees .
EEBCHDDIIHEDEIE 9.8

Ratio of Female Managers .

IRETDRC B IEORIE % 1.4

Ratio of Female Junior Managers "
BEIPIDEEBIC LS DLMEDEIE 4.9

Ratio of Female Managers in Revenue-Generating functions "

RHRIC S0 DL DRSS 12.5| s Grou)

Ratio of female Directors

B 5RHEE-NEHE System for Childcare and Nursing Care

BHAE https://www.adniss.jp/esg/diversity.html
English https://www.adniss.ip/en/esg/diversity.html
B FRHEE-NEREFAEH(EAF) Number of Employees Using System for Childcare and Nursing Care(Non-consolidated)
20195E 2020FE 20215E 2022FFE 2023FE
FY’20/3 FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3
S A
Togsl persons 3 6 12 15 6
B RIRES p
I\'?a;eii]kigiﬁ/childcare Leave %’aﬁ- per)s:)ns 0 1 4 10 4
%] A
FemEtll-e persons 3 5 8 5 2
S A
Togsl persons n 12 10 10 9
BROLHDIERHEENF St A 0 1 0 1 2
Shorter Working Hours for Childcare Male persons
ey A
FemEtll-e persons n n 10 9 7
S A
Togsl persons 0 0 0 0 0
T EEIRE
Nurcing Care Leave %’;E— per)s:)ns 0 0 0 0 0
ey A
FemEtll-e persons 0 0 0 0 0
S A
Togsl persons 0 0 0 0 0
NEEDT=HDISHFREIENFE Bk A 0 0 0 0 0
Shorter Working Hours for Nurcing Care Male persons
%] A
FemEtll-e persons 0 0 0 0 0
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= Society

B BRHEE -NEHREHNSOERE - EEE(BE)
Retention Ratio of Employees Returning from Childcare or Nursing Care Leave(Non-consolidated)

20195k 2020FE 20215% 20225 2023FE
FY'20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
/4 UE 574
- i % 100 100 100 100 100
Maternity/Childcare Leave <+
o EEE % 100 100 100 100 100
RE % _ _ _ - _
ﬂ;§17k3% Return Ratio
Nursing Care Leave EEK A o _ ~ ~ ~ ~
Retention Ratio

B EEEHBEICH T D EZEE NS Targets and Initiatives the Empowerment of Women

[BRQ) RERBHNDZH DREEFHENREFR (b FHRUU L) DLEANEZE 50%LL LIEPT

[Target 1] Increase the number of women by 50% or more in the target grade (J1b grade and above) of the selective training
program for the development of the next generation.

(EXfEr] BEBETALL. RUHHTOF v PR CEE D TR E BRICKEHENR DI T —EX

2021F48~ LB DI 21—, [FRIRER U D
FIEER. REBALEERDORET

2022F48~ LHEREDF T INZERL

2024F48~ AT FrUTEIF— RUT+0—EE

[Initiatives] Seminar for female employees with the goal of preventing turnover and developing their careers and motivation at the
Company.

From April 2021

From April 2022
From April 2024

Conduct interviews with female employees, collect and analyze information.
Support for promotion and study of measures to prevent resignation.

Support for promotion and consideration of retirement prevention measures.

Implement career seminars for women and follow-up with participants.

(B1RQ) EEENHEULLBEHMEICOVT. UTOBEREEHENS S, 10U LZFIATSHEDLEREZ0%LL LICT S,
OBRAHRE QBROABDEREEE OHMANDE RAR

[Target 2] Increase the ratio of male employees whose spouses have given birth to at least 80% who use one or more of the
following childcare systems.

(1) Childcare leave (2) Shorter working hours for childcare (3) Our original childcare leave
[ExfEA] B RAEBRFIEDREL. FIEIUSHEERDER
LB OB RAER REURS

2021548~ AT T — ~DEHE
LR E O RIS T

2022%F4H~ BIEDADEREE IS EEDRE

2024F4F~ BRI BUSHEEE DTN

[Initiatives] Review of the childcare leave system and implementation of measures to promote the use of the system.

