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In principle, this report covers data collected and reported for Ad-Sol Nissin
Corporation, and its consolidated subsidiaries (hereinafter referred to as the Ad-Sol
Nissin Group). Items that do not cover the entire Group are supplemented with notes
and other information.

B FRENZHIRE Reporting Period

2023F4818HM52024F3ARA31H
April 1, 2023 to March 31, 2024

X AERIL FEEHEBEICLDRITIEZITTHYE A
This material is not guaranteed by any third party.

(Note) This document has been translated from the Japanese original for reference purposes only.
In the event of any discrepancy between this translated document and the Japanese original, the original
shall prevail.
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HIN\F2R Governance

B >—#®L—r#1+22 Corporate Governance

B BEXH7G5#E XA Basic Philosophy

Lttld, PEMEDOFHENLREE PRENSCEMEDEIHCZHEEE U TORADERESHRLTHY., ZOEREDHICIE, BEFADITE. #E
IC 9 BERBAETICREBNICEIED C E 2R E FOREBBREEAIBEM T TVET, $&. TSIC BEDOEHEME. IRE. AuEEEEH#L. TRTDOR
TR —E RITLERERS. REEUTDHEMNETZRL TS, - RL—b-HTNFURDFTREH>THEVWIET,

We at the Ad-Sol Nissin Group recognize that our most important mission is to create sustainable growth and medium- to
long-term corporate value. To realize this, we have positioned as our most important management issues the
enhancement of corporate governance and the making of proactive efforts in order to be accountable to our
shareholders. In the future, we will further enhance our corporate governance to maintain good relationships with all
stakeholders and fulfill our social responsibility as a company, while being aware of management transparency,
efficiency, and speed.

B EXAE Basic Policy

() EREDIER - FEHEHEDERICEHET o
(2)MELUNDRT—IiRILE — E DB HEICSEHE T,
(3) @ EHREIR BT DFERICEEHET

(4) iR - BERRORE - BBOBYETICEHET .
(B)HREE DERAVRIIEEICEH KT,

(1) We will strive to ensure our shareholders’ rights and that all of our shareholders are treated equally.

(2) We will strive to collaborate in an appropriate manner with non-shareholder stakeholders as well.

(3) We will strive to ensure information disclosure and transparency in an appropriate manner.

(4) The Board of Directors and the Board of Corporate Auditors will strive to fulfill their roles and responsibilities in
an appropriate manner.

(5) We will strive to engage in constructive dialogue with our shareholders.

J—IRL— - HNF U RREE(2024F6H27H) % Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/47520/00.pdf

J—RL—bANF VR - I—RICBETDEHEAC DV T(2024FE6827H) % Japanese Only
https://ssl4.eir-parts.net/doc/3837/ir material3/54963/00.pdf
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. iR =-EBET®% Governance Structure

B B EaEDE/K Organizational Structure

Sl EERSHEZEERE U, (A IR Z 28U LEET S C 2 HPIRRICED TVET, Tz, MRS DOREEDIRIIN - FEtt SRS EZR
69 372 BUFFRSDFARMERE E U T B A IR EBF R I 5158 - BES R ZREL TBYERY,

Based on the Board of Corporate Auditors system, the Company stipulates in its internal rules that at least two outside
directors must be appointed. In addition, in order to strengthen the independence, objectivity and accountability of the
Board of Directors’ functions, the Nomination and Compensation Committee, consisting of a majority of independent
outside directors, has been established as an advisory body to the Board of Directors.

20195 | 2020FFE | 2021FE | 2022FF | 2023FE
FY’20/3 FY’21/3 FY'22/3 FY’23/3 FY’'24/3

EXfi% &5t
Board%irectors 'Il%tal 7 7 7 8 8
?5‘ ey 1 1 1 1 1
emale
515, SEA 0 0 R 0 o
Non-japanese

SEFHITEHIR

Executi\?; Interﬁal Directors 4 4 4 4 4

IESETEFMITERIRIR

Non-executive Internal Directors A 0 0 0 0 0

HAEIHR (S5 HHIIRE) persons

Ourside Directors (Independent Directors) 3(3) 3(3) 3(3) 4(4) 4(4)
B At
Compxany auditors 'II':clatal 3 3 3 3 3

55,1t

Female 0 0 0 0 0
S54EA 0 0 0 o 0
Non-Japanese

HABEER (S5, Miks)

Ourside au?itors (Inde::en%ent Auditors) 2(1) 2(1) 2(1) 2(2) 2(2)
DR aER _ 1B iR | BERHER | BUERS iR e RS
Chairperson of the Board of Directors position President President Chairman Chairman Chairman

VPN %
%{ﬁfgég‘%gc{g}?%etings Held tirlnicles 17 17 17 18 18
18E R
E?ﬁj;nﬂcgjéftfof Board of Directors % 98.8 99.4 99.4 100 99.5
ERiH{% DIEHA
Term é Directors yi\—:rs 1 1 1 1 1
TTE(EHAR
Average TenuErle of Directors y(ffrs 5.2 5.9 6.9 6.8 7.8
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B 11— RL—FANFZEHIE Corporate Governance System

PRERS
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SHETA =] (RHE A E2WE . NIAAIE)
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B e - e
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&% FHER R AULAT L
Check (R R @A NS TR
i I WREEM 3 ) Management System +—
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[Lsat
Ll Lo WE-E-YT
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S
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B AR -BEERODATIVYRIOZ Skill Matrix of Board of Directors and Corporate Auditors

LI B D2ARE LT D E5R- 881D/

\Z

VRAEDEZLICOT . SHRE LOBBREICHEQLEAMHCERERZ, XL BEE

DEEREOREBICVERHSNE HEFFICH I oRRERBER I 2E CHIEFEIHREUVIA T SHRERVBEEREZER T 5

EELTHYZET,

The Company’s approach to the balance of knowledge, experience, and abilities of the Board of Directors as a
whole takes into consideration diversity and appropriate size, based on the premise that the members have the
broad knowledge and experience necessary for decision-making in corporate management, or that they have a track

record and insight in their fields of specialization and business background necessary for the exercise of

management oversight functions.
= Jo0—/\b s IR BAES AE-5H & .
Name Position administration | experience, aff:if; financial resources/ R&D tpe”c’::glt;:’; Sales Cyber-
s | neretone | I |t | o ters
ot | a0 © o | o @ o o o | o o
Tosman shmeeaki | | e o6 0| O o | o] o | o | O
Haz(rrgofli:shi Mafﬁ?ﬁje%tor O O O O O O O O
Noriﬁ Ttlgfnura gi%ﬁi%r O O O O
Hireah Moo e Bnon O O O
K%Sllii lji;t;a Ou*tjgﬁeﬂlnggior O O O O
Nob uﬁ%ﬁ a ﬁgi(zawa Ouiisﬁjlx;ﬁfjior O O O O O
ko o e Bsor O o | © O © o | o
Kai%ﬁﬁ'o?cjiki Standir\?ﬂ%fjgl\uditor O O O O O
on(sife ﬁﬁzi Outsidzicgjfﬁ;ﬁ;i%kud itor O O o O O
Hiifs‘l:i E?io Outsidzicﬁfiﬁ\igAud itor O O O O O O O O O
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B RO MESEE Evaluation of the Board of Directors’ Effectiveness

U T, ERFHREORIMEDHERF - B EDT=6 . F 1 OEHFHRZDIBKE TH DTN TOERMRRUERRICHULTY 7 —MARZITV. €O
RGEESE(ICL DD, BUHRA TR RS ARORIMEIC OV TOMT - SHEZE T > THYET,

ZOFEROMEE LTI, SEDBEHFR RIS, BRI DIRE] - HEE | B R = DB - IR BRI R = 0EE | T BB R & OE % | TN R ED
BMRITHRE IR BRE DRRIFDZHNRR THOMN - AL, [2AEEUTEBTREMELERINTVS ICHBILTEYET,

SRIT B RACH T DFROEE EF CRIT=MRUSE RS Z &L T B REOFRMEDHRS- A EICBH TERVWWET,

In order to maintain and improve the effectiveness of the Board of Directors, the Company conducts an annual
questionnaire survey of all directors and corporate auditors who are members of the Board of Directors, and the
Board of Directors analyzes and evaluates the effectiveness of the Board of Directors as a whole, using the results
of the survey and other relevant information.

