TRVIVBE SRTFEUTATF—9Tvo

#t= Society
P 5 Employees

B EAF—%(#{K) Basic Data(Non-consolidated)

H#EHA:20245F9A3H

2019 | 2020FE | 2021FE | 2022FE | 2023FE
FY'20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
e e 547 571 589 599 600
S e 75 87 98 108 106
E03 e 76 79 88 94 82
it S i %) 73(96.1)|  74(93.7)|  82(93.2) 86(91.5)|  74(90.2)
S %) 3(3.9) 5(6.3) 6(6.8) 8(8.5) 8(9.8)
e » 39.5 39.8 39 38.8 39.1
e B = 40.2 40.6 40 40 40.2
Kt » 36 35.4 33.9 33.5 33.9
E03 F 12.4 1.6 1.8 1.9 12.3
et ot of Senvie St F 12.9 12.2 125 12.8 13.2
S F 9.4 8 8.1 7.9 8.2
e %) 23(4.3) 27(4.9) 38(6.5) 47(7.8) 43(7.1)
e o 9 10 5 16 4

B ERBEESH(2023FE /#K) Number of Employees by Age Group

(FY’'24/3, Non-consolidated)

28 B pegid
Total Male Female
608ELLE
60 o?ovier 42 39 3
50-59 83 76 7
40-49 e 147 130 17
30-39 124 101 23
~ 30MKS
o-30RR 204 148 56

B SRR EHEREN(2023FEE /8K) Number of Employees in Management by Position (FY’24/3, Non-consolidated)

=%

Total

St

Male

oy

Female

BHRULE

Department Manager Equivalent or Higher

Yr—Iv—PlE

Section Manager Equivalent

A

persons

31

28

51

46
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B KPI(E{f/Non-consolidated)

H#EHA:20245F9A3H

7=

Themes

1515

Indicators

E30
(2021~2023FFEF19)
Results
(FY'22/3 - FY'24/3 average)

*ﬁ

(2024~2026FEF1)
Targets
(FY'25/3 - FY'27/3 average)

A DEHRIEHER

Promoting Diversity and Inclusion

it FEERALLE 25%L

i 23.8% : (]
Female Rar\’t(le(éllﬂi{\lrﬁg\llqt(}raduates 3.8% 25% or more
 OMEIRE FAEERALLE 1.7 N/ 2~3N/E
Ratio of Non-Japanese Emoloyees in 1.7 people/year 2-3 people/year
BERE RAAK 6. 7N/ 15 N/5E

Number of Mid-career Recruitment

6.7 people/year

15 people/year

W %A (E{F) Hiring(Non-consolidated)

20195%E 20205E 20215E 2022FE 20235%FE
FY’'20/3 FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3
ES A
e e 47 50 54 34 38
ﬂ_rr\égg'ﬁgfﬁl;lfgv Graduates Recruitment %’a.r% persAons 35 37 38 27 31
T A
Fem'rz%e persons 12 13 16 7 7
e A 7 5 1 2 8
persons
ﬁ%?ﬁ%ﬁﬁﬂﬁggjeiﬁgcruitment (full- St A 3 2 1 2 6
time) Male persons
Kt A 2 3 0 0 2
persons
A A
ENVWERRE(6/18R) Persons persons 9 10 10 1 12
Percentage of Employees with Disabilities ™
Hired (as of June ) e % 1.5 1.6 1.6 1.7 1.9
‘Ef [CEUFRRULERIVIVDEIS
g?erfg;gge of Pos%ons FillédeE)I/ﬁ\terri;:ll %”é % - - - - 85.17%
Personnel atio
— NB7Z RIS 38 - _ - _ 76
Average Recruiting Cost per Person Amount ¥ ten thousand
B 5 (#{F) Remuneration(Non-consolidated)
BxT i
Master's Degree | Bachelor's Degree
ﬁfé?gﬁjgggggﬁgﬁ%ﬁ?}%lary (Results in FY'25/3) yFeE-L 267,000 260,000
20195%F 20205FE 20215E 2022FFE 2023FE
FY’'20/3 FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3
1 =] 554
MR ERRIE S crodd 572 561 550 561 591
20195F 2020FE 20215E 20225FFE 2023FE
FY’'20/3 FY’'21/3 FY’'22/3 FY’'23/3 FY’'24/3
Eexe 25 - - -
iﬁ%ﬁiy (%p All?rr{%ﬁlees 79.6 81.5
Nad= _ _ _
L8 % 80.9 82.6
BHBEE - - - 61.8 65.7
Fixed-term - :