From April 2021 Review and consideration of our original childcare leave

Conduct internal survey

Change in our original childcare leave

Consideration of measures to promote use of shorter working hours for childcare

Implement measures to encourage employees to take childcare leave

From April 2022

From April 2024
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SERMEDEEE Promotion of the Older Workers

SBAONBDL A\AMESHRSFOEIET 5. BFmEE S0 BLVAMOEENEREDERICRNMEEVEDE LD TVET, U T, 60/
LOEFHREORGEATIEZ REL, fHiilc LUABNEHERLIVES<RSHEEEANTHLRE, FHEFMNTER TCTIREDERTTHLTY
T Kz AN S DERERAICOVTEBBNIT>THY, 60U LDFERE, BEHEEBL TLET,

NS DIEERDFER. 6 ORLUEDRBEN 28, 6 ORUFREMGHHE T SHETS5FRIN2.48ICHEINT 0L SFEHEDERMEALTVET,

As the working population declines and competition for human resources intensifies, a wide range of human resources,
including older workers, is essential for our growth. We are focusing on creating an environment in which all ages can
participate actively, such as by reviewing the re-employed system for older workers aged 60 or older and introducing a
system in which treatment is higher than that for full-time employees, depending on evaluation. We are also actively
recruiting experienced workers from outside the company, and we hire several people over 60 every year.

As a result of these initiatives, the number of employees in positions after the age of 60 has increased by 12, and the
number of employees who continue to work after the age of 60 has increased by 2.4 times over the past five years.

B HEAHEOMRER(EMAF) Number of Re-employed Employees(Non-consolidated)

20195E 2020FE 20215E 2022FFE 2023FE
FY’20/3 FY’21/3 FY'22/3 FY’23/3 FY'24/3
2U5(EIS %
@) | AL 19(3.5) 26(4.6) 25(4.2) 29(4.8) 27(4.5)
RFAHEOR HRIRA A 6 7 3 7 4
ﬁ%b@rﬁojfr%e-eﬂiﬁfimployees New Employment persons
IR A
E(r:nor.?ltollyjr‘:]zgt persons 13 19 22 22 23
B SIS UME(2023FE /#{F) Life Planning Training (FY'24/3, Non-consolidated)
HHEME HEER ey
Contents of Training Target Age Participants
(persons)
BREMNE. EREHE. ZOMANESHESD
SAIFSUEIF— o EERETCR T DIERIRM 55mbl E 9
Providing information on re-employed systems, retirement plans, 55 or more
and other public pension plans and other life planning matters

B A#38% Human Resource Development

LA T [HEDERNZHDOBERDERITHDEESZ HEDHRRESIRT B2 D AMBERIEENICRYBATNET,

2 ZEDHUVHBRIEICHIB U, BISRREICERRN— I+ ADRBELERH S N TE SMEBNZER T B2 AHDSHRMEEERL. 2t 4
ELA SFERE PR MEREF DT v UPRAES, SRGAMORA, EREREBHICTo TV ET,

NSBHRHEN, ENTNDFECENERARENE SRISREERMFL . 2R CMEZENRNICIMAT ZE T BHOERDREIC DR
FERROWZBIELTVET,
ANHABRDERY

https://www.adniss.ip/esg/human-resources.html

We recognize that the growth of our employees is the source of the company’s growth, and we are actively engaged in
human resource development to support their growth.

In particular, in order to foster organizational capabilities that enable us to respond to rapidly changing market
conditions and constantly and swiftly optimize our business portfolio, we place great importance on diversity in our
human resources and actively recruit and appoint a diverse range of personnel, including women, non-Japanese, older
employees, and mid-career hire with a variety of experience.

We aim to create a work environment where these diverse employees are able to make the most of their individual
characteristics and abilities, and effectively incorporate new ideas and values, which will lead to further growth of our
company.