As an overview of the results, we have analyzed and evaluated the Company’s Board of Directors from various
perspectives, including "the roles and functions of directors,” "composition and size of the board of directors,”
"operation of the board of directors,” "cooperation with the audit organization,” "relationship with outside
directors,” and "relationship with shareholders and investors,”and determined that, overall, the effectiveness of the
Board of Directors is generally ensured.

.&Eiﬁﬁiﬂ Executive Remuneration
B REFRMORESE Policy for Determining Directors and Executive Officers Remuneration

(MEXTEH
HH DB DIREN L, SEMEDFRARAE LERM ST TEUTTRITHEET L SHEREE & EE Uz IRBHATR & Uy
18 % DI DIBOREICKEL Tld, BB E TR OBIEGKEE T H EEEATHELTVET  SERICIE. EEMITERHRI D
gﬁ%ﬂ%m@ofj&ﬁ:ﬁﬂd% LC\;%EZ-@EM‘I\ SRIBEBNRING R OPRTVREN - LB L . EEEHAEE 1R SHAEIRIC DL\ T, T DBEFS T8y

(2) EAEREM (ZE53REN) DEA B DIRENZE DERDRECE T 248 (BN E 52 2R ERUDREICET 5 HHEST)
m\\%*ﬁ%@ﬂﬂﬁ?%ﬂ%%ﬂ?&@ﬂli\g _giﬁﬂﬂ)@?ﬁiﬁ%é: L. 12461 BE . EEFRICISU THATKEE, S OFKE, (ERBIREDKEEZEER LA
V5, FEERIIC RE o

(3)FEBEENRIZFN U IR EBRMEOAB R U [SBDEE T EDREICRET /8
(BENEE SR SRAXIIFMDOREICEHTIAHESL)
EBETWINEFL, FRFEC COFEALICNT SRHE RN DL HFEERE RIRUILIESRME U SERFEOERFEOR
REEEEBERLIBGIC, TOERESVICISU TEHINEREZES EUTHMUR T IEEILHmINE S HRVRM - U, ERaE
30,0008 % LRRIC. vk FHIEZEIRAL BEICINU T BF1ESULET,

(4) EAREH GEE%REN) DFR, S ERINS DEAX ISIE LIS D EADERFHER DE AR DIRINEDERICN T SEIGDRECEIT %t
BRI (EERERAN) D2R, & E BRI DERA X I IEEHEIRME DR DEHHTERH R DE AR DIREEDERIC I HEIGICDOW
TIE, Atk EZERL. AL BEICINU TRELET

(5) BXHIR DEAR DIRIMEDAEIC DV T DREICEI T H5FR
R DMEABIDIENZE(C DV T I, BUFRSREBICE D TARDIHRIC I T DN TE, REERITTTARBIHRNZ DEHFK
ABICDWTEEREAFHCURDVRIERELE T . TOHERDAFIL, SERHR DEAREN (TELRE) DR, RIGEENRMEDEER
UBHRTERMIC S 1T DR THIEDERDREE UET  BIRFRRIL. HEHERDARINFRICL > TEYIITITEINS &5 BIEICERU

o
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(1)Basic Policy

The basic policy of the Ad-Sol Nissin Group is to link directors’ remuneration to shareholder value so that it
fully functions as an incentive to continuously increase corporate value and to set individual directors’
remuneration at an appropriate level in consideration of their respective responsibilities.

Specifically, executive directors’ remuneration consists of basic (fixed), performance-linked, and stock-based
remuneration, while the remuneration for outside directors, who are responsible for supervisory functions, is
limited to basic remuneration in consideration of their duties.

(2) Policy regarding determining the amount of remuneration, etc. on an individual basis for monetary basic
remuneration (including policy for determining the timing or conditions of granting remuneration, etc.)X

Basic remuneration for directors shall be a monthly fixed remuneration, and shall be determined in accordance
with their position, responsibilities, and tenure of office, taking into consideration the level of remuneration at
other companies, the Company’ s performance, and employee salaries.

(3) Policy on determining the details and calculation method of the amount or number of performance-linked and
non-monetary remuneration, etc. (including policy for determining the timing or conditions of granting
remuneration, etc.)X

Performance-linked remuneration shall be monetary, reflecting performance indicators in order to raise
awareness of the need to improve performance in each fiscal year, and shall be paid as a bonus of an amount
calculated in accordance with the level of achievement of the operating income target for each fiscal year
when such target is exceeded. Non-monetary remuneration shall be stock-based, and stock acauisition rights
up to a total of 30,000 shares per year shall be granted once a year according to the position and
responsibility of the director.

(4)Policy on determining the ratio of the amount of basic monetary remuneration, the amount of performance-
linked remuneration, or the amount of non-monetary remuneration, to the amount of each individual director’s
remuneration

The ratio of the amount of basic monetary remuneration, of performance-linked remuneration, or of non-
monetary remuneration to the amount of remuneration for each individual executive director shall be
determined in accordance with his/her position and responsibilities, taking other companies’ standards into
consideration.

(5) Matters concerning determining the details of remuneration, etc. of individual directors

The individual remuneration of Directors may be left to the discretion of the Representative Directors based on
a resolution by the Board of Directors, and the person to whom such determination is delegated shall make the
final decision on the specific details of such remuneration in accordance with the relevant decision-making
policy. Such decision-making authority shall include determining the amount of basic monetary remuneration,
the amount of performance-linked remuneration, and the number of stock acquisition rights as stock-based
remuneration for each Director. The Board of Directors shall strictly monitor the exercise of such authority by
the Representative Directors to ensure it is appropriate.

B IR LUBEEROBMEDRTE(2023%FEE) Executive remuneration amounts (FY’'24/3)

n HRENE DB DFEER (B M) LD
IRENE DFRER | Total Amount by Type of Remnuneration (¥million) H%g) ig(
= (BAM) (-4=10]=}
TPXEEﬁ Total (A
osition ) = igi
t = LB EENIREN " No. of Eligible
Co(rgétr)neiﬂisc?nl)on E‘%E%Ml Pe%f_ormance 7]-27“'\:)/ 37 V) I?gé‘lf's‘i%zl)s
Remuneration Comlgghigtion Stock Options
BX#HR (RS ERRRRERRS)
Direct?rs (excludingxoutside directors) 244,920 151,468 70,000 23,452 4
EBRR(HAERRER) R -
Comp;xny Auditors (;(cluding outside auditors) 12,000 12,000 1
Eawgxicd] _ _
Outsid%e Directors and Auditors 27,450 27,450 6
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.HEE-?Q%? Shareholders and Investors

20195FE | 20205 | 2021FE | 2022FF | 2023FE
FY’20/3 FY’21/3 FY'22/3 FY’23/3 FY’'24/3

A 23.2 25.6 23.1 23.8 22
SRR A 2.3 31 3.5 3.2 2.9
(?tthmxﬂ@f{‘ 12.2 12.2 12.6 12.5 12.6
EE%?’EE&WE@ of Total Shares ?fiﬁf{‘ﬁ“‘ % 5 . . 5 :
%f{%t 4.4 2.4 1.8 18 5.1
rzom 56.8 55.6 57.9 57.9 56.6
B 1.1 1.1 1.1 0.8 0.8
RATARDORE e & 19,209,460| 9,354,919| 9,390,189| 9,390,189 9,394,965

. 751472 R Compliance

B EFMREZS Basic Approach
Lt T —TIE BEE RO ENERTRUEREETLU D OHEMEARUTEREEZEEL CBBRITETOCENTIT DL DI [BETE
HE I ROTIVTSA7 I ZRAIEESD  HRIETRS SOFHEICLWARIL., ZEZER>TLET,
EITENRE https://adniss.jp/esg/normative.html

To ensure that directors and employees comply with laws and regulations and the Articles of Incorporation and
perform their duties with respect for social responsibility and corporate ethics, the Group has established a "Code
of Conduct” and "Compliance Policy” and disseminates them through internal bulletin boards and training programs
to ensure that they are widely understood.