w2 /7T R=Y
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#t= Society
B 2B ERFEOREH (F1/1\—YF1 &1 V2L—JaY) Promoting Diversity and Inclusion

LHEDZE#E Promotion of Women’s Participation and Advancement

LHTIE, SHRAMOBRAEENE BEL <Y E LT BICKIENERTS SEE <Y EIEL TV\E T, UL OSEBOLIELEI$9.8% (2023

EFER) S0 TVEI A, ZOHER FICAT T, FEERAICH 1 3 ZltEm (KA B2 5% 1) P mFOF v PRHEDEiZE 2580 Rt

ROLEBEMEFHEDBM, AISTALTNET,

- RIS (FLU—2). BEH. EREEBEONEEEY, BRSOREHEOER HREEL T SHRS1 IR NVICHUEES HEER

CTOMADUIRYBATHY, BRIRE T, AULERELIARICHT SRS MR EBAT SRE HAEHDRL BRISREEIEL C
\ o

As part of our efforts to create a corporate culture that can take advantage of the strengths of our diverse human
resources, we are implementing various initiatives to promote the active participation of women in particular.

The percentage of women in management positions is 9.8% (as of the end of FY’24/3), and we are focusing on
developing and expanding the number of female executive candidates for the next generation by increasing the
percentage of women in new graduate recruitment (target: 25% or more) and providing career training programs for
women.

We are also working to create an environment that allows employees to choose a work style that suits their diverse
lifestyles through the development of work-at-home, staggered working hours, shorter working hours, and other
systems, as well as the development and expansion of childcare and other leave systems. We promote the use of
childcare leave regardless of gender, for example, by introducing a support payment system for employees who have
taken childcare leave for one month or more.

B F1N\—I7161E(2023%FE /8{F) Diversity Indicators (FY’'24/3, Non-consolidated)

PRESDOIE. LHEDEIG 17.7

Ratio of Female Employees "

Ratio of Female Managers .

TFEIERIC S0 DLIEORA % 1.4

Ratio of Female Junior Managers .
BEEFIDEERIC LN D LMEDEA 4.9

Ratio of Female Managers in Revenue-Generating functions .

RICEDHD DEIE o
Efojc%f feﬁale Dii%ors 18 12.5|%&E#E(Group)

B 5RHE-NEHE System for Childcare and Nursing Care

BAE https://www.adniss.jp/esg/diversity.html
English https://www.adniss.ip/en/esg/diversity.html
B FRHEE-NEREFAEHR(EAF) Number of Employees Using System for Childcare and Nursing Care(Non-consolidated)
20195%E 20205E 20215E 2022FE 20235%FE
FY’'20/3 FY'21/3 FY'22/3 FY’'23/3 FY’'24/3
ES A
Tog:l persons 3 6 12 15 6
18 b
Mga?edﬂii%%childcare Leave %a.r% pelﬁ)ns 0 1 4 10 4
T A
Fem'ra%e persons 3 5 8 5 2
=
e e 11 12 10 10 9
BROEHOESEET St A 0 1 0 1 2
Shorter Working Hours for Childcare Male persons
FérznTaile pelﬁ)ns 1 n 10 9 7
ES A
Tog:l persons 0 0 0 0
O EERE
Nurcing Care Leave %a.r% pelﬁ)ns 0 0 0 0
T A
Fem'ra%e persons 0 0 0 0
=
Togsl pelﬁ)ns 0 0 0 0
NEED = DB REENTE Bt A 0 0 0 0
Shorter Working Hours for Nurcing Care Male persons
Kt A 0 0 0 0
persons