Human Resource Development Initiatives https://www.adniss.ip/en/esg/human-resources.html

B SEITAMDOER Development of Advanced IT Personnel

BRDTIFIAEDREIER T DRMEDEIRARFICH VT, REEUTOBMMERRT B720(CF EE—AVEYDOFEA(TOTTvI3T
IHMEYBRHDENTWET . REITAMMER B1FE | BEREUVTOHEFAIEEY  ZBECREICH URRICHISTEDLIICEBEERX TVET, it
Tl& BEITAMZ T AIPDXFEDITERERMICBUIZ AM I EERL. 200 A\DBRZE BIRICIRWEAZRIELTVWE T AIFfFtATE L & U ESIEE)
(CHNZ .7z (CAMBRR T 9 —EREL, BFIMEICEDELUBIFIVERERL. SXAFIVICADELIHEDREY HROZEBNEH TSI F—,
AR DRENE. Fin XM IC T SERBSRMDEEFZEU T & hDE L BREHELTVET,

HR19/ 21 R=Y



TRVIVEE SRTFEUTF4TF—=5Tvo SIREHH 202459830

= Society

In today’s business environment, where digitization is rapidly advancing, each and every employee must become a
professional in order to ensure the company’s superiority. We consider that the more advanced IT personnel we have,
the more competitive we will become and the more flexible we will be in responding to changes and crises.

We define advanced IT personnel as those who are familiar with cutting-edge IT technologies such as Al and digital
transformation (DX), and are stepping up efforts with the goal of fostering 200 such personnel.

In addition to awareness-raising activities centered on the Al Research Institute, we have established a Human
Resources Development Center to identify and organize the necessary skills for each specialty and promote the
improvement and acauisition of technical skills through training tailored to each skill level, seminars and study groups
hosﬁedlby each department, and strengthening encouragement to acquire qualifications related to cutting-edge
technologies.

W EEabDESR Measures to Strengthen Basic Skills

BRABEIRZAY—VICEVWTRETBAFIVCRNZETDICRIET S720ICIE HEAE U TOERANZA LSS ENMUEERURT  HHTIE A
BAZERICEAH T NITBRR<SDIT LD O THRENERETDNIEERL A PCATIVEENTIZHICRDMEBRVNAITHDEDTHDE L,
ZOELEISEFALTVET  BAEMNICIE, BEEICSNETEFRKEZRZA DL BF2ENDHAEHKICEVN T REEEARAANZDRRES V\VEHET
BRRERIT TV, Fe EFHEZHROLEUL T BFEEEGIHEZTV. SEVITHIEREL, FIBMULE SWRZERIT B E  HE-AVDEYREERTE
SREIYICERUBATNET,

To fully utilize the skills and abilities owned in various business situations, it is necessary to improve their basic skills as
a member of society. We define basic skills as the ability to step forward, the ability to think things through, and the
ability to exercise comprehensive strength through teamwork, and we focus on improving these skills based on the
recognition that they are indispensable for utilizing knowledge and skills. Specifically, we visualize target levels for each
position of employees, and provide opportunities for supervisors and employees to confirm the degree of their growth
during internal interviews held twice each year. In addition, we are working to create an environment in which each and
every employee can grow by providing group training sessions every year, mainly for younger employees, to give them
opportunities for mutual encouragement and stimulation.

B BEAMBROMESR Selective Training for Aspiring Executives

NG AHR UL TLSTzo (&, BICRHZEIB SREHRERR I S EMUBERY T T BHEICHEVN TERERDEERIMERE QDA
MOBRICTALTEY, BELAMOIREICEIBINICIUBA TVE T Ko BHE Z:RRL. REBHEIC L 23EH RPN E RN () DEE
ZRUT HHRADAMBRERELTLET,

In order for a company to grow and continue to exist permanently, it is necessary to constantly secure management
executives who will lead the next generation. We are also focusing on the development of candidates for the next
generation of management executives, and are actively working to select outstanding individuals. We select candidates
and promote our original human resource development through lectures and periodic interviews with management-level
executives.