Code of Conduct https://adniss.ip/en/esg/normative.html
W AEREREIE Whistleblowing system

PIEREIRICIR DHPRRRIZE S, #EPIN SIRIT U7 ABRRDAE L, I E N ST U BEIEER, BEEECEREKBOZRITTVET,

REREIRN B D715 KSR AR OMBBLIZF— LN BRI N FEICHT SEXEROAEERRT DL CTIC BREANINRE - E1E
EREAT D HIERMEL TLWER T OFRBEROBFEDRER  ED CHPBRENDERNZEHONLEGIE HRRELLISHFRTICEDITH

BANEEITIEELTVER T, @E, BROIGERLIC EZBHE UEFAFIRBRUIRVWEREU L GBREDREEZR > TVET,

Ffo. BUFR=IE. PIERRHIE HERHR 280 T, RERMBREH OB EH#EIL GERRRICOVWTEEBLTHEYET,

The Company has established internal rules for whistleblowing, and has set up a whistleblowing consultation
hotline with an external lawyer independent from the Company, a standing company auditor and the Audit Office
from the management, and the Audit Office.

In the event of an internal report, a team organized by the director in charge of general affairs conducts an
investigation of the facts related to the reported matter, reports to the informant, and confirms the corrective
action taken. If, as a result of the factual investigation, a violation of laws, regulations, or internal rules is found,
disciplinary action will be taken in accordance with internal rules or company procedures. Whistleblowers will be
protected by prohibiting any disadvantageous treatment of whistleblowers because of their reporting to the
contact point.

In addition, the Board of Directors, through the director in charge of internal control, checks the status of the
whistle-blowing system and supervises its operation.

HRFIR6 /21 R—=T
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B 17351472 AX7—% Data on Compliance

2019%FE | 2020FE | 2021FE | 2022FE | 2023F%
FY’20/3 FY’21/3 FY’22/3 FY’23/3 FY'24/3

PIERELRAES 0 0 0 0 0

Whistleblowing Cases

In T A o Counselins 0 0 0 0 0
PR IITER 0 0 0 0 0
Bt e 0 0 0 0 0
a1l 0 0 0 0 0
R on 0 0 0 0 0
F254E R EXS | 0 0 0 0 0

Conflicts of Interest

B 23075147 AEEME(2023FEE) Major Compliance-related Training (FY'24/3)

HER 5 (%)
Name of Training Course Ratio

PIERGERIIC DWT /A (9 —EXE |/ RSB AN DR/ FEE EE/
TEEE/COIVIVINSRA IS [IKT—=I\NSGAXIN/RI =T 1 - INI=FT 41\
FAXVN/ISO14001RE/ N1+ IN—

Internal Control / Insider Trading / Anti-Social Forces / 100
Worker Dispatching Act / Subcontract Act / Sexual
Harassment / Power Harassment / Maternity or Paternity
Harassment / ISO 14001 / Individual Number Card

W Bea#kE Political Contributions
LI —T I BAEEIT > THYUEE A,
Ad-Sol Nissin Group does not make political contributions.
B #751F2—> Supply Chain
B BEARWGEZ A Basic Approach
YT I —TI&, [T aeEE A S | 2B EVR RIS~ —DE#RE I, FR ARt S DBEICEIMU TS T,
Frf el AR SE A & https://adniss.jp/esg/supply-chain-management.html

The Group has established a Sustainable Procurement Policy and is committed to working with our business
partners to contribute to the realization of a sustainable society.

Sustainable Procurement Policy https://adniss.jp/en/esg/supply-chain-management.html

B 51V —HE Overview

2019%FE | 2020FE | 2021FE | 2022FE | 2023FF
FY’20/3 FY’21/3 FY’22/3 FY’23/3 FY'24/3

N—hF—1& ; t
Partner Compa%fggo?g'tlas) comzanies 2 3 4 6 4
N—hF—1 t
Partner Compa%fggtzz\]eltic) comzanies 145 139 136 141 152

B NEZEEEEE Outsourcing Amount

2019%FE | 2020FE | 2021FE | 2022FE | 2023F%
FY’20/3 FY’21/3 FY’22/3 FY’23/3 FY'24/3

L BAm 6,357 6,403 5,396 5,712 6,443
55,5
25,85 BAm 84 263 208 123 183

X2019FED/N\—bF—3H (BS) RUNBERIAER (BN 7R VILEEN S EEBNFEEURE,
%2020 FELED/N— b —REHCBN) RUMABETSR OB FFRVIL-PUTHSEEBNFEEURE,
* Number of partner companies (overseas) and outsourcing amount (overseas) in FY’20/3 are the figures ordered directly overseas from Ad-Sol Nissin Corporatic

* Number of partner companies (overseas) and amount of outsourcing (overseas) in FY’21/3 and after are figures ordered directly from Ad-Sol Asia Corporation.
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. mEVRIXUL Quality Management

B EXNREZA Basic Approach

YT —TIF BHDEEE S TH D" STIMHET —E RDEhE 12280 T SBERDBEL ENSHERORBICEIR TS E"2XEIT S
e MEBEVRIA VIR T LAZRBE-EHEL. HEEERELTLETD,

mBEAXAE https://adniss.jp/esga/auality.html

In order to realize our corporate philosophy of "At Ad-Sol Nissin, by creating and providing high value-added
services,we contribute to customer satisfaction and the development of a prosperous society,” our group has
established and implemented a quality management system and is implementing continuous improvements.

Quality Policy https://adniss.ip/en/esg/quality.html

B REBYRIAXVMEFH Quality Management System

BT IN—T I AR DO LY TIRIXVOTF, REICEY 28R SHEFERET 5L & blc. mERIEENTIEEMZE P.OICHIFIE
EEL SO RmEBER LREREHSGEL TVR T 28 MBEVRAIAVMNIETSEEFRICOVWTIK MBEREIICTER. RELTVLE

o

BN ARY AL MEERTH ->J—RU—bANFT U RFFIRICES

Under the top management of the Representative Director, the Group determines quality-related targets, plans,
etc., and promotes each quality improvement initiatives across the entire company in cooperation with each
department, led by a dedicated organization for quality assurance promotion. Important matters related to quality
management are deliberated and decided by the management conference.

Quality Management Promotion System —Stated in Corporate Governance System

B REREAOHR#EA Quality Improvement Initiatives

YN —TRBEOTOIIIRERY—IVCKY BTOVIIDEBIRREIRA BEIL. BRE—TEB HNRECHRAFZHEL LR
T X TOIIIDFE RN BBELEN SR TOV I IEDERLNIVESREL, BEELANVICIKRU TERNGTOY T/ E1—ZXHE
LTLET. 2H BELANLOBVW IOV IINIREBNERL 12TV, URIEBZEH > TLET,

TS50, TOVIIL- IR IAVROERNRER THIPMPERIDIGEHLEL. BEBEICLDSTOIYIVMNER mBEER. SLUVRY-¥

RIAVRERIELTVETD,

Our proprietary project monitoring tool visualizes the progress of each project, centrally manages information, and
promotes the sharing of information at all levels within the company. We also set audit levels for each project
based on the size, novelty, and difficulty of the project etc., and conduct periodic project reviews according to the
audit level. Projects with high audit levels are reviewed directly by management for risk management purposes.

In addition, we promote the acquisition of PMP certification, an international certification for project management,
to strengthen project management, quality control, and risk management by qualified personnel.