HR3 /T R=Y



https://www.adniss.jp/esg/diversity.html
https://www.adniss.jp/en/esg/diversity.html
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=& Society

B BRHEE -NEREHNSOERE - EEE(BE)
Retention Ratio of Employees Returning from Childcare or Nursing Care Leave(Non-consolidated)

20195 20205 20215E 2022FF 2023FE

FY’'20/3 FY’21/3 FY'22/3 FY’'23/3 FY’'24/3

V=1E57
S RE % 100 100 100 100 100
Maternity/Childcare Leave =

Rete;rf-tion Ratio % 100 100 100 100 100

R % _ - B - ~
N E(RER Return Ratio
Nursing Care Leave _—

% — — — — —

R
Retention Ratio

B EEEHBEICH T D EZEE NS Targets and Initiatives the Empowerment of Women

[B1RQ) REARBHNDZH DREEFHENREFR (b FRUUL) DLEANEZE 50%LL LIEPT

[Target 1] Increase the number of women by 50% or more in the target grade (J1b grade and above) of the selective training
program for the development of the next generation.

[ExfEA] BERERAL. RUEHTOFvUTPHECEE D IR E BIRIC T ENRO IS —% X
202148~ THEHEAN DI 1K, BFRIRERU D
FERE.RBIFALER DRSS
2022F48~ LTHEHEDF )T INZIER
2024F48~ AT FrIT7EI S — RO TA0—EH
[Initiative&] Seminar for female employees with the goal of preventing turnover and developing their careers and motivation at the
Company.
From April 2021 Conduct interviews with female employees, collect and analyze information.
Support for promotion and study of measures to prevent resignation.
From April 2022 Support for promotion and consideration of retirement prevention measures.
From April 2024 Implement career seminars for women and follow-up with participants.X

(BRQ] EEENHEULBMHEASICOVT UTOBREENEDSS, 10U EZFR I SHENLERZ80%LUEICT S,
OBRAKE QOFRDADERFEEE OHtIRE NERIKIR

[Target 2] Increase the ratio of male employees whose spouses have given birth to at least 80% who use one or more of the
following childcare systems.

(1) Childcare leave (2) Shorter working hours for childcare (3) Our original childcare leaveX
[ExfEA] BRABFIEDREL. HIEIUSHEERDZER

2021F48~

2022F48~
2024F48~

LHMBDOE RIKR REURET
HAT T —FDERE

HHMBOE Rk 8 )
BROZBDEREENT EUSHEERDIREY

B ISHEERDRE

[Initiatives] Review of the childcare leave system and implementation of measures to promote the use of the system.

From April 2021
From April 2022

From April 2024

Review and consideration of our original childcare leave

Conduct internal survey

Change in our original childcare leave

Consideration of measures to promote use of shorter working hours for childcare

Implement measures to encourage employees to take childcare leave

w24 /7T R=Y
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#t& Society
SESBEDEEAE Promotion of the Older WorkersX

HSBAONBIOL, A\AMESHSIEIET 5. BEfHmEE S0 BLEVAMOEENEEDERICRIMEVEDELEDTVET,, BT, 60
LOEFREORGEATIEZ REL, Sl VBN EHERIVER<LIHEEZEANTHRE FHEFNTERE CT2REDERB(TTHLTH
T K AN S DRERERBICOVTEBBNITT > THY, 60U LDOERE. BEHREEBLTLET,

NS DIERDFER. 6 0RLIEDRBEN 28, 60UFCHEETF T DHEESFRID2.4EICIBINT 2L BFEEMEDBRAMMEARL TVET,

As the working population declines and competition for human resources intensifies, a wide range of human resources,
including older workers, is essential for our growth. We are focusing on creating an environment in which all ages can
participate actively, such as by reviewing the re-employed system for older workers aged 60 or older and introducing a
system in which treatment is higher than that for full-time employees, depending on evaluation. We are also actively
recruiting experienced workers from outside the company, and we hire several people over 60 every year.