B FHECEDOSMEBBRUER(2023FE /8K) Number of Participants and Cost per Training (FY’24/3, Non-consolidated)

ZHEEH(N) — AS7Y FREF B (FFE) —AHZYER(FTM)

Number of Participants (persons) Time of Training per Employee (hours) Cost per Person (¥ thousand)
HAHLEHE
Training for New Graduate 34 4217.5 606
FEERIFHE
(E1—TUHHE, EIRZZFIVIME, TR IAX U NHME &) 266 10.9 33.8
Training by Employee Position ) )
(human skills, business skills, management etc.)
ZDOMEHE
(PMPERSHHE. EHE F) 118 12.2 25
Other Training
(PMP Aquisition, Sales, etc.)
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P s5E%22%4% Occupational Health and Safety

i?éﬁ')b—;g\ i ZE-RE DO AFAFEBERVDHDIHIZOKUED S L. [HBREFEAHIEED DL EEICHBREHEEDRVEAZE
HEUTWET,

HELe/EESEH https://adniss.jip/esg/occupational-health-and-safety.html

We have established an Occupational Health and Safety Policy and promote occupational health and safety initiatives
with the aim of creating a safe, secure, comfortable, and energetic workplace.

Occupational Health and Safety Policy  https://adniss.jp/en/esg/occupational-health-and-safety.html

B ZHBETHICHEITERED<Y(BK) Creating an environment that supports diverse work styles(Non-consolidated)

BHAE https://www.adniss.jp/esg/work-style.html
English https://www.adniss.ip/en/esg/work-style.html
20195E 2020FE 20215E 2022FE 2023FE
FY’20/3 FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3
Rrer ot bol Leaye Taken oy povson 1.3 103 1.2 12.1 12.9
R At of paid Leave Taken % 56.5 52.6 57.5 62.3 66.3
Kimierof Tetowerking Users 2 396 490 512 422
TUITRREE e % 0.4 69.4 83.2 85.5 62.3
Mmooy of Work-related Accidents - 0 0 0 0 0

B EEZEONVU#EHA Health Management Initiatives

ST HENMRRIC, 220, LU TURBICE<C ENTEBREDISYISEALTWER T EANIC(E HEDERIMZZZHRLTEY. 20
SHRIIBFIFF100%EMEFLTVE T FILEXEEDEEICLY, BRIMEREXB LORB THEESCREREIC DRI TVNET,

Rz XV IIVRERRE U T AN RF Y IHRIEEERL T, TORRICEDBAEBBAD T4 —R /N IZEIT O TS M PTEFTHIACTHT
REUZHBICHL. EBRIORR G —— 27 TOT S L0EBEROEREEE TO S AZEAL. BECBISEREET HHZEBEL LR

o

http://test.adniss.ip/esg/health-and-productivity-management.html

We focus on creating a healthy, safe, secure, and comfortable work environment for our employees. Specifically, we
encourage employees to undergo health checkups, and we maintain an almost 100% health checkup rate every year. In
collaboration with industrial physicians, we link the results of health checkups to health guidance, including prevention
of work-related illnesses.

In addition, as a countermeasure against mental illness, we utilize a stress check system and provide feedback to
individuals and workplaces based on the results. We have also established a system to support employees who have
unavoidable illnesses or injuries.

Declaration on Employee Health http://test.adniss.ip/en/esa/health-and-productivity-management.html

P A#2 Human Rights
ST —TI BEEEH OHEBEZT D IR TOAIDANEEZEEET 560, AMEEEORUBEAZEHEEL TLET,

ANEFE https://adniss.ip/esg/humanrights.html

Wehrespect the human rights of all people affected by our business activities and promotes initiatives to respect human
rights.

Human Rights Poricy https://adniss.ip/en/esg/humanrights.html

P it2E8tE8 Social Contribution Activities

Yrtld, EEFBEHSEIEBOEIR T, T AT T TV BHEDERICEMINL MRS T4 ZEHADSIICEEREC L DUMSTINEEE1T>T
3;8 ig;égogiﬁgli\ BN D=7y FEENZSIUIZIED. INIPPON IT F+U 7« BB 2FER CREL. SRMEHB I HAHENRS U —
TEZMm Zo

In order to contribute to the realization of a sustainable society through both our business activities and social
contribution activities, we are engaged in social contribution activities through participation in volunteer activities and
various sponsorships.

In FY’24/3, in addition to participating in clean-up activities in various regions, we also sponsored the NIPPON IT Charity
Ekiden for the 12th consecutive year, and our employees participated as runners on the day of the relay race.

20195 20204 20215 20225 20234
FY'20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
BYERE N 0.9 8.3 1.8 0.8 3.8
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