W SEEFEVEIRR(20245F3 A3 10K = Bifk) Certifications (as of March 31, 2024, Non-consolidated)
SRLAE 1S09001(JIS Q 9001:2015)

Acauired Certification Standards

HEE RRAH, EXt. it BHEA T 1 X MIBREREEDS
A O e Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office,
overage of the Certification Sendai Development Center

B ERERE -EEHEH(2023FEE /#{K) Number of Qualified Holders (FY'24/3, Non-consolidated)
PMPRISIREE M 141

PMP Certification Holders A

TOVIVMIRIv—EIGEK

Project Manager Examination Certified Holders

persons

8
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https://adniss.jp/esg/quality.html
https://adniss.jp/en/esg/quality.html
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HIN\F2R Governance

. UZORFI XL Risk Management
B BEAMGE L EHBERF Basic Approach and Promotion System

Wixt ) — T, REREREEICE ST ED HAIN— L PERBOBTHNUBERTRTHSEDBRICTE, PEEFRETIIYE>TD
ARS8 T [RRETIRE EHIEL THUET, 57 CEMEBADESRN S, 55D SR 257% MEEIIEEL . RBNICREE
B ICEBA TV BENG S &\ S RIS, RRIHEE [X0o & U TR RUBZERO Ny T, REICRID 55D EPEAER
RBZQBEFEICOV\THEELHICHL\ TEAL. BEAFEIC DL\ T, [IEHEA | ORBLTVET, CIICEY, BROLE L o2 AH
DBMEICRITEE E 610, UREEN BN DEIHEET 5 &5 [C. BENICER - BELTHUET.,

#7o, RRIHEH ERCOOEZEEE T SNEHIZEANIC IR Y - 1V TS PURSHEREL. R VRO LR G
EEETHEEBIC, RBVAIA VNI AT ADBREELU T, 5% RUr ) X SR E 2 E8RL CL\ET, S50, SABRICHL Tl
BOS LUETEN. BCOSEHEICOL TERER > SEREICES\ TRV EET 2 FREBL THY. B LB A SRR
MENBHHERILTHYET,

56, 2O BRIRAN EED RO IERGBEDRIMEERS & & 610, [ERMEEE O T, BREHICHIIEUIBA T, BRICEIR
FERHORBHHEEH T NFT.

EITENRE https://adniss.jp/esg/normative.html
RORRI A NEEES] —>O—RL—rHNF D ZEHRICEEH

Based on the recognition that compliance with laws and regulations, social rules, and corporate ethics is essential
for sound corporate management, the Group has established the “Code of Conduct,” which outlines the basic
policies to be followed in conducting corporate activities. In addition, to accurately identify all business risks from
the viewpoint of increasing corporate value, and to proactively address them in management strategies, the
representative director and other directors and top management of business organizations deliberate on important
matters such as compliance with laws and regulations and protection of personal information related to
management at the management conference, and important matters are resolved at the Board of Directors Meeting.
Through these efforts, the Company continuously monitors and supervises risk management to ensure that it
functions smoothly and effectively, in addition to sharing information and strengthening management systems.

In addition, a Risk Compliance Meeting has been established within the Internal Control Committee, chaired by the
President and COO, to promote the sharing of risk information and cross-organizational measures, as well as to
develop and operate a proactive risk management system through the operation of various management systems.
Furthermore, within each organization, the person in charge of the organization is responsible for the scope of
his/her responsibility and takes measures to avoid risks based on various regulations, and has established a system
that enables prompt response in the event that a risk materializes.

In addition, we have established “Risk Management Rules” to prevent risks and minimize losses, and a “Business
Continuity Plan” to ensure recovery in the event of interruption of business activities.

Code of Conduct https://adniss.ip/en/esg/normative.html
Risk Management Promotion System —Stated in Corporate Governance System
B EFERIRY Critical Risks S>HMEEEREE(CEEE KJapanese Only

B VXUt Risk Culture

Stk HEICHL T EREIEEREIFUH & T SIFREBAGFIA (S —IBIRHED I FS5A7 U RHEE. BFEGEDETICRET 5550
g?@%ﬁﬁ%ﬁgﬁiﬁ%ﬁﬁﬁ%ﬁﬁbT\ HERHOR LEANMEZR > THEYET, I5(C, HHICHTBER ARV EERREOETDZ
v H o

e KERER HES LU ZORENZERTOEMNRICE T EMIINRTEHD-EEL. BXDRREIFZND cZBNE U RERRY
AT LIEFAL RHECH U TERNICIIRZERBL TVET,

We strive to raise compliance awareness among employees and ensure that they are fully aware of compliance
issues by providing compliance training for information management, including information on business partners
and insider trading regulations, and by holding briefings and position-based training sessions on the observance of
corporate ethics. In the event of a disaster, we have introduced a "safety confirmation system” to confirm and
ascertain the safety of employees and their families as well as the damage at each of our offiices, with the aim of
ensuring the early recovery of our business.

ANFIRY /21 R=T


https://adniss.jp/esg/normative.html
https://adniss.jp/en/esg/normative.html
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HIN\F2R Governance

.'E#E‘IZ#:L'JF«?**‘)XDF Information Security Management

B BEARWNGEZ A Basic Approach

YT —TEEREFIVTAVRIX VIR T LASMS) ICED<BEREFIUT 1 AHEREL BEE. BRFOCFIUT (RIFERETR .
EE%:’EF;L VRN SERLTVWET . £z EHNICERENOEHNENEE. FEBFMOFGHINNELR (ERMER. TR HEEREEF) EFELT
L) o

BT HE https://adniss.jp/esg/isms.html

We have established an Information Security Policy based on the Information Security Management System, which
is reviewed and implemented every fiscal year in light of the latest security environment. In addition, we regularly
conduct internal audits of all departments, as well as of important facilities, subsidiaries, and client companies.

Information Security Policy https://adniss.jp/en/esg/isms.html

B BFHREF2IVTAIRIXIMEH Information Security Management System

LHIN—TIF BEREF VT ERECH I DIREBEFED—DEMEM T BREENISMSIHIESEE LT BREF1) Tl RS UIC
BREFIUTAVRIA VNIRRT LOBEMHHIEEHIEL TV\ET ISMSHBESEED T, BTV T EBSAENERERY. B
ERESLUZEBOEREF 1) T EBETEEOHEELEEZ R T EEE(C. RHEEITTEREF 1) T HEREHEEL TVET L A8,
BHREF1)T/ICEITIEBEREICDOVTIE BESZIICTER RELTVET,

BT 1) T 1 IRY X NEEREH S>O—RL—hANT DR EHIRIC RS

We regard information security as one of the most important management issues, and our management, as the ISMS
Management Director, oversees the establishment and continuous improvement of our information security
structure and information security management system. Under the supervision of the ISMS Management Director,
the Information Security Manager takes the lead in strengthening mutual cooperation with the information security
managers of related departments and organizations, while promoting information security measures throughout the
company. Important matters related to information security are deliberated and decided by the Management

Conference.
Information Security Management Promotion System —>Stated in Corporate Governance System
W SIS (202453 A3 10K S /B{F) Certifications (as of March 31, 2024, Non-consolidated)
SREIEA .
Acquiiﬁemﬂcamn Standards 1SO27001(JIS Q 27001:2013/2014)
HEE RRALL B4 N4 BEHEZ T X LERREEYS
Coverage of the Certification Tokyo Head Office, Kansai Branch, Kyusyu Branch, Nagoya Office,
Sendai Development Center

B ERFRE TEHER(2023FEE /#{K) Number of Qualified Holders (FY'24/3, Non-consolidated)
EFRIB R PRI T EREE A 9

Registered Information Security Specialist Examination persons

B ERtF1UT18E(20235%E) Information Security Education (FY’'24/3)

HE# ZEEHN)
Name of Training Course Number of participants (persons)
SHEMT ISMStz 17« HE 597
For Employees ISMS Security Training
i — R EET (%) ISMSt+1U7 (58 1,133
For Partner Companies * ISMS Security Training ’

KEZERNE U<ITMERNERU SHEBICRBL TV SN —DRg

*This training is for partner companies which have signed a semi-contract or temporary staffing contract and are engaged in our business.

B EREF1UT1EHRREFOMIE Response to Information Security Incidents

BRET 1T EHOPHRMERENISEHREICKE Y D728 AFIRICTELEPDNIIRE Z1TD C B BN DBV, LB, BFH
FALEZEIT A EBRULTVRT . 2B, 2023FE. BET Y DIHKICEAU TEHMELERIRRALIITIESHYREATLR.

In order to ensure early detection of information security incidents and report response, we have established a
system for prompt reporting in accordance with internal rules, as well as prompt and appropriate response, action,
and prevention of recurrence. In FY’24/3, there were no specific complaints regarding the loss of customer data.
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https://adniss.jp/esg/isms.html
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HIN\F2R Governance

.1)&'?%#&0)1%% Personal Information Protection

B BEARWGEZ A Basic Approach
LTI —T I BEHRNSETEN THENEREFUH T DR DEREDRR O TVET COLSBREREREZ T, HLE LUTFICHITS
E_g)&'f%ﬁﬂ%ﬁ%ﬁ%l‘%i&)\ BERURF¥EEFLEICAMT D EHIC BHMBOILTORREEZBEYCFRETDIVRIX IS AT LERIL TV
BAERIRES https://adniss.jp/esg/personal.html

SERANERRESE https://adniss.jp/esg/specificpersonal.html

Our group handles a variety of information including personal information entrusted to us by our customers. In light
of this background, we have established the following personal information protection policy, informed all
executives and employees, and established a management system to appropriately protect all information assets
handled by the Company.