As a result of these initiatives, the number of employees in positions after the age of 60 has increased by 12, and the
number of employees who continue to work after the age of 60 has increased by 2.4 times over the past five years.

B EEAHEOFAEIH(EF) Number of Re-employed Employees(Non-consolidated)

20195%E 20205E 20215E 2022FE 20235%FE
FY’'20/3 FY’21/3 FY'22/3 FY’'23/3 FY’'24/3
shES | A 19(3.5) 26(4.6) 25(4.2) 29(4.8) 27(4.5)
= IR SARIRA A 7 . 4
ﬁ%b@rfi%?eﬂfﬁ)ﬁ%&mpbyees New Employment persons 6 3
REEIRA R
E%o&gg#}zﬁt persons 13 19 22 22 23

B S177SUHE(20235E /#1k) Life Planning Training (FY’24/3, Non-consolidated)

=
HHEmE B ey
Contents of Training Target Age Participants
(persons)
BREATE., BBEHE, ZOMANFEHESZD
SAITSEISF— EIERETICRY DA 551k E 9

Providing information on re-employed systems, retirement plans, 55 or more
and other public pension plans and other life planning matters

I A#B8% Human Resource Development

LR TIE HEORERNZHORRDERITHHE SR HEDHRREXIEY DO DAMERICEERIICIRUBATNET,

FIC ZEDBUVASRIZICHGU. BICRREICERRN—IAUADRBILER S N TE SEBNZER T 5726 AMDSHREZERL. 7t 4
EA SERE PRI GEREF DT v UPRAES, SHRGAMORA ERZEREBNICTo TV ET,

NS BHRHED, TNETNDRFECENERARENE SBISREZREMHL. i oFROMEZIRNICRIAT ZE T SHDOERDIREIC DR
FBRRO<YUZBRBLTVET,

ANFBROEYEH https://www.adniss.jp/esg/human-resources.html

We recognize that the growth of our employees is the source of the company’s growth, and we are actively engaged in
human resource development to support their growth.

In particular, in order to foster organizational capabilities that enable us to respond to rapidly changing market
conditions and constantly and swiftly optimize our business portfolio, we place great importance on diversity in our
human resources and actively recruit and appoint a diverse range of personnel, including women, non-Japanese, older
employees, and mid-career hire with a variety of experience.

We aim to create a work environment where these diverse employees are able to make the most of their individual
characteristics and abilities, and effectively incorporate new ideas and values, which will lead to further growth of our
company.

Human Resource Development Initiatives https://www.adniss.ip/en/esg/human-resources.html

B SEITAMDER Development of Advanced IT Personnel

EBROT U9 ISR SERT STEDE IR ABRBICH T, B2 UTOBMIEERET 500 (%, fEE8— AV EYDBEL(FOT Ty T
JAE)BRHBNTNET , BEITAMAIER 31FE PEELTORRAREEY . ZALORMICH RIS O 545 ICRBEBX TVET, Ui T
(%, BEITAMZE T AICDXZEDIT OB 72 AM 1 EEE L. 200 DB E BIEICIRUMA £33E L CVET , ATRRATE b & U RS IC
MZ. Bl NBRR L Uy —ZREL. SPIECADELBERFLEERL. SAEVICADEEIHEDRIED . ANOSBRNEM#T HEST— 1
B NENE. SR Y 2 BB IVSRRDRIESE B T B HDRL, BEEHEL TLET,
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In today’s business environment, where digitization is rapidly advancing, each and every employee must become a
professional in order to ensure the company’s superiority. We consider that the more advanced IT personnel we have,
the more competitive we will become and the more flexible we will be in responding to changes and crises.