Personal Information Protection Policy https://adniss.jpo/en/esg/personal.html
Specific Personal Information Protection Policy https://adniss.ip/en/esa/specificpersonal.html

.4//\‘—93)7*9“%3# Innovation Management
W fAERFE A R&D Policy >AMAESRESICECE *Japanese Only
B AERAFEE R&D Expenses

20195 | 2020FE | 2021FE | 2022FF | 2023FE
FY’20/3 FY’21/3 FY'22/3 FY’23/3 FY’'24/3

@ HF
Lo NlE) 169 206 149 156 154
mLstE % 1.3 1.5 1.2 1.2 1.1

Sales Rasio

B SEFAEHE(2024F3A318E =) Number of Patents Acauired (as of March 31, 2024)
FEEFESAE % 23

Number of Patents Acquired numbers
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https://adniss.jp/esg/personal.html
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##lE Environment

B 5/2%# Climate Change

BIEYRI AN (BK) Environmental Management(Non-consolidated)

H#EHA:20245F9A3H

HHIFAFENSH - N ASHDNEET 2 IRIVF IR TLREZFUHETDHAEA VT SEE. HXU BEDE/ DKW ER A 28EHERAIFIC.
ICTURT LRV 1—03VDREETOTHEVET,

FHRATRER MR OISR AT, HitlE [EZRESEH SN BE T 55RaN—DERA ICTYRTLYY)1—YaVDRBERU T RAT—IRILY—&
DEEHAIICIRVES E CEIC RIBREZHELTRVWET,

RIEEARTE

We provide ICT systems and solutions to social infrastructure-related companies such as major electric power and gas
companies that are promoting energy system reforms, as well as to the manufacturing companies that supports Japan’s
monozukuri (manufacturing).

Toward the realization of a sustainable society, we see climate change as one of the challenges facing society, and
through the provision of ICT systems and solutions, we are committed to co-creating value with our stakeholders and
promoting environmental management.

https:

https://www.adniss.jp/esg/environment.html

Basic Environmental Policy www.adniss.jp/en/esg/environment.html

B RIEYRI AV MESH Environmental Management Structure

SIS UEERNCEE R EERI T TRIBRERE I ANDBRVEA EEEZARERBED—DEAEMN T BREREEHEL THEYRT,
BRIBVRI XD EDOHEEIL, 2004 F(CEBEERF LZN1SO14001:2015,/JISQ14001:2015 (AT, ISOT1400 D) IICEDEIT>THYET,
o EHEMERIRIEZS R | CT ARBEDE(CERFALREAHO LUBREBFREL, BEMRE - BXRMREEBEIXA VN -T2 EE
=3l ICTERD L IR RICTCRELTHYET  RUMANRIC O W TIE, #E#E) CRERICHRS T ARZEEI THYET,
SRIFRBEEBICETSANT VRZETSITHREL, BEHREENUR I EREDREEIER - ERTTMHHZERRBLTRVUET,

TooavIFsy https://www.adniss.jp/esg/iso14001.html

We have positioned our commitment to environmental protection activities, which have an important impact on climate
change, as one of our key management issues and are promoting environmental management.

The environmental management is promoted based on ISO14001:2015/JISQ14001:2015 (hereinafter, "ISO14001"),
which was certified since 2004.

The Environmental Committee, a company-wide organization, formulates environmental policies and targets every year
considering changes in the external environment, and the Board of Directors makes decisions after deliberations by the
Managing Conference, whose members include directors and general managers. A system is in place to report the
status of initiatives to management in a timely and appropriate manner.

We continue to further strengthen governance related to climate change and establish a system that enables the Board
of Directors and others to understand and monitor the actual status of risks and opportunities.

| FRENHTS |
Representative Director
BRIREARTE li
Chief Environment Auditor
RIEEEETE
Environmental Management Director
=B/
[ Secretariat
| RIBZER |
Environmental Committee
_{ At |
Tokyo Head Office
iGmRFEE Y
Sendai Development Center
_{ Eafis-a
Kansai Branch
_{ FUMISERE |
Kyusyu Branch
Action Plan https://www.adniss.ip/en/esg/iso14001.html

HVSEE/E Number of Certified Offices

20195% 2020FE 20215E 2022%F%E 2023FE
FY’'20/3 FY’'21/3 FY’'22/3 FY’'23/3 FY’'24/3
ES BT s
Nuﬁber of certified offices number 3 5 4 4 4
EUSEEFDEIE
iyl % 100 100 100 100 100
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https://www.adniss.jp/esg/environment.html
https://www.adniss.jp/en/esg/environment.html
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B NSREEE(2023%FE) Internal environmental audit (FY'24/3)

KEHH 2023/10/23~2023/11/8

Period

SRt (A1) | L aRFE T > 5 Baraiis (BFasT A1)

WG - R4t Fulisthig uz4t)  RIBEIBRAE - BHR
Organization/Company Audited Tokyo (Head Office), Sendai Development Center, Kansai (Kansai Branch),
Kyushu (Kyushu Branch), Environmental Management Director and Secretariat

Major Non-Conformance
B

BEEHER =2 Minor Non-Conformance

Results Field Survey HEDFRM

Opportunity for Improvement

Good Point

Compliant

|0 |[O|O

B ERFIREDET(2023FENERER T & RWRIER - %550
Compliance with Laws and Regulations
(Major Laws and Regulations, Items and Number of Applicable Items for FY’24/3)

EREIR HEEE o B
Major Laws and Regulations Items 0. O Iteprgslca e
[ 3,000k l/ELL EDEEERT
%\Iif * Offices consuming more than 3,000 kL of crude oil equivalent per year
N
The Energy Conservation Act B | , 500Kkl/ELLEDELRT
Offices consuming more than 3,000 kL of crude oil equivalent per year
ARXUBRBALEE BIERE TER DR BB L
The Air Pollution Control Act Offices with soot-generating facilities Not applicable
KEFEPALE IPMAEER R e
The Water Pollution Prevention Act Oil storage facilities, etc.
TKEE Hek50m /B EDEZER
The Sewerage Act Offices draining more than 50ni per day
B EEHE(2023%FE) Environmental education (FY'24/3)
HE# L (ON)
Name of Training Course Number of Participants (persons)
BREYRIAVNMEMS)HE 597
Environmental Management System Education

]
af
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BEFT—4 Environmental Data
B CO#HHE(¥i{F) CO, Emissions(Non-consolidated)

20195E 2020FE 20215E 2022FE 2023FE
FY’'20/3 FY’21/3 FY'22/3 FY’'23/3 FY’'24/3
ENFERICHITZCO28HEE :
RASRILSISCO2EHER Ka/ni 149.8 119.1 126.5 117.0 99.8
—fig = IZHIFTBCO2HHEE
CO%REmiss%Efrom General WEEEE::E Kg 460.4 336.2 327.2 294.3 329.6
Emissions
B BEEMRATR(GHG)HELEE Greenhouse Gas (GHG) Emissions
20195E 2020FE 20215E 2022FE 2023FE
FY’'20/3 FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3
Scopel —
5cop51 1.3 1 1.4 1.4
S A 5 _
SC((:)SEZeMZark(;Bang hEXE) 448.4 502 467.5 398.3
t‘COZG
Scope2 (O7—3E:? _
Scope2 (O7—>3E%) 478.4 508.8 473.5 442.4
Scopel+2&3t" - 449.7 503 468.9 399.7
Scope 1+2 Total
B (Scopel+2/5% k&)™ t-COze /EAM _
Emission Intensity (Scop;L{JrZ'/_;ales)* t-COze/¥ million 0.033 0.041 0.037 0.028
¥ Scope2lEv—7vhE%E
*Scope? is Market based
B IRIF—HEE Energy Consumption
20195E 2020FE 20215E 2022FE 2023FE
FY’'20/3 FY’21/3 FY'22/3 FY’'23/3 FY’'24/3
Scopel —
Scoog 8 6 9 9
S 2 _
SC%SEZe 1,077 1,175 1,091 1,010
N MWh
Scopel+283 —
Scopcg-*—ZTotalTI t 1,085 1,181 1,100 1,019
515, EARETRIVF—2
F?ortioi%ﬁuag%boz Emissions%ree - 14 15 11 18
Energy
BEIRILF—NEHZIEG _
ﬁ%ean{gge i Re;\—;wabt;iEleg?'icthI;I % 1.3 1.3 1.0 1.8
FREAI(S 1+2/5% S MWh/&7AHM _
Eﬂ%gl%n( in%gwgi?y (Scop/él:I'JrZ'?S)ales) MWh/¥ million 0.08 0.096 0.086 0.072

X EHETF—YEVI—ERBLTHYFEEADT, T—9EU9— LB ENEREIFMER THRRLTHYFE A,
*Since we do not own a data center, we do not disclose electricity consumption at our data centers separately.

B EREESEY Resource Use and Waste
171 AEEME (24t 8HF) Waste Desiposed (Entire-company, Non-consolidated)

20195 20205 20214 2022 20235
FY'20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
ERmR t 1 4.93 10.34 0.98 5.04

KM T BETBUEEERRYDHLEHYEEA.
*We do not generate hazardous waste through our business.

BEEYDIBINBHEUTOESY T,

2020FE BFETHA T R Z1—T7IVERE

20215EE RS A T 1 X1 =1 —7)VEHE. RRAAREEINERE
2023 FE  RRARUILARF Y TRFRENREE

Reasons for the increase in waste are as follows:

FY’21/3: Kansai branch renewal

FY’22/3: Kansai Branch renewal and large-scale collection at Tokyo Head Office
FY’23/3: Large-scale collection at Tokyo Head Office and Sendai Development Center

]
af
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#t= Society
P 5 Employees

B EAF—%(#{K) Basic Data(Non-consolidated)

H#EHA:20245F9A3H

2019 | 2020FE | 2021FE | 2022FE | 2023FE
FY'20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
e e 547 571 589 599 600
S e 75 87 98 108 106
E03 e 76 79 88 94 82
it S i %) 73(96.1)|  74(93.7)|  82(93.2) 86(91.5)|  74(90.2)
S %) 3(3.9) 5(6.3) 6(6.8) 8(8.5) 8(9.8)
e » 39.5 39.8 39 38.8 39.1
e B = 40.2 40.6 40 40 40.2
Kt » 36 35.4 33.9 33.5 33.9
E03 F 12.4 1.6 1.8 1.9 12.3
et ot of Senvie St F 12.9 12.2 125 12.8 13.2
S F 9.4 8 8.1 7.9 8.2
e %) 23(4.3) 27(4.9) 38(6.5) 47(7.8) 43(7.1)
e o 9 10 5 16 4

B ERBEESH(2023FE /#K) Number of Employees by Age Group

(FY’'24/3, Non-consolidated)

28 B pegid
Total Male Female
608ELLE
60 o?ovier 42 39 3
50-59 83 76 7
40-49 e 147 130 17
30-39 124 101 23
~ 30MKS
o-30RR 204 148 56

B SRR EHEREN(2023FEE /8K) Number of Employees in Management by Position (FY’24/3, Non-consolidated)

=%

Total

St

Male

oy

Female

BHRULE

Department Manager Equivalent or Higher

Yr—Iv—PlE

Section Manager Equivalent

A

persons

31

28

51

46
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=& Society

B KPI(E{f/Non-consolidated)

H#EHA:20245F9A3H

7=

Themes

Indicators

E30
(2021~2023FFEF19)
Results
(FY'22/3 - FY'24/3 average)

*E

(2024~2026FEF1)
Targets
(FY'25/3 - FY'27/3 average)

A DEHRIEHER

Promoting Diversity and Inclusion

it FEERALLE 25%L

i 23.8% : (]
Female Rar\’t(le(éllﬂi{\lrﬁg\llqt(}raduates 3.8% 25% or more
 OMEIRE FAEERALLE 1.7 N/ 2~3N/E
Ratio of Non-Japanese Emoloyees in 1.7 people/year 2-3 people/year
BERE RAAK 6. 7N/ 15 N/5E

Number of Mid-career Recruitment

6.7 people/year

15 people/year

W %A (E{F) Hiring(Non-consolidated)

20195%E 20205E 20215E 2022FE 20235%FE
FY’'20/3 FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3
ES A
e e 47 50 54 34 38
ﬂ_rr\égg'ﬁgfﬁl;lfgv Graduates Recruitment %’a.r% persAons 35 37 38 27 31
T A
Fem'rz%e persons 12 13 16 7 7
e A 7 5 1 2 8
persons
ﬁ%?ﬁ%ﬁﬁﬂﬁggjeiﬁgcruitment (full- St A 3 2 1 2 6
time) Male persons
Kt A 2 3 0 0 2
persons
A A
ENVWERRE(6/1HR) Persons persons 9 10 10 1 12
Percentage of Employees with Disabilities ™
Hired (as of June ) e % 1.5 1.6 1.6 1.7 1.9
‘Ef [CEUFRRULERIVIVDEIS
g?erfg;gge of Pos%ons FillédeE)I/ﬁ\terri;:ll %”é % - - - - 85.17%
Personnel atio
— AB7Z RIS 38 - _ - _ 76
Average Recruiting Cost per Person Amount ¥ ten thousand
B 5 (#{F) Remuneration(Non-consolidated)
BxT i
Master's Degree | Bachelor's Degree
ﬁfé?gﬁjgggggﬁgﬁ%ﬁ?}%lary (Results in FY'25/3) yFeE-L 267,000 260,000
20195%F 20205FE 20215E 2022FFE 2023FE
FY’'20/3 FY’'21/3 FY'22/3 FY’'23/3 FY’'24/3
1 =] 554
MR ERRIE S crodd 572 561 550 561 591
20195F 2020FE 20215E 20225FFE 2023FE
FY’'20/3 FY’'21/3 FY’'22/3 FY’'23/3 FY’'24/3
Eexe 25 - - -
iﬁ%ﬁiy (%p All?rr{%ﬁlees 79.6 81.5
Nad= _ _ _
L8 % 80.9 82.6
BHBEE - - - 61.8 65.7
Fixed-term - :

HR16 /21 R=T
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#t= Society
B 2B ERFEOREH (F1/1\—YF1 &1 V2L—JaY) Promoting Diversity and Inclusion

LHEDZE#E Promotion of Women’s Participation and Advancement

LU TIE SEEAMDBAZEENEDRAL OV EL T HICKENERTESREIUEHEL TLRT S DEBBDLIEEFIZ9.8%(2023

FRER) EROTVERI N, ZOLEERFA EICHEIT T, FZERAICH T SiEbRE £ GRABR25 %LU L) CiitEiT 0+ + ) PIHEDREEFZ@ U . Rit

ROZEHREMERE DBR.ILKICEALTVET,

Tz EEHH(TLD—0) . BEESF. EREEHEORIEERR Y. BIREFOREHEDER LT EEL T SHRRSA IR IS U BT HERER

S;?fiﬁ?“ <YICRUHATHY. BRAEZ 17 AUERBUEHEICH T XEREXRHEEZEAT 0L MEMDRV B RIRERGEHEL T
\ o

As part of our efforts to create a corporate culture that can take advantage of the strengths of our diverse human
resources, we are implementing various initiatives to promote the active participation of women in particular.

The percentage of women in management positions is 9.8% (as of the end of FY’24/3), and we are focusing on
developing and expanding the number of female executive candidates for the next generation by increasing the
percentage of women in new graduate recruitment (target: 25% or more) and providing career training programs for
women.

We are also working to create an environment that allows employees to choose a work style that suits their diverse
lifestyles through the development of work-at-home, staggered working hours, shorter working hours, and other
systems, as well as the development and expansion of childcare and other leave systems. We promote the use of
childcare leave regardless of gender, for example, by introducing a support payment system for employees who have
taken childcare leave for one month or more.

B F1N\—I7161E(2023%FE /8{F) Diversity Indicators (FY’'24/3, Non-consolidated)

PRESDOIE. LHEDEIG 17.7

Ratio of Female Employees "

Ratio of Female Managers .