We define advanced IT personnel as those who are familiar with cutting-edge IT technologies such as Al and digital
transformation (DX), and are stepping up efforts with the goal of fostering 200 such personnel.

In addition to awareness-raising activities centered on the Al Research Institute, we have established a Human
Resources Development Center to identify and organize the necessary skills for each specialty and promote the
improvement and acquisition of technical skills through training tailored to each skill level, seminars and study groups
hosﬁedlby each department, and strengthening encouragement to acquire qualifications related to cutting-edge
technologies.

W EEabDiESR Measures to Strengthen Basic Skills

BAREIRRY—VICBVWTRE T B AT PN ZETAICRIET D LDICIF HAAELTOERAZE LI TS EABRBERYETT U TIE E
RAZETRICEAE T AITERR<SAIF LT —UTHRENERBT SHIEERL AHC ATV EENTLHICRNMBRNATHDEDIHDT L,
EOAELISEALTVWERT . BFMICIE, BEEICENETERKEZRZI L BFE2MDHAERICEV T ZHEEAANZDORRES V\VEHET
BRRERITTVNET, Fe EFHEZEHRLEL T BESSMMEZTV. SEVICYEREL, AIBUS SRS ZERITEHE  HE— AV EURBEKTE
SREIYICERUBATVET,

To fully utilize the skills and abilities owned in various business situations, it is necessary to improve their basic skills as
a member of society. We define basic skills as the ability to step forward, the ability to think things through, and the
ability to exercise comprehensive strength through teamwork, and we focus on improving these skills based on the
recognition that they are indispensable for utilizing knowledge and skills. Specifically, we visualize target levels for each
position of employees, and provide opportunities for supervisors and employees to confirm the degree of their growth
during internal interviews held twice each year. In addition, we are working to create an environment in which each and
every employee can grow by providing group training sessions every year, mainly for younger employees, to give them
opportunities for mutual encouragement and stimulation.

B BEAMBROMESR Selective Training for Aspiring Executives

BEAKERIZHRUIFRL TWIZICIE BIORNZIB S RERBERFR I S EMUBERY T T HECHEV TERERDEERIMERE 0D A
HOBRISEALTEY  BFELAMORZICERIICIUBA TWER T, Rz ZHE ZRKRL. REBHEIC L SHER RN EENE () DXk
EEUT HHRBEOAMBREHEL TVET,

In order for a company to grow and continue to exist permanently, it is necessary to constantly secure management
executives who will lead the next generation. We are also focusing on the development of candidates for the next
generation of management executives, and are actively working to select outstanding individuals. We select candidates
and promote our original human resource development through lectures and periodic interviews with management-level
executives.

B FHECEDOSMEBRUER(2023FE /8{K) Number of Participants and Cost per Training (FY’24/3, Non-consolidated)

ZHEEH(N) — AS7Y FREF B (FFE) —AHZVER(FTM)

Number of Participants (persons) Time of Training per Employee (hours) Cost per Person (¥ thousand)
HAHEHE
Training for New Graduate 34 4217.5 606
FEERIFHE
(E1—TUHHE, EIRZAZFIVIME, TRIAX U NHME &) 266 10.9 33.8
Training by Employee Position ) )
(human skills, business skills, management etc.)
ZDOMEHE
(PMPERSHHE, EIHE F) 118 12.2 25
Other Training
(PMP Aquisition, Sales, etc.)