THFEIERIC S0 DLIEDRA % 1.4

Ratio of Female Junior Managers .
BEEFIDEERIC LN D LMEDEA 4.9

Ratio of Female Managers in Revenue-Generating functions .

RICEDHD DEIE o
Efojc%f feﬁale Dii%ors 18 12.5|%&E#E(Group)

B 5RHE-NEHE System for Childcare and Nursing Care

BAE https://www.adniss.jp/esg/diversity.html
English https://www.adniss.ip/en/esg/diversity.html
B FRHEE-NEREFAEHR(EAF) Number of Employees Using System for Childcare and Nursing Care(Non-consolidated)
20195%E 20205E 20215E 2022FE 20235%FE
FY’'20/3 FY'21/3 FY'22/3 FY’'23/3 FY’'24/3
ES A
Tog:l persons 3 6 12 15 6
18 b
Mga?edﬂii%%childcare Leave %a.r% pelﬁ)ns 0 1 4 10 4
T A
Fem'ra%e persons 3 5 8 5 2
=
e e 11 12 10 10 9
BROEHOESEET St A 0 1 0 1 2
Shorter Working Hours for Childcare Male persons
FérznTaile pelﬁ)ns 1 n 10 9 7
ES A
Tog:l persons 0 0 0 0 0
O EERE
Nurcing Care Leave %’E pelﬁ)ns 0 0 0 0 0
T A
Fem'ra%e persons 0 0 0 0 0
e A 0 0 0 0 0
persons
NEED =D DIFEFREIEN
érlwrter Working Hﬁt?fo?ﬁurcing Care %a'r% pelﬁ)ns 0 0 0 0 0
Kt A 0 0 0 0 0
persons
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B BRHEE -NEREHNSOERE - EEE(BE)
Retention Ratio of Employees Returning from Childcare or Nursing Care Leave(Non-consolidated)

20195 20205 20215E 2022FF 2023FE

FY’'20/3 FY’21/3 FY'22/3 FY’'23/3 FY’'24/3

V=1E57
S RE % 100 100 100 100 100
Maternity/Childcare Leave =

Rete;rf-tion Ratio % 100 100 100 100 100

R % _ - B - ~
N E(RER Return Ratio
Nursing Care Leave _—

% — — — — —

R
Retention Ratio

B EEEHBEICH T D EZEE NS Targets and Initiatives the Empowerment of Women

[B1RQ) REARBHNDZH DREEFHENREFR (b FRUUL) DLEANEZE 50%LL LIEPT

[Target 1] Increase the number of women by 50% or more in the target grade (J1b grade and above) of the selective training
program for the development of the next generation.

[ExfEA] BERERALE. RUEHTOFvUTPHECERE D TR E BIRIC T ENRO IS —% X
202148~ THEHEAN DI 1K, BFRIRERU D
FERE.RBIFALER DRSS
2022F48~ LTHEHEDF )T INZIER
2024F48~ AT FrIT7EI S — RO TA0—EH
[Initiative&] Seminar for female employees with the goal of preventing turnover and developing their careers and motivation at the
Company.
From April 2021 Conduct interviews with female employees, collect and analyze information.
Support for promotion and study of measures to prevent resignation.
From April 2022 Support for promotion and consideration of retirement prevention measures.
From April 2024 Implement career seminars for women and follow-up with participants.X

(BRQ] EEENHEULBMHEASICOVT UTOBREENEDSS, 10U EZFR I SHENLERZ80%LUEICT S,
OBRAKE QOFRDADERFEEE OHtIRE NERIKIR

[Target 2] Increase the ratio of male employees whose spouses have given birth to at least 80% who use one or more of the
following childcare systems.

(1) Childcare leave (2) Shorter working hours for childcare (3) Our original childcare leaveX
[ExfEA] BRABFIEDREL. HIEIUSHEERDZER

2021F48~

2022F48~
2024F48~

LHMBDOE RIKR REURET
HAT T —FDERE

HHMBOE Rk 8 )
BROZBDEREENT EUSHEERDIREY

B ISHEERDRE

[Initiatives] Review of the childcare leave system and implementation of measures to promote the use of the system.

From April 2021
From April 2022

From April 2024

Review and consideration of our original childcare leave

Conduct internal survey

Change in our original childcare leave

Consideration of measures to promote use of shorter working hours for childcare

Implement measures to encourage employees to take childcare leave
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SESBEDEEAE Promotion of the Older WorkersX

HSBAONBIOL, A\MESHSFIEIET . BB E S0 BLEVWAMOEENEEDERICRNMEEVEDELEDTVET, BT, 60
LOEFHREORGEATIEZ REL, Sl LVAENEHERIVER<LIHEZEZEANTHRE FHEHNTERE CET2REDERTTHLTH
T, £o AN S DREREFRBICOVWTEBEBNICT > THY, 60U LDERE BEHRBRBLTVET,

NS DOERDFER. 6 0mLIEDRBEN 28, 6 0mUFCHEETF T DHEESFRID2.4EICIEINT 0L BFEMEDERAMEAL TVET,

As the working population declines and competition for human resources intensifies, a wide range of human resources,
including older workers, is essential for our growth. We are focusing on creating an environment in which all ages can
participate actively, such as by reviewing the re-employed system for older workers aged 60 or older and introducing a
system in which treatment is higher than that for full-time employees, depending on evaluation. We are also actively
recruiting experienced workers from outside the company, and we hire several people over 60 every year.

As a result of these initiatives, the number of employees in positions after the age of 60 has increased by 12, and the
number of employees who continue to work after the age of 60 has increased by 2.4 times over the past five years.

B EEAHEOFAEIH(EF) Number of Re-employed Employees(Non-consolidated)

20195%E 20205E 20215E 2022FE 20235%FE
FY’'20/3 FY’21/3 FY'22/3 FY’'23/3 FY’'24/3
hES | A 19(3.5) 26(4.6) 25(4.2) 29(4.8) 27(4.5)
= IR SARIRA A 7 . 4
ﬁ%b@rfi%?eﬂiﬁ%&mpbyees New Employment persons 6 3
REEIRA R
E%o&gg#}zﬁt persons 13 19 22 22 23

B S177SUHE(20235E /#1k) Life Planning Training (FY’24/3, Non-consolidated)

=
HHEmE B ey
Contents of Training Target Age Participants
(persons)
BREATE., BBEHE, ZOMANFEHESZD
SAITSEISF— EIERETICRY DA 551k E 9

Providing information on re-employed systems, retirement plans, 55 or more
and other public pension plans and other life planning matters

I A#B8% Human Resource Development

HH T HEOHRNSHOHRDERI THEEESR HEDRRESRIRT SN AMBERICERBHICERWUBATVET,

B EEDBUVLWHBRRICHINL, BISRECEFRRN— I+ T DRELERM S ENTESMBANZBR T Sz AMDSHREZERL. L 5
EA BEEEPELCEREF DT v UPRAES, SHRCAMORA BREBERBNICITOTVET,

NS BHRHEN, TNTNDRFECENERARENE SBISRIEZRMEL. B OMEZNRNICMIAT ZE T SHOERDREIC DR
FERRO<YUZBRELTVET,

ANFBROEYEH https://www.adniss.jp/esg/human-resources.html

We recognize that the growth of our employees is the source of the company’s growth, and we are actively engaged in
human resource development to support their growth.

In particular, in order to foster organizational capabilities that enable us to respond to rapidly changing market
conditions and constantly and swiftly optimize our business portfolio, we place great importance on diversity in our
human resources and actively recruit and appoint a diverse range of personnel, including women, non-Japanese, older
employees, and mid-career hire with a variety of experience.

We aim to create a work environment where these diverse employees are able to make the most of their individual
characteristics and abilities, and effectively incorporate new ideas and values, which will lead to further growth of our
company.

Human Resource Development Initiatives https://www.adniss.ip/en/esg/human-resources.html

B SEITAMDER Development of Advanced IT Personnel

BRDTIFIEDREIER T DRMEDEIRARBICH VT, REEUTOBMMERRT B720(C[F EE—AVEYDOFEAR(TOTTvI3T
IME)BRHSNTVET . SEITAMMBER Z(EE EEELTDHEFHFEEY L CBEICHURRICHIG TEDLDICRDEZEZTVET  HUT
(& BEIT A ZTAINDXEDI TR B L = AM 1 EEEL, 200 ADEFZE BIRICEVIAZRIEL TWET, AIFEZE L UIZESEEC
A HICABMRER Y —EREL, EFIECEDELBEIFIVERRBLU. EXAFIVICEDELIMEDREY, HADZ BRI EHET S LI — 1
SREDRENE. SRR T S BBESRBOMEFEBU T KIiADR L BREHELTVET,
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In today’s business environment, where digitization is rapidly advancing, each and every employee must become a
professional in order to ensure the company’s superiority. We consider that the more advanced IT personnel we have,
the more competitive we will become and the more flexible we will be in responding to changes and crises.

We define advanced IT personnel as those who are familiar with cutting-edge IT technologies such as Al and digital
transformation (DX), and are stepping up efforts with the goal of fostering 200 such personnel.

In addition to awareness-raising activities centered on the Al Research Institute, we have established a Human
Resources Development Center to identify and organize the necessary skills for each specialty and promote the
improvement and acquisition of technical skills through training tailored to each skill level, seminars and study groups
hosﬁedlby each department, and strengthening encouragement to acquire qualifications related to cutting-edge
technologies.

W EEabDiESR Measures to Strengthen Basic Skills

BAREIRRY—VICBVWTRE T B AT PN ZETAICRIET D LDICIF HAAELTOERAZE LI TS EABRBERYETT U TIE E
RAZETRICEAE T AITERR<SAIF LT —UTHRENERBT SHIEERL AHC ATV EENTLHICRNMBRNATHDEDIHDT L,
EOAELISEALTVWERT . BFMICIE, BEEICENETERKEZRZI L BFE2MDHAERICEV T ZHEEAANZDORRES V\VEHET
BRRERITTVNET, Fe EFHEZEHRLEL T BESSMMEZTV. SEVICYEREL, AIBUS SRS ZERITEHE  HE— AV EURBEKTE
SREIYICERUBATVET,

To fully utilize the skills and abilities owned in various business situations, it is necessary to improve their basic skills as
a member of society. We define basic skills as the ability to step forward, the ability to think things through, and the
ability to exercise comprehensive strength through teamwork, and we focus on improving these skills based on the
recognition that they are indispensable for utilizing knowledge and skills. Specifically, we visualize target levels for each
position of employees, and provide opportunities for supervisors and employees to confirm the degree of their growth
during internal interviews held twice each year. In addition, we are working to create an environment in which each and
every employee can grow by providing group training sessions every year, mainly for younger employees, to give them
opportunities for mutual encouragement and stimulation.

B BEAMBROMESR Selective Training for Aspiring Executives

BEAKERIZHRUIFRL TWIZICIE BIORNZIB S RERBERFR I S EMUBERY T T HECHEV TERERDEERIMERE 0D A
HOBRISEALTEY  BFELAMORZICERIICIUBA TWER T, Rz ZHE ZRKRL. REBHEIC L SHER RN EENE () DXk
EEUT HHRBEOAMBREHEL TVET,

In order for a company to grow and continue to exist permanently, it is necessary to constantly secure management
executives who will lead the next generation. We are also focusing on the development of candidates for the next
generation of management executives, and are actively working to select outstanding individuals. We select candidates
and promote our original human resource development through lectures and periodic interviews with management-level
executives.

B FHECEDOSMEBRUER(2023FE /8{K) Number of Participants and Cost per Training (FY’24/3, Non-consolidated)

ZHEEH(N) — AS7Y FREF B (FFE) —AHZYER(FTH)

Number of Participants (persons) Time of Training per Employee (hours) Cost per Person (¥ thousand)
HAHEHE
Training for New Graduate 34 4217.5 606
FEERIFHE
(E1—TUHHE, EIRZAZFIVIME, TRIAX U NHME &) 266 10.9 33.8
Training by Employee Position ) )
(human skills, business skills, management etc.)
ZDOMEHE
(PMPERSHHE, EIHE F) 118 12.2 25
Other Training
(PMP Aquisition, Sales, etc.)
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P 55E%2%4% Occupational Health and Safety

i?‘ég‘)b—gg\ R ZE - RE DO AFMFEFHERVDHDIBIZOKWZENH S U, [HBREFEEAHIEEDH DL EEICHEBLREHEDRVESZ
ELTWET,

FHELe/EESEH https://adniss.ip/esg/occupational-health-and-safety.html

We have established an Occupational Health and Safety Policy and promote occupational health and safety initiatives
with the aim of creating a safe, secure, comfortable, and energetic workplace.

Occupational Health and Safety Policy  https://adniss.ip/en/esg/occupational-health-and-safety.html

B ZHLESAHICEITEEREI<KY(E{K) Creating an environment that supports diverse work styles(Non-consolidated)

BAE https://www.adniss.ip/esg/work-style.html
English https://www.adniss.jp/en/esg/work-style.html
20195%F 2020FE 20215% 2022FE 2023FE
FY’'20/3 FY’'21/3 FY’'22/3 FY’'23/3 FY’'24/3
Rt v Taken v omson 1.3 103 1.2 12, 12.9
Koot bt b poid Leave Taken % 56.5 52.6 57.5 62.3 66.3
Zl_-uzze_rgfﬂz?fvi%kmg Users|Z| persons 2 396 490 51 2 422
T serel % 0.4 69.4 83.2 85.5 62.3
ﬁ;}r%gi;%ﬁ:aﬁork-related Accidents nurbeers 0 0 0 0 0

B EEZEDNVU#EHA Health Management Initiatives

S TIH HEDERIC, Z2(C, ROU T REICEIKCENTI BRIBEIKYUISEALTUVET . BANICIE HEDRRIMZDEHRLTHEY. D
RERIBFIFIXI00%EMRFLTVET RLEREE DERICLY . RDITIEREXE LORBRThEFESCRERBEICORITTVET,

FIz X VFIIERERNFE VT AN RF Y ISR EERLU T, TORBRICEDBAEBBAD T —R/\IEITO TS M PUEZTHEICTHT
REUIZHEIINL. EBRRIORR G —Z2 7 7075 LPEBROEREZE TO0U S LAZEAL. BRGHIBEREIRT SHHIEBELTLR

o

EEREEES

We focus on creating a healthy, safe, secure, and comfortable work environment for our employees. Specifically, we
encourage employees to undergo health checkups, and we maintain an almost 100% health checkup rate every year. In
collaboration with industrial physicians, we link the results of health checkups to health guidance, including prevention
of work-related illnesses.

In addition, as a countermeasure against mental illness, we utilize a stress check system and provide feedback to
individuals and workplaces based on the results. We have also established a system to support employees who have
unavoidable illnesses or injuries.

http://test.adniss.jp/esa/health-and-productivity-management.html

Declaration on Employee Health http://test.adniss.ip/en/esa/health-and-productivity-management.html

B A# Human Rights
Ut —T& FEIENOSHEEZTD. INTOARDANEEZEET DS, NMEEEORVBAZEHELTVET,
NERE https://adniss.jp/esg/humanrights.html

Wehrespect the human rights of all people affected by our business activities and promotes initiatives to respect human
rights.

Human Rights Poricy

P 1t&5=#5%8 Social Contribution Activities

Litld BEFBEHREIVEE O C. Y AT T TV BHEOERICEMINANL NS T4 ZEHADSIICEREHEIC LD HREINEIET>T
328 ig;gbo&i%gli\ DD =7y FEENSINLEZIEN. INIPPON IT F+U 7« BRME1IC1 2E:EH CIREL. BREYB I HHENRS VT —
TEZM Zo

In order to contribute to the realization of a sustainable society through both our business activities and social
contribution activities, we are engaged in social contribution activities through participation in volunteer activities and
various sponsorships.

In FY’24/3, in addition to participating in clean-up activities in various regions, we also sponsored the NIPPON IT Charity
Ekiden for the 12th consecutive year, and our employees participated as runners on the day of the relay race.

https://adniss.jip/en/esg/humanrights.html

2019%FE | 2020FF | 2021FF | 20225 | 2023FE
FY'20/3 FY'21/3 FY'22/3 FY'23/3 FY'24/3
IRk aam 0.9 8.3 1.8 0.8 3.8
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