HR6 /T R=I
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P 55E%2%4% Occupational Health and Safety

i?‘ég‘)b—gg\ R ZE - RE DO AFMFEFHERVDHDIBIZOKWZENH S U, [HBREFEEAHIEEDH DL EEICHEBLREHEDRVESZ
ELTWET,

HEREEESAH

We have established an Occupational Health and Safety Policy and promote occupational health and safety initiatives
with the aim of creating a safe, secure, comfortable, and energetic workplace.

https://adniss.ip/esg/occupational-health-and-safety.html

Occupational Health and Safety Policy  https://adniss.ip/en/esg/occupational-health-and-safety.html

B ZHLESAHICEITEEREI<KY(E{K) Creating an environment that supports diverse work styles(Non-consolidated)

BAE https://www.adniss.ip/esg/work-style.html
English https://www.adniss.jp/en/esg/work-style.html
20195%F 2020FE 20215% 2022FE 2023FE
FY’'20/3 FY’'21/3 FY’'22/3 FY’'23/3 FY’'24/3
Rt v Taken vy smson 1.3 103 1.2 12, 12.9
Koot bt b poid Leave Taken % 56.5 52.6 57.5 62.3 66.3
Zl_-uzze_rgfﬂz?fvi%kmg Users|Z| persons 2 396 490 51 2 422
T serel % 0.4 69.4 83.2 85.5 62.3
ﬁ;}r%gi;%ﬁ:aﬁork-related Accidents nurbeers 0 0 0 0 0

B EEZEDNVU#EHA Health Management Initiatives

S TIH HEDERIC, Z2(C, ROU T REICEIKCENTI BRIBEIKYUISEALTUVET . BANICIE HEDRRIMZDEHRLTHEY. D
RERIBFIFIXI00%EMRFLTVET RLEREE DERICLY . RDITIEREXE LORBRThEFESCRERBEICORITTVET,

FIz X VFIIERERNFE VT AN RF Y ISR EERLU T, TORBRICEDBAEBBAD T —R/\IEITO TS M PUEZTHEICTHT
REUIZHEIINL. EBRRIORR G —Z2 7 7075 LPEBROEREZE TO0U S LAZEAL. BRGHIBEREIRT SHHIEBELTLR

o

EEREEES

We focus on creating a healthy, safe, secure, and comfortable work environment for our employees. Specifically, we
encourage employees to undergo health checkups, and we maintain an almost 100% health checkup rate every year. In
collaboration with industrial physicians, we link the results of health checkups to health guidance, including prevention
of work-related illnesses.

In addition, as a countermeasure against mental illness, we utilize a stress check system and provide feedback to
individuals and workplaces based on the results. We have also established a system to support employees who have
unavoidable illnesses or injuries.

http://test.adniss.jp/esa/health-and-productivity-management.html

Declaration on Employee Health http://test.adniss.ip/en/esa/health-and-productivity-management.html

B A# Human Rights
Ut —T& FEIENOSHEEZTD. INTOARDANEEZEET DS, NMEEEORVBAZEHELTVET,
NERE https://adniss.jp/esg/humanrights.html

Wehrespect the human rights of all people affected by our business activities and promotes initiatives to respect human
rights.

Human Rights Poricy

P 1t&5=#5%8 Social Contribution Activities

Litld BEFBEHREIVEE O C. Y AT T TV BHEOERICEMINANL NS T4 ZEHADSIICEREHEIC LD HREINEIET>T
328 ig;gbo&i%gli\ DD =7y FEENSINLEZIEN. INIPPON IT F+U 7« BRME1IC1 2E:EH CIREL. BREYB I HHENRS VT —
TEZM Zo

In order to contribute to the realization of a sustainable society through both our business activities and social
contribution activities, we are engaged in social contribution activities through participation in volunteer activities and
various sponsorships.

In FY’24/3, in addition to participating in clean-up activities in various regions, we also sponsored the NIPPON IT Charity
Ekiden for the 12th consecutive year, and our employees participated as runners on the day of the relay race.

https://adniss.jip/en/esg/humanrights.html

2019%FE | 2020FF | 2021FF | 20225 | 2023FE
FY'20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
S
IRk aam 0.9 8.3 1.8 0.8 3.8
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